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     As a student Youth Work practitioner based within Aberaeron, the author gathered qualitative and quantitative data alongside the active involvement of its Young People to produce a community profile. As Described by Hawtin and Smith (2007, p.5), a community profile involves developing a comprehensive understanding of the needs of a community, coinciding with its existing resources to “construct a proposal to improving the quality of life of the community”, specifically its Young People.
     As shown by the blue pin in figure A, Aberaeron town is located along the Ceredigion coast following establishment in the 1800’s as a busy fishing port which allowed families to emigrate to the New World.
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Figure A (Michelin, 2023) 
      The town upholds its ancestry by the continuation of vibrant housing encapsulating the main harbour shown by figure B.
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Figure B (Gooch, 2023) 
      Crowned as the “Best Place in Wales” by Royal Town Planning Institute (Tivy-Side Advertiser, 2016), Aberaeron appears to be the best place to live in Wales, however, is this true for Young People?
      As stated by Verdoff (n.d) examination of demographic data provides practitioners with a understanding surrounding “communities as they are now, where they have been and where they are headed.” Imperative to creating an effective proposal, the author will examining the demographic data of Aberaeron Community. Data presented by Figure C and D (Citypopulations, 2023) convey the decrease in population from 1,422 to 1,274 indicating a –10.8% decrease in the community over the decade.
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Figure C and D (Citypopulations, 2023)
    Analysing data from Citypopulations (2023) the author determines that 20% of Young People remain in the community, compared to 45.89% of 60+ residents. The author proposes this a result of the lack of appeal rural communities have compared to cities in terms of employment and resources. Reinforcing this the Welsh Assembly Government (n.d, p.6) outline that Wales’ “largest cities attract a large share of internal and international migration” compared to that of rural areas. To further assess the validity of the authors’ statement, a session was conducted with Aberaeron Youth Club, to uncover Young People’s views regarding residing in Aberaeron. The author prompted the session using figure E (Gooch, 2023), with results further presented within figure F (Gooch, 2023).
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Figure E and F (Gooch, 2022)
[bookmark: _Int_zDCgIWov]     Supporting the authors statement, it is evident from figure F (Gooch, 2023) that the Young People of Aberaeron aspire to relocate to cities for greater opportunities, which Senedd member Elin Jones (shown by figure G) states fundamentally affects the funding Aberaeron receives.
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Figure G (Gooch, 2023)
     As a strategy to retain Young People in Aberaeron, the author believes encouraging the community to listen to the Young People would provide an opportunity for their needs to be heard. Therefore, the author created posters to promote the Aberaeron Youth Forum, presented by figure I (Gooch, 2023) and distributed them locally presented by figure J and K (Gooch, 2023).
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Figure H, I and K (Gooch, 2023).
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     Secondly, the author will examine the employment opportunities in Aberaeron, since issues were raised by Young People in Figure F (Gooch, 2023). To gage the extent of the issue, the author explored industries that dominate the community. The author found retail and accommodation to be the dominant employers within Aberaeron governing 39.22% of employment shown by figure L (Streetcheck, n.d).
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Figure L (Streetcheck, n.d).
      The author interprets the data to convey that the community is increasingly catered to tourists, signifying employment opportunities as seasonal and unreliable for young people, therefore inferior compared to that of populous areas which are busier yearlong. The author conducted two community walks presented by Figure M and N (Gooch, 2023) to visually examine employment opportunities.
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Figure M and N (Gooch, 2023).
     Throughout the authors observations, two positions were publicly advertised, shown by Figure O and P (Gooch, 2023), both part-time within the retail and food sector.
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Figure O and P (Gooch, 2023).
     Additionally, the author examined employment opportunities from Indeed (2023), which further revealed an abundance of ‘Part Time’ employment (shown in Figure Q and R).[image: ][image: ]
Figure Q and R (Indeed, 2023).
     The author comprehends an affluence of part-time employment opportunities compared to that of full time or apprenticeship opportunities in Aberaeron. Stated by Layard (2003), part-time employment provides a sense of belonging and self-esteem which upholds the Youth Work value of “supporting and strengthening Young People’s belief in themselves” (CLD Standards Scotland, 2019 p.5) and is therefore significant.  Nevertheless, the author states how long-term part-time employment can become a barrier, complicating plans for Young People to save or plan families. 
     Apprenticeships which are “vehicles for social mobility” for disadvantaged young people (Julius, Ellis, and Donnell, 2021, p.4), are not promoted locally. Therefore, the author constructed Figure S, distributing them across Aberaeron to promote apprenticeship opportunities to Young People, shown by figures T and U.
     In conclusion, the author argues that educating Young People surrounding apprenticeship opportunities locally provides adolescents with qualifications through earning, retaining them locally. 
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Figure S, T and U (Gooch, 2023)
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     Lastly, the author comprehends the quality of the physical environment, by examining the extent to which the needs of the Young People are matched alongside the resources (Hawtin and Smith, 2007, p.6). Hence, the author collaborated with Aberaeron Youth Club to identify resources deemed valuable through a dot distribution map (Contextual safeguarding network, 2019, p.2), shown by figure V (Gooch, 2023).
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Figure V (Gooch, 2023). 
     On analysis, the scarcity of red dots reveals to the author how Young People within Aberaeron consider a lack of facilities catered to them. To gain an understanding of the current resources, the author researched online. Screenshots from DayoutwiththeKids (2023) and TripAdvisor (2023) presented in Figure W and X, indicate few appropriate facilities available. 
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Figure W (Dayoutwiththekids, 2023)
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Figure X (TripAdvisor, 2023)
     Reinforcing the authors statement that ‘community is increasingly catered to tourists,’ the author compared the facilities available to residing hotels in Aberaeron (Figure Y, Booking.com, 2023) indicating an abundance of catered facilities for tourists.
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Figure Y (Booking.com, 2023)
    In conclusion, by engaging in this community profile the author can determine that Aberaeron Community is increasingly catered to tourists through its employment and resources, potentially influencing the migration of the younger population. Exacerbating this, the lack of relationship between Young People and the community results in Young People feeling overlooked, again, heightening rural depopulation in favour of greater footfall from tourists. Therefore, the author argues how encouraging communication between Young People and the community through the introduction of a Youth Forum would be essential for Young People’s needs to be heard and implemented, defined within the Youth strategy for Wales (2019, p.11) as the vision for Youth Work in Wales. 
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1. [bookmark: _Toc1509205125]Needs assessment 
Needs
     Outlined as a standard within the National Occupational Standards (CLD Standards Scotland, 2019, p.12), Youth Work practitioners must “identify the needs of young people” to further aid the development of their “personal, social and educational development” enabling them to reach their full potential. During placement, the author encountered a Young Person, who the author has renamed as ‘Katie’ to provide confidentiality. Katie disclosed how her partner he had been searching through her messages in addition as accessing her passwords without permission. Katie expressed how this made her upset however she took disregard to this, as she quoted “she loved him.” 
      Therefore, the author identifies a need of Katie’s is to gain knowledge and ability to recognize the signs of healthy and unhealthy behaviour in relationships, allowing her to safeguard herself characterized as the YW12 Standard of Youth Work (CLD Standard Scotland, 2019, p.12). As Katie excesses the age of 16, if her partner’s actions were to have “adverse effects on her usual day-to day activities” this would be constituted as a coercive and controlling offense under Section 76 of the Serious Crimes Act (2023), proving the necessity for this intervention. Furthermore, due to adolescents aged 16-24 being the most likely to experience domestic abuse (The Children's society, 2020), the author identifies the need to involve all Young People in the Centre.
Aims:
      Indicated within the 2020 Interim Report (Violence and preventative unit, p.3), an increase of 54% of calls from parents experiencing domestic abuse was recorded following Covid. Therefore, Young People, experiencing unstable homelives may be unaware of ‘healthy relationship’ behaviour. Hence, the author aims to discuss healthy and unhealthy behaviours in relationships, allowing Young People to gain the ability to identify unhealthy conduct and learning how to respond to install boundaries.
     Furthermore, the author aims to establish an environment in which Young People can explore their values, beliefs, and issues among supportive relationships, characterised as a value of Youth Work (CLD Standards Scotland, 2019, p.5). Since, “strong support systems” are an aid for Young People combating unhealthy relationships (Welsh Government, n.d).
Objectives:
     Due to the nature of Youth Work, the author generates objectives that allow sufficient room for change and development (CWVYS, n.d). The author adopts a “conceptual tool for translating broad aims into objectives” (CWYVYS, n.d) by utilizing the 5WH approach in terms of their objectives.
Their objectives include: 
· Young People will be able to identify unhealthy and healthy behaviours within relationships
· Young People will be able to respond to situations through experiential learning activities
· Young People will know where and who to contact if needed support 
· The author will encourage Young People to alter the environments in which they live through empowering their voice defined as a Value of Youth Work (CLD Standards Scotland, 2019, p.5).
· Social development through the construction of peer relationships.
Methods 
      Outlined within the Youth Work Strategy for Wales (2019, p.7), Youth Works delivery is not constrained to a single environment or setting, this fluidity underpinned by distinctive values gives strength to the provision. 
      Since “Young People learn in a variety of different ways” (Avis, Fisher and Thompson, p.137), the author will provide a range of activities to empower Young People to become partners in this process, a value that underpins the practice (CLD Standards Scotland, 2019, p.5).
The author considers a variety of methods of delivery to achieve the objectives, these include:
· Group work – This method of delivery will involve the author developing and producing an activity created themselves called “Red or green flags” shown by Figure A. The group activity will include young people working together to identify healthy and unhealthy behaviours in relationships. Furthermore Breacher (2019), identifies group work improves confidence and relationships with peers achieving the aim.
· One to one – The author will utilize the “problem solving booth” (Contextual safeguarding network, 2019, p.7) to establish an activity. This activity will involve the author splitting the young people into pairs, one being the helper and the other being the relationship. The relationship will pick a card which contains a case study problem, the helper, will apply what they have learnt from group discussions to find a solution, ensuring the achievement of the aim to learn how to respond through experiential learning activities. 
· Information, advice, and signposting services – The author will utilize resources from Moles (n.d) and Children and Young Person team (n.d) to enable varied forms of activities whilst achieving the aim of educating the Young People on where to access support. 
[image: ]
Figure A (Gooch, 2023) 
Implementation
      To produce a direct and appropriate implementation plan, the author explored practice from Fuchs (2021). By reflecting upon the ‘Calm Down Jar’ session, the author requires two members of staff to implement the session to ensure manageability. One available for one-to-one support whilst the other can assist with activities alongside the author.
     The author can access all resources needed from the Centre, including chairs, paper, colourful stationary and a safe environment for one-to-one support. The author reiterates the significance of this since this allows for reproduction of the activity across the provisions without charge. Lastly, the author will utilize free workbooks and activities from Children and Young People’s team (n.d) to access the knowledge to deliver an effective and informative session.
Evaluation
     Evaluation stated by CWVYS (n.d) is the “process by which results are checked against intentions,” simply, placing value to which has been attained. Often young people are evaluated by adults, but rarely are evaluations in their control (Checkoway and Schuster, n.d). Therefore, the author ensures young people are given the opportunity to “monitor and evaluate the quality” of the activity ensuring a collaborative process is ensured identified as YW29 standard of youth work. 
       Therefore, the author will utilize the evaluation method from Children and Young People Team (n.d) both before and after the session. This will allow the author to gage the severity in which the session has impacted the young people along with identifying any issues. 
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[bookmark: _Toc365621285]In depth analysis of a piece of work planned and developed by the student demonstrating links to policy 

              For Young People aged between 10-21, Adolescence, defined by Curtis et al (2018), characterizes a “critical period of development during which substantial neurological and biological changes occur”. This period consists of a complex interplay of “genetic, biological, psychiatric, psychosocial and cultural” (Curtis et al, 2018) influences, therefore an inability to regulate emotions in response can trigger Young People to employ impulsive maladaptive coping strategies such as self-harm or outward aggression. A report correlated by Youngminds (2021, p.5) identified that 59% of Young People aged 13-25 claimed they struggle to cope with their emotions amid and post-covid, exacerbating the issue. To assess the validity of the statement (Curtis et al, 2018), the author examined the issue relating to their practice, further identifying similarities through an increase in self-harm and other maladaptive coping strategies used to regulate emotions.
             As Outlined within the National Youth Agency (2021, p.3), each organisation that upholds a
Responsibility towards Young People must ensure safeguarding from unnecessary risk and/or harm. Therefore, the author identified a need of the Young People was to be collaboratively and informally educated regarding emotional regulation and to substitute healthy coping strategies. Upholding the YW19 National Occupational Standard for Youth Work (CLD Standards Scotland, 2019, p.12) identified as “working with Young People to safeguard their own welfare” the author achieves this through proving such session.
             Demonstrated by Avis, Fisher, and Thompson (2014, p.137), “Young People learn in a variety of different ways”, therefore, implimentation of a variety of learning styles is ensured, including including a kinesthetics activity involving the creation of a ‘Calm Down Jar’. The activity allows for Young People to engage creatively to decorate their own jar in which they will deposit water, glitter, and beads of their choice, with the intention of when experiencing an overwhelming emotion, shake the jar resulting in the glitter and beads combining before steadily settling. Montessori (2020) suggests observing the glitter in motion and settling captures the attention of the Young Person allowing them to free the mind from all negative beliefs resulting in an absence of rash impactful coping strategies. 
             As stated, as a method of delivering high-quality Youth Work, Youth Work in Wales review group (2022, p.10), Youth Workers must assess the strengths and weaknesses of activities to reflect and develop their practice. Therefore, assessing the strengths of the activity, the author provided the Young People with a choice to engage in various informal activities from creating Calm Down Jars, Stress balls to presentations illustrating effective practice. Since, providing Young People with choices boosts engagement and motivation by supplying them with the power to control the decisions that affect their life (Parker et al, 2017). 
            Due to the sensitive nature of the session, prior to engaging in the activity the author undertook a discussion with the Young People on the importance of an egalitarian approach. Bailey, Wright, and Kemp (2017) suggest a facilitator for Young People to access support involves an awareness of a safe environment, demonstrating effective practice.  Reinforcing this, the author partnered alongside Youth Workers in the centre to provide the Young People with the choice to private one-to-one support if necessary. Producing an environment for Young People to access support to develop their wellbeing signifies effective practice through upholding a key principle of Youth Work (Youth Work in Wales review group, 2022, p.6). By assessing the need for the session through the emergence of self-harm in the Young People, to ensure effective and appropriate practice, the author studied the Welsh Government advice to handling self-harm in Young People as a practitioner (2019). This equipped the author with the knowledge and skills to safely “safeguard the welfare of Young People,” identified as a value of the practice (CLD Standards Scotland, 2019, p.5).
     Suggested by the author the implementation of a fun and creative session, through incorporating and providing Young People with an opportunity to express themselves in a variety of diverse ways was effective practice through directly upholding a Pillar of the practice (Youth Work in Wales review group, 2022, p.8-9). Demonstrated through figure AC (Gooch, 2023), the author was able to uphold the Youth Work Standard to “Enable young people to access information to make decisions” (CLD Standards Scotland, 2019, p.12) by providing Young People with 24/7 resources to access support by contrasting methods including calling or texting to relate to their comfort zone.
[image: ]
Figure AC (Gooch, 2023).
       Indicated as an effective tool within Youth Work (Youth Work in Wales review group, 2022, p.10), the author reflects on aspects of the session that could be improved to ensure high-quality practice. Through analysis the author labels the session as ‘chaotic,’ partially losing the impact needed. Due to the voluntary and open-access nature of the provision, the author was unable to comprehend the amount of Young People who attended. As the average number of participants is around 7-10 the author ensured the resources were more than sufficient. However, when execution the session, more than 20 Young People arrived, with each wanting to make a jar and stress ball. The author critically analyses how this displays the necessity of the session proving its effectiveness, however, this resulted in a fast-paced ‘chaotic’ session as the large group of Young People were hard to manage. 
      Demonstrating a method of improvement, the author considers dividing the session into two groups and allocating one activity to each. Upholding a National Occupational Standard of Youth Work (CLD Standards Scotland, 2019, p.13) by allocating work among a team allows the author to create a manageable, calmer, and inclusive environment to safely discuss emotions and coping mechanisms.
      Upon Evaluation, the author comprehends the effectiveness of the activity stating how over 15 jars were made and taken home for use by the Young People of the centre. Furthermore, the author was able to discuss the importance of healthy coping strategies and emotions alongside the Young People. However, the author analyses how smaller group sizes would enable the discussions to become deeper and thus more effective, emphasising the importance of partnership approach alongside the centres Youth Workers upon repetition. 
     In conclusion, the author gauges the effectiveness of the session in educating Young People surrounding emotions and healthy coping strategies as a method of supporting and diverting the emergence of self-harm and other maladaptive strategies. Nevertheless, to improve the author signifies the importance of working alongside Young People and local voluntary and statutory sectors to identify the circumstances surrounding why young people are experiencing such emotions to ensure high-quality practice. 
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2. [bookmark: _Toc1583289132]A summary of your learning and development, linked to your professional development plan and underpinned with reference to examples from your practice and appropriate literature such as the NOS 

     Ceredigion Youth Service embodies the Positive for Youths (n.d, p.2) declaration that “different Young People require different approaches and settings” through providing county-wide voluntary and statutory provisions including youth clubs, one-to-one consultations and detached mobile services. 
     Receptive to feedback acquired within my initial supervision session to “make the most of the placement as you can” (Jones, 2023), I engaged with all provisions available proactively. I became eager and enthusiastic to extract experiential learning opportunities from unfamiliar provisions. Since this enabled me to reflect on my practice, further allowing me to apply approaches that were more appropriate and effective for each setting, developing my professional judgement. On reflection, I consider this to have developed me into an adaptable and flexible practitioner, through upholding a Code of Occupational Ethics for the Youth Service in Wales (YMCA Wales Community College and ETS Cymru, 2012, p.8) by “becoming aware of my role in different contexts”. This upheld an integral aspect of Youth Work throughout my practice, a person led approach (CLD Standards Scotland, 2019, p.4)
     Due to the everchanging nature of Youth Work, I believe my development towards adaptable practice is crucial since the faster practitioners adapt and respond to the everchanging political, social and economic surround Young People the more effective (Ingram and Harris, 2001, p.3).
    Prior to placement, to identify areas of professional advancement I produced a “strategic developmental tool” (Beausaert, Segers and Gijselaers, 2011, p.18) conventionally known as professional development plan demonstrated by Figure AB (Gooch, 2023). Upon reflection of my previous placement, I was able to identify my need to acquire skills to plan, develop, and run activities alongside Young People, demonstrated by Aim 6 (Figure AB, Gooch, 2023). I successfully achieved this aim through planning, developing and leading numerous activities from culinary sessions (Figure B, Gooch, 2023) which educated the Young People on healthy eating promoting basic life skills. To team building sessions (Figure C, Gooch, 2023), which promoted social benefits including communication skills. 
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Figure B and C (Gooch, 2023).
  I consider achieving this aim to be crucial towards my development to becoming an effective practitioner. Since, this allowed numerous opportunities for me to establish and sustain genuine relationships with Young People through informal settings, identified within the YW01 National Occupational Standards (CLD Standards Scotland, 2019, p.11) as a standard of Youth Work.
    Subsequently, my construction of these collaborative relationships and the trust built enabled me to empower Young People to try new things. For instance, utilizing the empowerment pillar (Youth Work in Wales Review Group, 2022, p.8-9) by encouraging Aberaeron Youth Club to become members of their community through a beach clean, achieving aim two and six of my Professional Development plan (Figure AB, Gooch, 2023). 
    I consider a vital aspect that promoted my professional development was acquiring the knowledge, understanding, and skill to respond to safeguarding issues. During my placement, I was disclosed by multiple Young People of safeguarding issues relating to Self-harm.  Ceredigion Youth Service upholds the Welsh Governments guidance (2019) in responding to issues of Self-harm in Young People. Therefore, I was able to apply theory including the Self Harm Flowchart (Welsh Government, 2019, p.6) to effectively guide my response, fostering a “deeper understanding” through experiential learning opportunities (Gross and Rutland, 2017). Furthermore, I give credit to these challenging situations as I consider they have strengthened my resilience and confidence whilst hone my professional judgement through informing my practice with professional standards and knowledge. 
    Overall, I feel I have developed significantly within Ceredigion Youth Service since it enabled me to directly comprehend the significance of Youth Work and its unique approach towards engaging Young People, compared to more educational institutions. Lastly, I consider this placement to have fostered a transformative development in my practice in which I have emerged a more conscientious and high-quality practitioner and for that I am grateful. 

Figure AB: (Gooch, 2023).
	
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (YWWRG, 2018) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate the personal, social, and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	4. Work with young people and others
	5. Develop Youth Work strategy and practice
	6.Develop, lead, and manage self and others

	What do you need to learn?
	Reflecting upon previous placements, the author acknowledges the importance of learning how to empower young people to become active members of their communities (Youth Work in Wales review group, 2022, p.9). The author states their belief that this close relationship between communities and their young people post-COVID-19 is integral to creating a thriving connection, in which a community facilitates and supports young peoples' “voice, influence and place in society to reach their full potential” (CLD Standards Scotland, 2019, p.4).
	The author identifies an area of development concerning facilitating the personal, social, and educational development of young people, to be, administering opportunities in which young people can gain the skills to safeguard themselves through exploration of their wellbeing and coping skills (CLD Standards Scotland, 2019, p.12). 
YW19 Work with young people to safeguard their own welfare (CLD Standards Scotland, 2019, p.12) 
YW18 Explore with young people their wellbeing (CLD Standards Scotland, 2019, p.12).


	For the author to facilitate inclusion and equality within their practice, a development of understanding and knowledge of “racial, social and cultural identities and disabilities” (Youth work in Wales review group, 2022, p.8-9) must be made. This will ensure the author displays practice which embodies positive attitudes and behaviours, ensuring they are a positive role model. 
Furthermore, developing their knowledge surrounding racial, social, and cultural identities and disabilities will ensures the author establishes an environment which respects, values individuals and their differences whilst promoting acceptance and understanding of others, a value which heavily underpins the practice (CLD Standards Scotland, 2019, p.5)


	On reflection, the author comprehends a lack of “working with others” on their previous placement. Therefore, during this placement, the author needs to immerse themselves within opportunities to gage partnerships with local authorities, communities, and stakeholders to effectively “build working relationships and networks” (CLD Standards Scotland, 2019, p.11) for the benefit of young people. 
YW04 Develop productive working relationships with colleagues and stakeholders to support youth work.


	To ensure my practice goes in line with the youth work strategy for Wales as well as Ceredigion's strategy 


YW22 Ensure that youth work activities comply with legal, regulatory, and ethical requirements 
YW25 Influence and develop youth work strategies


	Develop skills to plan, develop and lead activities with young people and colleagues




YW04 Develop productive working relationships with colleagues and stakeholders to support youth work


YW 22 Ensure that youth work activities comply with legal, regulatory, and ethical requirements

	Activities you will learn from (how will you learn, what will you learn from)
	Reflecting upon previous placements, the author acknowledges the importance of learning how to empower young people to become active members of their communities (Youth Work in Wales review group, 2022, p.9). The author states their belief that this close relationship between communities and their young people post-COVID-19 is integral to creating a thriving connection, in which a community facilitates and supports young peoples' “voice, influence and place in society to reach their full potential” (CLD Standards Scotland, 2019, p.4). 
The author intends to learn to how to empower young people through developing and offering opportunities to engage and assist the community, through a partnership approach alongside established services prominent in the area. Furthermore, the author intends to learn how to empower young people to involve themselves in the community through encouraging and supporting young people to become partners in the process, utilizing a further Youth Work Pillar – participation (Youth Work in Wales review group, 2022, p.8


	As Section 28 of the Childrens Act (2004) imposes the duty on local authorities to ensure their practice alines with the need to safeguard and promote the welfare of young people, the author will ensure this through completing Ceredigion's “Safeguarding of Young people – Level 1 & 2” (Ceredigion County Council, 2023) prior to commencing hours. 
The author in addition will be practicing alongside established members within the authority allowing the author to ask questions to gain knowledge of how to implement this aim. 
Furthermore, the author will ensure their practice consists of a young people led approach, to develop activities which are with “concerned with how young people feel, and not just with what they know and can do” (CLD Standards Scotland, 2019, p.5). 


	The author will utilize resources including publications from Dalrymple and Byrke (1995) to create practice that promotes inclusion, equality, and challenges anti-oppressive practice from young people and other youth workers. 
Group and project work regarding LGBTQ+ and identities will allow young people to “express their understanding and knowledge” (Youth Work in Wales review group, 2019, p.8) through an educational and inclusive environment. 
The author considers application of opportunities for young people to express themselves concerning their identities that will create an environment which “values individual differences by supporting and strengthening young people’s belief in themselves” (CLD Standards Scotland, 2019, p.5). 


	The author will request to observe meetings, training, or any opportunity regarding how the placement develops a partnership alongside local authorities. This will enable the author to gage how various provisions work together for the benefit of young people. The author will ensure reflective practice is ensured throughout the placement to actively develop their work with young people and others. 
YW 30 Work as an effective and reflective youth work practitioner  
Signpost No 35 Manage your own resources and professional development (Management and leadership NOS A2) 


	Discussions with colleagues, partnership work alongside other sectors in the “Through Age wellbeing model,” evaluations of work, reflection, and research.
	Explore opportunities to plan, develop and lead activities alongside partnership with colleagues and young people. Explore activities that help young people “personal, social and educational development” in addition to their interests and wellbeing (CLD Standards Scotland, 2019, p.4).
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Want to have your voice heard
along with other young people? ~
All sessions will be fun,
interactive and creative :)

Join the youth movement with us
and share your stories, talents,
and experiences with others! For
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@cerdigion.gov.uk
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Join our
team!

Part time vacancy

in our new shoe
department.

Please apply within or
email
eboxofdelights@aol.com
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CHEF HOUSEKEEPER
£17,940 a Year Part time
Full time Previous experience is not
needed, just a passion to
We are looking for a work in the hospitality
dedicated, hard-working industry
apprentice chef who is
passionate about cooking. You will have the opportunity
Always striving to learn and to gain a level 2
displaying a pro-active can-do Housekeeping
attitude apprenticeship.
Apply: BabcockTraining Apply: Feathers Royal Hotel

Aberaeron
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