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Introduction

The effective learning method can draw students' interest and attention to the main point of the subject being taught. Interest and willpower are the key factors that influence students to learn (Mok 2003; Sulaiman et al., 2004)
This assignment focuses on the learning processes that support the development of personal and professional skills of each person. The Institute for Personnel and Chartered Development (CIPD) defines continuous professional development (DPC) as "the need for individuals to keep up with the rapid change of knowledge. In this assignment it will be highlighted how to identify and evaluate their own personal and professional development needs and the benefits of creating one's own personal and professional development plan.This task will also be indeterminate the potential barriers that may interfere negatively in the learning process and how it will be possible to overcome them.I will speak from my own experience and what method was used for me to overcome these same barriers.
1- How to identify development needs
There are several ways to identify one's learning style. One of the main theories of learning styles is the VARK theory (visual, auditive, reading and kinesthetic). The VARK theory divides the learning style into four categories:

1. Visual

2. Auditive
3. Reading / Writing

4. Kinesthetic
Before starting to define each of these categories I am glad to say that this theory of VARK guided me to be able to identify my own style of learning and it is important to also clarify that these are just learning preferences, no method is efficient alone but when combined with other theories can have productive and effective results. 

Visual:

Students with the visual learning style are not good with written texts but can assimilate images, graphics, diagrams, videos and other learning materials well. Visual students also tend to design their way of thinking as a way of communicating their ideas to themselves and others.

Auditive:

This students learn best when they listen to a video lesson or listen to music to study. This type of learning also favors the fixing of content in the classroom or learning through video lessons. These students are generally slower to read than students of other learning styles; often prefer to listen instead of taking notes.
Reading / Writing:

These students learn best by reading or writing because they feel comfortable with information that is presented in a textual format such as lists, books, or textbooks. They usually take notes of all the words they learn. When presented with the visual information, they benefit by transferring the information in text, especially in lists.
Kinesthetic:

This type of learning requires practice and movement. This type of student needs outside stimulation, otherwise he may lose interest. The thinking is usually broad, they make notes according to their reasoning and not usually what the teacher says in the classroom.
Of all the learning styles cited here according to VARK theory, my own learning style is "Auditive." Since when I was younger my ability to listen and assimilate information was enormous, to this day I still have the same ability to listen to some information and keep it with me for a long time. It is much easier for me to have a theoretical class in which the teacher explains the subjects and shot my notes than a class in which the teacher writes a lot and explains less what he is writing.
	                          STRENGTHS
	                                       WEAKNESSES

	·   I am entrusted with assignments and other jobs by my professors, supervisors and other experts. 

· I have my own motivation and desire to learn
· Determined and confident
	·  I need to be more open to work at different, unplanned times.

· Accept opinions and suggestions from others
· Be open to accept criticism and feedback from colleagues

	                       OPPORTUNITIES 
	                                      THREATS

	·   Complete successfully my course and be able to complete other academic levels
·     Work in the desired area

· Improve living conditions and ensure the future of the family

	· Financial difficulties
· Discouragement and family problems
· Work problems



Potential  Barriers to Learning
In my particular case, I have had many barriers that could have been sufficient reasons to give up my goals which is to successfully complete my course. These barriers covered so much in the financial, geographical and familiar field that I will explain later to each of these situations and how I managed to overcome them.

Financial - When I decided to start my studies at UWTSD I had some doubts whether my financial situation would be enough to support all the academic expenses and at the same time guarantee financial support of my family. That would be the reason enough to give up studying since Studente Finance did not want to approve my application because it did not have five years of permanent residence in United Kingdom. But this was a situation that I could easily overcome because my desire to study to secure my future was greater than anything. It took persistence and believe that in life everything can be achieved with sacrifice.
Geographical - My house was located a long way from the university and every day had to do two hours of travel by bus and train to get to school. This began to bring physical and psychological fatigue every time he thought he had to go to classes. To overcome this barrier I and my family decided to move to a house closer to the university where it would be possible to move to university and work without much sacrifice.

Family - When I started my studies I had to find a way to better deal with my family situation. I have a five-year-old daughter and had the responsibility to take her to school every day before going to university. She was going to school at 8:45 a.m. and my university classes started at 9:15 a.m. This was a situation that was not easy at first. To overcome this situation, my wife and I had to work out plans and combine the days we would have to take our daughter to school.
How to develop yourself to achieve organizational goals

Chiavenato (1999) states that organizations are made up of people and represent for them a means by which they can achieve many and varied personal goals with a minimum of cost, time, effort and conflict. He says that successful organizations tend to grow, increasing in them the number of people to be managed and, consequently, the structure must be adjusted with a greater volume of hierarchical levels, responsible for the gradual distance between people (with their personal goals) and the top of the organization (with its organizational objectives) .
Action Plan

	Areas that need to be improved
	Actions to be taken
	Evidence of improvement
	Time

	Flexibility 
	· Be open to criticisms and feedbacks from peers

· Be more open to odd working hours, suggestions and opinions from others, etc. 
	· When my peers are able to freely share information and ideas with me

· When I am able to cope with different situations easily and accept changes. 
	4 months

	Networking Skills
	· Be more interactive and ask meaningful questions to my peers, supervisors and module leaders

· Attend seminars, conferences and workshops and try to connect with experts in this field
	· I am entrusted with assignments and other jobs by my professors, supervisors and other experts.

· I am able to communicate freely with them.
	3 months
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