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Stereotyping and discrimination both still largely exist within the media in today’s society. Stereotyping is a ‘set of beliefs or expectations about the qualities and characteristics of the members of a group or social category.’ (APA Dictionary of Psychology, 2014). So, someone may judge someone due to how they look or appear and believe this is how they are without getting to know them, so will assign them into a category they feel fits.  
Whereas Discrimination is defined as ‘the practise of treating somebody or a particular group in society less fairly than others.’ (Oxford University Press, 2022).  This could be due to someone’s age, race, gender, or any other personal characteristic. It is against the law to discriminate anyone due to their personal characteristics or protected characteristics. There are also many forms that discrimination can take place in, like direct and indirect discrimination.
In this essay I will be looking at how stereotyping and discrimination is prominent in the media and how it affects individuals who are using media in their day-to-day life, especially when concerned to how it effects their mental health and how these ideas and opinions are created and shared with other to cause an impact, which could be negative or positive. I will also be looking at how it can affect a person’s cognition, behaviour, attitude, and all other factors.  

Social Media plays a large part in many people’s mental health in positive and negative ways. It is possible for media to help with how people can feel lonely or disconnected from others, to also helping to relieve stress and boredom. However, it can also contribute to social stereotypes, as it allows for a wide range of news, ideas, and opinions that users may read and agree with or believe. Stereotyping shapes how we perceive the world. (Dunning & Sherman, 1977). 

Gender stereotyping perceptions are commonly known as that women are to be dependent, incompetent, emotional, gentle and care givers, whereas men as to be seen as powerful, competent, decision making and strong individuals. Gender inequality is not as prominent as it used to be, but in many cultures and sometimes according to social media women are to be seen as not as ‘important’ as men (Sharda, 2014). It was also found that between the years of 2005 and 2010 the gender bias between men and women increased by 5%. There are various social media platforms that can be used by the public and companies to project their ideas and ‘news’ which can be used to influence people’s opinions on others but also themselves. Gender stereotyping also continues to take place across the media, especially on TV shows. This can lead to a range of mental health conditions if people read and believe things that are aimed to them and others, they feel are similar to them. This can cause people when regularly exposed to ideas like this via social media to develop things like anxiety, depression, body dysmorphia and dissatisfaction with themselves or their idea of how their life should be. On children’s TV is it far more common to see male acting roles than female, with males taking the leading roles. Also, adult shows don’t have as many women actors and when guests appear on shows there is a much higher percentage of male guests’ speakers than females. 

Social media can also confirm an idea that someone may already have about others or themselves, even if this idea is not entirely correct or true. Stereotypes also portray the idea because someone acts a certain way, they must also have the image associated to match and if they look a certain way that there is a behaviour to match this. This can shape and change the way people behave as they want to live up to the stereotype or deny the stereotype that has been assigned to them by others. Stereotyping can take place in many forms across the media and social media and can include racism which is commonly seen. These individuals then also face discrimination. The development of racial stereotypes can lead to people becoming aware of different types of stereotyping and who is stereotyped and what other people may encounter. They may also become aware of personal stereotypes and experience the outgroup homogeneity effect which is the tendency to see people within a same group as similar, more than what they actually are as they feel that is where they should fit in. People may also be able to stereotype themselves into a group they feel they are similar too as people like others who share similar characteristics as themselves. According to Clark (1969), there are four stages of ethnic and racial portrayal in the media. The first being non-recognition, which is an absence or low incorporation of minority groups, the second is Ridicule which is an imitation of a person to allow more recognition for the majority group. The third is Regulation which is where they can appear as protectors of social order and more positive characters and then the fourth is respect, where minority characters do not differ in terms of roles in minority. 

On social media there are also individuals who portray their opinions that are homophobic to others, this would not be as high as it was in previous years. However, it is still occasionally posted on various social media sites. Individuals who are reading this online may become anxious about who they are as a person or become concerned for someone they know or those that are around them. However, other people reading could agree with the negative comments and post more online regarding the topic or use what they have seen in real life, but this information is not based on fact it is usually an opinion they have or that they have used from someone else. 

People could share thing that they think are current but as they haven’t remembered what they initially ready correctly, they may get some parts of the facts wrong. People would also be able to remember more accurately events that occur more often and are shown in the media more often. People may also share ideas of how they want to think and how they would like others to think, to agree with them. This can lead to people creating judgements about others very quickly and this would be different for each person. These opinions can cause emptions to arise among other groups, groups can experience emotions towards other groups. (Smith, 1993, 1999). Stereotypes can sometimes contain truth and these stereotypes have the potential to change individual’s behaviours in ways that can verify the stereotypes they have been assigned. This is known as Stereotype threat (Steele, 1997).

Stereotypes are common and are still seen on all types of media, however they are now seen less than previously. Some stereotypes can be very harmful towards how people think feel, act behave. They can cause people to change how they act to fit in with others, or to avoid a stereotype they feel they fit into. People may also change the way they think about others and either listen to a stereotype or allow it to influence how they behave towards others. 

Discrimination can happen to anyone at any point in their life, no matter their age, mental status, physical appearance, gender, or race. Discrimination is ‘treating a person or particular group of people differently, especially in a worse way in which you treat other people, because of their skin colour, sex, sexuality, etc.” (Cambridge Dictionary, 2019). Discrimination can take place in many forms like indirect discrimination and direct discrimination. Indirect discrimination is when there is some type of policy or rule which is applicable to everyone in the same type of way, however it can have a worse effect on some people than others. (Citizens Advice, 2020). This means that direct discrimination is when you are treated differently or worse than someone else but for certain reasons, direct discrimination could be due to things like age or disability. (Citizens Advice, 2022). 

Anyone can age discriminate another person or face age discrimination, however online or through media it could be shown through many forms. Age discrimination is mainly seen through a person’s work; this could be shown through hiring platforms and workplaces that use social media to communicate outside of work could contribute to age discrimination due to the design and the availability of what is being used by the employer for those of different ages.  Through hiring platforms employers may use ageist language towards younger or older candidates, which could not make the individual feel comfortable for applying for the role. To prevent this some employers now ask questions when applying to ensure that it is fair for all and that a wide range of ages are applying as they feel they are not being discriminated. 
Disability discrimination can take place online through many forms on media, either through people’s opinions or through how accessible they are to those with physical and mental disabilities. Some apps, tv shows and all other forms of media are not always accessible to those with physical disabilities as they are not actually able to use it, then for mental disabilities or illness there may be a range of reasons why it would not be suitable for them. It may be confusing or not including for a range of different illnesses. Some may find it difficult to interact with others through platforms that are not suited for all or are hard for some to interact with. 
Gender discrimination can take place for men and women, however again this can mainly take place in employment with women struggling to receive equal pay, promotions and respect but can also be seen with men working within care roles as care can be a very female dominated working environment. Each gender can seem inferior to each other depending on what their job role is, and this can lead to discrimination for both parts. Gender discrimination can also take place on social media where people express their opinions or what they believe to be facts which can influence other’s ways of thinking, how they act and what they feel towards others. This can be positive and begin the right type of change to stop this discrimination or can further the way people discriminate towards others. 
People can also face discrimination for their sexuality/sexual orientation across a range of media types, they can face bullying and harassment for who they are as an individual. This can be through messages, public posts and images, all which state inappropriate and discriminatory things. One study looked at how young women who face discrimination for being homosexual, were seen to engage in similar or more disordered eating habits than heterosexual women. This theory stated that those that experience discrimination are then more likely to develop a range of disorders due to the development of poorer mental and physical health. The individuals in this study were different races, ages and from different backgrounds. It looked at how media could have an effect and how family/friend support also influenced the outcome. 
Race discrimination can be seen on a range of media platforms, social media and on TV occasionally but not as much as in previous years. Race discrimination can also occasionally be found in some employment, but many employers now try to stop this from happening. There is a large amount of online content that can still be found that is very discriminating to different races and cultures, this could be hate speech spoken aloud in video format or written public posts and even hate crimes and planning of hate crimes. The Equality Act of 2010 was created to prevent this from happening and states that a person should not be discriminated due to their race. A person’s race can include their nationality and ethnic origins. 
Mental health discrimination can take place in a range of ways when being spoken about on TV, mental health receives a large amount of stigma. This stigma and attitudes of others can be influenced by what is spoken about by the media, ‘Media reports can be subtle and contradictory, and many previous studies do not adequately capture trends in the range and balance of reporting of different mental health problems.’ (Knifton & Quinn, 2008). However social media can also play a role in reducing stigma and discrimination as it allows for a platform for people to speak out and for others to gain knowledge from those who are experiencing the conditions themselves. The methods seen on social media which reduce stigma can be education, contact and protest. ‘Education replaces stereotypes with accurate facts and figures; personal contact between members of a stigmatised group and others undermines prevailing stereotypes; protest highlights injustice and rebukes stigmatising attitudes. Interaction on Twitter about mental health features a dynamic blend of these approaches, with personal narratives at the core.’ (Betton et al., 2015). 

To conclude stereotypes and discrimination can still be found across media platforms however there can also be found ways people are fighting the stigma and beginning to allow for change so many do not have to experience being placed into a stereotype group, face bulling or any type of discrimination. Anyone can experience discrimination and it can be due to a range of factors that cannot be controlled, and no one should have to experience this. There are now many polices in place to control discrimination and stereotyping to prevent the effects this can have on individuals and to help fight against stigma. 
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