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1. [bookmark: _Toc142593997]Introduction 
My method for advancing my career has been completely transformed by the Changemakers module, which has enhanced my knowledge and abilities Additionally, I need to succeed in my field of learning. The study of four units among which include Brand You, it is a Small World, Opportunity Knocks, and The Pursuit of Happiness has provided me with a brief insight which can be helpful in my professional. While, in-depth discussion of these crucial learning points is provided in this assignment, along with an elaborate personal development plan for skill development.

[bookmark: _Toc142593998]2. Key learning Points from Each Unit 
The hustle of personal growth necessitates the implementation of a strategic methodology, a perceptive comprehension of individual qualities, and the fostering of a distinctive personal brand. Van Agteren et al. (2021) reveals that personal branding is a set of actions intended to increase one's exposure and boost one's reputation. The module titled "The Changemakers: Building a Personal Brand for Sustainable Employment" offers a transforming experience, providing individuals with guidance in developing the necessary skills, insights, and self-awareness to successfully navigate the vast and complex realm of professional practice. The module is organised into four discrete pieces, namely Brand You, it is a Small World, Opportunity Knocks, and The Pursuit of Happiness. Each unit provides a brief insight into personal branding, networking, recognising opportunities, and developing resilience. Thus, the following part includes a brief discussion of the units and their main learnings.

[bookmark: _Toc142593999]2.1 Unit 1- Brand You
Unit 1 focuses on the concept of "Brand You" and delves into the exploration of ambition and the establishment of career goals. Thie unit “Brand You" provides an insight that has offered significant perspectives on the ever-changing employment environment. I have acquired substantial insights into the significance of personal employability skills and their congruence with the requirements of professional practice from these online lessons. The significance of ambition in shaping an individual's professional path is emphasised by the phrase "Ambition is Critical." This lecture provided an introduction to the importance of establishing and actively working towards professional objectives. According to Mutter et al. (2020), the concept of mental contrasting corresponds to the significance of imagining ambitious objectives while also considering potential challenges. Thus, this provides insight into the transformation of my ambition related to health and social care into tangible and implementable strategies. While the lesson “What Drives You?" of unit 1 provides an in-depth analysis of the scientific aspects of motivation, offering valuable insights into individual sources of drive. The self-determination theory, as explained by Tudu and Singh (2022) places significant emphasis on the influence of intrinsic drive in enhancing an individual dedication. Additionally, the comprehension of an individual's primary motivators has the potential to augment both job satisfaction and perseverance (Hajiali et al., 2022).
"The Boundaryless Career" sheds light on the evolving characteristics of careers in contemporary society. According to De Vos et al. (2019), adaptation and constant learning are significant for the boundaryless career. In this unit, I have realised that in the ever-changing job market landscape, a prosperous career is no longer dependent on a linear path. This highlights the importance of promoting skills that exceed the limits of particular job responsibilities. The concept of "Boundaryless Skills" has been introduced as a means of identifying and emphasising the crucial abilities necessary for achieving success in the future for my field job related to health and social care. The content of this lesson aligns with the focus on competencies such as intricate problem-solving, analytical reasoning, and emotional intelligence. Thus, these skills are by the changing requirements of professional practice and are essential for succeeding in dynamic work situations.

[bookmark: _Toc142594000]2.2 Unit 2- It is a Small World
During Unit 2 in the Changemakers: Building a Personal Brand for Sustainable Employment program, I engaged in an exploration aimed at comprehending the significant consequences of networking within the contemporary professional environment. The course has not only provided me with insights into the importance of establishing contacts, but it has also equipped me with practical techniques to improve my networking skills. The primary subject matter, "No One is an Island," clarified the interdependent character of the modern world. The concept that success is frequently nurtured through collaborative connections struck a profound harmony. According to Kalloo et al. (2020), social connections allow the spread of knowledge and opportunities, boost creativity and facilitation of professional advancement. Acknowledging the significant impact of networking, I made an intensive effort to actively participate in more inclusive exchanges while appreciating the varied viewpoints and experiences that diverse contacts can offer. 
Additionally, the "Variety is the Spice of Life” in this unit emphasised the significance of fostering a heterogeneous network. This realisation motivated me to expand my networking opportunities in health and social care field while actively seeking connections with persons from many professions. Therefore, it not only enhanced my knowledge but also enabled me to participate in interdisciplinary partnerships that have the potential to generate innovative solutions within a professional context. 
The final topic, named "Network Society," explored the power dynamics that are inherent throughout networks. The study highlights the significance of both central and marginal connections in shaping an individual's ability to obtain resources and knowledge (Carmen et al., 2022). Further, by actively developing and nurturing both sorts of relationships, I can effectively use the benefits offered by both and maintain a high level of adaptability in a constantly evolving employment landscape of health and social care. While Römgens et al. (2020) also emphasise that networking intelligence is crucial for an individual to gain success in the profession. However, "Making Connections" motivated me to apply theoretical knowledge to real-world scenarios through active participation in online events. This aligns with an idea of bridging social capital which emphasises the significance of events in fostering the formation of new connections and reinforcing pre-existing ones. Consequently, participating in gatherings not only fostered significant interpersonal relationships but also provided me with exposure to a wide range of viewpoints and current developments within the field.

[bookmark: _Toc142594001]2.3 Unit 3- Opportunity Knocks
In this unit, I explore the concept of opportunity and how it plays a crucial role in shaping one's path to success. Opportunities are often seen as favourable circumstances that arise in various aspects of life, such as education, career, and personal growth (Apriana et al., 2019). The unit named "Opportunity Knocks" within the module "Changemakers: Building a Personal Brand for Sustainable Employment" has offered important insights into the process of creating future work prospects and effectively using one's internet presence. Through these lessons, I have gained valuable techniques to improve my employable abilities and align them with the ever-changing professional environment related to health and social care. Through "Creating Your Luck" I can explore the significance of luck and the importance of embracing uncertainty in the process of generating possibilities. This can be easily understood by applying the self-efficacy theory of Yu et al. (2022) which emphasises an individual's capacity to exert control over their environment and take advantage of favourable situations. Thus, the adoption of an open attitude towards uncertainty promotes the development of initiative-taking behaviour, which is consistent with the principles of the proactive personality.
Whereas "Identifying Career Opportunities" provides learners with ways to proficiently identify and pursue various career options. The lesson highlights the significance of maintaining an informed and open mindset. This concept is consistent with Sangiuliano Intra et al. (2023) growth mindset which promotes the development of flexibility and the pursuit of ongoing learning. Moreover, the programme "Opening Doors" encourages learners to take proactive steps by exploring unfamiliar territories outside of their comfort zones. These experiences provide me with the opportunity to apply theoretical knowledge in practical situations, thereby improving my employability skills and flexibility. In inclusion to this, the website Me.com highlights the importance of establishing an online presence as a means of enhancing a personal brand. However, Harris and Bardey, (2019) also emphasise the framework for managing online presence which allows the dynamic relationship between self-presentation and audience reception in online interactions. Therefore, the proficient management of an individual's internet presence serves to bolster their reputation and produce potential avenues for advancement.

[bookmark: _Toc142594002]2.4 Unit 4- The Pursuit of Happiness
The concept of self-limiting beliefs and the influence of positive thinking is introduced through “Future Me.” As per Pearman et al. (2021), positive thinking is by psychological approaches that emphasise self-efficacy and self-empowerment. The concept of "Passion & Perseverance" highlights the need to enhance resilience. The lesson focuses on the significance of passion and persistence in attaining objectives over an extended period. The combination of perseverance with the ability to bounce back from adversity improves the ability to overcome obstacles and adjust to ever-changing circumstances. The online lesson named "Plan, Prepare, perform" explores the comprehensive set of hard and soft abilities that are essential for individuals beyond their academic pursuits. 
While the SMART goal- framework offers a systematic way to accomplish goals. The integration of this conceptual framework with the concept of emotional intelligence fosters the development of essential competencies necessary for achieving professional accomplishments related to health and social care. However, the concept of "Career Role Models" underscores the significance of mentors and role models in the professional realm. Additionally, the acquisition of knowledge and skills through the process of seeing and imitating others. Therefore, gaining knowledge and insight from experienced persons contributes to the development of my comprehension of the requisite talents and essential attributes for professional practice.

[bookmark: _Toc142594003]3. Personal Development Plan
The purpose of this Personal Development Plan (PDP) is to define my approach to enhancing my skills and utilising knowledge gained from this module. As per Körkkö et al. (2022) professional development plan is a document that evaluates an individual existing skill set along with assists in developing career goals while developing strategies and identifying resources which will eventually help an individual to achieve them. While, in an era characterised by dynamic transformations within the professional realm, I am firmly dedicated to augmenting my skill set to flourish within my selected domain. The approach emphasises four essential competencies, namely Communication, Time Management and Digital Literacy. The below professional development plan (PDP) demonstrates my dedication to adapting my skill set to meet the changing requirements of the professional sphere. Therefore, consistent evaluation and introspection will serve as a means to navigate towards the attainment of these objectives, guaranteeing my preparedness for a prosperous professional trajectory.

	Skill
	Current Ability
	Target Ability
	Development Opportunity
	Criteria to Access Success
	Time Frame
	Evidence

	Communication
(1st Priority)
	I possess a high level of proficiency in written communication. 
	Effective verbal and nonverbal communication.
I am actively seeking to enhance my abilities in spoken and nonverbal communication. 
	To enhance my oral communication, I intend to participate in a public speaking club while actively engaging in group discussions and attending networking events.
	Successfully deliver a presentation to a diverse audience; engage in fluent conversations without hesitation.
	Within 6 months I must achieve this target which eventually help me to grow further in my career.
	Recording of speeches, feedback from peers, increased comfort during conversations.


	Time organisation
(2nd Priority)
	Although I exhibit proficient time management skills, I occasionally have difficulties when attempting to multitask. To effectively manage intricate projects, time management is necessary (Adams and Blair, 2019).
	Develop advanced time management techniques.
	Enrol in a time management workshop and use digital tools for scheduling and task organisation.
	Completion of complex projects ahead of deadlines while making sure of minimal instances of task overlap.
	As this is the crucial step therefore it might need 4 months. I will make sure that after 4 months my time management skills get improved, and I can easily perform multitasks.
	Project completion records, and reduced instances of missed deadlines. Whereas Xu et al. (2020) indicate that frequent feedback from peers is necessary to monitor progress.

	IT Skills
(3rd Priority)
	Basic digital skills, and proficiency in software.
	I already possess a foundational understanding of digital technologies; my objective is to attain a higher level of proficiency in this domain. Specifically, I aspire to develop advanced competencies in data analysis and coding.
	Kalpokaite and Radivojevic (2020) suggest that by enrolling in online coding courses along with participation in the data analysis workshops individual can enhance their skills. Thus, I will acquire the necessary skills to autonomously design software applications and analyse real-world datasets
	Independently develop and deploy a basic software application; conduct data analysis on a real-world dataset.
	Next 8 months
	I will be able to improve my skills as creating and presenting a working software solution on my own allows me to showcase my coding skills. While the data analysis report requires completing in-depth analysis on a real-world dataset, showcasing expertise in gleaning insights from complicated data, and producing insightful findings. These initiatives demonstrate a grasp of data-driven decision-making and digital literacy.



[bookmark: _Toc142594004]4. Conclusion 
This module has changed the way I think about my professional development. My employment skills have been strengthened through courses on ambition, networking, availing opportunities and personal development. Further, I will improve my leadership, time management, digital literacy, and communication abilities through the use of a formal Personal Development Plan. This toolkit allows me to evaluate my skills which eventually helps me to succeed in a changing job market.
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