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1.0 [bookmark: _Toc57361209]Introduction

“A context which start, and finish, is called a book, A context which starts and never finish is called life”
                                        Zujaja Kharal (27 November 2020)
In these very confusing times for both us as students and our teachers as guides due to the uncertainty caused by corona (COVID 19),  not only that our teachers have to do their regular job but also learn and deliver the new way of online teaching via Teams and Moodle. As KOLB describes Kolb states that learning involves the acquisition of abstract concepts that can be applied flexibly in a range of situations.  In Kolb’s theory, the impetus for the development of new concepts is provided by new experiences. Kolb's Learning Styles and Experiential Learning Cycle | Simply Psychology

It depends and varies on each individual and there learning style! Not only What and how they learn but also when, where and how they learn
I have been given a task to write a reflective Report on myself (world’s toughest job), as it is very easy to criticize but to stand in front of an arow is no joke!

As per the result of my VARK Questionnaire my learning style is Multimodal, that is why so far I am quite confuse and puzzled with new technology and no human being to teach on what buttons to press physically to make the wonder work, I never was unproud of being old fashion! but corona not only is a threat to health but also a threat to my learning style (which unwillingly would need to be updated to new, modern and robotic way). 

I salute Myers Briggs Personality profile test’s accuracy and agree with the result as it has portrayed me near to exactly how I am, not only that I got taught about myself but also it has given me go ahead on  leader of improvement by addressing and highlighting my behaviours toward learning and professionalism.

My reflective report consists on different studies, I was not pointed ever the way results now openly look me in the eye and loudly challenging me to grow up and start the new “new”.
 
The biggest challenge I have faced was to find the time for study, and how to study, new way of learning is old fashion for today’s children but for me it is not only challenging but also mean as not only that one is talking to a machine but also replying to a machine, how much more technical can a person become?

I can apply this learning to my personal professional career development “journey”
by keeping up to date with technology and by being less sensitive as the result of Keirsey Questioner confirms   that I am a responsible individual who is not only concerned by the new change but also address the outcome of this change in a positive manner by educating and experiencing new way of learning.

Keirsey questioner results also confirms my leading abilities along with my social attitude.
Responsive and responsible. Generally, feel real concern for what others think or want, and try to handle things with due regard for the other persons feelings. Can present a proposal or lead a group discussion with ease and tact. Sociable, popular, sympathetic. Responsive to praise and criticism 

2.0 Self-Awareness

After going through VARK test 9.1 Appendix B I have learned that my Learning preferences are Multimodal, that is why I look forward to all the help available and learn through presentations, lectures, direct questions, looking at examples, reading books, going through different studies and web pages and experiencing by putting my self in to the situation if I can to get the real feeling,
As per Myers Briggs Personality test in 9.2 Appendix C , it was calculated as I am more outgoing and gregarious person, I am not shy and like to put my point forward for the sake of looking at the topic from different aspect. I love the phrase “Standing in someone else shoe” and practice it religiously.
I suffer ( I mean it) with a strong gut feeling and often mistaken as psychics, I often dream about future happening and get Déjà vu, moreover I have learnt to turn things into my favour or avoid misshaping’s or arguments on the basis of “been there, seen it, done it” in the dream. As per my Islamic belief and I Quote
“…. And whoever volunteers good – then indeed, Allah is appreciative and Knowing.” [Quran, 2: 158]]
Every action of righteousness in Islam is considered as Sadaqah, which is derived from the Arabic root word, Sadq (truth). ... Sadaqah is the necessary constituent of a believer`s faith through which it seeks Pleasure of the Creator of the world of the worlds by helping out the poor and others in a state of need.
When I witness a bad dream I always rectify it with Sadaqah (Charity)

On the scale of thinking and feeling I score more on feeling and agree to it as it explained above and I believe on the quote 
“Do for others what you want them to do it for you”
With the study and  time I have learnt that there is always tow side of picture and what is shown is not always right, my experience in working environment as well as personal life have  taught me great lessons and now am able to give my self more time and acquire more knowledge on learning about the other side of the picture before I come to conclusion.
As per Honey and Mumford Appendix D 9.3 I have learnt my learning style and what would help me most on my educational journey as I have scored 15 which means I learn through Reflection, I would observe, self-analyse, take part in discussions and give more time to practical side of learning, look forward to more one to one sessions with my teachers and class based learning.
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“Learning is the process whereby knowledge is created through the transformation of experience” (Kolb, 1984, p. 38).

I have always not only learned from all my experience (Small or Big), but also from people around me. I love to learn and learn by experience, as my father always said
“one can learn from mental how not to be mental!
(Late) Dr Aurangzaib Anjum My Father
 For the sake of this report I will stick to few experiences to justify my learning style 
Migration for the sake of earning money has affected my economic, social and emotional life, I have learnt with the experience that if one migrates to  earn better means not only that they leave their friends behind but also the happiness related to those friends and when to buy those simple but fulfilling feeling one spend a lot more in wealth and time but still don’t get the contentment so basically we stand on a lower ground by earning more! Then what is the point!

We pride ourselves in materialistic progress with a broke inner self and send the photos to same friends we left behind for affirmation that we are happy, what is the point!

My learning out come from this experience is that “little” is better if we are contented then a lot but “wasted”. And my advice to who ever what to take it would be “patience is key to success”

I would rather be slow by taking my loved ones with me on the journey of success then to run fast and get lost  

3.1 [bookmark: _Toc57361212]VARK Learning Style Questioner

3.2 [bookmark: _Toc57361213]Myers Briggs Personality Test

Put your answers in the score sheet grid below
	
	A
	B
	
	A
	B
	
	a
	B
	
	a
	B

	1
	*
	
	2
	
	*
	3
	
	*
	4
	
	*

	5
	*
	
	6
	
	*
	7
	
	*
	8
	
	*

	9
	
	*
	10
	
	*
	11
	
	*
	12
	*
	

	13
	*
	
	14
	
	*
	15
	
	*
	16
	
	*

	17
	*
	
	18
	
	*
	19
	
	*
	20
	
	*

	Total
	
	
	
	
	
	
	
	
	
	
	

	
	Extrovert
	Introvert
	
	Sensing
	Intuitive
	
	Thinking
	Feeling
	
	Judging
	Perceptive
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I am jack of all but master of non-kind of person, I have worked in different field of life such as Medical, Business, Financial, Media and Health and Beauty
Family needs have never let me think enough what I wanted to be or what my skills are from the age of 16! but as per findings of Honey and Mumford test (Appendix  8.3) I score 15 on reflectors and as per  Keirsey Questionnaire test result (Appendix 8.8) I am rich in skills and can adjust according to the need but to name few 
· Effective Interpersonal and Management 
· Numeracy Skills including Bank Reconciliation
· Literacy and multi lingual skills (English, Urdu, Punjabi, Sindhi   
· Quick Learning Skills
· Confidence  
· Team working Skills 
· Problem Solving and Analytical Skills 
· Leadership skills 
· Organisation skills
· IT Skills (Old fashion)  
· Social and Ethical Skills 
· Multi lingual (English, Urdu, Punjabi, Sindhi)
Understands for the sake of communication (Hindi, Gujrati, Bengali, Arabic)
· Reading and Writing Skills in different languages (English, Urdu, Arabic, Sindhi) 
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To fulfil the requirements of my role as a Teacher I need to:







1. Complete CERTHE Skills for the workplace 









2. Proceed to PGCE qualifications  
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Step 1 - The requirements of my role

EXPERIENCE, TRAINING AND QUALIFICATIONS
*PGCE English or similar
*QTS or equivalent
*Up to date Safeguarding training issued in the last year (we can assist)

TO BE ELIGIBLE FOR THIS ROLE THROUGH PROSPERO TEACHING, YOU MUST:
*Hold Right to Work in the UK
*Hold an enhanced child barred list DBS certificate registered with the online update service or be willing to process a new application
*Provide two professional child related references

	Area of Strength
	Ways to use it more extensively

	



1. Already poses DBS Certificate and Safeguarding Qualification
	Experience of working with children as Teaching Assistant and practicing safeguarding professionally and effectively   

	



2. British Citizen
	No Visa restrictions, 
Right to work in the UK
 

	



3. References 
	Hold good professional written References from Teacher I worked with during my job as Teaching Assistant at 2 different schools 

	
	



Now identify three areas for development and how you might consciously address them in the future:






















	Area for development
	Ways to address it

	



1. PGCE qualification 
	After finishing my CERTHE Skills for the workplace proceed to acquiring PGCE qualification  

	



2. English vocabulary 
	Read more books and improve my knowledge on how to become a good English teacher 

	



3. Volunteer work as a teacher to gain experience 
	Look for opportunities 
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As per my findings my action plane would be as follows 
Specific  
In order to become a good English teacher I would take admission in PGCE after finishing CHRTHE Skills for workplace   
Measurable
BY attempting all of my assignments on time and in presentable manner, to learn and gain professional qualification to progress on to PGCE and TEFL   
Attainable 
 Reorganising myself, learning new ways, and giving more time to my study  
Relevant 
To progress on to my desired degree for gaining qualification to find a job I always wanted to do I will need to stick to my plane as much as I can 
Time Bound 
By 2022 I would work hard to achieve my goal 
	
6.0 Personal Development Plan

	Development objective
	Specific actions
	Blockers and how they will be removed
	Support required
	How I will know when I have achieved the objective

	





1. Organise my self better when it comes to study at university 
	Arrange a childcare for the days I am in university 
	Apply for place at nursery or a after school clubs 
	 It will help if I can be directed to or get recommendations for good nursery and childminder
	By gaining my certificate and good result 

	





2. Increase study time 
	Visit to library for quality of study  
	 Time is the main blocker and time is the answer 
	Child minding and one to one session with teachers and group study will help and support 
	By achieving the good results 

	





3. Obtaining the work experience 
	Volunteering as a teacher to gain experience
	Apply for the volunteer work 
	References and opportunity 
	By working in the teaching environment 
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“Another turn of the cycle”
KOLB 1984
 Conclusions 
 
Helpful questions: 
 
What did I learn from this situation? 
How could this have been a more positive situation for everyone involved? 
What skills do I need to develop for me to handle a situation like this better? 
What else could I have done? 
Example of a 'Conclusion' 
Group work assignment 
I learned that when a group wants to divide work, we must plan how we want each section to look and feel – having done this would likely have made it possible to put the sections together and submit without much or any rewriting. Moreover, I will continue to have people self-identify their strengths and possibly even suggest using the ‘Belbin team roles’-framework with longer projects. Lastly, I learned that we sometimes have to challenge the decisions we seem to agree on in the group to ensure that we are not agreeing just because of groupthink. 
 By all counts and proven results It is concluded that learning can never stop and increase with the time, and lead to another learning.
The results of studies have taught a new ways and will be helpful in my learning journey. 



7.0 [bookmark: _Toc57361218]References
(https://bigfive-test.com/result/5fbbf3957b46a80008eb7dcd, n.d.)
(wordstream.com, 2020)
(Tempestjolly.weebly.com, 2020)
https://bigfive-test.com/result/5fbbf3957b46a80008eb7dcd
(http://www.personalitypage.com/html/indicate.html, n.d.)
(https://www.mint-hr.com/results.html, n.d.)
McLeod, S. A. (2017, October 24). Kolb - learning styles and experiential learning cycle. Simply Psychology. https://www.simplypsychology.org/learning-kolb.html
English teacher in Neath (SA10) | Prospero Teaching - Totaljobs (https://www.totaljobs.com/job/english-teacher/prospero-teaching-job91144376, n.d.)
Gibbs G (1988). Learning by Doing: A guide to teaching and learning methods. Further Education Unit. Oxford Polytechnic: Oxford. 

Kolb's Learning Styles and Experiential Learning Cycle | Simply Psychology




8.0 [bookmark: _Toc57361219]Appendices
8.1 [bookmark: _Toc57361220]Appendix B – VARK Learning Questionnaire
 VARK Questionnaire.pdf

8.2 [bookmark: _Toc57361222]Appendix C – Myers Briggs Personality Test
Myers Briggs personality profiling test completed 061220.docx
9.0 Myers Briggs personality profiling test
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[bookmark: _Toc57361225]Reflector: your score 15
These people learn by observing and thinking about what happened. They may avoid leaping in and prefer to watch from the sidelines. Prefer to stand back and view experiences from a number of different perspectives, collecting data and taking the time to work towards an appropriate conclusion.
· Paired discussions
· Self analysis questionnaires
· Personality questionnaires
· Time out
· Observing activities
· Feedback from others
· Coaching
· Interviews

[bookmark: _Toc57361226]


8.4  Appendix D – SMART Goals
SMART
MEARSURABLE
ACHIEVABLE 
RELEVENT 
TIMEBASED 
[bookmark: _Toc57361227]8.5 Appendix E – Big Five Personality Test
https://bigfive-test.com/result/5fbbf3957b46a80008eb7dcd
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STRENGTHS
· Religious belief
· My family
· Education (in different field of life)
· Job experience in different field of life
WEAKNESSES
· Responsibilities 
· Time gap in education and professional life 
· Lake of social life 
· Lack of knowledge of new technology
· Oral communication 
OPERTUNITIES
· CERTHE Skills for Workplace at University 
· Networking 
· Chance of making new friends 
· Getting my self-steam back
THREAT
· Age
· Time 
· Personal appearance 
· Industry level competition 
· Professional gap in CV
· Highly competitive job market 


[bookmark: _Toc57361229]8.7 Appendix G GAP Analysis
	Teaching Assistant


	Teacher 

	[bookmark: _Toc57361230]Job Description
· Qualified to degree level
· Qualified teacher status

	Current status
No Qualification in teaching 

	Current Situation – No qualification
	Skill Level (how good I am)

	Study
Complete Modules
Cert HE
PGCE
	1 years
Minimum 70%
1 year
2 years
	· Time Management
· Teamwork 
· Plaining and Organising  
· Multilingual
· Reliability 
· Strong sense of creativity 
· Professional Attitude
· Presentation skills 
· Adaptability  


	Desired Situation – PGCE and TEFL
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ENFJ
Responsive and responsible. Generally, feel real concern for what others think or want, and try to handle things with due regard for the other persons feelings. Can present a proposal or lead a group discussion with ease and tact. Sociable, popular, sympathetic. Responsive to praise and criticism 

  
Action plan 
At this step you plan for what you would do differently in a similar or related situation in the future. It can also be extremely helpful to think about how you will help yourself to act differently – such that you don’t only plan what you will do differently, but also how you will make sure it happens. Sometimes just the realisation is enough, but other times reminders might be helpful. 
 
Helpful questions: 
 
If I had to do the same thing again, what would I do differently? 
How will I develop the required skills I need? 
How can I make sure that I can act differently next time? 
Example of 'Action Plan' 
Group work assignment 
When I’m working with a group next time, I will talk to them about what strengths they have. This is easy to do and remember in a first meeting, and also potentially works as an ice-breaker if we don’t know each other well. Next, if we decide to divide work, I will insist that we plan out what we expect from it beforehand. Potentially I would suggest writing the introduction or first section together first, so that we have a reference for when we are writing our own parts. I’m confident this current experience will be enough to remind me to suggest this if anyone says we should divide up the work in the future. Lastly, I will ask if we can challenge our initial decisions so that we are confident we are making informed decisions to avoid groupthink. If I have any concerns, I will tell the group. I think by remembering I want the best result possible will make me be able to disagree even when it feels uncomfortable. 
  
 
Different depths of reflection 
Depending on the context you are doing the reflection in, you might want use different levels of details. Here is the same scenario, which was used in the example above, however it is presented much more briefly. 
Short example of Gibbs’ reflective cycle: 
Describe: 
 
In a group work assignment, we divided sections according to people’s strengths. When we tried to piece the assignment together it was written in different styles and therefore we had to spend time rewriting it. 
Feelings: 
 
I thought our plan would work and felt good about it. When we had to rewrite it, I felt frustrated. 
 
Evaluation: 
 
The process of dividing sections went well. However, it didn’t work not having foreseen/planned rewriting the sections for coherence and writing styles. 
 
Analysis: 
 
Dividing work according to individual strengths is useful. Belbin’s team roles (2010) would suggest something similar. I have done it before and it seems to work well. 
 
The reason piecing work together didn’t work was we had no plan for what it needed to look like. We were so focused on finishing quickly that no one would raise a concern. The last part can be explained by ‘groupthink’ (e.g. Jarvis, 1991), where members of a group make a suboptimal decision because individuals are afraid of challenging the consensus. 
 
Conclusion: 
 
I learned that using people’s strengths is efficient. Moreover, planning how we want the work to look, before we go off on our own is helpful. Lastly, I will remember the dangers of groupthink, and what the theory suggests to look out for. 
 
Action plan: 
 
I will use Belbin’s team roles to divide group work in the future. Moreover, I will suggest writing one section together before we do our own work, so we can mirror that in our own writing. Finally, I will speak my mind when I have concerns, by remembering it can benefit the outcome. 
 
  
 
Adapted from 
 
Gibbs G (1988). Learning by Doing: A guide to teaching and learning methods. Further Education Unit. Oxford Polytechnic: Oxford. 
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