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List some identified illnesses that contribute to work absence in the UK. What can you do if you can, to reduce the incidence of absence at the workplace?
Some of the illnesses that have been noticed in recent times that contribute towards the work absence are described below: 
1. Minor illness: This is one of the top reasons for sickness absence in the UK is a minor illness. These factors have been causing high costs for the companies in terms of productivity. Further, in a survey, it was found that 75% of the sick leave are taken for minor illnesses. Some of the minor illnesses are stomach pain, flu, cold, and headache. 
2. Stress: Another expected reason for taking the absence of illness is stress. Stress is the type of illness that makes people feel frustrated. Many people are not able to take the pressure of work and they feel stressed out. As a result, they are not able to concentrate on their work. For example, people feel stressed when they are not able to meet the deadline of their work and then they take short-term leave. Therefore certain steps must be taken for managing the stress of the individual. 
3. Back Pain: This is a type of illness that is followed by stress and this is the topmost reason for taking absence from work in the UK. This is mainly caused when the pressure of work in the organisation is more. Due to back pain employees are not able to concentrate on their work. 
4. Depression: This is also one of the significant illnesses which are experienced by the employees. This is the result of the stress and other pressure resulting from rejection. This creates a tremendous negative impact upon the individuals and has also contributed to the increased absence of the employees. 
The problem of absenteeism is one of the drawbacks that is being faced by organisations in recent times. There are several strategies which the business organisations can undertake to reduce the impact of these issues. These strategies are described below: 
Fostering inclusive team culture: The employees can connect better with the others in the workplace if there is a sense of belonging. This will also contribute towards enhanced team cooperation which will allow the employees to feel valued within the organisation. This ensures that the employees are focused on their work and they can perform effectively without being absent in the workplace. 
Ensuring the uniform distribution of work: The issue of over-utilisation of the employees leads to employee demotivation. When the work is distributed uniformly. It will help in ensuring no one is overworking. This will also help in reducing the work pressure of the individuals and will allow the employees to stay focused on the work. This will allow the employees to stay motivated and reduce the incidence of absence at the workplace. 
Convey the goals of the organisations effectively to the employees: If the goals of the organisations are clear to the employees, it will allow the employees to get a clear view of the expectations of the management. This will guide the employees to work properly and enhance their motivation. Further, this ensures that the employees are coming regularly to work and help in achieving the organisational goals. 


This assessment has explained the various traits that give rise to absenteeism in the workplace. Apart from this, the reasons for the illness that give rise to this issue has been highlighted in this assessment. Along with that, recommendations has also been provided with the help of which these kinds of incidents can be reduced within a workplace.

