DMIT C2 Guidance
· Cover page of the University 
· Table of content with clear page numbers and tasks 
Introduction ( 100 – 150 words )  
In this section, introduce an organisation of your choice as mention your role such as HR assistant, HR officer, grievance manager etc (refer to the scenario of the assessment brief ) – In this section you are also required to highlight a road map of what you will cover 

(Main body) 
1. An explanation of the specific factors related to societal changes, technology trends and flexible working arrangements within the organisation (600 words) 
Societal changes – think of education and literacy, globalisation, cultural changes, health issues and others ( choose 2 factors and explain the impact on you chosen organisation)  200 words 

Technological trends – the use of AI and automation, cybersecurity, biometric authentication, multifactor authenticators at work, lack of training due to technological advancement ( choose 2 factors and explain the impact on you chosen organisation) 200 words
Flexible working arrangements – Part time, remote working, work sharing, shifts work such as 7am-3pm, 3pm to 11pm etc, condensed working hours etc ( ( choose 2 factors and explain the impact on you chosen organisation) 200 words 
2.  An evaluation of different contemporary HR practices to address each aforementioned factor? (600 words)
Amongst the below factors choose any 3 factors and evaluate each of those 3 factors, your evaluation should be supported with ONE relevant HR theories such as Maslow,Kahn engagement theory, Theory x and Y or Herzberg Motivational factor 
An evaluation is the process of systematically assessing something to determine its value, quality, effectiveness, or significance
· Employee engagement 
· Diversity, equality and inclusivity
· Talent acquisition
· Motivation
· Learning and development 
· Performance management 
· Remote and hybrid work 
· Corporate social responsibilities
· Reward management 
3. A critical evaluation of how departmental managers can ensure these contemporary practices are being implemented as a matter of urgency (500 words) 
Think of the below practices – Any 2 practices of your choice, you may use the below but it NOT mandatory 
· Lead by example
· Align departmental goals with HR priorities
· Increase communication
· Employer people in the organisation
· Integrate HR technologies 
· Review performance
Conclusion – Wrap up your report (75 – 100 words) 
Recommendations (50 – 75 words ) 

List of references ( All the sources you have used in this assessment – between 10 -15) . Please follow Harvard referencing style 

All the best 






