· No perfectly suitable organizational models.
· No Universal Principles
· Organizations need to be flexible and adaptable in their management strategies.
· Actions depend on specific circumstances and situations.
· Identify necessary organizational changes based on evolving conditions.
· Clear communication systems and leadership are crucial for successfully implementing flexible strategies.
· Factors like technology, workforce, and policies interact interdependently to influence the management approach.
· Managers must continuously assess internal and external factors to adjust strategies.
· Make decisions based on practical situations, considering the overall context and interactions.
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