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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

It is widely recognised that working as a Police Officer is a challenging and stressful vocation with pressures occurring daily. These pressures have been further compounded over the past 12 months due to the Global Covid-19 Pandemic. Using Borton’s Reflective Tool (Dabell, 2018), this reflective work will explore the approaches I implemented throughout my 6 months in training school that helped me manage my workload and minimise stress.

Studying during this pandemic has been challenging and at times extremely difficult. I am 36 years old and have been away from a classroom environment for a number of years, so the thought of returning to study, let alone during a global pandemic, was daunting. In addition, most of our teaching has been remote, which can be difficult with children at home as well as can affect concentration.

To help me manage the stress and pressure I have found myself under, I decided to increase the amount of exercise I undertook as numerous studies have shown that regular exercise has a positive impact on your health, both physical and mental. Exercise is said to boost your wellbeing and mood and is a great escape from the stresses of everyday life (Bupa UK, 2021.) My training routine usually consisted of weight training three times per week, but I have now decided to also introduce aerobic training. I decided to run at least three times per week, varying the distance I ran between four to six miles. Research has shown that aerobic exercises help reduce anxiety and depression by increasing the blood circulation to the brain, releases endorphins which trigger a positive feeling and these endorphins communicate with several regions of the brain which controls mood, motivation, fear and stress (Sharma, Madaan and Petty, 2006). I have found that after a run I do feel more motivated and as though some pressure has been relieved.

Another tool I used to help me switch off after a day in work has been baking. I did some research and found an article which encouraged people to deal with anxiety or other worries through baking (MINDFOOD, 2020.) I had not baked anything since I was a young boy being looked after by my grandmother, but I found that after completing another tedious online Teams lesson, baking helped me unwind and relax. I found that by focusing on something else, such as the ingredients to a cheesecake, I was not thinking and overthinking a topic I needed to revise in preparation for my upcoming exams.  

After completing my six-month training period and passing my exams, I am about to embark on the daunting prospect of policing the area of Gwent. This will no doubt provide a number of new challenges that may present me with moments of anxiety and stress.  How I deal with these issues will be vital for my own mental well-being and my performance in work.  The techniques and coping mechanisms I have used through my training will help me manage these stresses appropriately and ensure I remain safe and well at all times.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

  During my brief time in the tutor hub to date, I have been involved in a number of incidents that have involved conflict. For this assignment, I am going to reflect upon a particular incident I attended where a suspect allegedly committed an assault against his partner at her home address. I will use Gibbs’ model of reflection (as cited on The University of Edinburgh, 2020) and Betari’s box (as cited on Mind Tools, 2021) to explore this experience, including describing my feelings, thought processes and decision-making.

  To provide context, the incident involved a 25-year-old female who I will call Miss A and a 28-year-old male who I will call Mr B. Miss A and Mr B had been in a relationship for 10 years, splitting up occasionally before reconciling. They have a 6-year-old daughter together who currently resides with Miss A in her home.  Mr B has some supervised contact with his daughter, however this is sporadic.  

  Prior to attending the incident, I completed a Police National Computer (PNC) check on both individuals which revealed a number of incidents where Mr B was the perpetrator of multiple domestic-related incidents towards Miss A, including Malicious Communications, Assault and Criminal Damage. It appeared as though the domestic incidents occurred when Mr B had been out with his friends and had consumed alcohol. Considering the current climate, Miss A is one of many victims of domestic-related offending during the global Covid-19 pandemic. Police recorded crime data has highlighted an increase in offences classed as domestic abuse, with the Metropolitan Police service receiving an increased number of calls following the lockdown (Office for National Statistics, 2020). This has been suggested to be caused by an increase in the amount of people having to spend time indoors and at home during the lockdown periods, with many of these calls being reported by third parties. The BBC highlighted that 259,324 domestic abuse offences were reported during March-June 2020, an increase of 7% for the same period in 2019 (BBC News, 2020).

  Whilst on route to the incident with my colleagues, I used Betari’s Box to process the situation I would soon find myself in. I was very aware of the range of emotions I was feeling, particularly around the thought of why a man would hit a woman. In my mind, I questioned Mr B’s values and beliefs regarding relationships and came to the conclusion that they would have differed significantly from my own. I was conscious that the view I had conjured of Mr B had the potential to affect my behaviour towards him and that I may treat him differently to how I may treat Miss A. I reminded myself that my role as a Police Officer was to gather as much information and evidence as possible whilst remaining impartial, and not to decide someone’s fate for them. I considered that if I attended the scene and treated Mr B in a way that may intimidate, threaten, judge or patronise him, then I would likely increase the risk posed towards Miss A, my colleagues and myself and the incident could escalate out of control. Based on this, whilst on route, I decided that I was going to remain calm, remain impartial and reminded myself to use the appropriate communication skills to elicit as much information as possible.

  When I arrived at the address, I knocked the door and Mr B answered. I introduced myself and explained that we were there as a result of a call we had received about a disturbance inside. Mr B refused to allow us entry into the property and attempted to close the door in my face. I put my foot inside the property and stopped Mr B closing the door. He became agitated and told me that I was not allowed into the property as I did not have a warrant. I calmly explained to him that a Police Constable may enter and search any premises for the purpose of saving life & limb under Section 17 of the Police and Criminal Evidence Act [PACE] (1984). Mr B eventually let us into the property, but remained quite agitated.  

  Whilst inside the property, my colleagues and I separated Miss A and Mr B, my colleague speaking to Miss A whilst I remained with Mr B. Mr B was clearly intoxicated and quite aggressive. I attempted to gain Mr B’s side of the story by asking him open questions such as ‘What has happened?  Where have you been?  Why were you arguing with your partner?’ I actively listened to Mr B’s answers and his version of events, making sure I made eye contact throughout and summarised his answers to ensure the information he told me was correct and reflective of what he described. I encouraged Mr B to be open and honest with me now, and explained how this may benefit him should there be further investigation. At all times I remained transparent with him, explaining each process and the reasons why we were there and why we needed the information we were gathering. Thinking back, I feel like my approach was effective as Mr B appeared to be calmer in presentation than when we first arrived, and he answered my questions without being too obstructive. When considering my thoughts on route to the incident, I am confident that my views and beliefs did not appear to impact on the way I dealt with my information-gathering. I also considered whether the fact that I am a male officer affected his response compared to if my female colleague had spoken with him. Similarly, Miss A may have responded better to my female colleague particularly given this was a potential domestic-related incident.

  My colleague approached me and told me privately that the victim had explained her version of events. She also had a visible injury to her right arm which she stated was caused by Mr B grabbing her arm forcefully to pull her back into the lounge area. 

  I immediately approached Mr B and using Section 117 of PACE (1984), took hold of his arm in order to arrest. He attempted to resist at first, so I held his arm firmly and explained to him that he was being arrested for an offence of common assault, before handcuffing him to the rear. I decided that the offence was for common assault as a person (Mr B) had intentionally or recklessly applied unlawful force on another (Miss A.) I believe that I was justified in my actions of using reasonable force due to Mr B’s intoxicated and agitated state, and to prevent Mr B leaving the premises. I felt that if I did not take hold of Mr B’s arm, then there was the potential of the situation escalating and Mr B’s risk to others increasing. In particular, Miss A could have been placed in further danger if Mr B was able to advance towards her, especially if Mr B may have believed it was her fault he was being arrested. Whilst he was a little agitated and intoxicated, he was not physically aggressive at that point and so I felt that taking hold of his arm was proportionate as opposed to using greater uses of force such as restraint.

  Following the incident, my tutor asked me to reflect on what had happened and what we could have done differently. Using Gibbs’ reflective Cycle, I described the situation that we faced and how it made me feel. I explained that I was nervous attending the incident as it was a situation I had not had to deal with previously. I also raised how I felt angry that a man had potentially assaulted a female as I would never behave in this way and saw this as disrespectful. When evaluating on my conduct during the incident, I felt that I spoke to both parties with respect and treated them equally. I felt that my decisive actions helped calm the situation and ensured Miss A was safe. As I have already mentioned, I acknowledged that I felt shocked that men continue to treat women like this, particularly in this day and age, but also that not everyone is going to share the same views and beliefs that I hold. I believe that my inexperience may have hindered the situation if I was dealing with it alone, however, because I had my tutor there for support and guidance, I felt that helped us deal with the situation effectively. When concluding the debrief, I identified that there were positives that I could take forward when dealing with similar situations again in the future, such as treating all individuals involved with respect and transparency, separating both parties and being decisive in my actions which I felt contributed to how efficiently the incident was handled. I also felt there were things that would develop with more experience, such as the ability to trust my colleagues to obtain relevant information and to decipher appropriate information before taking action. I also considered how I could safeguard and protect victims of domestic abuse more effectively in the future, and acknowledged that I could do this by making contact with appropriate support services such as Women’s Aid and making myself more familiar with Public Protection Notices and Social Service referrals to ensure any children who might have been present when the incident occurred receive support themselves and the family are able to protect and function adequately in the future.

  This assignment has allowed me to practice the process of reflection which I feel will benefit me in my policing practice moving forward. The ability to identify my own strengths and development areas in this situation of conflict will help me to process future situations and respond effectively and appropriately in line with the relevant legislation and code of practice.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

For this assignment, I am going to reflect upon an incident I attended where a subject allegedly breached her Restraining Order by posting comments on social media about her ex-partner.  I will discuss how I supported the victim through this process, highlighting the relevant referrals, partnership working and procedures I followed to ensure the victim’s needs were met.

To provide context, the victim, who I will call Miss X, was a 25-year-old female with two children from a previous relationship who reside with her. The subject was a 29-year-old female who I will call Miss Y.  Miss X and Miss Y had been in a relationship for approximately 4 years prior to separating in July 2020. There is a 2-year Restraining Order in place against Miss Y which was issued in a local Magistrates Court, which I know to be enforced under Section 5 of the Protection from Harassment Act (1997). A Restraining Order can be used to protect victims from domestic violence and abuse by placing restrictions on the convicted individual’s behaviour, such as preventing contact with the victim (Bryant and Bryant, 2020). In this instance, the Restraining Order was issued to protect Miss X following a number of domestic-related incidents involving harassment, malicious communications and criminal damage, with one of the conditions prohibiting Miss Y referring to Miss X on social media or the internet. It is an offence for a subject to Breach a Restraining Order and can result in a fine or imprisonment (Rights of Women, 2016). Regarding the current incident, Miss Y was alleged to have directly breached Condition 3 of her Restraining Order by writing a comment in relation to Miss X on her Facebook account, commenting on Miss X’ parenting skills and directly naming her.

Prior to this incident, I had not encountered situations of same-sex domestic violence during my time in the tutor hub, nor in my previous professional and personal life. Due to this, I didn’t know what to expect and realised that I was unsure of the offences that are generally committed within same-sex relationships. Bearing this in mind, prior to attending the victim’s home, I did some research into domestic violence in same-sex relationships to ensure I was able to offer the most appropriate support to the victim in a professional manner . I was shocked to read that approximately 25% of Lesbian, Gay, Bisexual and Transgender (LGBT) individuals experience violence in their relationships, which is similar to the number of heterosexual women who suffer from domestic violence perpetrated by their partners (End The Fear, 2021). The type of abuse that occurs within same-sex relationships is also similar to that in heterosexual relationships, and includes emotional abuse, violence, threats of harm to the victim and their families, and financial control.  It would appear as though domestic violence is often underreported within same-sex relationships, however, with many being deterred by the fear of being ‘outed’ or revealing the nature of their relationship.

The findings of my research reinforced that I needed to deal with this incident sensitively and with integrity. As a heterosexual man in an authoritative role, I was mindful that this may have impacted upon Miss X’s response to me, and so I did my best to ensure that she felt respected and valued. Government surveys have found that individuals identifying with the LGBT community in general are often reluctant to engage with services as they fear discriminatory responses that will not meet their needs (GOV.UK, 2019). When arranging a suitable time to visit Miss X to discuss the incident further and take a statement, I took into account that she had two children and so ensured a time which would cause the least distress or alarm to them at seeing Police in their home.  I reassured Miss X that I wanted to ensure she too felt as little distress as possible, and encouraged her to invite her Women’s Aid Support Worker along for further support. Women’s Aid provide support through a number of different sources for women experiencing domestic violence, including through hostel accommodation, Independent Domestic Violence Advocates (IDVA), and outreach support which offers practical support to manage everyday affairs like employment, finances and tenancy-related issues (Women’s Aid, 2020). I was aware that Miss X was working with Women’s Aid through a Police National Computer (PNC) check I completed when making myself familiar with the case, and thought it would be beneficial for Miss X to be supported by a person she trusts. The hope was that this would encourage her to be more open and responsive to the questions I would ask her, as well as show that the Police are involved in a collaborative approach with different agencies. 

Before taking Miss X’ statement, I fully explained the process to her and encouraged her to ask me questions if needed and to prompt me if she wanted a break.  I highlighted that I would be listening to her throughout, but would be unable to maintain eye contact as I would be making notes to capture fully what she had stated. I feel that this is a simple but important point to highlight with individuals as this could potentially reduce experiences of not feeling valued or fully heard, which I am aware through my previous work are feelings that are common within the LGBT community. I then explained that after writing the statement, I would read through it with her and encouraged her to stop me at any point if she felt the information I had written was inaccurate or if she wanted to add anything further. 

As part of my communication with Miss X, I also raised that she would be entitled to provide a Victim Personal Statement (VPS) to allow her the opportunity to state in her own words how the alleged crime had affected her, and explained the process to her including the ability to provide this via video-recording which could be used in Court (GOV.UK, 2018). I added that if the case progressed to Court, she could be entitled to special measures. Special measures provide a safe environment for vulnerable and intimidated witnesses to give evidence, such as behind a screen or curtain, via video link, or in private where members of the public are removed from the Courtroom. This is to ensure the evidence provided is of a good quality and the witness feels that a good service has been provided (Crown Prosecution Service, 2021.) 

As part of the process of supporting Miss X, I also completed a Public Protection Notification (PPN). The Domestic Abuse, Stalking, Harassment Risk Assessment (DASH) model is used to identify the risks posed to victims and their families from domestic-related incidents, which are then shared amongst partnership agencies such as the Multi Agency Risk Assessment Conference (MARAC) and Social Services to ensure the safety of the victim and their loved ones is maintained. It is also a way for Officers to identify the perpetrators of Domestic Violence (HM Inspectorate of Constabulary [HMIC], 2015.)  Following the PPN process, I asked Miss X twenty-nine questions based on her experience of domestic abuse and other issues (e.g. drugs and alcohol). I acknowledge that Miss X may have found this questioning intrusive, however I feel that my non-judgmental manner and professionalism helped with her willingness to respond. In doing so, I identified two areas of concern – domestic abuse/stalking and harassment, and child concern. I also used initiative and made observations in the home to ascertain whether further measures were needed to safeguard the family, e.g. general tidiness and cleanliness, and food in the kitchen. 

Due to the ongoing nature of the abuse and concerns that came to light, I referred Miss X and her children to MARAC for my concerns to be discussed amongst professionals, such as an IDVA, Probation and Social Services, who could then create a safety plan and implement safety measures if needed (Save Lives, 2014.) I further referred the children to Social Services so that the family could be supported and their safety and wellbeing managed effectively, in addition to the existing Women’s Aid worker. 

When reflecting upon my actions throughout this incident, I feel that I ensured that Miss X and her children were supported adequately and the risk posed towards them was reduced as much as possible. I followed protocol and procedures associated with dealing with an incident of domestic violence, and ensured that I did so in a responsive way to the victim and her needs, as well as those of her children. I was able to identify what areas of support were needed and made referrals to appropriate services to ensure the risk posed was managed via a multi-agency approach. When considering my personal approach, I feel that my actions reflected the principles set out in the Code of Ethics, particularly respect, fairness, honesty and openness. I believe that my transparency and clear explanations throughout the incident regarding my actions and what was expected of Miss X helped in building rapport and effectively obtaining the required information from her. I identified prior to attending her home that I needed to better my knowledge of domestic violence within same-sex relationships, which I feel benefited me in dealing with the situation by providing context and reinforcing the need for me to be responsive to diversity. I also acknowledged how the differences between myself and the victim, including gender and sexuality, may have impacted upon her reaction to me, however this appeared to not be an issue. This may have also been encouraged by me giving her plenty of opportunities to voice her thoughts and opinions, which potentially encouraged her to feel valued and respected.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The National Decision Model (NDM) is a framework used to assist Police Officers to make difficult decisions when dealing with often fast-paced situations (Bryant and Bryant, 2020). As part of an ongoing process, the model’s six elements should be considered at the time of decision-making and when reflecting afterwards on decisions made, to ensure they were in line with the policing Code of Ethics so that each decision is consistent, respectable and fair (College of Policing, 2014). 
In this essay, I will explore how I applied the NDM to my working practice when dealing with a particular incident during my time in the tutor hub. The incident involved me dealing with a male, who I will call Mr A, who had been involved in a Road Traffic Collision (RTC) after he crashed the motorcycle he was riding in a local park whilst intoxicated. 
When initially directed to the call, I had limited information aside from a young male had crashed a motorcycle in the park. I remember automatically assuming that he was drunk, had been ‘showing off’ and probably didn’t even have a licence. I believe this mindset was due to my previous experiences as a Probation Officer where I dealt with many young men who had committed an offence of driving whilst under the influence of alcohol, often because they were trying to impress their peers. I was conscious of not letting this cloud my judgement and acknowledged that I needed more information to provide context to the situation I would be attending. I decided that the control room and potential witnesses at the scene would be useful sources. This is reflective of the first element of the NDM, ‘gather information and intelligence’, where Officers should gather all available information regarding the incidents they are attending to try and make sense of what is happening or has happened (College of Policing, 2014). It is extremely important for Officers to obtain as much information as possible at this stage as this would then affect their risk assessment of the situation. If this is not completed fully, it could hinder their investigation and potentially place individuals at risk (ACPO, n.d.) Bearing this in mind, whilst on route, I spoke to Control Room and asked for all of the information they had, such as information on the driver and who reported the incident. When we arrived at the scene, I spoke to witnesses and went through their accounts to ensure that I had a clear understanding of what had happened before making further decisions. During this process, I asked appropriate and meaningful questions, summarised what I was told and reflected on the information I had also received from Control Room. I attempted to speak to Mr A as much as the situation would allow at that time, however he was injured following the crash and was receiving medical treatment from paramedics.
Using the information I had gathered, I assessed what risks or threats may have been present and decided next steps. As part of the NDM, the ‘assess threat and risk and develop a working strategy’ element encourages Officers to take the information learned and make a threat assessment, with the level of threat decided upon influencing the level of response required (ACPO, n.d.) Regarding my own risk assessment, I decided that there was no imminent risk towards members of the public or my colleagues and I, and identified that the only risk posed was to the driver himself due to his injuries. As the RTC had already occurred and wasn’t necessarily an ongoing incident, I was confident that no further harm would come to anyone involved and those who had been harmed, i.e. Mr A, was receiving treatment. I remember considering that Mr A and other witnesses had been drinking alcohol and how this may have impacted on the level of risk posed by them, however all of the witnesses were calm and responded well to me and my questions, and Mr A was compliant with the paramedics. I am mindful that future situations that I attend could escalate, and so this part of the NDM in future may result in me deciding that more immediate action is needed to maintain the safety of others. 
Throughout the incident so far, I had considered the powers that were available to me, such as Section 24 Police and Criminal Evidence Act (1984) and other appropriate legislation such as Section 4(1) Road Traffic Act (1988). The NDM requires Officers to ‘consider powers and policy’, therefore it is crucial they have a thorough understanding of the law in relation to operational policing, and ensure they use the appropriate legitimate powers when dealing with situations which are justified, proportionate and ethical (‘Police Geek’, 2012). I was told that Mr A had driven the motorcycle whilst under the influence of alcohol, which when considered alongside my own observations (e.g. empty bottles in the area, the behaviour of Mr A and his peers suggesting that they were intoxicated), I had reasonable grounds to suspect that an offence had occurred. 
Considering the legislation, I acknowledged that one course of action I needed to take was to complete a roadside breath test with Mr A, and I decided to only attempt this when he was safely conveyed to the ambulance. I believe that this was appropriate given that he had suffered injuries, and despite him having potentially committed a crime, my role involves me being fair to everyone involved. Due to his injuries, he was unable to provide a sample. I decided that I wasn’t going to arrest him for failing to provide a sample given the circumstances (i.e. he did attempt to comply and it was his injuries that prevented him from doing so), and explained this clearly to him. I also explained that I would attend the hospital with the Police Nurse and follow the Force blood test procedure, whilst ensuring he remained safe and continued to receive the appropriate treatment. 
[bookmark: _GoBack]Another element of the NDM, ‘identifying options and contingencies’, is something I feel I incorporated throughout my dealings with the incident. Officers are encouraged to identify ways to deal with and resolve situations with the least amount of risk posed to themselves, colleagues and members of the public (College of Policing, 2014). As I mentioned above, I felt that the only immanency of risk was to Mr A due to his injuries, however I took into account that paramedics were already on the scene offering him treatment. When he was unable to provide a sample for the breath test, my contingency plan was to attend the hospital with a Police nurse to get a blood sample instead. Whilst this meant that resources (i.e. myself) were then taken up for a significant amount of time, I felt that this was necessary to progress the investigation. The ‘take action’ part of NDM is also evident here in that I implemented the decisions I made whilst also keeping Mr A, my colleagues and Control Room up to date with emerging information and my actions, and I ensured that I recorded all of my decisions and notes in my Pocket Notebook (College of Policing, 2014).
The final part of the model, ‘review’, requires Officers to revisit the NDM when the situation has been resolved, to review their decisions and actions taken to identify how things turned out and what could be done differently in future (College of Policing, 2014). After obtaining the bloods as required for the sample, I returned to the Police station where I discussed the incident with my tutor. Using the notes I had made in my Pocket Notebook, we explored the decisions that I had made and I provided rationale for these, and identified how I demonstrated practice in line with the Code of Ethics. For example, I feel that I treated both witnesses and Mr A fairly and respectfully by giving them equal opportunity to give their accounts of what had happened, I made decisions objectively based on the information that was available to me and implemented contingencies when needed, and I acted with integrity by being transparent with Mr A regarding next courses of action, to name a few. We also identified minor things that I could have done differently, such as obtaining the telephone numbers and addresses of the witnesses so that I could contact them in future if statements were needed. 
I feel that my practice was also ethical in line with the Code of Practice of Section 23(2) of the Criminal Procedure and Investigations Act (1996). As what the Act defines as an ‘investigator’, I pursued all reasonable lines of inquiry in an objective manner (by speaking with witnesses and Mr A, and obtaining a blood sample) and recorded the information that I thought relevant to the investigation in writing in my Pocket Notebook as soon as possible. Following the incident, I updated Niche accordingly with the information I had gathered in line with my duty to retain material relevant to the investigation.
When dealing with this incident, I can see how the NDM was an asset to me. It ensured that I did not act on impulse but rather in a considered manner, and encouraged me to use professional judgement whilst being able to justify this. Particularly when considering risk management, it allowed me to investigate the incident in a safe and practical way whilst also maintaining the care and safety of Mr A. I felt confident in dealing with this situation as the NDM encouraged me to consider all available options and not take a blinkered approach. When considering benefits, I feel that my approach in dealing with the incident portrayed fairness and respect, which I hope raised confidence in the Police force for those involved, i.e. witnesses and Mr A, which is potentially demonstrated by their co-operation throughout.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	I believe that I need to gain a greater understanding of Stop and Search procedures and  the legislation and Powers that support a constable when using Stop and Search Powers.  This will enable me to conduct my duties in a more competent and professional manner.








	I will develop my understanding of this area by researching Section 1 PACE (Police and Criminal Evidence Act 1984, 2021.)  I will also speak to my tutor and colleagues to learn from their knowledge and experiences.
	Colleagues
Tutor
Sergeant
Online Resources
	4 weeks

	
I feel that I need to gain a greater understanding of the procedure that Officers follow when dealing with a sudden death and what our role is at the scene when acting on behalf of the Coroner.  When dealing with families that are upset and grieving their loved ones, it is important that I dhow a high degree of empathy and compassion and a greater understanding of the procedure and process we follow will allow me to work in a smoother fashion, without the need for a robotic approach.










	
To develop myself in this area, I will read through the Force Sudden Death and Unexplained Death Policy.
I will also speak to colleagues who have more experience in this area than myself so I can learn from their knowledge and past experiences.
	
Colleagues
Tutor
Sergeant
Online Resources
	
4 Weeks

	
I need to develop my understanding of a Traffic Offence Report (TOR) when do we use them, what offences they are used for, the process we follow when issuing a TOR and look at and understand the legislation and policies that accompany the issuing of a TOR.











	
To develop my knowledge and understanding in this area, I will speak to my tutor and Sergeant, asking them if that is an area of policing that we could focus on to ensure my skills are at a high enough standard that I am competent to undertake this task alone in the future.
I will look at the TOR paperwork and ensure I understand what is required of me before taking part in any traffic operation or issuing a TOR.
I will research the legislation that accompanies and support the issuing of a TOR (Road Traffic Act 1988, 2021) to ensure I am working within the legal framework and perimeter, and that any TOR I issue in the future is legal and just. 
	
Colleagues
Tutor
Sergeant
Online Resources
	
4 Weeks
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