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1.Introduction 
This report is intended to provide a personal perspective on the material covered in this module. Based on my group presentation - role play, I will apply the Gibbs reflective model to summarise what I have learnt from the module, how it I will aid my future growth, and what I would change. Everything learnt that would be beneficial to my successful job, as well as how to enhance my talents. The Gibbs Reflective Cycle is a self-reflection and management strategy that enables individuals to think carefully and objectively about the numerous experiences they have had throughout a certain activity or analogous situation and develop insights. (Bhasin) 

2.Career path
2.1 Description 
Due to my experience as a health care assistant and after careful study, I have decided to pursue a career as a senior health care assistant in an intensive care unit. The task is extremely significant and crucial to the future treatment of the patient. 

2.2 Feelings 
Based to my abilities, I am confident that I will perform my duties conscientiously and responsibly. ICU (Intensive Care Unit) nurses work in a challenging and intricate area of nursing. These nurses provide care for terminally ill patients who frequently struggle for their lives. In this field, nurses are at the highest level possible and serve patients with 24-hour nursing care.

2.3 Evaluation 
In this field, I have several chances. Additional training and assistance from my senior colleagues will provide me with the knowledge and confidence to overcome any obstacle.
It will be my responsibility to ensure that patients receive the greatest quality treatment and are treated appropriately. 

2.4 Analysis 
Since the inception of the National Health Service, healthcare assistants (HCA) have provided direct care to patients and their families alongside registered nurses. HCAs have been operating in intensive care settings with varying roles and degrees of autonomy, depending heavily on hospital policy. The objective of this study is to establish the existing role of the healthcare assistant in the intensive care unit (ICU) and future skill and career development directions. (Bastos et al., THE ROLE of HEALTHCARE ASSISTANT in ICU
2.5 Conclusion 
Due to the nature of the profession, absolute attention and extensive training are required. Intensive care unit patient care requires a great deal of motivation and commitment. I feel this is my destiny and that I will achieve great success in my future position. I am really motivated to succeed.

2.6 Action plan 
According to the job description, I will receive the necessary training, receive assistance from colleagues, and possess a fantastic potential to grow. I will gradually develop in my profession and deliver superior patient care.


3.Current skills

3.1 Description
To become a senior healthcare assistant, one must possess a strong desire to aid others.    Although less qualified, the job is crucial to patients' speedy recovery and hospital stays.   Assistants in healthcare ensure that patients are as comfortable and stress-free as possible. It can also serve as a steppingstone to several other NHS positions. (NHS, “Healthcare Assistant”)
3.2  Feelings
I knew I possessed many of the skills necessary to be a senior health assistant when I decided to pursue this career. I have outstanding organisational skills, am attentive, am a quick learner, am loyal, and have a strong work ethic. I also have excellent communication skills, work well in a team, and am aware and sensitive. Good technology skills.
3.3 Evaluation
I feel peaceful and confident in my actions when on duty. It is advantageous when I possess the essential abilities and can overcome every obstacle. Every day at work instils in me the confidence to effectively tackle new challenges. It's frustrating when I want to help a patient but lack the knowledge or skills to do so.
3.4 Analysis
In my area of work, I must demonstrate to patients and colleagues that my every move is deliberate. I know precisely what to do and the processes well. When I perform my job properly, I gain confidence in my usefulness and training. Patients are pleased with their hospital stay, and I like making them feel comfortable as well and security. And because this is a collaborative effort, I can always rely on my more experienced colleagues if I have any worries.
3.5 Conclusion
To qualify for this role, you must possess the necessary qualities and skills. You must be able to work in tough and stressful conditions, keep calm, and make decisions in the patient's best interest while adhering to employment standards. My co-workers are always a part of the shared tasks, and I can always learn something from the more experienced ones. This position requires the capacity to engage with others, communicate effectively, and take criticism, advice, and support. (TUC)
3.6 Action plan 
As an employee of the NHS, I am required to complete training. They greatly assist me in understanding my tasks and gaining more experience. If given the chance, I would also attend training, which is not required but is highly encouraged. Oftentimes, a lack of time makes this concept a daunting endeavour. The objective is to demonstrate to my potential employer that I can and do use my abilities. This is an annual refresher course for all full-time, part-time, and contract healthcare professionals. This course is associated with the Core Skills Training Framework (CSTF) of the United Kingdom and satisfies all key framework requirements. (Robbie)
4. Gap in skills 
4.1 Description
The phrase "skills gap" refers to a fundamental mismatch between the ability’s companies desire in workers and the talents job applicants possess. This mismatch makes it difficult for individuals to obtain employment and for firms to locate suitably qualified employees. (Mann)
4.2 Feelings
I regret the squandered possibilities and period during which I could not acquire new knowledge. Wasting time is a concern both emotionally and professionally. If I wish to keep my talents and acquire new ones, I must engage in daily learning. The feeling that I have forgotten how to perform a certain operation or that I cannot complete the assignment causes me to lack self-confidence, to be uneducated, and to be insufficiently competent.
4.3 Evaluation
The position I am looking for requires specialised skills. As a senior assistant, I must understand and comprehend my tasks better than my peers. To help the nurse in charge and myself in ensuring that each step is carried out correctly. (National Careers Service)
4.4 Analysis 
Not having confidence in oneself is problematic. When patients and work colleagues observe this, they lose faith in your talents. It takes a long time to "prove" oneself, and it's quite simple to find yourself in this situation with the least misstep. To avoid this circumstance, we must strive for continuous improvement. When I am unemployed, I would find literature, internet research, and magazine reading beneficial.
4.5 Conclusion
When you reject demanding projects that promote personal and professional development in order to remain in your comfort zone, a lack of confidence at work might hinder your career advancement. Losing confidence in your job might impact your future. (Stahl). To prevent our careers from becoming stagnant and undeveloped, we must constantly be well-informed and continue to educate ourselves daily.
4.6 Action plan 
No matter how many interviews I have or what obstacles I face, I must demonstrate to my prospective employers that I am self-assured and deserving of the position for which I am pursuing in order to prevent a circumstance that may stifle my career or diminish my confidence in my ability to handle it. To commit no errors and aim to be an outstanding applicant.
5. Systematic Approach to Skills acquisition
5.1 Description
The discipline of learning something in order to make a livelihood and/or survive is skill acquisition. Everyone is empowered, encouraged, and able to collaborate with others to enhance their portion of the service. (England)
5.2 Feelings
NHS offers several prospects for growth. If you are goal-oriented, you will accomplish success in your job and advance. I am thrilled to be a part of this institution, which affords me the opportunity to progress.
5.3 Evaluation
There are several possibilities to enhance credentials and training. Attending college, medical school, and receiving specialised training are only a proportion of my future.
5.4 Analysis
When beginning a new position, the NHS compels employees to complete obligatory training. After obtaining a specific credential, such as an NVQ, the next stage is to build experience and advance to the next level. The system gives a chance for growth, and if we want to be excellent at what we do, we have daily learning opportunities. National Vocational Qualification: a British accreditation in a professional or practical topic demonstrating a range of employable abilities. (Cambridge Dictionary, 2022)

5.5 Conclusion
I am really driven to continuing my education and professional development for my future in health and social care. Every chance that presents itself to me will be exploited effectively. If I achieve my ambitions, I will achieve tangible results.





6. Recruitment and selection
6.1 Description
In my role play I have chosen to pursue a profession as a senior assistant in healthcare. The position was created to give patients and mu colleague with additional support. I must provide care in line with current best practises, policy, procedures, agreed-upon standards, legal requirements, and applicable legislation as directed by the manager. The job is incredibly significant, and the goal is to offer patients with the highest quality treatment. Each action that must be completed during the day must be reviewed and ranked in order of importance. (Indeed) 
6.2 Feelings 
During the interview, I felt both confident and anxious. I wished to make a good impression, and I had anticipated probable queries. I am really motivated for this position and was required to look well-prepared. The manager was attentive and kind. When I reflect, I feel successful and secure in my accomplishments.
6.3 Evaluation 
 My performance was good. Although I felt anxious, I attempted to conceal it. I might attempt to remain cool and choose my words carefully. To demonstrate that I am familiar with the position's norms and criteria, my responses may be more specific and tied to an example.
6.3 Analysis 
The purpose of the job interview is to demonstrate to the prospective employer who we are, how well-prepared we are for the upcoming interview, and if we possess the required credentials and training for the position. My personal presentation includes highlighting my own attributes. Motivation, teamwork, compassion, empathy, and effective communication are a few of the attributes I must possess for this profession. (NHS) 
6.4 Action plan 
If I had the chance to conduct the interview again, I would be much better prepared and have more questions for the potential employer. I will exhibit greater assurance and confidence during the interview.
 7. Conclusion and recommendation 
This report is intended to provide a personal perspective on the material covered in this module. Based on my group presentation - role play, I will apply the Gibbs reflective model to summarise what I have learnt from the module and how it will aid my future growth. The Gibbs Reflective Cycle is a self-reflection and management strategy. The TUC's "Skills Gap" is a fundamental mismatch between what firm’s desire in workers and the talents they possess. This mismatch makes it difficult for individuals to obtain employment and for firms to locate suitable candidates. In my role play I have chosen to pursue a profession as a senior assistant in healthcare. To prevent our careers from becoming stagnant and undeveloped, we must constantly be well-informed and continue to educate ourselves daily. “I must provide care in line with current best practises, policy, procedures, agreed-upon standards, legal requirements, and applicable legislation as directed by the manager. The job is incredibly significant, and the goal is to offer patients with the highest quality treatment.
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Your feedback (Link: mailto:nhsbsa.nhsjobs@nhsbsa.nhs.uk?subject=How could

we improve NHS Jobs service?) will help us to improve this service.

Nursing Assistant

Critical Care
Barts Health NHS Trust

The closing date is 07 August 2022

Job summary

We are looking for enthusiastic and experienced Health
Care worker to join the Adult Cardiac Critical Care Unit
at the Barts Heart Centre based at St Bartholomew. The
Barts Heart centre is a cardiac hospital that accepts
elective and emergency patients as well as patients that
are admitted via the busy heart attack centre.

The Government has announced that the legal
requirement for all NHS workers in England, to be
double vaccinated, is currently under legislative review.

We do however encourage those in roles that have face
to face contact with patients to be double vaccinated
against COVID-19 (unless they are medically exempt),
and are continuing to support the vaccination uptake
for all staff as this remains the best line of defence.

Main duties of the job

The post holder will need to have excellent
communication skills and a compassionate approach to
caring for patients within the critical care environment.

https://beta.jobs.nhs.uk/candidate/jobadvert/C9259-22-0367

Apply for this job
(Link:
/candidate/jobadvert/CS
22-0367/ats-direct-
apply)

e ———

For questions about
the job, contact:

Keisha Mills
keisha.mills@nhs.net
(Link:

mailto:keisha.mills@nh
s.net)

NHS |

Barts Health
NHS Trust

Date posted
29 July 2022

Pay scheme
Agenda for change

Band
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The successful candidate will support the ward manager
and the team in ensuring quality of care is constantly

improving and the service is developing and supporting
Trust objectives and values

About us

Barts Health is one of the largest NHS trusts in the
country, and one of Britain's leading healthcare
providers.

The Barts Health group of NHS hospitals is entering an
exciting new era on our improvement journey to
becoming an outstanding organisation with a world-
class clinical reputation. Having lifted ourselves out of
special measures, we now have the impetus and
breathing space to chart a fresh course in which we are
continually striving to improve all our services for
patients.

Our vision is to be a high-performing group of NHS
hospitals, renowned for excellence and innovation, and
providing safe and compassionate care to our patients
in east London and beyond. That means being a
provider of excellent patient safety, known for
delivering consistently high standards of harm-free care
and always caring for patients in the right place at the
right time. It also means being an outstanding place to
work, in which our WeCare values and behaviours are
visible to all and guide us in how we work together.

We strive to live by our WeCare values and are
committed to promoting inclusion, where every staff
member has a sense of belonging. We value our
differences and fully advocate, cultivate and support an
inclusive working environment where staff treat one
another with dignity and respect. We aim to create an
equitable working environment where every individual
can fulfil their potential.

Date posted
29 July 2022

Pay scheme

htips://beta jobs nhs uk/candidate/jobadvert/C9269-22-0367

03/08/2022, 1"

Band 2

Salary

£22,478 to £23,810 a
year per annum inc

Contract
Permanent

Working pattern
Full-time

Reference number
259-2606863SBH-K
Job locations

St Bartholomews
Hospital

London

EC1A 7BE
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Agenda for change

Band
Band 2

Salary
£22,478 to £23,810 a year per annum inc

Contract
Permanent

Working pattern
Full-time

Reference number
259-2606863SBH-K
Job locations

St Bartholomews Hospital
London
EC1A 7BE

Job description

Job responsibilities

To provide support to nursing staff and other
healthcare professionals by assisting with patients care
(always under direct supervision) and providing other
support and administrative services.The Nursing
Assistant works under the direction and supervision of
qualified nurses to deliver aspects of care within the
boundaries of their assessed competencies.To take a
major role in the timely provision of clean and
equipped patient bed areas.To assist in the
maintenance of a safe, healthy and hygienic
environment

Job description

https://beta jobs.nhs.uk/candidate/jobadvert/C9259-22-0367 R
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Person Specification

Qualifications / Knowledge
Essential

e GCSE in maths and English language or minimum of
Key Skills Level 1 in literacy and numeracy.

e Experience of working with the public and
demonstrating strong customer care skills.

Desirable

o Health care / caring experience

e NVQ Level 2 in Healthcare

e Experience in working in a team

Skills/Abilities

Essential

e Good verbal communication

e Clear written communication

e Able to use own initiative

e Ability to work under supervision

o Able to work calmly within the pressured
environment

Knowledge
Essential

e Knowledge of the principles of confidentiality and
the Data Protection Act.

» Understanding of the need for respect, trust, courtesy
and effective communication with both patients and
staff.

Desirable

e Knowledge of infection control procedures.

o Knowledge and experience in the use of ICT
packages.

https //beta jobs.nhs uk/candidate/jobadvert/C9259-22-0367

03/08/2022, 1213 .~
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Person Specification

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders
Act (Exceptions Order) 1975 and as such it will be
necessary for a submission for Disclosure to be made to
the Disclosure and Barring Service (formerly known as
CRB) to check for any previous criminal convictions.

Certificate of Sponsorship

Applications from job seekers who require current
Skilled worker sponsorship to work in the UK are
welcome and will be considered alongside all other
applications. For further information visit the UK Visas
and Immigration website (Opens in a new tab) (Link:

https://www.gov.uk/government/organisations/uk-visas-
and-immigration).

From 6 April 2017, skilled worker applicants, applying
for entry clearance into the UK, have had to present a
criminal record certificate from each country they have
resided continuously or cumulatively for 12 months or
more in the past 10 years. Adult dependants (over 18
years old) are also subject to this requirement.
Guidance can be found here Criminal records checks for
overseas applicants (Opens in a new tab) (Link:
https://www.gov.uk/government/publications/criminal-
records-checks-for-overseas-applicants).

Additional information

Employer details

Employer name
Barts Health NHS Trust

Address
St Bartholomews Hospital

https://beta.jobs.nhs.uk/candidatefjobadvert/C9269-22-0367

03/08/2022, 12:13
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London
EC1A 7BE

Employer's website

https://www.bartshealth.nhs.uk (Opens in a new tab)
(Link: https://www.bartshealth.nhs.uk)
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Employer details
Employer name
Barts Health NHS Trust

Address

St Bartholomews Hospital
London

EC1A 7BE

Employer's website

https://www.bartshealth.nhs.uk (Opens in a new
tab) (Link: https:/www.bartshealth.nhs.uk)
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