



According to the Human Rights Act (1998), “No person shall be denied the right to education”. The Equality act (2010) later goes on to state that it is unlawful to discriminate against a child because of their disability and in some cases, it is the schools responsibility to put in place a form of positive action to enable the child to access education and other activities provided. It is important that education settings and practitioners within such settings appreciate not only the moral issue in regards to disability, but the legal aspect also. This can be achieved by ensuring the education setting serves such laws as a priority and all teaching practitioners within the setting are also updated and aware of such regulations. 
It is equally as important for teaching practitioners to understand that equality is different to equity, meaning that one person’s needs will differ from that of another, even if they have the same disability. Although equality is vitally important within education as it’s ensuring all students are treated the same, it’s equally important to ensure all students have the same opportunity. For example, giving all students a pen in order to carry out a written task is viewed as fair, but if a disabled student struggles to hold the pen, they will essentially be excluded from the task therefore not having the same opportunity as their peers within the classroom. According to United Nations Committee on the Right for Persons with Disability (2023), education settings must include the person with disabilities “in all initiatives and decision making processes that relate to that persons disability”.
To ensure students with disability are treated fairly and given the same opportunity as others, the Equality Act (2010) sets out what is called “Reasonable adjustments”. This means that teaching institutions have a duty to remove barriers to education encountered by a person who has a disability, health condition or specific learning difficulty and failure to do so, is unlawful discrimination (Disability Rights UK, 2023). The special education needs and disability (SEND) codes of practice: 0 to 25 years old (2015) sets out guidance for education providers to ensure children and young people experience a positive time within education that is not met with confrontation and challenges. Although this code is aimed at targeting schools and colleges, it can also be successfully applied to certain elements of higher education.
It is of paramount importance that all practitioners are aware and are competent in the legislation set out within the Equality Act (2010), in particular the 9 protected characteristics which include:- sex, race, disability, sexual orientation, gender reassignment, marriage and civil partnership, religion or belief, pregnancy and maternity, age. The act means that discrimination against any of the protected characteristics is unlawful. According to Sotiropoulou and Borkin (2021), disability is “sometimes perceived as one of the lesser- considered protected characteristic”, therefore ensuring equality for disabled students needs to be more of a collaborative approach within educational institutions, not just the responsibility of specially dedicated departments and practitioners.
Another piece of legislation which is poignant to Wales is the Well-being of future generations Act 2015 which sets out to ensure that when public officials make decisions, the impact on future generations is considered . Part of the act is to make Wales more equal, with a focus on equality for disabled persons. It has been recognised by the Future Generations Commissioner for Wales (2020) that there are still levels of inequality across Wales that needs to be addressed with the aim being to “ensure everyone is free from discrimination”. Although the Well-being for future generations act (2015) abides by the Equality Act 2010, there are now Welsh specific equality duties such as ensuring current policies in place to protect disabled people, are reviewed through an Equality Impact Statement and the impact of such policies is measured (Welsh Government, 2015).
Students who have a recognised disability are eligible to apply for Disables Students Allowance which can support them with things such as specialist equipment, one to one mentoring, travel expenses to mention some (UWTSD, 2021). An example of institutional policies and regulations can be found in the UWTSD “Policy statement on admission of disabled students” where it highlights that the institution welcomes disabled students and the importance of the Equality Act 2010. It also includes two forms of discrimination, direct and indirect and that direct discrimination will not be justified. It also highlights that the admission of disabled students will be treated like ALL admissions, as set on in 2, 2.1 of the policy:-
2 Principles of Admission 
“2.1 Each application for admission to a course at UWTSD is considered on its merits and on an individual basis. The University will assess applications from disabled students using the same admissions criteria that apply to all applicants. This assessment is a process in which consideration of academic suitability is normally separated from discussion centred on the applicant’s other needs which will be a separate but parallel activity”.
The policy also highlights the importance of the university making reasonable adjustments for disabled students, as seen in part 3, 3.1 of the policy:-
3. Provision of Reasonable Adjustments 
“3.1 UWTSD must take reasonable steps to adjust existing practices, criteria or provisions where disabled students may be put at a substantial disadvantage when compared with those who are not disabled. Provision of auxiliary aids or services (for example, the installation of a hearing loop for deaf students) may also be a reasonable adjustment depending on the circumstances”.
It is evident that the university is dedicated to supporting disabled students, ensuring they have the same opportunity as their peers. As previously identified within the Equality Act 2010, this act of fairness is impactive to allow disabled students the same opportunity to thrive and achieve their personal goals, being the best that they can be.

Scenario Questions
Megan
Megan has applied to do a Professional Policing course within a university setting. The course involves theory and practical based education in relation to policing. This course is licensed by the College of Policing and provides students with a recognised qualification needed to be a police officer within the UK.
As Megan has disclosed that she has mental health support needs without a diagnoses, my approach would be to offer Megan the university’s student support service which includes a 24/7 support service and counselling as well as mentors. 
I would also reassure Megan that the university and teaching staff will support her along her journey and that we are always on hand to support our students. I would suggest that Megan moves forward with getting an official diagnoses as this will open doors for her to get further support.
I would also ask Megan if there is anything I can do in the meantime to help her feel less anxious about starting her studies. I would also print off a programme handbook for Megan as this may help her to feel at ease, having a physical version of the course as this will provide a more realistic insight into what will be expected of her and what the course will cover.
In regards to Megan’s query in regards to Dyslexia, I would again reassure her that the university has many services to support her. I would speak to her from first-hand experience having been a student at the same university with additional learning needs.  I would also inform her that the university screens all new students to identify any additional learning needs such as Dyslexia. If they pick up on anything, they will support Megan to get a formal assessment where there is potential for her to receive lots of additional support such as IT equipment and specialist software to help her with her academic writing and extensions on deadlines.
 According to Rello and Baeza- Yates (2013), learners with dyslexia are effected by font type, background colours and spacing of letters. It I therefore critical to consider this when making my PowerPoint presentations.
I would also inform Megan that the university also holds study support sessions 4 times a day. The demand is high because many students have an additional learning need, myself included. By talking from a personal experience I believe this will help to ease Megan’s nerves.
Megan also explained how she finds it difficult to mix with new people. I will reassure her by explaining that most students come to university as strangers and leave as lifelong friends through sharing the same journey. According to Renner (2023), people who share the same journey are likely to grow together with friendships often being lifelong. 
 I will also show empathy in relating to the anxiety felt when starting something new as well as reassure her that I will not make her speak in class unless she is comfortable to which is something that she may well decide is comfortable as she settles into the course and the environment. The university does have a buddy scheme where students can be buddied up with a 2nd year student. I will make Megan aware of this and provide her with the contact details should this be something she would be interested in. I would also reassure Megan that throughout her journey as a student she will be learning new skills which will also help towards managing her anxiety. 
I would also explain where our offices are and make her feel welcome to knock anytime if she is concerned with anything. 
Dafydd
Dafydd has applied to do a Professional Policing course within a university setting. The course involves theory and practical based education in relation to policing. This course is licensed by the College of Policing and provides students with a recognised qualification needed to be a police officer within the UK.
I would firstly advise Dafydd to contact our student support services for a host of reasons. Firstly, I would want to ensure that his needs are met both physically but mentally. I would check that access to the campus is fully accessible for him, which it is as it has lifts. I would also reassure Dafydd that the university prides itself on supporting students with a disability, such as Cerebral Palsy. I would also mention that we have a policy regarding disabled students where we have a 0 tolerance in regards to discrimination which can be found on the universities website “Policy statement on admission of disabled students”.
I would ask Dafydd to explain the needs he has and any reasonable adjustments that he feels he may need. It is important to involve him in this process as according to Public Health England (2020), people with learning disabilities are often unaware of the support available to them leading to them not being able to access the correct support. I would then pass this information onto student support to ensure that any reasonable adjustments are implemented prior to Dafydd commencing his studies. It would also be important to ensure that Dafydd’s independence is respected and he is treated like other members of the class.
I would also ensure that Dafydds Halls of Residents are aware of his disability to ensure any alterations are made prior to him starting university.

I would also make Dafydd aware of our Buddy programme should he be interested in this. 
Alys
I would firstly congratulate Alys and reassure her that we have other pregnant students within the university and it is something that the teaching staff are used to supporting. I would also reassure her by directing her to the universities policy “Student pregnancy, maternity, paternity and adoption policy”.
It is important to ensure Aly’s physical wellbeing is put before her studies and that the staff will do their upmost to support her on her journey. I would also open up a discussion in regards to potential dates that Alys would need to pause her studies and let the Programme Manager know. This would be explained to Alys.
As Alys has asked what her options are in regards to supporting her during her pregnancy and after the birth, I would firstly ask her to express what kind of support she feels she wants/ needs. I would then suggest that as she progresses throughout her pregnancy, that maybe she would be able to join lectures from home via Teams should this accommodate her. I would also make her aware of the “Extenuating Circumstances” policy that would allow her to have extra time to submit assignments
I would also highlight that she could suspend her studies at any point and reconvene once the baby is born and Alys is ready to return. I would also need to make her aware that pausing studies may impact on her student finance, but this is not something I could advise on, and she would need to contact student finance.
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