1. Scenario: Jane is navigating organisational restructuring that has increased her workload and stress. She wants to shift from feeling overwhelmed to embracing positivity despite ongoing changes.



2.  Scenario: Tom’s department is adopting new technologies and processes, leaving him feeling disconnected and disengaged. He needs to re-engage to adapt effectively and stay motivated.


3. Scenario: Following a merger, Sarah and Mike’s teams are combined, raising tensions and mistrust. They want to improve collaboration and navigate interpersonal challenges constructively.



4. Scenario: Alex feels uncertain about his role’s relevance amid shifting organisational priorities. He seeks to realign his work with his values to find renewed purpose.



5. Scenario: Priya faces pressure to meet new performance expectations as part of a strategic change. She feels unnoticed despite her efforts and wants to redefine her career goals.


