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Introduction

Understanding individual learning preferences is essential for personal and professional development. To identify my learning style and that of another individual, I completed three established questionnaires: Honey and Mumford’s Learning Styles (1992), Fleming’s VARK model (2025), and Dantec’s Learning Styles framework. Each model offers valuable insights into how individuals absorb, process, and apply knowledge. Honey and Mumford’s model categorise learners as Activists, Reflectors, Theorists, or Pragmatists, while VARK distinguishes between Visual, Auditory, Read/Write, and Kinesthetic learners. Dantec’s approach identifies Reflective, Analytical, Common-sense, and Dynamic learners. Analysing these results enabled a deeper understanding of personal and interpersonal learning preferences, facilitating tailored strategies for effective learning.
[bookmark: _Toc211625764]1.Know how to Identify Development needs
Self-awareness allows individuals to contemplate their strengths, faults, values, and emotional reactions.  This reflection identifies areas for improvement in business, including leadership style, communication practices, and decision-making biases.
Covey (1999) characterised self-awareness as a distinctive human attribute enabling individuals to reflect on their behaviour and make deliberate decisions.  This notion is fundamental in personal development and leadership coaching. Travers (2022) asserts that self-awareness constitutes the initial phase of reflective goal setting. It assists individuals in identifying discrepancies between actual performance and intended results. 
Qudrat-Ullah (2025) demonstrates that self-awareness enhances decision-making and identifies developmental requirements by exposing personal biases and emotional triggers.
[bookmark: _Toc211625765]1. Identifying learning styles for self and another
Honey and Mumford questionnaire is widely used as a model in training and management contexts. Four unique styles determine how people learn and what type of learning style they prefer. By answering a series of 80 questions with a point-scoring system, I was able to define what type of learner I am and for someone else. (see Appendix 1 for Honey and Mumford questionnaires)
Activists: Strengths; Taking the initiative, implementing ideas, appreciating change and variation, being adaptable, and acting fast.
Reflectors: Strengths; Gathering information from multiple sources, examining circumstances from multiple angles and gaining a broad understanding.
Theorists: Strengths; Developing theoretical models; being thorough; being diligent; having verbal abilities; and creating and utilising systems
Pragmatists: Strengths; Keen to try out ideas, theories and techniques to see if they work in practice. They emphasise action and significance in their educational endeavours. The pragmatist learning style is defined by a focus on practical application. Their interests are stimulated by case studies, practical exercises, and the opportunity to apply academic knowledge to real-world scenarios. Using learning styles in business can be harmful due to their conceptual flaws and lack of empirical support. Categorising individuals as “visual” or “auditory” learners may limit their growth, discourage exploration of unfamiliar tasks, and foster overconfidence in perceived strengths. This approach risks wasting resources, undermining evidence-based practices, and creating unrealistic expectations of trainers. Despite widespread belief, research shows learning styles are ineffective and potentially damaging. According to (Newton and Miah, 2017).
I Identified as a Reflector. I believe this to be a good representation of my learning style. Barbara was reflective and pragmatic. Barbara teaches speed awareness workshops, therefore she must observe people to prepare, be tolerant of class disruption, as well as excited to test ideas, theories, and methods. She considers difficulties and opportunities "challenging."
The Vark questionnaire, created by Neil Fleming identifies learners in four distinct categories: Visual learner, Auditory learner, Read/Write learner and Kinesthetics (see appendix 2). I identify as a visual learner. I concur with this conclusion; during my training as a hairdresser, I learnt most effectively through demonstration. Barbara also identified as a Visual learner. Since COVID, she has had to learn to teach the speed awareness courses online rather than in a classroom environment.
Cathy Dantec’s learning styles questionnaire (see appendix 3) also had four learning styles which are the reflective learner, analytic learner, the common-sense learner and the dynamic learner. The traits of a reflective learner are they are interested in people, like to be involved in tasks personally, and are proficient in self-management and self-evaluation. I can identify with this learning style. The analytical learner constructs models and concepts. They are meticulous and seek evidence. Strategies may encompass productive research, direct instruction, and note-taking. The common-sense learner appreciates experiential learning, testing hypotheses, and independently resolving issues through practical concepts; preferred tactics include experimentation and project-based work. The dynamic learner learns best through trial and error. They enjoy taking risks and arriving at conclusions devoid of logical foundation. Barbara identifies as a common-sense learner. 
[bookmark: _Toc211625766]1.2 Use a simple technique for identifying development needs for self and another
The purpose of a SWOT analysis in business is strategic planning and decision-making. Conducting a SWOT analysis enables firms to assess their internal strengths and weaknesses, as well as external opportunities and threats, thereby offering a systematic framework for strategic planning. It allows organisations to coordinate resources with market prospects, determine areas for enhancement, alleviate risks and threats and make knowledgeable judgements about expansion and rivalry (Chakrabarty, 2024). SWOT is famous because of its simplicity and adaptability. It is useful for startups and large companies since it is understandable and applicable across all industries and organisational levels.
[bookmark: _Toc211625767]SWOT Analysis Marie-Louise Thompson
[bookmark: _Toc211625768]Table 1. SWOT Analysis Task Marie-Louise Thompson
	Strengths
Work well on my own
Responsible
Reliable
Hard working
Creative



	Weaknesses
Health and speech issues
Self-doubt
Don’t always read things through thoroughly due to sight loss
Easily bored
Let other people's negative evaluations of me, get under my skin

	Opportunities 

To become my own boss
Learn new skills
Gain further qualifications
Enjoy my job
Better mental health
Can work from home
	Threats

Health could deteriorate
Financial loss
Competitors
Cost of living crisis
Another lockdown



[bookmark: _Toc211625769]Table 2. SWOT Analysis Task Barbara Burrows
	Strengths
 Great Teacher
 Flexible
 Organised
 Knowledgeable
 Kind and Caring
 Computer literate 
 
	Weaknesses
 Lacks confidence
 Punctuality
 
  
 
 
 

	Opportunities 
 She is her own boss
 Learn new skills
 Teach others 
 
	Threats
 Loss of income if health deteriorated
 Mortgage 
 A I could teach the courses instead of a human  


[bookmark: _Toc211625770]Development needs based on the SWOT analysis
Albert Humphrey (2005) created the SWOT analysis which can be used to identify the development needs of a company or an individual. The SWOT analysis was useful in identifying development needs for myself and Barbara (see table 3. and 4. below)
[bookmark: _Toc211625771]Table 3. Development Needs Based on Barbara’s SWOT
	
1. Personal Development
· Build confidence and self-esteem
· Address self-doubt and sensitivity to others’ evaluations through coaching, therapy, or self-help strategies.
· Resilience training
· Learn techniques to manage boredom and emotional reactions to criticism.
2. Health & Accessibility Support
· Speech and health support
· Seek professional help or accommodations to manage health and speech challenges.
· Assistive technology or tools for sight loss
· Use screen readers, magnifiers, or accessible formats to help with reading tasks.
3. Skills Development
· Time management and focus strategies
· Combat boredom and improve task engagement with structured routines or productivity techniques.
· Critical reading and attention to detail
· Practice reading strategies or use tools that help ensure a thorough review of materials.
4. Career & Business Readiness
· Entrepreneurship training
· Learn how to start and manage a business to pursue your goal of becoming your own boss.


[bookmark: _Toc211625772]Table 4. Development Needs Based on Barbara’s SWOT
	1. Personal Development
· Confidence building
· Address low confidence through coaching, mentoring, or personal development workshops.
· Time management and punctuality
· Develop strategies or use tools (e.g., planners, alarms, habit trackers) to improve punctuality and reliability.
2. Professional Growth
· Skill enhancement - Continue learning new teaching methods, digital tools, or subject areas to stay competitive and inspired.
· Leadership and mentoring - Explore opportunities to teach others or mentor new educators, which can reinforce her strengths and build confidence.
3. Business & Financial Planning
· Income protection and contingency planning - Prepare for potential health-related income loss with insurance, savings plans, or passive income strategies.
· Mortgage and financial literacy - Strengthen financial planning skills to manage mortgage and other financial responsibilities confidently.
4. Technology Adaptation
· Stay ahead of AI trends - Learn how to integrate AI tools into teaching rather than compete with them e.g. using AI to enhance lesson planning or student engagement.
· Financial literacy and planning - Prepare for financial risks and cost of living challenges with budgeting and financial education.
· Competitor analysis and market research - Understand your niche and how to stand out in a competitive environment.



[bookmark: _Toc211625773]Gap Analysis
From the SWOT analysis, I have identified areas to work on and developed a Gap analysis for Myself and Barbara. Gap analysis is a strategic tool used to identify the difference between a current state and a desired future state. It helps understand what skills, resources, or actions are needed to bridge that gap (Leonard, 2022).
[bookmark: _Toc211625774]Gap Analysis Table
	Objective
	Current Position
	Deficiency (Gap)
	Action

	What do I want to do?
	What can I already do?
	What am I lacking?
	How do I fix this?

	Finish Level 4
	Finish modules
Work on my own
Joined Rover and Pawshake pet sitting service
	Enthusiasm for Higher education

Critical thinking

Computer skills

	Just finish what I have started.

Stick with career choice



	Become my own boss
	Self-employed
	Brand needs building


	Research other services
Post more online
Aim to be in the top ten research engines

	
	
	
	


[bookmark: _Toc211625775]Steps to Use Gap Analysis
1. Define Your Goals (Future State), start by identifying what you want to achieve. 
2. Assess Your Current Situation (Current State), use tools like SWOT analysis to understand your current strengths and weaknesses. 
3. Identify the Gaps, compare your current state to your desired goals. 
4. Prioritize the Gaps as not all gaps are equally urgent. Focus on gaps that directly block your goals, are easier to address quickly and that could lead to long-term improvement.
5. Create an Action Plan
[bookmark: _Toc211625776]Table 5. Gap Analysis Marie-Louise Thompson
	Goal
	Current State
	Gap
	Action Plan

	Become self-employed
	Creative, reliable, working well alone
	Lacks business skills
	Take a short course in entrepreneurship

	Improve confidence
	Self-doubt, sensitive to criticism
	Low self-esteem
	Join a confidence-building workshop or support group

	Read thoroughly despite sight loss
	Misses’ details due to poor vision
	Needs assistive tools
	Use screen readers or magnification software

	Improve focus and resilience
	Easily bored, emotionally affected by criticism
	Low resilience
	Practice mindfulness and use productivity tools


[bookmark: _Toc211625777]Table 6. Barbara’s Gap Analysis
	Goal
	Current State
	Gap
	Action Plan

	Teach others confidently
	Great teacher, knowledgeable
	Lacks confidence
	Attend confidence-building and public speaking workshops

	Improve punctuality
	Organised but struggles with time
	Time management issues
	Use digital planners and set reminders

	Stay competitive with AI
	Computer literate
	AI could replace teaching roles
	Learn to integrate AI tools into teaching

	Secure financial stability
	Owns a mortgage
	Risk of income loss due to health and age 70
	Explore income protection plans and financial literacy courses


[bookmark: _Toc211625778]
1.3 Identify potential barriers to learning for self and another.
Potential Barriers to Learning for myself
1. Health and Speech Issues
· May affect concentration, stamina, or communication in learning environments.
· Could lead to missed opportunities for group discussions or presentations.
2. Sight Loss
· Difficulty reading materials thoroughly.
· Challenges with visual content (e.g., diagrams, slides, printed text).
· May require assistive technology or alternative formats.
3. Self-Doubt and Sensitivity to Criticism
· May reduce willingness to participate or take risks in learning.
· Could lead to avoidance of feedback or group learning situations.
4. Easily Bored
· May struggle with traditional or passive learning formats.
· Needs engaging, interactive, or creative learning methods.
5. Mental Health Fluctuations
· Stress or anxiety may impact focus, motivation, and consistency.
· Learning may be disrupted during periods of poor mental health.
6. Financial and Environmental Factors
· Cost of living crisis or potential lockdowns could limit access to courses, resources, or stable learning environments.
Potential barriers for Barbara:
1. Low Confidence
· May hesitate to engage in new learning experiences or take on challenges.
· Could avoid group discussions, presentations, or leadership roles in training.
· 2. Punctuality Issues
· May miss learning sessions or deadlines.
· Could struggle with time management in self-paced or structured courses.
3. Financial Pressures
· Mortgage and potential income loss may limit access to paid learning opportunities.
· Stress from financial concerns could affect focus and motivation.


4. Health Concerns
· If health deteriorates, it could impact energy levels, consistency, and ability to participate in learning activities.
5. Technological Disruption (AI)
· Fear of being replaced by AI may cause anxiety or resistance to learning new tech.
· May need support to adapt to evolving digital tools in education.
[bookmark: _Toc211625779]1.4 Explain how these barriers to learning can be overcome.

Suggestions to Overcome Barriers for myself:
· Use screen readers, magnifiers, or audio materials for accessibility.
· Seek confidence-building workshops or mentoring.
· Choose flexible, self-paced, or creative learning formats.
· Access mental health support services.
· Explore funded or low-cost learning options and remote learning platforms.
· Seek advice from Consultants for my Auto-immune disease and ophthalmologist.
 Suggestions to Overcome Barriers for Barbara:
· Confidence coaching or mentoring to build self-belief.
· Time management tools like planners, reminders, or habit trackers.
· Financial support options such as scholarships, grants, or free courses.
· Health-conscious learning formats, like flexible schedules or remote access.
· AI literacy training to empower her to use technology as a tool, not a threat.
[bookmark: _Toc211625780]Section 2: Know how to develop self & others to achieve organisational objectives.
To develop self and other to achieve organisational objectives we need to ask ourselves:
· What skills are needed to progress?
· What current skills do I have?
· Do I have evidence of these skills?
· How can the gap in learning be closed?
· Behaviours an attitude?

[bookmark: _Toc211625781]2.1 Analyse learning/development options to meet needs of self and others
When analysing my development needs, I used the "Go MAD" graphic, an acronym for Go Make a Difference, is frequently linked to personal development and leadership training, particularly within educational and youth contexts. It was developed by Andy Cope, a UK-based author and educator recognised for his contributions to positive psychology and wellbeing. In the late 1990s, he created the Go MAD Thinking paradigm, which incorporates a diagram as a visual instrument to enhance decision-making and facilitate intentional action for individuals and teams. (See appendix 4. for Go Mad diagram).
Another method to use would be SMART objectives created by Doran (1981). Smart objective can help to achieve organisational objectives. S=Specific – describing what we want to accomplish in detail. M= Measurable – within terms that can be clearly evaluated. A=Achievable – can I achieve it? R=Realistic – is it relevant? T=Time bound – by when do we need to achieve it?
[bookmark: _Toc211625782]SMART Objective for myself
Specific: Complete Level 4 Leadership & Management, grow pet-sitting business, and gain fostering experience.
Measurable: Pass all modules with good feedback, Foster 3+ dogs, Complete 2 business courses, Gain 5+ pet-sitting clients, Track income and reviews
Achievable: Use university support, family help, and online tools.
Relevant: Supports career, business, and personal goals.
Time-bound: Review progress every 6 months; full goal by December 2026.
[bookmark: _Toc211625783]SMART Objective for Barbara
Specific: Attend a confidence-building workshop.
Measurable: Complete 1 workshop and apply techniques in daily interactions.
Achievable: Choose a local or online course with practical exercises.
Relevant: Enhances communication and performance in police work. Teach other courses, Drink driving, and motorway courses.
Time-bound: Complete by December 2025.
[bookmark: _Toc211625784]2.2 Identify support mechanisms for the development of self and another 
The support mechanisms which I feel would be helpful to me are: 
Academic Support (Level 4 Leadership & Management) 
· University Services: Academic assistance, library workshops, IT support for technical issues. Study skills. 
· Digital Tools: Microsoft Teams, Read & Write app for accessibility and productivity. 
· Student Union: Guidance and advocacy for academic and personal support.  
· External Organisations: Guide Dogs for the Blind & Hope Rescue offer training, guidance, and emotional support. 
· Platforms: Rover and Pawshake provide client feedback, bookings, and visibility. 
· Family Support: Emotional and practical help with pet care and business tasks. Support from my daughter, she has also registered to foster dogs. 
· Online Learning: Business courses and webinars for skill-building. 
· Networking Tools: LinkedIn for promotion and connecting with other pet sitters. 
· Research Resources: Internet and competitor analysis for market insights. 
· Flexible Scheduling: Allows integration of study, business, and fostering. 
· Home Setup: Creating a dedicated workspace and care environment. 
· Community Support: Potential local networks for fostering children and pets. 
· Improve Confidence:  Attend workshops or coaching sessions 
· Access to a mentor or personal development coach 
· Build self-assurance in teaching and decision-making. 
Barbara’s support mechanism would include using planners, alarms, and habit trackers, as well as time-management tools and accountability support. 
· Learn to integrate AI tools into teaching. YouTube, Online courses, webinars, and tech communities enhance instructional delivery and relevance. 
Strengthen financial planning: Create a budget and explore income protection. 
·  Financial advisor or online literacy resources 
·  Builds confidence in managing money and risks 
[bookmark: _Toc211625785]2.3 Prepare a development plan for yourself and another. 
Personal Development Plan 
Marie-Louise Thompson 
	What do I want to learn? 
	What do I have to do? 
	What support and resources do I need? 
	How will I measure success? 
	Target date for review 

	I want to achieve my Level 4 Leadership & Management in the workplace 
	I must allocate additional time and effort to my course and complete all assignments. 
 
	I will employ the academic assistance services offered by the university. In terms of resources, utilise Teams, access the read and write application on my computer, and consult the student union for guidance. Schedule library skills workshops for the course. Contact IT for assistance with my laptop. 
 
	I want to evaluate my success based on the grades of my completed modules and the feedback on my assignments—evaluations from pet owners on Rover and Pawshake, Guide Dogs for the Blind, and Hope Rescue. 
 
	Every six months. 

	Develop good business practice. 
	Complete modules, promote my business, develop resilience. 
	Support from family, do research on good business practice. 
	By the amount of pet sits I do, learning log to evaluate progress. Completing modules. 
 
 
 
 
 
 
	In 12 months. 

	Develop a good understanding of being a sole trader  
	Attend Classes, apply what I have learnt to my business 
	Use LinkedIn to promote business, research other pet sitting services, and use the internet to promote business. 
	Measure success by revenue, customers feedback  
	6 monthly 

	 
	 
	 
	 
	 


 










Personal objectives 
	Goal Category 
	Objectives 

	Short Term Goals (next 12 months) 
	Finish level 4, gain experience with fostering guide dogs for the blind, and promote my pet-sitting business. 

	Medium Term Goals (2–3 years) 
	Finish additional training to develop my business skills.  

	Long Term Goals (3–5 years) 
	Work from home, foster more dogs and children. 


 
Barbara Burrows – Personal Development Plan 
	What do I want to learn? 
	What do I have to do? 
	What support and resources will I need? 
	How will I measure success? 
	Target date for review 

	Improve confidence 
	Attend confidence-building workshops or coaching sessions 
	Access to a mentor or personal development coach 
	Feeling more self-assured in teaching and decision-making 
	3 months 

	Improve punctuality 
	Use planners, alarms, and habit trackers to manage time 
	Time management tools and accountability support 
	Consistent on-time attendance and task completion 
	1 month 

	Stay competitive with AI in education 
	Learn how to integrate AI tools into teaching 
	Online courses or webinars on AI in education 
	Ability to use AI tools to enhance teaching delivery 
	6 months 

	Strengthen financial planning 
	Create a budget and explore income protection options 
	Financial advisor or online financial literacy resources 
	Confidence in managing mortgage and financial risks 
	2 months 

	Teach others and expand skills 
	Enroll in professional development courses 
	Access to training programs and peer learning groups 
	Successfully deliver new course content 
	4 months 





Personal objectives 
	Goal Category 
	Objectives 

	Short Term Goals (next 12 months) 
	Improve self-confidence, punctuality, and do further training courses for Dyfed Powys police. 

	Medium Term Goals (2–3 years) 
	Maintain competitiveness the use of artificial intelligence in education. Acquire knowledge on the integration of AI tools in education. Digital courses or webinars regarding artificial intelligence in education, Proficiency in utilising AI tools to augment instructional delivery, 
Pay off the mortgage. 

	Long Term Goals (3–5 years) 
	Financially secure, deliver 4 courses a month, and successfully deliver new course content. Retire comfortably. 


 
[bookmark: _Toc211625786]2.4 Method used to monitor the development of self and another 
To monitor the development of myself and Barbara even though we have different learning style we both could reflect on a few things: 
· How well have we done? 
· Have we achieved the specific goal/objective in full or partially 
· What can we now do that we could not do before? 
· What have we learned? 
· What was the experience like? 
· Are we on track to achieve our other goals? 
· Do our personal development plans need updating as a result of activities? 
· Where are we on our journey? 
To learn from experience, we must reflect on it, or it may be forgotten or lost. The 1984 David A. Kolb learning cycle is a four-stage experiential learning model. It emphasises constant learning through experience, reflection, conceptualisation, and experimentation. tangible experience, contemplative observation, abstract conceptualisation, active exploration. Using Kolb’s model would be a good way to monitor progress for myself and Barbara. For a sole trader of a pet-sitting service I would monitor service quality, guarantee uniform, superior care for animals and tranquilly for clients. Keep attendance records, document each visit, pet behaviour, food, medicine, duration of walks, and any occurrences. Client Feedback Logs, Utilise a spreadsheet or Google Form to document reviews, ideas, and persistent commendations or issues. Pet Profiles Sustain comprehensive profiles for each pet, including preferences, routines, and health annotations. Consistently revise to demonstrate knowledge acquisition and relationship building.
Monitoring business performance assesses growth, revenue, and operational efficacy. 
monthly metrics dashboard, monitor reservations, cancellations, revenue, returning clients, and referral origins. Utilise straightforward charts to illustrate trends.  Objective establishment and evaluation, quarterly objectives (e.g., “acquire 5 new clients,” “initiate Instagram page”) and assess success on a monthly basis. 

Quarterly SWOT Analysis and individual welfare and sustainability, Operating independently necessitates the equilibrium of caregiving and self-nurturance. 
Workload Surveillance, monitor hours worked, travel duration, physical/emotional stress. Modify the schedule to prevent burnout. Client Boundaries Assessment, assess your adherence to appropriate boundaries (e.g., response times, cancellations,) 
 Monthly Reflection Prompts “What invigorated me this month?” “What exhausted me?” “What alterations do I desire?”. These methods would be suitable for both Barbara and me.
[bookmark: _Toc211625787]Conclusion 
Comprehending and implementing learning type theories is essential for advancing personal and professional growth. This study offers a complex understanding of how individuals acquire, process, and apply knowledge by integrating Honey and Mumford’s (1992) Learning Styles, Fleming’s VARK model (2025), and Dantec’s Learning Styles framework. Each model provides a unique yet complementary viewpoint on learning preferences, with the analysis revealing that both self and Barbara demonstrate reflective and visual inclinations, which affect our interaction with learning materials, our responses to challenges, and our strategies for enhancement. This comprehension supports the significance of reflective self-assessment in personal development, along with Covey’s (1999) assertion that self-awareness is fundamental to intentional personal and professional decision-making.

Diagnostic tools like SWOT and Gap analyses elucidated developmental requirements by pinpointing internal and external elements influencing learning and performance. For both individuals, these instruments emphasised essential personal qualities, like originality, reliability, and flexibility, as well as areas requiring enhancement, such as confidence, time management, and resilience. Chakrabarty (2024) contends that SWOT analysis offers a systematic and flexible method for aligning personal objectives with strategic initiatives, whereas Leonard (2022) identifies Gap analysis as crucial for closing the gap between existing competencies and aspirational results. The utilisation of these analytical techniques illustrated how systematic reflection promotes focused development and practical planning.

While recognising learning preferences offers benefits, it is crucial to consider the constraints of rigidly classifying learners into specific styles. Newton and Miah (2017) warn against excessive dependence on such frameworks, indicating that they may hinder flexibility and dissuade learners from cultivating fewer dominating modes. However, when employed as adaptable frameworks instead of strict categories, learning style theories can promote metacognition and self-regulation—essential skills for ongoing learning and leadership advancement. Travers (2022) further substantiates this reflective perspective, asserting that self-awareness and reflection are essential prerequisites for effective goal planning and professional development.

The specified development and monitoring processes—namely, SMART objectives (Doran, 1981), the Go MAD model (Cope, 1990s), and Kolb’s (1984) experiential learning cycle—offered thorough frameworks for converting insight into action. These models promote iterative contemplation, goal congruence, and empirical assessment. Development plans including these frameworks enhanced clarity, responsibility, and verifiable progress for both myself and Barbara. Additionally, identifying potential obstacles such as health issues, lack of confidence, and technological disruptions enabled the development of practical support systems, including mentorship, assistive technology, and professional coaching.

The amalgamation of learning type theories, reflective practice, and systematic development planning illustrates the interconnection of self-awareness, flexibility, and lifelong learning. By methodically identifying and addressing personal and professional development requirements, individuals can synchronise their learning practices with organisational and career goals. This study's introspective and analytical methodologies demonstrate that genuine learning transcends just preference identification; it encompasses an ongoing process of self-evaluation, adaptation, and development. This comprehensive approach not only improves individual efficacy but also fosters organisational resilience, innovation, and sustainable professional growth in a progressively dynamic learning context. (see appendix 5 for C.V.)
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[bookmark: _Toc153702141]Honey and Mumford: Learning Styles Questionnaire

There is no time limit to this questionnaire. It will probably take you 10-15 minutes. The accuracy of the results depends on how honest you can be. There are no right or wrong answers. If you agree more than you disagree with a statement, put a tick. If you disagree more than you agree, put a cross by it. Be sure to mark each item with either a tick or cross. When you have completed the questionnaire, continue this task by responding to the points that follow.

	|_|
	1.	I have strong beliefs about what is right and wrong, good and bad.

	[bookmark: Check2]|X|
	2.	I often act without considering the possible consequences.

	|_|
	3.	I tend to solve problems using a step-by-step approach.

	[bookmark: Check4]|X|
	4.	I believe that formal procedures and policies restrict people.

	|_|
	5.	I have a reputation for saying what I think, simply and directly.

	|_|
	6.	I often find that actions based on feelings are as sound as those based on careful thought and analysis.

	|_|
	7.	I like the sort of work where I have time for thorough preparation and implementation.

	[bookmark: Check8]|X|
	8.	I regularly question people about their basic assumptions.

	|_|
	9.	What matters most is whether something works in practice.

	[bookmark: Check10]|X|
	10.	I actively seek out new experiences.

	|_|
	11.	When I hear about a new idea or approach, I immediately start working out how to apply it in practice.

	|_|
	12.	I am keen on self-discipline such as watching my diet, taking regular exercise, sticking to a fixed routine etc.

	|_|
	13.	I take pride in doing a thorough job.

	[bookmark: Check14]|X|
	14.	I get on best with logical, analytical people and less well with spontaneous, "irrational" people.

	[bookmark: Check15]|_|
	15.	I take care over the interpretation of data available to me and avoid jumping to conclusions.

	|_|
	16.	I like to reach a decision carefully after weighing up many alternatives.

	[bookmark: Check17]|X|
	17.	I'm attracted more to novel, unusual ideas than to practical ones.

	|_|
	18.	I don't like disorganised things and prefer to fit things into a coherent pattern.

	|_|
	19.	I accept and stick to laid down procedures and policies so long as I regard them as an efficient way of getting the job done.

	|_|
	20.	I like to relate my actions to a general principle.

	[bookmark: Check21]|X|
	21.	In discussions I like to get straight to the point.

	[bookmark: Check22]|X|
	22.	I tend to have distant, rather formal relationships with people at work.

	|_|
	23.	I thrive on the challenge of tackling something new and different.

	|_|
	24.	I enjoy fun-loving, spontaneous people.

	|_|
	25.	I pay meticulous attention to detail before coming to a conclusion.

	|_|
	26.	I find it difficult to produce ideas on impulse.

	[bookmark: Check27]|X|
	27.	I believe in coming to the point immediately.

	|_|
	28.	I am careful not to jump to conclusions too quickly.

	|_|
	29.	I prefer to have as many sources of information as possible -the more data to mull over the better.

	[bookmark: Check30]|X|
	30.	Flippant people who don't take things seriously enough usually irritate me.

	[bookmark: Check31]|X|
	31.	I listen to other people's point of view before putting my own forward.

	[bookmark: Check32]|X|
	32.	I tend to be open about how I'm feeling.

	|_|
	33.	In discussions I enjoy watching the manoeuvrings of the other participants.

	|_|
	34.	I prefer to respond to events on a spontaneous, flexible basis rather than plan things out in advance.

	|_|
	35.	I tend to be attracted to techniques such as network analysis, flow charts, branching programmes, contingency planning, etc.

	[bookmark: Check36]|X|
	36.	It worries me if I have to rush out a piece of work to meet a tight deadline.

	|_|
	37.	I tend to judge people's ideas on their practical merits.

	[bookmark: Check38]|X|
	38.	Quiet, thoughtful people tend to make me feel uneasy.

	[bookmark: Check39]|X|
	39.	I often get irritated by people who want to rush things.

	[bookmark: Check40]|X|
	40.	It is more important to enjoy the present moment than to think about the past or future.

	|_|
	41.	I think that decisions based on a thorough analysis of all the information are sounder than those based on intuition.

	|_|
	42.	I tend to be a perfectionist.

	[bookmark: Check44]|X|
	43.	In discussions I usually produce lots of spontaneous ideas.

	|_|
	44.	In meetings I put forward practical realistic ideas.

	[bookmark: Check46]|X|
	45.	More often than not, rules are there to be broken.

	[bookmark: Check48]|X|
	46.	I prefer to stand back from a situation and consider all the perspectives.

	[bookmark: Check49]|X|
	47.	I can often see inconsistencies and weaknesses in other people's arguments.

	|_|
	48.	On balance I talk more than I listen.

	|_|
	49.	I can often see better, more practical ways to get things done.

	[bookmark: Check52]|X|
	50.	I think written reports should be short and to the point.

	|_|
	51.	I believe that rational, logical thinking should win the day.

	[bookmark: Check54]|X|
	52.	I tend to discuss specific things with people rather than engaging in social discussion.

	|_|
	53.	I like people who approach things realistically rather than theoretically.

	[bookmark: Check57]|X|
	54.	In discussions I get impatient with irrelevancies and digressions.

	|_|
	55.	If I have a report to write I tend to produce lots of drafts before settling on the final version.

	|_|
	56.	I am keen to try things out to see if they work in practice.

	|_|
	57.	I am keen to reach answers via a logical approach.

	[bookmark: Check61]|X|
	58.	I enjoy being the one that talks a lot.

	|_|
	59.	In discussions I often find I am the realist, keeping people to the point and avoiding wild speculations.

	
	

	|_|
	60.	I like to ponder many alternatives before making up my mind.

	[bookmark: Check64]|X|
	61.	In discussions with people I often find I am the most dispassionate and objective.

	[bookmark: Check65]|X|
	62.	In discussions I'm more likely to adopt a "low profile" than to take the lead and do most of the talking.

	|_|
	63.	I like to be able to relate current actions to a longer-term bigger picture.

	[bookmark: Check67]|X|
	64.	When things go wrong, I am happy to shrug it off and "put it down to experience".

	[bookmark: Check68]|X|
	65.	I tend to reject wild, spontaneous ideas as being impractical.

	|_|
	66.	It's best to think carefully before taking action.

	|_|
	67.	On balance I do the listening rather than the talking.

	[bookmark: Check71]|X|
	68.	I tend to be tough on people who find it difficult to adopt a logical approach.

	[bookmark: Check72]|X|
	69.	Most times I believe the end justifies the means.

	[bookmark: Check73]|X|
	70.	I don't mind hurting people's feelings so long as the job gets done.

	|_|
	71.	I find the formality of having specific objectives and plans stifling.

	[bookmark: Check75]|X|
	72.	I'm usually one of the people who puts life into a party.

	|_|
	73.	I do whatever is expedient to get the job done.

	[bookmark: Check77]|X|
	74.	I quickly get bored with methodical, detailed work.

	|_|
	75.	I am keen on exploring the basic assumptions, principles and theories underpinning things and events.

	|_|
	76.	I'm always interested to find out what people think.

	|_|
	77.	I like meetings to be run on methodical lines, sticking to laid down agenda, etc.

	[bookmark: Check81]|X|
	78.	I steer clear of subjective or ambiguous topics.

	[bookmark: Check82]|X|
	79.	I enjoy the drama and excitement of a crisis situation.

	[bookmark: Check83]|X|
	80.	People often find me insensitive to their feelings.
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    Scoring

You score one point for each item you ticked. There are no points for crossed items. Circle the questions you ticked on the list below:

	
	2
	
	
	7
	
	
	1
	
	
	5
	

	
	4
	
	
	13
	
	
	3
	
	
	9
	

	
	6
	
	
	15
	
	
	8
	
	
	11
	

	
	10
	
	
	16
	
	
	12
	
	
	19
	

	
	17
	
	
	25
	
	
	14
	
	
	21
	

	
	23
	
	
	28
	
	
	18
	
	
	27
	

	
	24
	
	
	29
	
	
	20
	
	
	35
	

	
	32
	
	
	31
	
	
	22
	
	
	37
	

	
	34
	
	
	33
	
	
	26
	
	
	44
	

	
	38
	
	
	36
	
	
	30
	
	
	49
	

	
	40
	
	
	39
	
	
	42
	
	
	50
	

	
	43
	
	
	41
	
	
	47
	
	
	53
	

	
	45
	
	
	46
	
	
	51
	
	
	54
	

	
	48
	
	
	52
	
	
	57
	
	
	56
	

	
	58
	
	
	55
	
	
	61
	
	
	59
	

	
	64
	
	
	60
	
	
	63
	
	
	65
	

	
	71
	
	
	62
	
	
	68
	
	
	69
	

	
	72
	
	
	66
	
	
	75
	
	
	70
	

	
	74
	
	
	67
	
	
	77
	
	
	73
	

	
	79
	
	
	76
	
	
	78
	
	
	80
	

	ToTotals
	
	7
	
	
	10
	
	
	7
	
	
	14
	

	Activist
	Reflector
	Theorist 
	Pragmatist
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Appendix 2. Vark Learning styles questionnaires


VARK Learning Styles Self-Assessment Questionnaire
Myself

Circle or tick the answer that most represents how you generally behave.

(It’s best to complete the questionnaire before reading the accompanying explanation.) 


1. When I operate new equipment I generally:
a) read the instructions first
b) listen to an explanation from someone who has used it before X
c) go ahead and have a go, I can figure it out as I use it

2. When I need directions for travelling I usually:
a) look at a map X
b) ask for spoken directions 
c) follow my nose and maybe use a compass

3. When I cook a new dish, I like to:
a) follow a written recipe X
b) call a friend for an explanation
c) follow my instincts, testing as I cook

4. If I am teaching someone something new, I tend to:
a) write instructions down for them
b) give them a verbal explanation X
c) demonstrate first and then let them have a go

5. I tend to say:
a) watch how I do it X
b) listen to me explain
c) you have a go

6. During my free time I most enjoy:
a) going to museums and galleries
b) listening to music and talking to my friends X
c) playing sport or doing DIY

7. When I go shopping for clothes, I tend to:
a) imagine what they would look like on
b) discuss them with the shop staff
c) try them on and test them out X

8. When I am choosing a holiday I usually:
a) read lots of brochures
b) listen to recommendations from friends X
c) imagine what it would be like to be there


9. If I was buying a new car, I would:
a) read reviews in newspapers and magazines
b) discuss what I need with my friends
c) test-drive lots of different types X

10. When I am learning a new skill, I am most comfortable:
a) watching what the teacher is doing X
b) talking through with the teacher exactly what I’m supposed to do
c) giving it a try myself and work it out as I go

11. If I am choosing food off a menu, I tend to:
a) imagine what the food will look like
b) talk through the options in my head or with my partner
c) imagine what the food will taste like X

12. When I listen to a band, I can’t help:
a) watching the band members and other people in the audience
b) listening to the lyrics and the beats
c) moving in time with the music X

13. When I concentrate, I most often
a) focus on the words or the pictures in front of me X
b) discuss the problem and the possible solutions in my head
c) move around a lot, fiddle with pens and pencils and touch things

14. I choose household furnishings because I like:
a) their colours and how they look X
b) the descriptions the salespeople give m
c) their textures and what it feels like to touch them

15. My first memory is of:
a) looking at something  X
b) being spoken to
c) doing something

16. When I am anxious, I:
a) visualise the worst-case scenarios X
b) talk over in my head what worries me most
c) can’t sit still, fiddle and move around constantly

17. I feel especially connected to other people because of:
a) how they look
b) what they say to me X
c) how they make me feel


18. When I have to revise for an exam, I generally:
a) write lots of revision notes and diagrams X
b) talk over my notes, alone or with other people
c) imagine making the movement or creating the formula

19. If I am explaining to someone I tend to:
a) show them what I mean X
b) explain to them in different ways until they understand
c) encourage them to try and talk them through my idea as they do it

20. I really love:
a) watching films, photography, looking at art or people watching
b) listening to music, the radio or talking to friends
c) taking part in sporting activities, eating fine foods and wines or dancing X

21. Most of my free time is spent:
a) watching television X
b) talking to friends
c) doing physical activity or making things

22. When I first contact a new person, I usually:
a) arrange a face-to-face meeting
b) talk to them on the telephone
c) try to get together whilst doing something else, such as an activity or a meal X

23. I first notice how people:
a) look and dress X
b) sound and speak
c) stand and move

24. If I am angry, I tend to:
a) keep replaying in my mind what it is that has upset me X
b) raise my voice and tell people how I feel
c) stamp about, slam doors and physically demonstrate my anger

25. I find it easiest to remember:
a) faces
b) names
c) things I have done X

26. I think that you can tell if someone is lying if:
a) they avoid looking at you X
b) their voices changes
c) they give me funny vibes


27. When I meet an old friend:
a) I say “it’s great to see you!”
b) I say “it’s great to hear from you!”
c) I give them a hug or a handshake X

28. I remember things best by:
a) writing notes or keeping printed details
b) saying them aloud or repeating words and key points in my head
c) doing and practising the activity or imagining it being done X

29. If I have to complain about faulty goods, I am most comfortable:
a) writing a letter
b) complaining over the phone X
c) taking the item back to the store or posting it to head office 

30. I tend to say:
a) I see what you mean
b) I hear what you are saying
c) I know how you feel X



Now add up how many A’s, B’s and C’s you selected.



A’s =13		B’s 6			C’s =11




If you chose mostly A’s you have a VISUAL learning style.

If you chose mostly B’s you have an AUDITORY learning style.

If you chose mostly C’s you have a KINAESTHETIC learning style.


Some people find that their learning style may be a blend of two or three styles, in this case read about the styles that apply to you in the explanation below.

When you have identified your learning style(s), read the learning styles explanations and consider how this might help you to identify learning and development that best meets your preference(s).

Now see the VARK Learning Styles Explanation.


VARK Learning Styles Explanation 
 
 
The VAK learning styles model suggests that most people can be divided into one of three preferred styles of learning. These three styles are as follows, (and there is no right or wrong learning style): 
 
 
· Someone with a Visual learning style has a preference for seeing or observed things, including pictures, diagrams, demonstrations, displays, handouts, films, flip-chart, etc. These people will use phrases such as ‘show me,’ ‘let’s have a look at that’ and will be best able to perform a new task after reading the instructions or watching someone else do it first. These are the people who will work from lists and written directions and instructions. 
 
· Someone with an Auditory learning style has a preference for the transfer of information through listening: to the spoken word, of self or others, of sounds and noises. These people will use phrases such as ‘tell me,’ ‘let’s talk it over’ and will be best able to perform a new task after listening to instructions from an expert. These are the people who are happy being given spoken instructions over the telephone, and can remember all the words to songs that they hear! 
 
 
· Someone with a Kinesthetic learning style has a preference for physical experience - touching, feeling, holding, doing, practical hands-on experiences. These people will use phrases such as ‘let me try,’ ‘how do you feel?’ and will be best able to perform a new task by going ahead and trying it out, learning as they go. These are the people who like to experiment, hands-on, and never look at the instructions first! 
 
 
People commonly have a main preferred learning style, but this will be part of a blend of all three. Some people have a very strong preference; other people have a more even mixture of two or less commonly, three styles. 
 
When you know your preferred learning style(s) you understand the type of learning that best suits you. This enables you to choose the types of learning that work best for you. 
 
Varks learning style questionnaire

Barbara Burrows
Circle or tick the answer that most represents how you generally behave.

(It’s best to complete the questionnaire before reading the accompanying explanation.) 


1. When I operate new equipment I generally:
d) read the instructions first
e) listen to an explanation from someone who has used it before
f) go ahead and have a go, I can figure it out as I use it

2. When I need directions for travelling I usually:
d) look at a map
e) ask for spoken directions
f) follow my nose and maybe use a compass

3. When I cook a new dish, I like to:
d) follow a written recipe
e) call a friend for an explanation
f) follow my instincts, testing as I cook

4. If I am teaching someone something new, I tend to:
d) write instructions down for them
e) give them a verbal explanation
f) demonstrate first and then let them have a go

5. I tend to say:
d) watch how I do it
e) listen to me explain
f) you have a go

6. During my free time I most enjoy:
d) going to museums and galleries
e) listening to music and talking to my friends
f) playing sport or doing DIY

7. When I go shopping for clothes, I tend to:
d) imagine what they would look like on
e) discuss them with the shop staff
f) try them on and test them out

8. When I am choosing a holiday I usually:
d) read lots of brochures
e) listen to recommendations from friends
f) imagine what it would be like to be there

9. If I was buying a new car, I would:
d) read reviews in newspapers and magazines
e) discuss what I need with my friends
f) test-drive lots of different types

10. When I am learning a new skill, I am most comfortable:
d) watching what the teacher is doing
e) talking through with the teacher exactly what I’m supposed to do
f) giving it a try myself and work it out as I go

11. If I am choosing food off a menu, I tend to:
d) imagine what the food will look like
e) talk through the options in my head or with my partner
f) imagine what the food will taste like

12. When I listen to a band, I can’t help:
d) watching the band members and other people in the audience
e) listening to the lyrics and the beats
f) moving in time with the music

13. When I concentrate, I most often:
d) focus on the words or the pictures in front of me
e) discuss the problem and the possible solutions in my head
f) move around a lot, fiddle with pens and pencils and touch things

14. I choose household furnishings because I like:
d) their colours and how they look
e) the descriptions the sales-people give me
f) their textures and what it feels like to touch them

15. My first memory is of:
d) looking at something
e) being spoken to
f) doing something

16. When I am anxious, I:
d) visualise the worst-case scenarios
e) talk over in my head what worries me most
f) can’t sit still, fiddle and move around constantly

17. I feel especially connected to other people because of:
d) how they look
e) what they say to me
f) how they make me feel

18. When I have to revise for an exam, I generally:
d) write lots of revision notes and diagrams
e) talk over my notes, alone or with other people
f) imagine making the movement or creating the formula

19. If I am explaining to someone I tend to:
d) show them what I mean
e) explain to them in different ways until they understand
f) encourage them to try and talk them through my idea as they do it

20. I really love:
d) watching films, photography, looking at art or people watching
e) listening to music, the radio or talking to friends
f) taking part in sporting activities, eating fine foods and wines or dancing

21. Most of my free time is spent:
d) watching television
e) talking to friends
f) doing physical activity or making things

22. When I first contact a new person, I usually:
d) arrange a face to face meeting
e) talk to them on the telephone
f) try to get together whilst doing something else, such as an activity or a meal

23. I first notice how people:
d) look and dress
e) sound and speak
f) stand and move

24. If I am angry, I tend to:
d) keep replaying in my mind what it is that has upset me
e) raise my voice and tell people how I feel
f) stamp about, slam doors and physically demonstrate my anger

25. I find it easiest to remember:
d) faces
e) names
f) things I have done

26. I think that you can tell if someone is lying if:
d) they avoid looking at you
e) their voices changes
f) they give me funny vibes


27. When I meet an old friend:
d) I say “it’s great to see you!”
e) I say “it’s great to hear from you!”
f) I give them a hug or a handshake

28. I remember things best by:
d) writing notes or keeping printed details
e) saying them aloud or repeating words and key points in my head
f) doing and practising the activity or imagining it being done

29. If I have to complain about faulty goods, I am most comfortable:
d) writing a letter
e) complaining over the phone
f) taking the item back to the store or posting it to head office

30. I tend to say:
d) I see what you mean
e) I hear what you are saying
f) I know how you feel



Now add up how many A’s, B’s and C’s you selected.



A’s =14			B’s =10				C’s =5




If you chose mostly A’s you have a VISUAL learning style.

If you chose mostly B’s you have an AUDITORY learning style.

If you chose mostly C’s you have a KINAESTHETIC learning style.


Some people find that their learning style may be a blend of two or three styles, in this case read about the styles that apply to you in the explanation below.

When you have identified your learning style(s), read the learning styles explanations and consider how this might help you to identify learning and development that best meets your preference(s).

VARK Learning Styles Explanation


The VARK learning styles model suggests that most people can be divided into one of three preferred styles of learning. These three styles are as follows, (and there is no right or wrong learning style):


· Someone with a Visual learning style has a preference for seen or observed things, including pictures, diagrams, demonstrations, displays, handouts, films, flip-chart, etc. These people will use phrases such as ‘show me’, ‘let’s have a look at that’ and will be best able to perform a new task after reading the instructions or watching someone else do it first. These are the people who will work from lists and written directions and instructions.

· Someone with an Auditory learning style has a preference for the transfer of information through listening: to the spoken word, of self or others, of sounds and noises. These people will use phrases such as ‘tell me’, ‘let’s talk it over’ and will be best able to perform a new task after listening to instructions from an expert. These are the people who are happy being given spoken instructions over the telephone, and can remember all the words to songs that they hear!


· Someone with a Kinaesthetic learning style has a preference for physical experience - touching, feeling, holding, doing, practical hands-on experiences. These people will use phrases such as ‘let me try’, ‘how do you feel?’ and will be best able to perform a new task by going ahead and trying it out, learning as they go. These are the people who like to experiment, hands-on, and never look at the instructions first!


People commonly have a main preferred learning style, but this will be part of a blend of all three. Some people have a very strong preference; other people have a more even mixture of two or less commonly, three styles.

When you know your preferred learning style(s) you understand the type of learning that best suits you. This enables you to choose the types of learning that work best for you.

There is no right or wrong learning style. The point is that there are types of learning that are right for your own preferred learning style.

Please note that this is not a scientifically validated testing instrument – it is a free assessment tool designed to give a broad indication of preferred learning style(s). 



                    
Learning Styles (Dantec) Author: Cathy Dantec

This booklet contains information and activities that will help you to:
· Understand what a learning style is
· Understand how it can help you in your studies
· Find out about your personal learning style
· Find out about various learning preferences
· Think about the best strategies to adopt
What is a learning style?
It is a unique collection of individual skills and preferences that affect how a person perceives, gathers, and processes information.
Why find out about learning styles?
It has been recognised that learners have a variety of individual learning styles. On the one hand, for all learners to have a maximum chance of success, learning environments have to be flexible in order to accommodate different learning styles. On the other hand, good learners have to develop strategies to adapt to using a variety of environments.
If there is a mismatch between your learning style and the way learning materials are presented to you, then:
· You are less effective
· You may lose motivation
· You are more likely to give up
Knowing about your learning style will help you to:
· Plan for learning tasks
· Learn more effectively
· Be more satisfied
· Be more motivated
Being aware of your natural weaknesses will help you to:
· Understand why you are not performing adequately
· Develop strategies to cope with certain activities
· Set targets for improvement

Remember!
No style is better than another, but being aware of your personal preference will help you to adapt to others and react appropriately to environments and methods which are not compatible with your style.
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Learning styles questionnaire
This questionnaire allows you to create a profile of yourself as a learner, and so provide you with information which could help you to design ways of learning particularly suitable to your own needs and personality. Read the explanation below for advice on completing the first part of the questionnaire.
Preferred Learning Style
Look at the four statements (a – d) in each section and decide how they refer to you. Allocate marks to each statement in the corresponding boxes (a – d), using the scale 1– 4 as follows: 
- 4 marks for the statement which best refers to you
- 3 marks for the second best
- 2 for the third
- 1 for the statement which describes you least well
Complete this section before looking at the summary section or the information on evaluation.
	Questions

	1
	a
b
c
d
	I like to get involved
I like to take my time before acting
I am particular about what I like
I like things to be useful
	a =4
b =1
c =3
d =2

	2
	a
b
c
d
	I like to try things out
I like to analyse and break things into parts
I am open to new experiences
I like to look at all sides of issues
	a =4
b =2
c =3
d =1

	3
	a
b
c
d
	I like to watch
I like to follow my feelings
I like to be doing things
I like to think about things
	a =3
b =4
c =2
d =1

	4
	a
b
c
d
	I accept people and situations the way they are
I like to be aware of what is around me
I like to evaluate
I like to take risks
	a =3
b =4
c =2
d =1

	5
	a
b
c
d
	I have gut feelings and hunches
I have a lot of questions
I am logical
I am hard-working and get things done
	a =3
b =1
c =2
d =4

	6
	a
b
c
d
	I like things that I can see, feel, touch or smell
I like to be active
I like to observe
I like ideas and theories
	a =3
b =4
c =2
d =1

	7
	a
b
c
d
	I prefer learning the here and now
I like to consider and think about things
I tend to think about the future
I like to see the results of my work
	a =4
b =2
c =1
d =3

	8
	a
b
c
d
	I have to try things out for myself
I rely on my own ideas
I rely on my observations
I rely on my feelings
	a =4
b =3
c =2
d =1

	9
	a
b
c
d

	I am quiet and reserved
I am energetic and enthusiastic
I tend to reason things out
I am responsible about things
	a =3
b =1
c =2
d =4


Summary
The grid below is used to summarize your scores. Complete it by writing in the mark 1- 4 you gave for each question a-d. In the first box in the first column, for example, you write the mark which you gave to sentence 1a. Note that not all the marks are recorded here; this is to prevent patterning and to allow for the inclusion of distractors.Example of kite

	CE
	RO
	AC
	AE

	1a =4
	1b =1
	2b = 2
	2a =4

	2c =3
	2d =1
	3d =1
	3c =2

	3b =4
	3a =3
	4c =2
	6b =4

	4a =3
	6c =2
	6d =1
	7b =2

	8d =1
	8c =2
	8b =3
	8a =4

	9b =1
	9a =3
	9c =2
	9d =4

	Tot =16
	Tot =12
	Tot =11
	Tot =18


Total scores:
CE =16	RO =12	AC =11	AE =18
Now plot the total scores on the four axes in the personal diagram below. You can then produce your own personal “kite” by joining the four scores, as shown in the example diagram, below.
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Evaluation
The four axes provide us with four quadrants which indicate the kind of person you are (Kolb D.A. 1976).

	                                                                        CE

                    Type 4
                    (sensing)

AE
	

                    Type 1
                    (feeling)

                                                                       RO

	

                    Type 3
                    (thinking)

                                                                        AC
	

                    Type 2
                    (introvert)



The four axes:
CE – Concrete experience
You are more interested in experiencing reality than looking at theory. You are good at relating to others and are good at making intuitive decisions. You are open-minded about life.
RO – Reflective observation
You prefer to understand rather than apply ideas. You prefer to know what is true or how things happen rather than how things work. You value patience, impartiality, and thoughtful judgment.
AC – Abstract conceptualization
You are logical and like new ideas. You prefer to think a situation through rather than rely on instinct. You like precision and the discipline of organized life.

AE – Active experimentation
You like to influence people and change situations. You prefer to learn things that have a practical application. You are willing to take a risk to achieve your goals. You like to influence people and see results.
The four quadrants:
Take the quadrants in which your two highest scores occur and read the appropriate passages below.
· learner type 1: the reflective learner
You seek hidden meaning and need to be involved personally. You learn by listening and sharing ideas. You are interested in people. You excel in viewing concrete situations from many perspectives and model yourself on those you respect.
Strength: innovation and imagination
Goal: self-involvement in important issues, bringing unity
Favourite question: Why? Why not?
Careers: counselling, personnel, and humanities
Your preferred strategies may include:
· organisation in advance
· allowing time for reflection
· self-management
· self-evaluation
· group work
· discussion groups
· deduction
· Learner type 2: the analytic learner
You seek facts. You learn thinking through ideas. You perceive information abstractly and process it reflectively. You are particularly interested in ideas and concepts. You are thorough and industrious. You function by adapting to the experts.
Strength: creating concepts and models
Goal: self-satisfaction and intellectual recognition
Favorite question: What?
Careers: basic sciences, math’s, research, planning departments
The strategies you might like include:
· organisation in advance
· directed teaching
· systematic note-taking
· testing yourself regularly
· receiving regular feed-back from experts
· constructive research
· Learner type 3: the common-sense learner
You need to know how things you are asked to do will help in real life. You learn by testing theories in ways that seem sensible. You perceive information abstractly and process it actively. You use factual data to build designed concepts; you need hands-on experiences and enjoy solving problems by yourself.
Strength: practical application of ideas
Goal: to bring your view of the present into line with future security
Favourite question: How does this work?
Careers: engineering, physical sciences, nursing, technical


The strategies you might like include:
· practical work
· project work
· working towards
· self-evaluation
· experimenting
· deduction/inferencing
· Learner type 4: the dynamic learner
You need to know what can be done with things. You learn by trial-and-error and self-discovery. You like variety and excel in situations calling for flexibility. You tend to take risks, are at ease with people and sometimes can be pushy. You often reach accurate conclusions in the absence of logical justification.
Strength: action, carrying out plans
Goal: to make things happen, to bring action to concepts Favorite question: What can this become?
Careers: marketing, sales
The strategies you prefer may include:
· concrete project work
· setting short-term targets
· interacting with tutors and peers
· physical activities
· variety of learning environments and activities
· independent work
Are you a visual, auditory, or tactile learner?
Visual Learners: (You have to see it to believe it)
Auditory Learners: (If you hear it, you remember it)
Tactile Learners: (If you can touch it with your hands, you will remember it)
MBTI Inventory: Myers-Briggs Type Indicator
The Myers-Briggs Type Indicator is not per se a learning style inventory. What it attempts to measure and identify is a person's "type", in this case, a psychological or personality profile based on Carl Jung's typology of conscious functioning (archetypes). Jung set up three poles to which Myers and Briggs added a fourth:
Introversion	Extraversion
Thinking	Feeling Intuition	Sensing Judging	Perceiving
The Index of Learning Styles
The Index of Learning Styles is an instrument used to assess preferences on four dimensions (active/reflective, sensing/intuitive, visual/verbal, and sequential/global) of a learning style model formulated by Richard M. Felder and Linda K.Silverman. The instrument is being developed by Barbara A. Soloman and Richard M. Felder of North Carolina State University.
What type of learner am I?
You will have probably realised that you do not fit neatly into one particular category. You are more likely to have strong tendencies and preferences rather than being a typical activist or analytic learner.

In order to help you to build up your own profile write down about ten short statements that express the way you feel you learn best.
e.g., I like working in groups. I like discussing ideas.
6

How can I maximize my learning?
Once you are aware of your own preferences you can work at adapting the course presentation or content to suit your own learning styles. The following are some examples taken from The Study Skills Handbook published by Macmillan (Cottrell: 54)
Example 1
If you prefer to work with others, organise a study group, or arrange to work with a friend. Work in libraries and get involved in student activities.
Example 2
If you like to work to your own agenda, focus on time management so that your time feels like your own. Look for articles that nobody else is likely to use. Find examples that others might not think of. Example 3
If you prefer to work by ear, tape lectures and read extracts from books onto tape, listen to them on the bus, record your own ideas onto tape, form a support group so that you can learn through discussion.
Last but not least!
Don’t forget to use your awareness of your learning style to make a conscious effort to work at developing the skills that do not come naturally to you.


There is no right or wrong learning style. The point is that there are types of learning that are right for your own preferred learning style. 
 
Please note that this is not a scientifically validated testing instrument – it is a free assessment tool designed to give a broad indication of preferred learning style(s). 












Appendix 4
Go MAD Diagram
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Appendix 5
Curriculum Vitae
E   
Marie-Louise Thompson
Location: Swansea 
  Phone Number:07815148410
  Email: thompsonmrm@aol.com









Em
 eee
Education and Qualifications

Dame Elizabeth Cadbury School 1987 – 1992
[bookmark: _Hlk211462607]G.C.S.E Keyboarding Grade B
G.C.S.E C.D.T Grade C
G.C.S.E English (Lang) Grade C
G.C.S.E English (Lit) Grade C
G.C.S.E Maths Grade D
G.C.S.E Music Grade E
G.C.S.E P.E Grade E
G.C.S.E Science Grade E
G.C.S.E Geography 60 %

Kalamazoo        RSA Typing II 1994

Graig Campus Sandy Road Llanelli 2003 – 2006

NVQ level 1 Hairdressing
NVQ level 2 Hairdressing and Barbering
NVQ level 3 Hairdressing

Spectrum One Hair extensions 11th November 2024

Work Experience

Child minder 1993 to 1994
Care Assistant 1995 to 1997
Post opener 1997 to 1997
Became a Mother June 1998
Care assistant 2000 to 2003
Cleaner 2003 to 2006
Hairdresser 2006 to 2007 
Homecarer 2007 to 2010
Callcentre worker 2010 to 2013 and Part time hair extensions specialist 2010 to 2013 

Pet sitter 2025 to present day

[image: A blue paw print with dots

AI-generated content may be incorrect.]Personal Profile
Dedicated and compassionate pet sitter with over 17 years of experience caring for dogs. Have experience in looking after cats, horses, and chickens, snakes and fish. Experienced in both in-home sitting and boarding services, with a proven ability to provide loving, reliable, and safe care. Skilled in administering medication and ensuring the well-being of pets in a variety of settings. Registered on Pawshake and Rover websites.
Key Skills
· Dog walking and pet sitting
· Pet boarding (dogs and cats)
· Experience with farm animals (horses, chickens)
· Administering medication
· Reliable and trustworthy
· Strong communication with pet owners (provide photos)
[image: A blue paw print with dots

AI-generated content may be incorrect.][image: A blue paw print with dots

AI-generated content may be incorrect.]Experience
Independent Pet Sitter & Boarder
2017 – Present
· Provided pet sitting services for cats, dogs, horses, and chickens.
· Offered both in-home care and boarding services.
· Ensured pets’ safety, comfort, and health while owners were away.
· Administered oral medication when required.
Online Profiles
· Pawshake: Available for bookings
· Rover: Available for bookings
References
Available upon request.
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