
Critically reflecting over how my personal values aligns to that of Admiral core values , suggest me to first find out  what Graham Gibbs have tried  to established in his reflective cycle , as how people should think systematically when facing a particular situation or event , “reflection do means to make a critical journey .Essential reflective learning means starting our knowledge from the scratch ,by doing critically reflection it narrows the gap between the pure theory and how it is being practice”(Jasper ,2003).
 Admiral have come up  to be the No 1 company to work in recently with flying colours but if  a critical reflection about the attitude and the beliefs which they have talked about in their recent published annual report 2018 could be done where , “they have talked about repeatedly about maximizing there values  such as motivated the employee ,the best place to work ,risk mitigation -excellent return to the share holder ,how they value the time ,money and the value of the customers ,helping the local community and finding meaningful solution”(Admiral annual report ,2018). Let’s analyse it through Gibbs theory:-
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Like Gibbs explain first stage when I go through the description stage what we find about Admiral ,then what do I feel about the company ,then the true evaluation of the company ,what is my analysis about Admiral and at the end what would be my view point of working as a staff in Admiral . I personally would like to evaluate the whole scenario by DIEP critical thinking  
D – (describing what happened) – finding out the real core attitude, beliefs and values of admiral 
I---(by interpreting the events) – gained knowledge by researching the admiral group its journey till now 
E – (evaluate the effectiveness) – critically analysis on what the organization is saying, its truthfulness or gap which it like to come up with.
P - (plan for the future) – by doing this research what I am gaining for my personal growth in future, what would be my plan if I work for this or this type of organisation.
While researching I found that the Admiral Group have something call MOF or “ministry of fun”, basically it functions within the group that make sure the staff remain regularly entertained. Staff is considered to be the key in the organisation as findings reflects that from just 58 staff, they have now 10,800 staff globally, which in turns proof the rate of progress. “Reflecting to this aspect it can be justified that Admiral as a company also understand the core value of employee who is working for them ,the group admire the people what they like they do it so in return they enjoy the work”(Admiral culture ,2019). It also emphasises on the work as a group they are performing, which while working as group we have failed to demonstrate in doing a poster about the alignment of the company values and my personal value and after evaluation finding out weather I have justified the critical analysis . I will certainly take this as a learning towards my personal development plan.
In critically analysis of my personal value with organisational values as I tried to follow Barret’s theory of consciousness where clearly reflects, creation of a leadership helps to fulfil individual needs and development” (Intelligence, Awareness and Consciousness, 2019), 

In my entire life personally I do believe Honestly, loyalty and commitment are the most important value among them I believe honesty is the key to achieve any measure of success in life. while doing the project with Admiral I tried to find out that is the group is really honest in what they are projecting themselves, research through their annual report of 2018 does shows that they have mentioned about some of the gaps in their organisation. 
“where they have come out openly about the gap in gender pay, equality, diversity and in their whistle blowing policy. I feel they are transparent about those matters. Although they are trying to narrow those gaps out by proper training and development” (Admiral,2018). By coming up with this honest approach I do believe that the organisation has tried to come up with some honest approach towards their values of the organisation.
On the other hand, I do firmly believe every organisation while depicting their story in front of the common customers, which really matters to them will always try to present the good picture of the story but if it is being critically assesses may be some other fact could come out as studies shows this small interpretation on indeed a job portal by one of the employee of Admiral as he expressed his feeling as “while meeting the team the managers sometime  try to take out personal grievance on someone in front of the whole group which is not expected and specially nobody is clear about the bonus structure”(indeed ,2019).Although Admiral while saying there story might come up with thousands of positive motivation ,strong beliefs and core values  ,still it had a way distance to reach in terms of the staff sustainability and achieving more feathers into their caps for the best of the best’
To end my critical thinking of alignments or reflection of my personal values that to of the organisation, here in this case Admiral, it can be clearly said that although admiral  have tried to present themselves as the top company in each and every aspect specially they still have to some miles to go but in my personal opinion is a company worth to work .
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