Analysis of results
Introduction:
In this section of the research project, the researcher will produce and analyse the findings of the research. The participants of the research project have produced findings based on their responses to qualitative and quantitate research questions. The researcher intends to examine the findings to discover whether the outcomes and results contradict or support pre-existing literature around this topic. A total of seventy-three participants participated in this research activity, and twenty-one qualitative and quantitate questions were asked in the questionnaire.  The researcher has decided to not discuss all, but a select few of the research questions asked so that the researcher can conduct a more thorough analysis of certain questions, with the aim of achieving their aims and objectives of this research project. A copy of the full questionnaire will be documented in the appendix, including the full responses from participants. 

Data analysis and method of analysis:
The collection and analysis of data is an essential component of research. In order to find the necessary information, data must be gathered, transformed and modelled (Dibekulu, 2020). The collection and analysis of data increases the effectiveness of a research project and enables the researcher to reach a conclusion (Dibekulu, 2020). The analysis of data throughout this chapter will seek to continually reflect back to the research topic ‘A critical evaluation on trauma and its effects on response police officers’. The researcher used the platform Microsoft Forms to complete and collect the data for the research questionnaire. This platform is password protected, and therefore only allowed the researcher to access and view the data. All responses from the questionnaire were collated, and modelled in the form of graphs and charts. This allowed quantitative data to be comprehensible, but also provided the option to read all responses separately, which was effective for qualitative research. 

Participants:
Of the seventy-three participants of this questionnaire, forty-two participants were men, thirty participants were female and one participant was non-binary. The age range of the participants were varying with six participants aged between 18-24, twenty-nine aged between 25-34, twenty-six aged between 35-44 and twelve participants older than 45 years of age. 

Findings:
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The responses shown to the question ‘How long have you worked in the police?’ shows varying levels of service and experience in the police. 48 percent of participants have between 2-5 years’ experience working in the police and 43 percent of participants have over 5 years of service within the police. The participants with the greater length of service in the police could suggest more encounters and experiences with trauma, however this many also depend on the department that the participant works in. 

Of the seventy three participants, 48 percent of participants work within response policing, 19 percent work within the public protection department, 5 percent work within the neighbourhood policing department, 4 percent work in Roads Policing Unit (including dog units) and 22 percent work in multiple or other departments not listed in the survey. 
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The above chart is in response to a question proposed to the participants on how often they encounter traumatic experience whilst at work. The researcher has decided to break down the results based on the different departments that the participants work in. The researcher has decided to specifically analyse the results from Response Policing and Public Protection as these are the departments which made up the majority of the participants to this survey, and will allow a more accurate representation to the frequency of trauma exposure. 
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Analysis of the findings show that the majority of response police officers encounter traumatic incidents on a weekly to monthly basis, whereas the results from the public protection department are more inconsistent with 6 officers stating that they encounter traumatic incidents weekly, and 5 officers stating they rarely encounter traumatic incidents. The researcher suggests that the role and the rank of the officers, within each department, is a significant factor which contributes towards the frequency of exposure to trauma. The researcher hypothesises that as response officers encounter traumatic incidents more frequently at work, that such officers may experience more effect on their mental health and well-being. 

Participants were asked ‘what type of incidents do you find most difficult or traumatic?’, to which 36 responses were concerned with incidents involving children, such as child deaths, child neglect and domestics involving children. 30 responses also stated that death related incidents are the most difficult and traumatic. These death related incidents ranged from child deaths, sudden deaths and suicides. Despite response police officers encountering traumatic incidents more frequently at work, the responses to this question may suggest that the most traumatic and difficult incidents are dealt with by Public Protection and Criminal Investigations Departments. 

The majority of respondents stated that exposure to traumatic incidents has had an effect on their mental wellbeing, however some have stated that it has not had much effect on them currently. A common effect reported amongst participants was difficulties putting work aside, and finding themselves dwelling on incidents at home. One participant stated ‘It makes it difficult to switch off from the role of a police officer, as it stays with you and you think about it a lot long after finishing your tour of duty’. Other participants described the feeling of exhaustion after experiencing trauma. The effort required to look composed and professional whilst internally processing trauma is taxing, according to one participant. A common response amongst participants was concerned with the impact on sleep, with participants having difficulty sleeping and experiencing night terrors. This goes hand in hand with officers being unable to switch off.  A number of officers also reported effects on their mental health, with participants feeling depressed and anxious. 
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The above graphs show the number of officers who have been referred to a TRIM assessment, and the number of officers who have participated in the TRIM. These results show that despite 60 officers having been referred for an assessment, only 51 percent have engaged. Most participants noted in this survey that traumatic incidents impact their mental wellbeing, yet around half of participants have not sought trauma intervention. This may suggest that there are barriers to officers seeking and engaging in intervention. Garbarino et al (2013) agreed that such barriers exist and that officers were ‘afraid of being identified as individuals who have been compromised by stress’. The results of the survey does not fully support this however, as 72 percent of respondents did not believe that there were any barriers. Participants who did identify barriers highlighted that both stigma and accessibility was a contributing factor. 
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Conflicting views exist regarding the value of TRIM services for officers. Some officers found TRIM services to be extremely beneficial, whilst other officers felt it to be ineffectual. The majority of respondents who have participated in a TRIM assessment found it positive and worthwhile. However, some respondents felt that the TRIM process seemed like a ‘tick box exercise’, rather than the support they needed. Participants were asked to suggest any recommendations for trauma management, or additional support that they feel would be more helpful in managing trauma. One participant suggested that there are a lack of TRIM workers to meet the demand. This may suggest why some officers did not feel fully supported in their TRIM assessment as the TRIM services are unable to manage the influx of officers requiring their support. Many respondents suggested a need for more awareness of TRIM and wellbeing teams to encourage participation and to break down the barriers and stigma. Burchell et al, (2022) highlighted that in order to process a traumatic incident, sufficient time following an incident is essential. One participant recommended ‘time to de-brief after a traumatic incident, rather than being chased to for an update or sent to next call’. This has been supported by several other participants who agree the de-briefing sessions are needed, and officers should have the opportunity to take adequate time process the incident that they dealt with. Having this opportunity, during work time, would likely prevent officers dwelling on these incidents at home, and overall reduce the impact on officer wellbeing. 
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