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Introduction 
Reflection can be considered as an effective tool for ascertaining continuous learning and personal and professional development. It is with the help of reflection, an individual may have learning from the previous experiences. Reflection helps the individuals to analyze the previous experiences and respond or act to it in an effective manner. 
Taking into consideration the above made discussion, the present assignment would highlight on reflecting on the business plan interactions, the learning associated with the experience along with the impact of the experience on the enhancement of personal skill set which are associated with self-employment with the help of Gibbs reflective cycle. 
With the help of Gibbs reflective cycle phases associated with a specific experience can be evaluated effectively (Finlay, 2008). This model is a five staged model. 
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[Source: Mindtools, 2018] 
Description- I got myself enrolled in the programme of Certificate of Higher Education in Skills for the Workplace with the underlying motive for gaining skills associated with employment which are needed for the completion of a particular group project, evaluation of business ideas and designs that are associated for making an appropriate along with the skills needed for self-employment. With the effective completion of the course I had the aim of getting myself an employment in a reputed company for the purpose of having economic certainty and work at the long term goal of having getting myself a self-employment with the help of a start-up business and expand it effectively. Considering the above made discussion, the process of participating in the team business plan interactions was a learning experience on my part. In the particular assignment of business plan we were needed to complete the assignment with the help of participating in a group. Thus, in this particular task, each group consisted of six members on particular member leading the group. Each member was allocated with specific set of duties or responsibilities which the specific member was responsible for completion. The contribution of each member ensured successful completion of the task. In the process of completion of the task of team business plan, apart from the topic of the assignment which resulted in creating an awareness regarding the ways of formulating business plan associated with health and wellbeing business, this task created awareness regarding team learning (Edmondson et al., 2007). One of the major learning in the journey of completion of the team business plan was the awareness of the aspects with the help of which productive, collaborative behavior can be formulated within the team members which is also applicable in the process of functioning in a practical scenario while working within an organization. The fact that, each team member has certain distinct and specific opinion which way be contradictory to other members of the team. It is a frequently observed scenario in team working that is noticed within the functioning of different team within an organization. In regards to our team when such issues cropped up, effective meeting was organized in which each team member was provided with the opportunity of expressing their opinion that resulted in providing with the scope of negotiation, created the awareness of the fact that negotiation and effective communication are ways with the help of which productive and collaborative behavior can be fostered among team members (Beebe & Masterson, 2014). It also resulted in minimizing the scope of misunderstanding and contradiction among the team members. It also created awareness of the fact that strategy of team meeting is impactful in setting a uniform goal for all the team members, working towards the same goal. In the process of formulation of the team, it was determined by mutual consent that in case of any issue or any progress, the team members are needed to report to the team leader. It results in enhancing their productivity with the help of set team culture which focuses on establishing an acceptable behavior along with team design which deals with focusing on aspects like the individual to whom the team members are needed to report. I also learned from this experience about face-to-face structures with the help of which desired results, team roles, establishing directions, ways of performing day-day tasks can be effectively managed (thesystemsthinker, 2018). Most importantly the experience taught me about the ways in which adversity associated with creative tension can be changed as a support for ascertaining team productivity and enhanced performance of the team members. 
In addition to the above made discussion, the entire experience of participating in the team business plan also resulted in impacting my personal set of skills which are needed for self-employment.  The fact that each team members were needed to complete the individual duties within the set time period resulted in impacting the skill of time management which is an essential skill for the purpose of ascertaining success in regards to self-employment. Other than that, the need to communicate with other team members regarding the progress of individual work or to have a clarity regarding individual roles also resulted in impacting interpersonal skills (Robbins & Hunsaker, 2011). In addition to that, the other skills associated with having successful self-employment like ability of innovation, self-motivation, and having technological awareness was also impacted by the experience of participating in the team business plan. 
Feelings- Prior participating in the team business plan I was skeptical regarding the ways in which each team members will have awareness regarding individual roles, and would each team members be able to deliver individual roles effectively in a collective manner. I was particularly concerned regarding the ways in which individuals would be able to deal with differences which is evident to occur in the process of working within a team. However, when I was allocated with a particular team, I observed an environment of team learning wherein the team members were cooperative towards each other providing individual support and fostering an environment of shared learning. This not only helped ascertaining collaboration among the team members but also helped in promoting productive behavior among the team members (Gafney & Varma-Nelson, 2007). Thus, as per my perception and feeling associated with the experience, it acted as a major contributing factor for ensuring successful completion of the allocated task as a team.  In addition to that, with the help of implementation of a systematic map of teams it may be noticed that there exists three levels of structure which results in impacting significantly on the teams which includes face-to-face structures, social structures and individual structures. In regards to social structures it may be noticed that the team culture which consists of norms and acceptable behavior was well establishment in the team with which I was associated with. In regards to the norms of the team culture with which I was associated with focused on sharing knowledge with the team members along with providing support. As per my feeling from the entire experience, the team culture played a major role in the success of the individual team members as a team which resulted in successful completion of the allocated task within the given timeframe. The team design was also well-established in the team with which I was associated with, due to which, aspects like to whom the team members are needed to report and ways of reporting was well-established among the team members. It acted as a major contributing factor in minimizing confusion associated with the individuals to whom the team members are needed to report. The clarity associated with processes of operation of the team members also acted as a major contributing factor in the success of the team. It was this clarity associated with process of operation of the team members which resulted in having clear idea regarding the designing and allocation of work among the team members (Nancarrow et al., 2013). This, in my opinion helped the team members in having clarity regarding individual roles and completion of their individual roles in an effective manner, due to clarity of vision. This in turn helped the team in successful completion of their individual duties. 
In my opinion, the fact that the team members had clarity of direction towards which they are needed to give their effort, clarity of desired results, having managed team process, execution of day-to-day activities along with well designed design and structures of their individual work reflects the presence of face-to-face structures within the team which resulted in promoting success of the team work (West, 2012). 
Most importantly, I consider this experience to be an enriching one for me due to the fact that it created awareness in me regarding the ways in which aspects associated creative tension can be taken in support for enhancing productivity of the team members (DeChurch & Mesmer-Magnus, 2010). In cases of creative differences, with the help of this experience I became aware of the fact that with the help of clarity regarding the results which the team members wants to attain, having understanding of the underlying structural dynamics resulting in impacting creativity and putting effort towards changing the underlying structures for the purpose of aligning the present reality with that of desired outcome acts as a contributing factor in using creative tension as a way of promoting the team members and push them towards the destination or desired outcome.    
In addition to the above made discussion, as per my feelings associated with the experience, I have the opinion that as all the team members were providing with individual duties to be completed within the given timeframe, helped in improving my time management skills which is an integral quality for having success in regards to self-employment (Goldfinch & Hughes, 2007). As team members, as we were needed to communicate with other team members regarding any complexity or progress with the work, in my opinion it helped in improving my interpersonal skills. As we were working as a team, there were times when we as a team were not being able to perform as a team. In such cases for the purpose of ensuring continued performance, I needed to keep motivating myself along with other team members which resulted in developing the skill of self-motivation which is also, integral for self-employment (Walker & Webster, 2007). The assignment associated with business plan needed the team members to gather information with the help of secondary research and present it in the form of a presentation. This resulted in developing my technological ability which is also required for self-employment. As the business plan needed us to provide with a plan for a new business which lead to honing the ability of innovation which is absolutely crucial for self-employment. 
Considering the above made discussion it may be stated that experience of team business plan was an effective learning journey for me which developed knowledge regarding ways of using creative difference, which also helped in improving skills time management, technological knowledge, innovation, motivation which would turn out to be beneficial for me in the future in ascertaining success in regards to self-employment.     
Evaluation- On evaluating the entire experience, it may be stated that the fact that it helped in enhancing my skills and expertise needed for the purpose of ascertaining success in regards to self-employment is one of the major positive aspects associated with the experience. Other than that, the fact that with the help of the experience, I gained awareness regards the ways of dealing with creative difference; lack of alignment of opinion among the team members with the help of effective communication is another major positive aspect associated with the experience. With the help of the learning and development of skills associated with participating in the team business plan would turn out to be effective for me in the future when in ensuring effective team functioning and learning along with having success in regards to self-employment which would help in having enhanced productivity and successful achievement of the goals.
However, the negative aspect of the major challenge associated with the experience was the ways of dealing with difference of conflict and opinion among the team members. It is due to the fact that during the period of conflict not only it resulted in creating an environment of tension among the team members, it also resulted in impacting the performance of the team members adversely during this phase is a major negative aspect associated with the experience. 
Conclusion- The entire journey or the experience could have been a more positive experience with lack of conflicts and differences among the team members. In the future on encountering a similar situation wherein I would be needed to work in a team I would focus on effective communication, team meetings and promoting team learning for dealing with the conflicts in an effective manner. The skills which I need to future develop for the purpose of dealing with similar situation is effective interpersonal skills, clarity of vision and effective communication (Andrews & Higson, 2008). This would allow me to convey to the team members regarding the goals toward which they are needed to put their effort in a clear and unambiguous manner. Having the skills of effective communication would help me in dealing with conflicts in an effective manner along with negotiating with them. 
Action- For the purpose of developing the set of skills certain actions are needed to be taken for specific period which would help in dealing with the issue in an effective manner that can be presented with the help of an action plan:
	Goal
	Action 
	Period

	Developing interpersonal skills  
	Workshops and seminars on engaging the team members
	5-6months

	Communication skills 
	Soft skills training 
	5 months

	Goal setting skills 
	Prioritizing, goal setting, scheduling system 
	4 months


   
Conclusion
Thus, in the conclusion it may be stated that the entire experience has been a learning process for me, which has helped in developing in me personal skills that are needed for self-employment. The experience of participating in the team business plan has also helped in developing in me skills which are needed for effective team working. However, there are certain areas in which I feel I am still lagging behind which can be enhanced with the help of the set action plan.    
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