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[bookmark: _GoBack]My role in the team is to define racism discrimination black people. Define is a stage of design thinking and is about providing a clear and concise explanation of its meaning, nature, or characteristics. The definition of a concept or term is often based on its essential attributes and features, which distinguish it from other concepts or terms.  
Racism and discrimination against Black people have a long history that has had significant social, economic, and political implications. Racism is the belief that certain races are superior or inferior to others and that these differences justify unequal treatment, while discrimination refers to the unequal treatment of individuals or groups based on their race or ethnicity (American public health association, 2018).
The first thing worth pointing out about racial attitudes is that the majority do not express racist attitudes about African Americans and support equal rights and opportunities for white and black people. This does not mean that discrimination has disappeared from society. But what values ​​and norms are dominant matters, because if the majority does not even believe in equality, then the disadvantaged or minorities have much more to fight to gain their rights. From the 1960s until now, the attitudes expressed by the majority have changed and a "norm of racial equality" has gradually taken hold (Mendelberg, 2001). Establishing the norm of equality means that it is no longer considered acceptable, by the majority, to express a belief in the superiority of a race, to discriminate directly or to support discriminatory policies. And the norm is not necessarily just something you respect "of necessity", in order not to be rejected or judged (Mackie & Queller, 2000, p. 139).
Police brutality and racial profiling is an area of contemporary society and continue to disproportionately affect Black people. Black individuals are more likely to be stopped, searched, and subjected to violence by law enforcement, leading to a greater risk of injury or death. A report was recently made detailing the disproportionate impact of police violence on black people in the US and calls for urgent action to address systemic racism and discrimination. The report also highlights the need for accountability for those responsible for such violence and for reparations for victims and their families (United Nations, 2020). 
The massive protests of June 2020 sparked discussions not only about police violence, but also about discrimination and racism in America in general. The demonstrations, which began after the death of George Floyd in Minneapolis (Minnesota) but quickly spread to the US and beyond, were characterised as the most massive since the 1960s. They are not only about the way the police treat African Americans, but also about the inequality and prejudice that people of colour still face in other areas. A large part of black people, but also a part of the population, believe that there is still worked to be done before reaching truly equal opportunities and rights. 
An overview of the historical and contemporary aspects of racism and discrimination against black people is the book “stamped from the beginning: the definitive history of racist ideas in America” by Ibram Kendi. The book traces the history of racist ideas in America, including how they have been used to justify discrimination against black people and how they have been challenged by anti-racist movements throughout history (Ibram, 2016).
One concept that has been proposed to address discrimination against Black people is the idea of restorative justice. Restorative justice is an approach to justice that focuses on repairing harm rather than punishing offenders. This approach recognizes that harm has been done not only to the victim, but also to the community, and seeks to restore relationships and promote healing. Restorative justice has been proposed to address the harm caused by systemic racism and discrimination, by providing a framework for acknowledging the harm that has been done and working to repair it. 
Another concept to solve the discrimination is to sensitization and training of public service personnel and media representatives for the promotion and application of the principle of equal opportunities for all. Better knowledge of the principle of equal opportunities for all together with a better understanding of the importance of its implementation in the current activity of these public services will reduce the incidence of acts of discrimination. Also, making the mass-media responsible for implementing the principle of non-discrimination in the process of information and forming opinions will lead to combating negative stereotypes associated with some groups and increasing tolerance among the population.
In my opinion, today the online is in power, and people are more and more present on various social media and information platforms, therefore the propagation of these ideas to stop discrimination and racism regarding the black population, in the mass-media and in the online environment is the best decision. Everything must come from the people, and they must understand that this denial of other people who are different only in colour, not in soul and behaviour, does not help anything. Thus, various advertisements, communicated by the press on the part of the people in charge, can help combat this major problem that are so old (Toma, 2020).
Some social norms are good and necessary for our societies to function. But many norms are outdated and based on racial prejudice. This can lead to different types of discrimination or worse living conditions for some people, and this fact should be unacceptable in our century. Research has clearly shown that people who differ from the social norm in various ways, such as having a different skin colour, are more likely to experience poorer mental and physical health. It can no longer be acceptable that some people are so affected just because they were born in another part of the world or were gifted with a different skin colour.
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