


Name: Maria Zahoor
Module: Children, Young People and Families
Module code: BMHP5004_BIRM
Lecturer: Dr Muhammad Hossain 








 				
SUPPORTING PAPER
Multidisciplinary professional:
MDT (multi-disciplinary team) is a group of team of professionals who work together in order to examine the patient briefly. They work together for the sack of same goal in order to get more appropriate information which helps them to examine more complex matter in a simple and easy way. There is a great variety of terms used in order to reflect the cooperative work of the different health professional groups (Finn, Lear month & Reeedy 2010). A team may be defined as a small group of people who interact with each other and contribute together to a common goal (Paice 2007).The multidisciplinary team (MDT) evolved in response to the increasing complexities of patient care, with each discipline contributing his/her particular skills and knowledge for the benefit of the patient (Hall and Weaver, 2001). The concept of a MDT should not merely be a group of professionals who work essentially independently and occasionally lease with one another (Miller et al, 2001). After the publication of Calman-Hina report regarding to the cancer cure UK has adopted many centers of MDT the main purpose of which is to provide best possible solution to the problems of the patient and make best option in order to cure the patient. 
The main theme of the MDT is not only a group of people who worked together like in the other professions in which every individual works alone on a specific task but is far behind than that in the MDT health care all the members who are part of the MDT team depends on one another and has a great effect on one another task, that’s the reason they are so effective as the key point of their goals is one centered and the result is more effective. Effective inter professional team working needs the progression of a shared team culture, open communication, shared esteem for all the practitioners and equal value to be placed on their contribution to current team practices (Freeman et al, 2000). The hope or anticipation of MDT is that successful multidisciplinary teamwork is beneficial both for the patient and members of the team.
MDT is very helpful and makes efficient progress especially in the case of mental or stressed patient. They collect data in the form of questionnaire and thus it helps the doctor as well as the other staff to look after and make better decisions regards to the patient. Through MDT works the cause of the patient is more to understand and thus certain decision can take place which can help them to figure the main cause and thus cure is more appropriate and better in most of the cases. Moreover the response to the specific task is done in the best way, and this gives better result to the patient cure. 
Regarding to the communication link between the patient there are a lot of advantages and that’s the reasons is the best way to solve the problem in a better way. There are a lot of evidence found which show that this sort of communication between the patient and MDT member play a key role by which the high authorities and doctor can assist the patient in a more appropriate way and the best outcomes is possible.  As if the information is not up to date there are a lot of possiablities which can cause either delay the cure process or sometime the cure can go on the wrong direction. The data collection is very important on behalf of both side patient and the doctors, on behalf of the patient they are cleared about what to do and what not to do regards to their health condition they are strictly enforced to resist all the word things and avoid the things which are not good for their health and their health situation, on the other hand it helps the doctors to strictly focus on the main treatment rather than going of the experimental way. From the data they get they are in the better condition of the cure and treatment and that’s the reason they can handle every situation the best manner and can provide best possible solution to every possible situation. 
Team members were also inquire to point out whether they and which of their contemporaries have a regular role in discussing patient problems in each of five areas of psychosocial concern which are physical,  functional, sexual,  social and emotional well being. They also completed two measures of psychological well being.
The MDT has also responsiable to make a self-report questionnaire which can be used to measure the effect that working closely with people in an emotionally challenging role has on a person's mental health. The inventory has three main dimensions each of which they are reported on. These three are very important to be reported as it can play a vital role in improving the subject life and standard. These attribute are defined as below: 
· Emotional Exhaustion: it is defined as the level to which a person feels emotionally overextended and tired by their work.
· Depersonalization: it is define as the level to which a person has developed feelings of lack of sympathy and negative attitudes toward beneficiary of the care, treatment, instruction or service they provide to others in their work.
· Personal Accomplishment: it is defined as the degree to which a person gains feelings of competence and successful achievement in their work.
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