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Explore the necessity of maintaining Professional Standards within the police service by considering the impact of the Code of Ethics, and the Standards of Professional Behaviour.

Every profession is associated with specific duties, responsibilities, and set of standards. Professional standards refer to the ideal measurement of duties, responsibilities, and performance in a profession (Barker, 2011). A police officer has to gain knowledge, follow instructions, and maintain the performance indicator as per the benchmarking value to be effective in the context of professional standards. Both code of ethics and standards of professional behaviour are the key areas to ensure the professional practice by the police officer. This essay will explain the necessity of maintaining Professional Standards within the police service by considering the impact of the Code of Ethics, and the Standards of Professional Behaviour. 
Code of ethics refers to the values, principles, standards within a profession for remaining above the judgment (Macvean, Spindler and Solf, 2013). Fair treatment and appropriate obedience to the instructions are the key aspects of code of ethics. In the profession of police, ethics are valued the most. It gives the scope to show integrity towards the profession. Code of ethics in policing suggest that power of a police officer has to be used under the “necessary condition/situation”. As per the module, arresting a person is within the authority of a police. But, it is strongly advised to follow the best practice before arresting a person. “Lawful arrest” includes giving the information about the ground, place, and time (Perez and J. Alan Moore, 2012). If the police fails to inform the accused about these factors or cannot follow the ground of arrest in appropriate manner, this will be a violation of ethics. The gap of information between the arrested person and the police officer can turn into a severe phase. Code of ethics suggest that the police officer will abide by all the elements to plan and approach for arresting. When this is conducted in an appropriate manner, the police officer will be able to show the exact integrity towards his profession. Professional standards for arresting a person, for instance, is to give them information about the place, time, and ground for arresting. The necessity of following the professional standard by dint of code of ethics is building trust. Police service is considered as one of the services where transparency is the key to build trust (Perez and J. Alan Moore, 2012). When there exists certain gap of transparency, the context of trust will be faded. For both the service user and service provider, transparency has to be proper and effective. Code of ethics supports in keeping the transparency in a standard manner (Raines, 2011). 
Another aspect in which code of ethics is impactful for maintaining professional standard is gaining the consent of people regarding the service. Police has to beware of certain doings and limitations. One of the areas is the consent policing. For example, under the Theft Act-1968, the concept of identity theft. If police receives a complaint regarding identity theft, the officer will need to take action according to the code of ethics. As per the code of ethics, identity is anything but a property. Thereby, the accused will not be taken under the investigation or interrogation as per the Theft Act-1968. The police officer has to abide by the code and this will support the police officer to remain trustworthy, transparent, and just towards people. The consent policing is a part of the professional practice. The service provider will gain the required support from people in such practice. Code of ethics in the proper process is practiced when the ID theft is considered as not a crime (Harfield, 2009). Rather, it is handed over to the appropriate department. The necessity of maintaining such professional standard is related to the creation of public safety too. In police profession, the service provider has to deal with fraudulent and theft very often. In some cases, there are risks of getting fake complaints from service users. For example, people may file complaints to harm an innocent individual. The police officer will require following each instruction and code accordingly to avoid such scope of mistake (MacVean and Neyroud, 2012). If every instruction is followed for collecting evidences and maintaining the standard operational procedures, the person will be able to generate required outcomes. To ensure justice for the innocent one, the practice will support the most. In a nutshell, code of practice is impactful in every respect for maintaining professional standards for police department. 
Standards of professional behaviour is another aspect that has impact on maintaining professional standards in relation to the police service. A police officer is a person with power and authority to implement legal actions (Barker, 2011). Meanwhile, the officer has to show the maximum level of professional behaviour to ensure that the standard is maintained. For example, standard of professional behaviour includes physical fitness. Despite having the responsibility of maintaining the legal order, a police officer has to become the symbol for safety. Physical fitness is a standard behavioural practice of the police officer in this regard. If the police officer does not have standard physical fitness, it will be difficult for him or her to follow orders and fulfil duties. Professional standard creates sustainable outcomes only when the professional remains in the proper shape. The necessity of maintaining professional standards will present the police officer as a confident one in front of the service users (Barker, 2011). Physical fitness will carry the sign for this prospect. The next standard of professional behaviour is related to the communication proficiency. Police service works directly to people. The communication proficiency is part of the professional expertise. The reason to include it as a behaviour is to ensure improving it continuously. The officer will require recognising the appropriate behaviour depending on the audiences. When the communication process and behaviour are aligned, the police officer will be able to follow instructions and guidance in proper manner. Such behaviour develops confidence between the police officer and people. This improves the effectiveness of legal implications. 
In the case of professional behaviour, inclusivity is a major factor for police service providers. An officer cannot distinguish a service user based on any of the discriminating parameter. Equal treatment and fair practice for every service user is a part of the professional behaviour. If the police officer practice such fair behaviour, it will show inclusiveness of the officer. Also, a police officer has to take action against the violation of Equality Act-2010. The officer himself falls into the category. Proper inclusive behaviour from the end of the officer will enhance the dependability on this public service (Caldero, 2014). In the case of professional behaviour, authority of a police officer is the most valuable factor. The police officer must maintain gained authority in a fair process. For example, misuse of authority will lead the officer to question about the service and dignity. A gap between the public and police service provider will be built up with such situation. The next factor in professional behaviour is respect towards peers and others. The police service is related to various functions with both the public and colleagues. The service provider has to maintain appropriate mannerism in a respectful approach towards the others (Harfield, 2009). Every stakeholder in the service will be considered and accounted for this purpose. Respectfulness will bring the service closer to the service users. For example, accused is innocent until proven guilty. The police officer has to follow orders and instructions in a respectful way to follow the instruction. If the accused is found innocent after the mistreatment from police officer, this will affect the trustworthiness on the service providing department. The last one is courtesy. Policing is a service with the balance of power and authority (Dzienkowski, 2019). Meanwhile, police will have to remain courteous. As a service provider, this behavioural standard will elevate the standard of operations and overall recognition regarding policing. The outcome will have impact on the professional standards of police service providers. 

Maintaining Professional Standards in police service is effective for keeping the service providers aligned and respectful to the service users. By analysing above discussed explanations, code of ethics and standards of professional behaviour are two core factors to fulfil the necessity of maintaining professional standards. Police service is associated with public relations. The public relation will provide maximum outcome only when there is an illustrative share of trust and confidence. The police has to be courteous as well as respectful to ensure professional standard. On the other hand, public must have the ground for calling for the service. If any of the party in the service gets derailed from the standard practice, the ground for trust will be broken. This is the core necessity for maintaining the professional standard in police service. 
In drawing conclusion of the essay, it is evident that professional standard carries immense value for police service. There are some fundamentals to follow these standards such as ethics and behavioural practices. A police officer has to represent the service providing authority in a respectful way. The trustworthiness and transparency are two main factors in improving the professional standard. In reference to code of ethics and professional behaviour, the service by a police officer will carry much weight for public. Such factor is associated with the maintenance of professional standard for police department. 
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