Critically evaluate how past incidents within the community have shaped best practice regarding the use of Section 1 Stop Search Powers. Consider standards of professional behaviour and the Code of Ethics

This assignment will outline the impact that previous incidents that have happened within the community has helped improve practice of the Police Stop Search Powers. In this assignment it will consider the standards of professional behaviour and code of ethics. This assignment will outline the gap in trust between the community and the police when it comes to stop and search. An example of this is when only six Metropolitan Police Officers have been disciplines about poor stop and search practice regardless of the 5,000 complaints made to the Metropolitan Police (BBC, 2021). This assignment will also outline the importance of the standards of professional behaviour and code of ethics and why it is important for officers to follow this law and what happens when they do not follow this. This will also state what the current UK laws are about stop and search and best understand the practice officers need to follow. This assignment will also look at case studies that highlight the impact stop and search have had on communities and the issues this caused between the members of the community and the police. These include Ken Hinds who got searched multiple times a year due to his race and ethnicity.
The police have a set of stop and search powers that they must undertake. This includes section 1 of Police and Criminal Evidence Act. In order for the police to carry out stop and search powers they must meet certain laws. According to UK Parliament (2022) Police must have reasonable grounds to suspect somebody having something illegal on them. This suggests that the police have laws that must be followed, and the police critically analysed on the use of these powers. Using these powers incorrectly can lead to a formal investigation into what happened and why. According to the (College of Policing, 2023) during a stop search officers should only make decisions on facts and be able to explain those situations, give people an opportunity to raise their opinions and listen. They also need to demonstrate that they are trustworthy and treat people with respect. This implies the police in the UK has a set of rules that they need to follow. This also suggest that officers should only make decisions on facts and not opinions and feelings. Stop and search powers in the UK has been heavily criticised during to how the police carry out these searches however stop, and search in the Uk has been around in for police since the start and it is very much a part of the DNA of Policing (Bradford, B, Jauregui, B, Loader, I, Steinberg, J, 2016). This suggests that it is very difficult to get rid of stop and search as it deeply rooted into the policing system, and it is important powers for police officers to have. This does not mean that the process of stop and search in UK policing is a deterrence to offenders committing crime ( Tiratelli, M, Quinton, P, Bradford, B, 2018). This suggests stop and search does not change the behaviours of criminals as they do not see the risk stop and search poses to them committing the crime. This can then lead to suspect getting away as, some criminal would not be search when the police had reasonable grounds which then make the criminal want to commit more crimes within that set area. This can suggest that the public scrutiny of stop, and search has made criminal not fear stop and search as they know that the police must follow the rules. An argument could be raised that Body Worn Video cameras (BWV) can help the police during a stop as they can record there stop. According to Thomas, C, 2022) BWV can better highlight the stop and search procedure than records made on paper. This is because it can be recording, and the recording cannot lie. This could help the police force analyse if their officers are conducted stop and search appropriately and fairly and deal with any misconduct effectively. This can also have an effect on the officers as they know they must stop and search suspect fairer and be able to justify it as they will now be recorded. 
 A case study that outlines the weaknesses of stop and search powers is Ken Hinds, Ken is a black man who is a member of his community who works as a youth worker and deals with conflict management. Ken states “that he is often perceived as a criminal by the police and that he gets search 5 to 6 times a year”. In 2007, Hinds took legal proceedings against the British Transport Police as he witnessed them stop and search a young black man in a train station. In court the statements were heard, and the two officers' statement were very similar, and this made the court drop proceedings. This suggests that the stop and searches have been conducted by some officers in an indiscriminative way. This is due to the colour of somebody skin. This has a negative impact on the ethnic community as they can start to see the police as the enemy and will not trust the police to help them when needed. This causes an overarching problem within the community between the public and the police. This case study is also backed by Delsol, R, Shiner, M (2006) the trust between the ethnic community and the police was severely low especially in the case of stop search. The parents of black children were worried that their children would be stopped searched anywhere they go. The trust was also not there due to cases such the Brixton riots and the murder of Stephen Lawrence. These cases caused a massive divide between the ethnic communities and the police. This then falls into the whole community and impacts them as they may not trust the police as much. People should not be scared to leave their house in fear of being searched or fear of police not using their powers properly. Stop and Search has a long history within the UK police and the discussion behind it.  According to (Howe, D, 2000) He had been stopped eight times in the past decade. He also stated that “some senior police officer, somewhere on high, had imported a batch of police officers into Brixton and ordered them to stop and search every black male. They operated morning, noon and night. It was a blitz, without regard to "reasonable grounds". This suggests that during that period of time officers had some sort of discrimination against black or Asian people and back then the police perceived black people as criminals and always the ones causing the issues.
The murder of Stephen Lawrence sparked the conversion of the reforming of Stop Search in the UK police. The main aim of this reform was to make it fairer and more effective (Miller, J, 2010). This article also states that after using 12 years of data from 38 different UK police stations there was no improvement in the way stop searches were conducted. This suggests that the police service wanted to make sure that the Stop Search procedure is more effective and conducted fairly however officers was not conforming to the reform. This could suggest that officers would need further training about stop searches. In 2014 another reform regarding stop searches was considered. The college of policing piloted a new program which officers conducted. According to (Quinton, P, Packham, D, 2016) “The training was intended to focus on practical legal decision making, unconscious bias and procedural justice (i.e., fairness and respectful treatment)”. This test had mixed results as it was found that the officer's knowledge of stop and searching had improved as well as the attitude and behaviour of officers surrounding stop search. However, the weaknesses of this trail were that there was no seen improvement in the recording of stop searches such as the officers' written grounds. This suggests that training the officers does have an impact as they have better understanding what there are doing and it is important to do it effectively and fairly.
Police Officers in the Uk are bound by Code of Ethics. These are laws that the police must follow and actions that deemed acceptable and not acceptable (Porter, L, 2021). Police Conduct is vitally important as when the police don’t do their job the relationship with communities can deteriorate. The codes of ethics are there to make officers aware that they in a very privileged and powerful spot and that they should not use these powers for any but proper conduct. This suggests that the code of ethics can help the police service as it can be easy to prove when an officer has cause misconduct and have not followed this code of ethics. The police code of ethics allows them to enforce the law and protect the rights of member of the community (MacVean, A, Neyroud, P, 2012). This allows the police to confidently do their job and ensure that they are following the law effectively and the community need to know that the police are following this code of ethics and what these ethics allow officers to do.
Previous cases such as the murder of Stephen Lawrence has asked the question are police doing their best when stop searches suspect. According to (Rosenfeld, R, Johnson, T, Wright, R, 2018) “A study of more than 60,000 police traffic stops found that college-educated officers were more likely than other officers to stop drivers for less serious violations, perform consent searches, and make arrests on discretionary grounds”. This brings about the previous point of getting officers better training but also ensuring that they have degree before joining the Police. This is because they would be deemed to have better knowledge of the rules and why is it important to follow these rules religiously. The college of Policing backed this as in 2020 they made it mandatory for all officers in England and Wales to have a degree (Open Access Government, 2016). This suggests that the college of Policing sees an advantage of educated people as they feel that they would be more prepared for policing in the modern era and dealing with situations such as stop search effective and not indiscriminately towards anybody. There could be argument to suggest that the police service and officers thought this was idea as Commissioner Andrew Snowden of Lancashire Police thought that it could make the job less appealing and that without it the police can represent more people within the community, and it makes it more viable to become a Police Officer (Andrew Snowden, 2022). This could suggest that it can be harder to achieve a degree and that degrees are pivotal to being a good police officer, but the police need to make sure that when recruiting they effectively vet their candidate and train them effectively so that a degree is not needed to effectively do the job and ensure stop searches are conducted properly.
As bad as the death of Stephen Lawrence was, there was 5 recommendations that were made post Stephen Lawrence that can help improve how policing react with the BAME community and the police Stop and Search procedure. These include making sure police record all stops, including voluntary stop and searches. This record needs to include reason for stop, as well as the description of the person stopped and that each stop will be assessed by Police Services and HMIC (Rollock, N, 2009, pp.56). This is backed by Bland, N, Miller, J, Quinton, P (2000, pp.1-5). This reports also suggests that changes would be assessed when it comes to managing stop and searches, how the public perceives the police in conducted stop searches and how the officers conduct the searches. This implies that from now on in the UK every officer will be assessed on every search they do, making sure that their search was legal and appropriate and was not done as a racist act. Following a number of incidents in the Uk regarding stop and searches Theresa May in 2014, introduced a scheme called Best Use of Stop and Search (BUSS) (Keeling, P, 2017). This then caused the police to improve their practice of stop and search as now the government was examining their use of it. This scheme will challenge and monitor the overall stops the police force does. This put the police at the centre of critics which helps them ensure the process has been done properly.
Policing by consent has helped the police service have best practice regarding stop searching. Policing by consent is where the police uphold the law and create a special relationship with the public (Bland, N, 2005). This helps as the police can then be held accountable by the public as well as another officer. Every police force in the UK aim to uphold policing by consent. If the relationship is built between the police and public, then each party can hold each other accountable meaning when the police stop search protocol is not accurate the public should complain about this. One of the biggest issues with stop searching in the Uk is that policing is the Uk needs to ensure there is no bias and the police has bias within the UK.  Do this this, In England, Black and Asian people make up a total of 11% of the population and they also account for 30% of police stop searches (Vomfell, R, Stewart, L, 2021). This shows that there is a police bias within the Uk and worldwide and the cases such as Stephen Lawrence and Ken Hinds helps support that argument. Police in the UK must not show bias and these results show that there are certain officers who are bias towards race or ethnicity.
To conclude this assignment, explain what the overall police powers and procedure is on Stop and Searching, this assignment also outlines case studies that help back up the issues with stop searches. These cases include situations like Ken Hinds and Stephen Lawrence. As previously stated, the Murder of Stephen Lawrence sparked a report called MacPherson report. The purpose of this report is look at this murder and establish problems. Stop searches are a massive issue and have a clear racist stereotype towards the BAME community (House of Commons, 2021). This also talks about the reforms that were put into place and what the police introduced for the better due to cases such as these. This assignment also talks about the potential of using BWV cameras and better training to improve how the police conduct stop searches. BWV camera is “useful for recording evidence in respect of suspected offences and demonstrating transparency in respect of police actions at incidents” (Bowling, B, Iyer, S, 2019). This also looked at the police code of ethics and professional standards and examines how incidents such as Stephen Lawrence helped improve the overall practice of stop and search. It also shows the percentages of stop searches in the UK on people of the BAME community.
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