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Reflection 
For this reflection I have used and researched Gibbs Reflective cycle and Kolb’s learning cycle as I believe these models helped me think about my strengths and weaknesses, as Gibbs stated, “it’s particularly useful for helping people learn from situations that they experience regularly, especially when these don’t go well” (mindtool, 2016-2019). By using Gibbs, I had a better view of my feelings and how I thought the poster was presented. Gibbs model is an important model for reflection as it gives structure to learning from experiences. This model allows you to learn from experience and plan from things that either went well or didn’t go well. Gibbs model has 6 stages which helped me with this reflection it helped me to describe the event, feelings and thoughts about the experience, let me evaluate the experience and  helped me analysis the situation and then made me come to conclusion which made me think of an action plan of how I can deal with situations similar in future.
As a group I believe we did well, the fact that each member produced good quality work before the deadline was one of our strength.  There was slight disagreement on the size of the poster but through clear communication we were successful. I believe I made good and enough contributions on my part of the poster I also helped my team with ideas on the references they can use. I believe I used enough references to support my work. My thoughts on the poster is that I believe it was strong, I liked what few of my team members used as organisation which was on Apple and Autistic, I believe the information on there was very good and referenced well. From my part of the work I believe I shouldn’t have used pictures that were too big, but I had the impression that it needed to look clear from a distance.
I believe me strengths from the poster was communication as a team we did a lot of communication through different channels to discuss ideas and which organisations to use. I believe by choosing Tesco as an organisation was my strength as I have knowledge of what happens in organisations like Tesco. I also gave myself time to do enough research to make my points clear and understandable. 
My weakness from working on the poster was that the poster wasn’t big enough for four people to add all their work also we expected we could put the work together before the class however when we sat down it was clear we didn’t have enough time to put it together. We therefore had to rush and didn’t plan a great deal of time to fix if something were to go wrong. I also strongly believe the communication and understanding of what to expect from the poster wasn’t clear as I believe I was asked to present a poster and then answer questions when asked but I believe it was more like a presentation on the day which I wasn’t prepared for, also I wasn’t clear on the time frame. 
I felt our poster was good and fun compare to others but some of the posters other team made was very impressive and cleverly made.
If I do another poster in the future, I will make sure I am clear and understand what is needed to be done. I will also give myself more time to adjust any work before the deadline. 
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