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[bookmark: _Toc229388132]Task A
The completion of an observed in-class activity that reviews individual and team performance within a competitive environment for a given sport. The observations gathered will form the basis of their lesson plans to improve performance. 

 
	
Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological
 

	Defence not agile enough in defence allows for second goal to be scored 
	Great use of body position forcing the player to pass wide and closing the angle of the shot
	Good first press wins the ball almost straight away. Struggle to keep it 
 
	 
Struggle to keep the ball after winning position.
 
 
 
 
 
 
 
 

	Goalkeeper doesn't want to go to ground 
 
 
 
 
 
 
 
 
	Poor save technique from the goalkeeper should pick up the ball rather than stopping it at their feet
	 
	Defence panicking when the oppo starts pressing 

	 
 
 
 
 
 
 
 
 
	Keeper remains small in goal, doesn't make themselves big nor comes to the ball
	 
	 

	 
 
 
 
 
 
 
 
 
	 
	 
	 

	Overall Review and Link to Session Planner: team in blue bibs had early start with a goal, however seemed to struggle in defence especially keeping the ball at the back, passing out from the back would've been a safer option. Session planner will have a focus on passing under presser and beating a press.
 
 
 
 
 
 
 

	 UWTSD Session Planner

	Venue:           
	Age group:    u10                 
Number Attending:    14 

	Date
	Start time: 
Finish time: 

	Equipment:  cones, bibs, balls,
 
 

	Nearest Telephone: 
 
	1st Aid bag:       
 

	Risk Assessment completed:
                           
	Additional Hazards and actions taken:
 
 

	 Learning from Observational Analysis:
Team struggles to keep the ball and find passes when under pressure.
 
 
 
 
 
 
 
	Personal action points Observational Analysis:
Focus will be on passing under pressure and beating a press
 

	Goals for the session: the team can play out from the back beating a press and passing with confidence.
 
 
 
 
.

	Introduction and warm-up
Warm-up: stuck in the mud whilst dribbling a ball, catchers are in bibs. (warms up the body physically whilst also warming up motor skills and improving ball control)
 
 
 
 
 
 
 
 
 
 

	Main Content/Game
 
Set up with a group of players at the back, set it up as a game senario, start the players passing round to each other. Then add an attacker to press and try and win the ball. Players should swap round to all roles regardless of whether they play ‘attack’ or ‘defence’ attackers can be added/taken away.
 
 
 
 
	Organisation/diagram
 
 
 
 
  
 

	Ideas for Development (progression / regression):
 
To progress, make it a ‘live game’ situation, where the attack start with the ball in a ‘counter attacking’ position, from here the defence need to win the ball and keep it for 10 seconds by passing it around, using shielding and other techniques.
 
 
 
 
	Diagram for activity

	
	
	
	

	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence
 
 
 
	Makes players more competent on the ball, understanding when and where to pass.

	 Confidence:
 
 
 
	Session will improve confidence on and off the ball, means that defenders wont panic and boot the ball away.

	 Connection:
 
 
 
	 

	Character and caring:
 
 
 
	 

	 Creativity:
 
 
 
	 

	 Cool-down: 
Football tennis, slower than the activity, little bit of friendly fun competition to end the session.
 
 

	
Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological
 

	Rightback needs to be stongerf going for the ball, got pushed away for too easily 
	Crossing is poor out of the first 6 crosses not many ended in a shot on target
	Is crossing always the right option? Cut inside pass into a mid-fielder 
	Panicking and forces a cross 
 
 
 
 
 
 
 
 

	 
 
 
 
 
 
 
 
 
	More crosses which are poor, one goal of the one shot on target from a cross so far 
	 
	 

	 
 
 
 
 
 
 
 
 
	 
	 
	 

	 
 
 
 
 
 
 
 
 
	 
	 
	 

	Overall Review and Link to Session Planner: poor crossing decision making. Otherwise, good game sense and understanding. Session will be on improving crossing and looking at other options 
 
 
BF vs camarthen
 
 
 
 

	 UWTSD Session Planner

	Venue:           
	Age group:                     
Number Attending:     

	Date
	Start time: 
Finish time: 

	Equipment:  
 
 

	Nearest Telephone: 
 
	1st Aid bag:       
 

	Risk Assessment completed:
                           
	Additional Hazards and actions taken:
 
 

	 Learning from Observational Analysis:
Game sense in final third falls off tries to force the cross.
 
 
 
 
 
 
 
	Personal action points Observational Analysis:
Need to learn about other options including passing into the box or cutting inside and shooting.
 

	Goals for the session:
Improve passing and decision making in final third.
 
 
 
.

	Introduction and warm-up
Players in small circles man in the middle, playing keep ball. 
Followed by a follow your pass drill.
 
 

	Main Content/Game
 
Players pass down the wing, alternating which ring each turn, when the ‘winger’ gets near to the box the ‘defender’ will either close the defender (pass inside), drop back to mark the centre forward (drive and shoot), or stay in the middle (cross)
 
 
 
 
 
 
	Organisation/diagram
 

	Ideas for Development (progression / regression):
 
Put it into a full match scenario, freezing the game where needed, can make the players slow it down so everyone understands and speed it up to improve pace and accuracy until at match level intensity.
 
 
 
 
 
 
 
 
 
 
 
 
	Diagram for activity

	
	
	
	

	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence
 
 
 
	Competence on the ball + should help make competent decisions in game 

	 Confidence:
 
 
 
	 

	 Connection:
 
 
 
	Passes between players are connected much better, this will be because the players connection to each other and group understanding will improve.

	Character and caring:
 
 
 
	 

	 Creativity:
 
 
 
	 

	 Cool-down:
 
 
 

	
Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological
 

	Cm not dropping back leads to conceeding needs to improve fitness.
	Freekicks could be better should have much more pace on the ball
	Going for goal when a cross may of been the better option.
	 
Players show enough confidence to shoot although may not always be the right choice.
 
 
 

	 
 
 
 
 
 
 
 
 
	 
	Player left unmarked in the centre free to shoot and easily scores
	 

	 
 
 
 
 
 
 
 
 
	 
	 
	 

	 
 
 
 
 
 
 
 
 
	 
	 
	 

	Overall Review and Link to Session Planner: 
 
Game is overall good scramble defence needs work.
BF u13
 
 
 
 

	 UWTSD Session Planner

	Venue:           
	Age group:                     u13
Number Attending:     15

	Date
	Start time: 
Finish time: 

	Equipment:  
 
 

	Nearest Telephone: 
 
	1st Aid bag:       
 

	Risk Assessment completed:
                           
	Additional Hazards and actions taken:
 
 

	 Learning from Observational Analysis:
 
Game is overall good scramble defence needs work.
 
 
 
	Personal action points Observational Analysis:
 
To work on scramble defence.

	Goals for the session:
Improve fitness and scramble defence 
 
 
 
.

	Introduction and warm-up
 
Follow your pass 
 
 

	Main Content/Game
 
Start the defence at 4 differing depths play a ball to a changing number of forwards and the defence have to try and win the ball and then ‘calm the game’
 
 
 
 
 
 
 
 
 
 
 
 
 
	Organisation/diagram
 
 

	Ideas for Development (progression / regression):
 
 
 
 
U
 
 
 
 
 
 
 
 
 
	Diagram for activity

	
	
	
	

	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence
 
 
 
	 

	 Confidence:
 
 
 
	Increases the team's confidence in their defence

	 Connection:
 
 
 
	 

	Character and caring:
 
 
 
	 

	 Creativity:
 
 
 
	Attackers and defenders are encouraged to show creativity on and off the ball, creativity will NOT be punished

	 Cool-down:
Small 2v2 matches with mini goals.
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Academic Journal Review – Sports Management 
	Student Name: 

	Title of Work: 

	Author: 

	Reference: 

	Date of Article: 

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)

Barreiro and Howard’s article, published in the Strength and Conditioning Journal, explores the importance of balancing unstructured free play with organized sport in youth development. The authors argue that while structured sport has many benefits, too many adult controlled activity can limit motor skill development, creativity, and long-term enjoyment. They suggest that children need a mix of unstructured, semi structured, and structured play to support physical literacy, athletic development, and lifelong participation in physical activity.
The key point is that free play is not wasted time. Instead, it helps children build creativity, problem solving skills, intrinsic motivation, and social development. Structured sport, on the other hand, is important for teaching proper technique, strength, and movement skills. The authors highlight concerns about early sport specialization, overuse injuries, burnout, and dropout. They provide practical suggestions for coaches, such as limiting weekly sport hours based on age and including regular free play sessions within training programs.
The intended audience appears to be practitioners, especially strength and conditioning coaches, physical educators, and youth sport coaches. This is clear because the article includes practical guidelines, applied models like TARGET, and clear recommendations for implementation. Although research is cited throughout, the tone is more applied than theoretical.
Key terms such as unstructured play, structured play, physical literacy, and long-term athletic development are clearly defined and easy to understand. The definitions are practical rather than overly academic.
The main finding is that youth development is strongest when support and instruction are balanced with freedom and enjoyment. I found it striking that so many children drop out of sport by age 13 because it stops being fun. This made me reflect on how easily adult priorities such as competition and performance can overshadow enjoyment.
The article encouraged me to rethink the value of free play and to question assumptions that more structure automatically leads to better development. The authors call for a shift in youth sport culture and suggest continued discussion about how to better integrate free play into organized programs.







[bookmark: _Toc229388134]Task C
The creation of a lesson plan for practical delivery at a live event with participants from an educational setting. 

	UWTSD Session Planner

	Venue:        LC2   
	Age group:  Year 4(8-9-year-olds)
Number Attending: 10-12 per group

	Date: 03/11/25
	Start time: 12:15
Finish time: 14:30

	Equipment:  Rugby Balls, Cones, Bibs
 
 

	Nearest Telephone: pocket and LC2 reception
 
	1st Aid bag:      LC2 reception
 

	Risk Assessment completed:      Yes
                           
	Additional Hazards and actions taken:
YES
 

	 Learning from previous session:
 
Be more observative in the group's abilities. Break down the skill more and slow it down if the group are unsure. Ask open questions rather than closed. 
 
 
 
 
 
	Personal action points from previous session:
 
We learnt that the communication from skill to instruction needs to be clearer in a context that the younger children understand. The skills need to be fun and energetic while also not being too static. We need to be quicker with delivering information to get max participation. 

	Goals for the session:
 
The participates to develop and understand the basics of catch and pass. 
 
 
.

	Introduction and warm-up
 
Introduction- aims of session explained briefly
Warm up- Stuck in the mud and head, shoulders, cones 
Part- fireball 
Game 1- unconditioned game of touch rugby
Middle- passing technique (explanation)
Game 2- conditioned game of touch rugby (focus on passing) 
End: debrief and see what students have taken away from the session. 
 

	Main Content/Game
Warm up: stuck in the mud and head, shoulders, knees, cones
Part: Fireball
Game: unconditioned touch rugby
Part: passing technique 
Game: conditioned touch rugby 
	Organisation/diagram
 
 

	Ideas for Development (progression / regression):
 
The students will start with a basic or no knowledge of how to pass a rugby ball. 
To progress their skills, they will learn the 3 main points of catch, pass and transferring the ball. 
 
Warm up games: Start with stuck in the mud to get max movement and use a progression of chaos tag to get it more exciting for the participates. Then do HSKC to work on reactions and concentration in a quick thinking. 
 
Fireball: The students will start with 5 balls. The progression to fire ball is to add an extra ball or 2. Regression of the game is to only use 4 balls. 
 
Game 1: for a progression add an additional player to the attack compared to the defence. 
 
Passing tech: progression is to add an extra ball or make the distance further. Short to long passing with the progression and aim to be able to transfer technique and skill into a progressive drill
 
Game 2: conditioned game of touch, award extra points for try if the students have made 2 passes with the correct technique. 
 
 
 
 
 
	
Diagram for activity

[image: ]
[image: ]



	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence
 
 
 
	I will show competence whilst training even after missing the previous seesion

	 Confidence:
 
 
 
	I will coach with confidence and structure.

	 Connection:
 
 
 
	 

	Character and caring:
 
 
 
	 

	 Creativity:
 
 
 
	 

	 Cool-down:
 
 
 

	 Comments on session:  
 
 
 
 
 
 
 
 
 





	
Were the aims of the session achieved? 
Identify which ones were achieved and which if any, were not.
	 
The aim of the session was for the participates to get ball in hand and get a better understanding into the technical. I feel like we partly achieved the aim but due to overcomplication of the skill for the level of understanding. 

	 
What factors helped ensure that your aims were achieved? 
(Reflect upon organisation, appropriateness of activities, coaching styles.)
	 
A part whole part technique helped me ensure that the aims were somewhat hit with some group and fully hit with others due to their understanding and concentration levels. But the session was organised and timings were on point.  
 

	 
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles.
	 
I personally felt that in the first session the aim was not hit due to my information load, as I confused the group not realising their rugby exposure. The other groups i found lost concentration quickly due to football being right across from us. 

	 
What changes (if any) did you make to your session that were not in your plan and why?
	 
I did change the plan slightly by taking out the skills section and adding in a game of end ball instead to get Max participation and still covering the skill aspect. 

	 
Would you do anything differently if you were to deliver the session again?
	I would change the skill centred approach to the session as it was too ‘complicated’ for the participates.
 

	 
What have you learnt about your coaching from this session?
	I have learnt that my explanation of the skill needs to be simplified and plan needs to be slightly changed. 
 

	Personal Action Plan
Using the information above, what changes will you make to your planning, coaching delivery and organisation in future sessions?
 

	 
I will change the structure of the session and the detail I produce when delivering a skills part.  
 

	 
 
Name of Coach: Olyfer Frost
	 
 
Venue: LC2
	 
 
Date: 17/11/25



	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls / Actions Needed
	Actions By Whom
	Action By When

	 
1
	 
Rugby ball hitting face 
 
 
 
	 
students
	 
Reminders to always keep alert
	 
N/A
	 
coaches
	 
Start and during session

	 
2
	 
Rolled ankles
 
 
	 
Students 
	 
Makes sure everyone is wearing appropriate footwear
	 
N/A
	 
coaches
	 
Start of session

	3
	 
walls
 
 
	 
students
	 
Keep games and activities in the centre of the sports hall.
	 
Reminders to students who look like they may be getting too close to the wall
	 
 
coaches
	 
When needed

	4
	 
Dehydration 
 
 
 
	 
students
	 
Have drinks breaks often throughout the session
	 
N/A
	 
 
coaches
	 
 
Throughout the session

	5
	 
Asthma attack/ other medical emergency
 
	 
Student
	 
Make sure everyone who needs medication has it to hand
	 
Emergency first aid kit at reception
	 
Teachers
	 
As they arrive
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Academic Journal Review – Sports Management
	Student Name: 

	Title of Work: Thomas et al 2021 Scaffolding Athlete Learning in preparation for competition
 

	Author: Gethin Llewellyn Thomas, Jake Bailey & Irina Engeness (2021): Scaffolding athlete learning in preparation for competition: what matters, Sports Coaching Review, DOI: 10.1080/21640629.2021.1991713

	Reference: 

	Date of Article: 

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)
 
Thomas, Bailey and Engeness (2021) in Sports Coaching Review look at how a coach helps an athlete improve over a year while preparing for a big competition. The article follows a trampoline coach and his gymnast and shows what coaching looks like in practice. Instead of seeing coaching as just giving instructions, the authors explain that it is about guiding learning, building trust and adjusting to challenges over time.
The main idea is that “scaffolding” means giving the right amount of support at the right time so the athlete can improve. At first, the coach planned carefully and training was going well. However, after a bad competition performance, he realised the training had been too comfortable. The gymnast had not learned how to deal with pressure on her own. So he made training more challenging and sometimes uncomfortable to help her grow and become more independent.
The article is mostly aimed at academics because it uses a lot of theory and research references. However, coaches could still learn from it because the story is practical and easy to follow. The authors clearly explain important terms like scaffolding and Zone of Proximal Development, and the definitions are helpful and easy to understand.
The key finding is that athletes improve most when there is a balance between support and challenge. What stood out to me was the idea that too much comfort can actually stop development. It made me reflect on my own beliefs about leadership and support. I often think helping someone means making things easier, but this article suggests growth sometimes requires difficulty. The authors suggest more research should explore how coaching relationships develop over time in real settings.
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UWTSD Observational Coaching Competence Assessment Template and Mentoring Review
 
	Name -  Kenzie 
	Venue – LC2
	Student Assessor – Olyfer Frost 
	Date – 
 
16/3/26

	Aim of Session - 
 
	Development Area 
	Competent +
	Achieved ++
	Exceeded +++

	Instruction 
(Gain Attention, Consider positions, Clear, Concise, Tone, Positive, Motivated)
 
	 
	 
	1
2
	 

	Explanation 
(Key Points, Questioning, Check for Understanding)
 
	 
	1
	2
	 

	Demonstration 
(Mechanics, Repetition, Viewing Position, Learning Styles)
 
	 
	1
	2
	 

	Observation 
(During the activity, Position, Template, Technical to Skill Transfer)
 
	 
	 
	1 
2
	 

	Analysis
(Compare against template, Identity development areas and Training gap)
 
	 
	 
	1
	2

	Provide Feedback 
(Ask questions, Discussion, Key Points, Specific Information, Positive)
 
	1
	 
	2
	 

	Recreation
(Freeze, Demonstration, Appropriate Practice, Play Live, Evaluate Success)
 
	 
	 
	1
	2

	Game Adaptions or Modifications
(Playing area, Positioning, Numbers, Ball Introduction, Conditions, Challenges)
 
	 
	 
	1
2
	 

	APES
(Active, Purposeful, Enjoyable, Safe – For Everyone?)
 
	 
	 
	1
	2

	Coaching Attributes
(Empathy, Innovative, Friendly, Questioning, Time Management, Motivated, Listening)
 
	 
	 
	1
2
	 

	Note – Link above observations to NGB coaching standards e.g., Coaching styles, structure, and process. Not all areas will be covered during each session.

	Assessor Signature -

	
	
	
	
	
	
	
	


 
	Mentoring Review

	Consider the Coaching Styles and list observations / challenges / success below: (Autocratic / Democratic / Guided Discovery / Question & Answer)
 
· The coach got everyone’s attention early.
· Good introduction and said their name.
· Clearly showed how to hold the racket.
· Could give more positive feedback to encourage the children.
· The coach spoke at the children’s level.
· Showed patience and kept the explanation simple.
· Let the children copy the movement during the demonstration.
· The drill changed and became more active.
· The second game was made a bit harder to help improve their skills.
· The coach gave feedback.
· Could ask more questions to check if the children understand what they are doing.
 
 
 

	Review the structure of the session and identify any concerns or good practice:
Good 
· Clear introduction and explanation.
· Demonstration was done twice and slowly so it was easy to follow.
· The coach stood in a good place to see the whole group.
· Children stayed engaged and involved during the session.
· Waiting time to hit the ball was short.
 
Concerns
· The children could have picked up a racket straight after the demonstration.
· Two courts were set up but only one was used.
· Safety could be mentioned more, like not swinging rackets near other people.
 
 
 
 
 

	Examples of when the coaching process and interventions were used:
 
Instruction
· The coach got everyone’s attention and explained what to do.
 
Demonstration
· The movement was shown twice and slowly.
 
Observation
· The coach stood where they could watch the whole group.
 
Analysis
· The drill was changed to make it more active and improve the game.
 
Recreation
· If someone didn’t understand, the coach could show the drill again or help them one-to-one.
 
 
 
 
 

	Reflective Cycle – the Development of an Action Plan for ‘you’ as the mentor:
 
1. Encourage the coach to ask more questions to check understanding.
 
 
2. Remind the coach to give more positive feedback to the children.
 
 
3. Make sure safety rules are explained and use all the space available.
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a second mentoring assessment from your observations of a different practical delivery session.[image: ][image: ]
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A 5 year plan for a coach who wishes to develop their coaching expertise to elite status in any sport.
BMSM  5007
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This essay outlines a five-year plan to become a qualified rugby coach through the Rugby Football Union (RFU) coaching pathway. The plan combines formal qualifications, practical coaching experience, and continuous professional development (CPD). It also considers financial costs, time commitments, and potential challenges to ensure the pathway is realistic and achievable.

[bookmark: _Toc229388140]Year 1 – Foundation Stage
Objectives:
 For the coach to gain an understanding of coaching fundamentals and become involved in a rugby club environment.
Actions:
 In the first year, the coach should join a local rugby club and begin assisting with training sessions, particularly at youth or beginner level. The coach  will complete the RFU Level 1 coaching course and begin observing experienced coaches to understand session structure and communication techniques.
Costs:
RFU Level 1 Course: £150–£200 
Travel expenses: £50–£100 
Basic equipment (whistle, cones, etc.): £50 
Estimated Total: £250–£350
Outcomes:
 By the end of the year, the coach should expect to have a basic coaching qualification and initial hands-on experience assisting sessions.
[bookmark: _Toc229388141]Year 2 – Development Stage
Objectives:
 To build confidence in coaching and begin taking responsibility for parts of training sessions.
Actions:
 the coach will continue working within the club and begin leading small sections of training, such as warm-ups or skill drills. They will also complete safeguarding and first aid courses, which are often required when coaching youth players. Attending RFU workshops will support my development.
Costs:
Safeguarding course: £30–£50 
First Aid course: £50–£100 
CPD workshops: £20–£50 
Travel: £50–£100 
Estimated Total: £150–£300
Outcomes:
 By the end of Year 2, the coach should aim to be a confident assistant coach capable of running parts of sessions independently.
[bookmark: _Toc229388142]Year 3 – Qualification and Responsibility
Objectives:
 For the coach to achieve a higher coaching qualification and take on a more significant coaching role.
Actions:
 In Year 3, the coach will need to complete the RFU Level 2 qualification, allowing them to independently plan and deliver training sessions. They should aim to coach a youth team or lower-level senior side, taking responsibility for session planning and matchday involvement. They will also seek mentorship from an experienced coach.
Costs:
RFU Level 2 Course: £300–£500 
Travel: £50–£150 
Additional resources (books, analysis tools): £50 
Estimated Total: £400–£700
Outcomes:
 By the end of this year, they should expect to be an independent coach with responsibility for a team and improved tactical understanding.
[bookmark: _Toc229388143]Year 4 – Specialisation and Progression
Objectives:
 To develop a coaching specialism and gain experience at a higher level.
Actions:
 The coach will begin specialising in a particular area of coaching, such as forwards, backs, or defence. they should aim to coach at a higher level within the club, such as a senior team, and seek opportunities to be involved in county or representative rugby programmes. Continued CPD and performance analysis will be important.
Costs:
Advanced CPD courses: £100–£300 
Travel: £100–£200 
Estimated Total: £200–£500
Outcomes:
 By the end of Year 4, they should start to aim to have a clear coaching identity and experience working in a more competitive environment.

[bookmark: _Toc229388144]Year 5 – Establishment and Advancement
Objectives:
 To establish themselves as a recognised coach and begin progressing towards higher-level coaching.
Actions:
 In the final year, they will aim to coach a senior team or act as an assistant coach at a high club level. Then they will begin working towards the RFU Level 3 qualification if appropriate and continue networking within the rugby community. I will also build a coaching portfolio to demonstrate my experience and development.
Costs:
RFU Level 3 (if started): £800–£1500 
CPD and workshops: £100–£300 
Travel: £100–£200 
Estimated Total: £1000–£2000
Outcomes:
 By the end of Year 5, they should expect to be an established coach with recognised qualifications and experience, with a pathway into higher-level rugby.
Throughout the five years, I will focus on improving my knowledge of the game by watching and analysing matches, learning from experienced coaches, and reflecting on their own sessions, this will ensure continuous improvement beyond formal qualifications. One of the main challenges will be balancing coaching with other commitments such as working or education. Financial costs may also be a limitation, particularly for higher-level qualifications. 
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