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[bookmark: _Toc144592721]Section 1-Introduction
The aim of this study is to create a career development plan. In order to create a development plan an individual should reflect upon their skills so that he can get an idea of his weaknesses and strengths. Gibbs’ reflective model will be applied to reflect upon my experience as a mechanical supervisor. There are six stages in this cycle that help to reflect upon past experiences (Ed.ac, 2023). After getting a perspective of the strengths and weaknesses of an individual, he becomes able to create an action plan to develop his weak areas. In the end, an action plan will be prepared which will help me to develop the skills that I am weak at.
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For this reflection, I will be using the Gibbs Reflective Cycle to analyse my experience as an interviewer and interviewee in a role play scenario. The Gibbs Reflective Cycle consists of six stages: description, feelings, evaluation, analysis, conclusion, and action plan. Description: In the role play scenario, I was tasked with playing both the interviewer and the interviewee. As the interviewer, I asked questions to the interviewee about their work experience and qualifications for a specific job. As the interviewee, I answered the questions posed by the interviewer. 

Feelings: As the interviewer, I felt confident and in control. I had prepared a list of questions beforehand and felt comfortable leading the interview. As the interviewee, I felt nervous and unsure of myself. I found myself stumbling over my words and struggling to articulate my thoughts. 

Evaluation: Overall, I felt that I did well as the interviewer. I asked relevant questions and provided feedback to the interviewee. However, as the interviewee, I felt that I could have done better. I didn’t feel like I was able to convey my strengths and qualifications effectively.

 Analysis: Reflecting on the experience, I realized that my nerves got the best of me as the interviewee. I was too focused on trying to give the “right” answer rather than just being myself and highlighting my strengths. Additionally, I didn’t take enough time to prepare for the interview from the perspective of the interviewee. I should have taken more time to think about my qualifications and how they would be relevant to the job. 
Conclusion: Overall, this experience taught me the importance of preparation and self-confidence in both roles of an interview. As the interviewer, it is important to be well-prepared and have a set of questions ready to ask. As the interviewee, it is crucial to take time to reflect on one’s own strengths and qualifications and to approach the interview with self-confidence. 

Action Plan: Moving forward, I plan to take more time to prepare for both roles of an interview. As the interviewer, I will continue to develop a set of questions that are relevant to the job and the candidate. As the interviewee, I will take time to reflect on my own strengths and qualifications and practice articulating them confidently. Additionally, I will seek out opportunities to practice both roles of an interview so that I can continue to improve. 
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SWOT analysis

Strength: My communication skills are strong. It enables me to convey my ideas effectively to other team members. It helps an individual to comprehend situations and people in an effective way. Furthermore, it assists in building respect and trust (Johari,2021). In addition, my teamwork skills are strong. I can work with other team members satisfactorily. These skills give rise to a positive work environment where team members can attain more opportunities and deal with obstacles (Tabassi,2019). 

Weakness: My problem-solving skills are weak. I feel nervous while solving problems. I cannot come up with effective ideas to deal with any issue. In addition, my time management skills are weak. When I have to do multiple tasks, I can not complete them on time. I feel stressed. As a result, the effectiveness of my work reduces. Efficient time management skills enhance focus and boost productivity. Furthermore, these skills are useful in attaining prioritisation and greater concentration (Zimmerman et al. 2023). Moreover, my leadership skills are weak. I cannot lead the team members towards a common purpose.  
Opportunities: Efficient communication skills will enable me to communicate clearly and concisely with my team members as a mechanical supervisor. Teamwork skills will allow me to work collaboratively with my team members. 

Threats: Weak problem-solving skills will affect my performance as a mechanical supervisor. I will be able to deal with the problems that will arise in a process or machine. As my time management skills are weak, I will not be able to work effectively in a fast-paced environment. Furthermore, I will not be able to handle multiple priorities and tasks. As my leadership skills are weak, I will not be able to guide, inspire and motivate my team members towards a goal. As a mechanical supervisor, I will not be able to lead my team satisfactorily.
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	What do I need to learn?

	What will I do to achieve this?

	What are the resources that I will use?

	What will be the success criteria?

	Time-based


	I need to develop my problem-solving abilities to be a reliable and trustworthy mechanical supervisor.

	In the case of personal development skills, it is important to plan strategically (Cottrell, 2010). Without proper planning, achieving desired results will be quite difficult. To develop my problem-solving abilities, I need to go through several challenging situations. I will enrol myself in group activities and ask for certain responsibilities. I will also do meditation to increase my focus and my stability in conflicting situations.
	I will need support from mentors and a mat for practising yoga. 

	I will observe my abilities and try to understand my progress rate. 

	3-4 months

	I want to enhance my time-management abilities to manage and complete all tasks timely.
	To enhance my time-management skills, I do not need any external support, I need to start practising a routine life. I will start completing my daily house chores on time. I will also take care of the time so that no activities are done after the time is over. I will start doing this activity by waking up early in the morning. I will also write all my daily activities in a notebook at night. After waking up in the morning I will try to cope with those activities. 

	I need an alarm clock, a notebook and a pen. 

	I will notice my daily activities and observe whether I am completing them timely or not.

	2-3 months 

	I need to work on my leadership attributes so that I can lead a team and complete a given objective in time.

	For leadership traits, I need to work on myself strongly. I will go through some books by renowned leaders of the world. I will notice their attributes and try to include them in my personality. A leader must be able to have some specific qualities, such as communication skills, speaking skills and others. Thus, along with the leadership quality, I also need to work on these traits. 

	I need books on leadership and access to the internet to understand the attributes of leadership. 
	I will take reviews from my mentors and family members.

	5-6 months 

	I also wish to learn AutoCAD to increase my technological skills.
	AutoCAD is a commercial computer-aided design that must be developed under the guidance of a teacher or a mentor (Aljamali and Moslim, 2021). After finding a mentor, I will also go through some reliable books and authentic videos. I will also join some online classes to enhance my abilities in this subject. 

	A mentor who can provide deep insights related to AutoCAD is required to develop these skills. 

	I will ask for feedback from my teachers.

	4-5 months 

	I will also join an aider course to learn about first aid so that I can help myself and others in need. 
	I will also join an aider course so that I can be helpful in emergencies. To learn this course I will enrol myself in a reputed organisation related to this. I will also find a mentor who can teach me the necessary skills in difficult situations. 
	I need an experienced mentor or teacher to develop these skills. 

	I will ask for reviews from my mentor. 
	3-4 months 
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In the above study, a Gibbs reflection is conducted on behalf of a mechanical supervisor. Throughout the discussion, all personal strengths and weaknesses are discovered. The discussion has also provided some information related to the necessity of some particular skills. The importance of developing the weaknesses is also evaluated in the above discussion. Two additional skills for professional development are also discussed in the above discussion. 
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Questions asked in the role play
1) Tell us about your future career goal.
2) How will you prove your uniqueness in this field?
3) What will you suggest to a company through this job post for business growth?
4) How will you provide difficult feedback to your employee?
5) How will you handle tight deadlines with employee shortages?
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