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[bookmark: _Toc89819776]Introduction
The concept of personal branding is being relevant and getting more attention day by day. It indicates the intentional and conscious effort a person puts in to influence others’ perception about him or her, creates a position within their workplace, illustrates his or her credibility, and tries to portray themselves as a different entity from others. In this document, I tried to highlight my learnings regarding this topic. I understood that a clear goal always takes me a step ahead of my competitors. I need to develop a trustworthy, genuine story and be consistent in my processes to deliver a proper message to the people I want to attract. These understandings are important for personal branding. I discussed regarding employability skills in communication, motivational, practical, leadership, teamwork, and reliability segments and their relevance which further adds a bonus point to make me different from my competitors. There is also a personal development plan attached where I integrated these learnings.
[bookmark: _Toc89819777]Identification and critical evaluation of key learnings related to personal branding from the module

The study units of the module namely Brand You, It’s a Small World, Opportunity Knocks and Pursuit of Happiness have helped me enhance my understanding of personal branding and increased my knowledge and awareness surrounding employability. The followings are some of the key learnings I have generated for myself from the study units.

[bookmark: _Toc89819778]Having a clear goal in mind 
From the Unit 1 Brand You, I understood the importance of setting a personal objectives and aspiration. It is observed that people usually are not focused on coverage and press as they try to imitate someone else, they consider to be better (Khedher, 2019). Therefore, it is important for me to decide what my major motivation is and adhere to that motivation. There may be multiple aspects to focus on, but a wise person has to focus only on one thing at a time. This will help me to easily reach my targeted demography, take measurements for personal branding, and others around me will have a clear conception of my personal branding. Personal brandings have to be very concise and to the point. This focus is the major player in creating a space in people’s minds. 
[bookmark: _Toc89819779]Crafting a story
From the Unit 1 Brand You, I got realise that I need to get engaged and grab the attention of others to maintain personal branding. Personal branding is usually compared to storytelling. This is one of the most successful personal branding strategies used to grab the audiences’ attention. Building an honest, engaging story helps to maintain a proper relationship with the audience (Rangarajan et al., 2017). It can be done through any written content or audio-visual content. These contents will ensure me proper reach of personal branding by establishing a personal connection with desired clients. And surprisingly it is very simple to create such content.
[bookmark: _Toc89819780]Focusing on genuineness
Unit 4—Pursuit of Happiness helped me realise the mission that I should be chasing being content of myself in my true generic nature. The helped me focus to become as authentic and genuine as possible. This is because people have the capability to distinguish between acts and find out which one is a disingenuous act (Khedher, 2019). Being a copycat will only give them a chance to call out me whereas, being genuine makes it very easy to deal with personal branding. It acts as a daily filter and with it, a creator makes content to grab the attention of the desired audience. So, the very basic need is to become better in something I am specialized in, be it my skillset, craft, or industry just before I decide to go for personal branding. Only then making content would be of help and intensify my brandings. 
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Unit 3—opportunity knocks helped me think about consistency in whatever I do to develop myself. Just grabbing the attention would not help me if I do not show consistency in delivering what I promised. Consistency makes it easier for people to get recognized regarding any particular topic if they can maintain consistency while developing content and branding their voices around those contents. Even small inconsistencies can derail the effectiveness of personal branding. Consistently delivering a message will help others to remember a certain aspect of me which is the ultimate goal of any personal branding.
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Unit 4—Pursuit of Happiness helped me realise that even though people tend to avoid failures, this is a necessity to elevate me. Failure does not always mean a person cannot brand himself better in the future. Rather, it creates awareness regarding the weaknesses and allows working with those weaknesses (Rangarajan et al., 2017). This will ultimately lead me to a better-suited destination. Failure in the younger period is considered a blessing for the later periods. Therefore, people who want to brand themselves better, should not be disappointed at their own failures.

[bookmark: _Toc89819783]Evaluating my personal employability skills
The units taught in the module also helped me enrich my employability skills to a new level. The following are some areas of skillsets where I have made some progress in terms of understanding and applying in my life.
[bookmark: _Toc89819784]Communication skills
Aspects included in communication skills are listening, public speaking, written communication, and non-verbal communication. As an employee, this is an extremely important area to gather excellence as I will always have to communicate with my subordinates, upper or lower colleagues. Listening skills are always a major part of any effective communication process. It helps others to feel valued and heard, and on top of that people prefer to respond more to better listeners (Barker, 2010). Nonverbal communication includes voice tone, gesture, a posture which are also a part of my personal branding. Excellence in this segment will help anyone to put forth himself in a better way. Written communications are part of all formal communication therefore, it is a must for any employee to be good at that. And lastly, public speaking helps a person to concisely and clearly highlight his or her ideas. In my case, I possess good public speaking skills and listening skills, so this will likely give me a competitive edge. My non-verbal communication and written communications skills are fine, but I wish to further develop these skills to reach newer heights. As established earlier, these are some of the primary skills for any kind of job, therefore I am a step ahead of my competitors in my field.  
[bookmark: _Toc89819785]Motivational and practical skills
Motivational skills are imperative because it guarantees employee retention and their contribution in the workplace. It is the driving force behind any successful organization (Gillet, et al., 2018). I always like to motivate people around me. This not only encourages them to accomplish their desired tasks but also makes them enjoyable. If people do not enjoy what they are doing, they would not be able to continue that job for very long. And almost all modern organizations put a lot of emphasis on ensuring proper employee motivation. Practical skills are also necessary because it helps a person to integrate their learnings into real-life scenarios, as only knowing something would not help if it cannot be integrated (Hancock & Hollamby, 2020).  Therefore, adding me to any organization’s team will help them in this aspect. Through my speeches and gestures, I would be able to cheer up my colleagues when necessary, integrate my knowledge and practical skills to the maximum capacity, and thus achieve any organizational goal.
[bookmark: _Toc89819786]Leadership skills

Oftentimes, it is seen that organizations without good leaders cannot survive in the long run. This is because a good leader always has a clear goal in mind to focus on and he or she drives others forward. Without this driving force, there is no possibility of succeeding (Benlamri & Sparer, 2017). The role of a leader does not end here. He has to take decisions and risks, motivate other employees to utilize their potential at the maximum level, generate new ideas, share information and teach others if necessary, figure out the organization’s weaknesses and deal them with their strengths, and so on (Oc, 2018). I, from an early age, have necessarily leadership skills and proactively demonstrated them during my school and college days. Therefore, my leadership skill will ensure proper guidance for the employees and the organization as a whole to attain their objectives.

[bookmark: _Toc89819787]Being Reliable

Reliability is a necessary trait to deliver quality work and exceed all expectations. The most interesting fact about reliability is that it is crucial for all sorts of work, be it small or large (Kelleher, et al., 2020). When organizations have employees whom they can rely on, these employees take the mammoth task of attaining prosperity on their shoulders. I was always noted for a reliable companion and therefore, people will find it easy to depend on me. As dependency can be a blessing based on the context, I can accomplish my personal goals as well as help others to attain their ones. This will ultimately result in the organization’s success.
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Teams are inseparable components of any organization. For various purposes, people have to form teams within an organization. Therefore, if the team dynamics are good, it will cater to the betterment of the organization (Suleman, 2018). On the other hand, if team members do not bond well enough, they will not be able to accomplish their own task as well as to attain the overall organization's adjective (Johnson, et al., 2020). Being a team player is also a mentionable quality of me. I can adapt to any situation and bond well with any team I form. With my communication and motivational skills, I can easily encourage my fellow team members. If I am selected as the team leader, I can utilize my leadership skills as mentioned earlier. I also like to abide by the instructions my team leader gives. Therefore, my teamwork skills will not only be a plus point for me but also for the entire organization. 
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Stress, frustration, anger, etc., are likely to occur while working in any organization as things will not always go in the same direction as people want. Having emotional stability gives a person a chance to balance out all sorts of hurdles and problems to gain the desired result (Ormiston, et al., 2021). It also helps to rationalize instead of overthinking, boosts judgment capability and evaluation skills. This is also an indication of being more self-aware. Even though I am not entirely emotionally stable all the time, this is a blooming skill of mine, which if nurtured well, can be differentiating factor for me. As a self-aware and emotionally intelligent person, my decisions are likely to go in favor of the organization’s betterment and cater to the greater good of everyone.


[bookmark: _Toc89819790]Personal Development Plan

	
	Skill
	Current Ability 
	Target Ability
	Development Opportunity
	Criteria To Judge Success
	Time Frame
	Evidence

	1st Priority
	Emotional Stability
	Usually quite stable but get distracted while stressed. Moreover, lack focus in such situations which ultimately leads to a bad performance and obtaining an unpleasant result in desired sectors
	Dealing stressful situations in a more appropriate manner. Possibly through stress management approaches as suggested by secondary the research. Consulting psychiatrists can also be an option.
	Joining stress management courses, consulting qualified psychiatrists or experts in this field
	Observing my reactions in future stress scenarios with the help of other friends
	6 months
	Will provide an evaluation book to friends. They will observe the changes in my behavior and evaluate me accordingly in the book. Every week, I will check it to understand my progress and my lacking.

	2nd Priority
	Written Skills
	Provide average writing in professional environments. The words, sentences or even the tones that I use are not appropriate in all cases. Moreover, the formatting styles of letters and other documents are also not appropriate.
	Providing quality writings where the tones will be perfect, and the message that I will try to communicate will be clear enough for my audiences.
	Engaging in more writing activities. Possibly participate in workshops, learning sessions or even writing competitions.  Learning from experts is also an option. However, choosing the appropriate tutor is a concern that has to be remembered
	Scores I will get in written competitions and learning sessions. The feedbacks received from workshops will also be insightful for me to indicate where I should focus more on. 
	3 months
	Scorebooks that I will have to maintain for the workshops and learning sessions, Result sheets of my competitions and the scores that I will receive, Certificates of participation that I will receive from workshops, competitions and other places which will be signed by experts

	3rd Priority
	Presentation Skills
	Use average graphs, charts. Never used illustrations, photos, icons properly. Have problem regarding color schemes and slide background matching. Animated slide making is also a field of interest and a requirement for modern day corporate jobs about which I do not have enough knowledge.
	Using top-notch visuals, preferably by utilizing appropriate color palettes, free and paid icons, illustrations. Usage of decorative and informative graphs and charts that will make the presentation more attractive. Using slide animations will also make it more lively and interactable 
	Joining presentation development courses where experts teach how to make better slides using Microsoft PowerPoint, Google Slide, Canva or any other platform. The color schemes, visual choosing and background formatting techniques will also be highlighted here.
	Judgment of my workshop or development course instructor. Possibly I will be marked for my presentations and my submission approaches. So the marks will also be another identification and monitoring criteria. It will show the constant development in this sector
	3 months
	Result Sheets of each tests and submissions that I will make during my course sessions. Certificates that I will receive after completing the course will also be another evidence of my completion and excellence in this sector.




[bookmark: _Toc89819791]Conclusion
Personal skills and abilities are the real game-changer while undergoing any recruitment process. Therefore, it is important to focus and improvise all the necessary skills to an optimum level. Personal branding requires more focus on these personal skills and implies turning these skills into a lucrative factor. Therefore, it is necessary to pinpoint the skills one possesses so that he or she can figure out the areas for improvement. It can be done easily with a personal development plan. If a person can combine all these factors and utilize these learnings properly, he or she is sure to attract all the hiring officials and grab all the desired opportunities.
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