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                          Career Guidance and Public Mental Health 

1. Explain and evaluate the role of career guidance as a public mental health intervention.
Acoding to (Robertson, 2019) the role of career guidance is to work with people who have mental health issues and help them to reduced levels of mental health condition is highly desirable as the potential gains in well-being to individuals. As a career guidance you must know how to prevent the condition of the person that you are taking care of, and you also need to be protective and the adoption of behavioural health approaches because people with mental health some time they do really act differently so as a public mental health intervention you must make sure that you have self-control which will help to be able to control yourself at any satiation you are at, you also ned to have ability to support public health with helps you to “contributing positively to both the prevention of mental health conditions and to population level well-being.
2. Give three causes of public mental health challenges and how career guidance could mitigate these problems.
. Depression 
. Unemployment 
. Having a long-term physical health condition 
Those are the three causes of public mental health challenges, to the mitigate these problems as career guidance you should be able to provide your patents with many services much as treatment, support, attention etc. Also, career guidance could mitigate these problems by providing they patents with service industries that are more useful and helpful and give the treatments that can help them reduce the risk of developing disabilities or early death in the future. Giving them the right support will help them live longer, have no stress, a life that is healthier and wealthier a life lived with self-esteem. some of them who still able to go to work the career can help them to find the job that suite them. For those having a long-term physical health condition they can have someone that they can be able to have conversation with about the health condition and how explain how they are feeling about it (MENTAL HEALTH, 2003).

Career guidance 
• A wide range of career guidance 
interventions

Primary economic outcomes
• Increased labour market participation
• Decreased unemployment
• Enhanced skills and knowledge base
• Flexible and mobile labour market
Individual outcomes
• Human capital
• Social capital
• Supported transitions





Macro-economic benefits
• Deficit reduction
• Productivity
• Living standards
• Economic growth
Secondary economic outcomes
• Improved health
• Decrease criminality
• Increased tax revenue
• Decreased benefit costs






This shows that how career guidance can also benefit for the nation by encouraging parties to improve their capabilities “in ways that contribute to enhanced jobs, skills, and growth” his suggests that the government should re-examine current career guidance policy and consider how it can best maximise the aforementioned economic benefits” (Hooley and Dodd, 2015).
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