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The importance of community engagement
By community engagement we understand that is a process of working collaboration with groups of people which are filled with special interests and similar situations to address issues affecting the wellbeing of other people (CDC, 1997). Community engagement can also be seen as a continuum of community involvement. A community can be a geographic location, a community of similar interest, a community of affiliation or identity such as industry or sporting club (Department of Environment and Primary Industries). Community engagement is complex which require funding, time, devotement and people that have the skills for it. The community matters as better decisions are made by addressing all the issues and the community will gain more trust, and it is important to engage from an early stage of the project.

The importance of transferable skills in community engagement
Transferable skills are also known as life skills, 21st century skills, soft skills or socio-emotional skills (Global Framework on Transferable Skills, 2009). Some transferable skills are “hard”, like coding or data analysis and some are “easy”, skills like communication and relationship building. Transferable skills are the ones that every worker gains from every career, job experience and here can be included even volunteering. If some people already have these skills the employer doesn’t have to worry about training on them as some of the skills are desirable.
As a good example of transferable skill is the critical thinking which is the evaluation and interpretation on an information for taking the right decisions, come to a conclusion. This skill is more than just saying something based on something that has been read. It is important to look for evidence and interpret the information. Communication is a skill which we are using to share clear information, ideas, plans and guidiness through the projects. It is important to be able to listen others problems for making the right decision in managing the situation and how to handle it, to make it better. As well, the attention to details is a skill that is necessary and creativity which gives the employer a good stability in developing a plan by others needs and solving problems in different way.
[bookmark: _GoBack]We can say that computer skills are a bonus in many situations in a project, it is a great chance for the community to have at least one person that has this skill. It is going to make the digital task easier.

Transferable skills that are evident in the case
In the given case we can observe that Mr. Clark “set up the group a decade ago at the factory where he works, after the fire service was unable to immediately respond to a blaze there.” Here we can see the initiative after an incident which happened in the past. He started this project with his colleagues and a group of volunteers. “As well as dealing with incidents inside the factory, the team of volunteers supports the local fire station during evenings and weekends and has attended 1,791 fire calls and 1,037 medical calls.” 
In this situation we see the appreciation for his colleagues by him saying “I do accept it on behalf of the rest of my colleagues in the fire and rescue service and certainly the team I work with in the on-call scheme at Howden”. It is important for other people to be appreciated for their job and perseverance because from there the other will be proud of themselves and will continue to do their jobs even better.
Another skill that we can see in this case is the support in the project “As well as tackling fires and accidents, Mr Clark and his colleagues also deal with medical emergencies, acting as first responders with the support of the Yorkshire Ambulance Service.” He is managing people with confidence and stability, he is proud of his team.
“In addition to the recognition from the Queen, he has also been given an award from Humberside Fire and Rescue Service and his employers to recognize his decade-long service.” From here, he is willing to get the project, maybe to the next level.
In my opinion, Tony Clark is a good coordinator and he has good vision. To take the project to the next level it is important to know what do you want to gain from the project and where do you want it to take you. For it to get to the next level I think there should be involved more people, even volunteers. It is good that there are others people that get involved with others needs and issues.
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