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              The most important five employability skills in 2015 were:complex problem solving,coordinating with others,people management,critical thinking and negotiation.In 2015,the skills that were the most demanded,were the skills that depended more on humans,at that time,the employers were thinking more about the present than the future,leaving another two important employability skills:creativity and active listening,at the end of the list.                                                                                                                            
               In the last year,things have changed,newly emerging skills fall into self-management:active learning,resilience,stress tolerance and flexibility.Things are set to change constlanty ,in the near future.
               At the top of the employers list of employability skills,still remain two of the most important employability skills:critical thinking and problem solving, but another two employability skills:creativity  and digitall skills,are becoming more interesting for the employers,changing the list of priorities.
             Creative thinking is helping students to think outside the box,about ideas that are not common,developing relevant abilities.Using this employability skill,the students can come up with new ideas. For example, if the employee can produce and direct any type of podcast in the marketing department, then he can be considered to be having creative thinking skills. The other skill that is highly needed in today’s business environment is active learning. This is highly important as this brings resilience along with tolerance to stress. Employees should develop the skill of solving the problems in the urgent basis. The active learning skill is the one that will allow the employees to reflect on the things learnt by them the moment they encounter any problem.                                   
             This is the skill that will help the employees to devise a particular solution that is highly effective for the organization and the outcomes will be beneficial. 
          In the recent world, it is seen that most of the people are inclined to the digital platforms. This is the reason behind the integration of digital environment in various organisations throughout the world. The digital platforms are considered to be one of the most potent marketing models that can make the customers aware of the companies. SMAC or “social, mobile, analytics, and cloud” skills are highly relevant in today’s world. This is literacy regarding digital platform and computer knowledge have the power to shape the future of employment. Students who are from generation Z are already exposed to a high number of digital platforms. It is seen that they are more educated in utilising social media as marketing tools. Employers do feel that the digital literacy can help the employees to be more effective in the organisation. When the employees are digitally literate, then they have the ability to influence the current market of jobs. It is important for the people or students of any university to be aware of the advanced technology and programming theory. They must also be digitally prepared so that they are able to make appropriate changes in the future career. Thus, creative thinking, active learning, and digital literacy are the three skills that are most relevant.
[bookmark: _GoBack]          In the end,as a conclusion:is very important for a student to develop employability skills to be hired by any employer.












