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In all companies regardless of the position they look for a few specific talents in every candidate they interview. Every employee, from CEOs to entry-level staff, needs to possess these skills in order to flourish and advance your business.
These consist of:

1.Communication
It's about how clearly you communicate your thoughts and your ability to listen to others. Employers will want to know how you build relationships, persuade and negotiate.
2.Teamwork
Is the ability to work with others in groups and teams, both formally and informally. Despite the language used in many organisations, not everyone needs to work in close-knit teams, but the ability to work well in a group is an important skill for most jobs.
3.Management of time
Time management skills are essential because few people have enough time to do everything we are asked to do or want to do.People need to prioritise projects, adhere to deadlines, and effectively manage their time.
4.Integrity

Not all candidates are honourable and reliable, despite our best efforts to the contrary. 
You want applicants who will adhere to policies and business standards, recognise when information is private, and speak out when they see something improper or unprofessional.

5. Adaptability

Organizations want to remain competitive, so it's important to show employers that they can adapt to new situations and learn new skills on the job. Possessing this skill will also show employers that you are a good leader who handles challenges well.



