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Question:
The use of a typical employment contracts (zero hours, part time, term time working etc.) has grown in recent years. Discuss, using examples from the company that you have chosen, the benefits and disadvantages of these type of contracts for both employers and employees.
Introduction: For any employee employment contract is very important documentary proof as it includes every terms and conditions for the job with the different benefits and how much payment the worker entitled to get. If any controversy create like for the hours or payment or any other reason the employment contract become very helpful. Even employment contract useful for the company to getting benefits from the government. [Miliband,2015]
Definition:
An employment contract is the legal process  done by employer and employee agreement of rules and regulations of the company signed by both the sides with the providing  documentary proof. [Taubman,2018]
Normally, contract starts with the day and the year with the including of both parties name signed by the both sides. Employment contract includes working hours and conditions whether is full time or part time, zero hours or term time and how they pay the salary. So that, company can make the rota and plan their work similarly employee also manage to work.
Zero hour contract:
Zero- hour contract also known as informal contract. Zero -hour contract is for those people Who want relaxation on their work.
When company need the particular person company call them to come for work . Is not like permanent worker if the person not want to go for work he can decline , is not compulsory for the person to agree with the company. Here I choose tossed salads and healthy food.																																					
 Also zero hour worker eligible to get paid holiday, breaks,  also company responsible for providing health and safety to the work like regular workers to zero hour contracts. Under 25 years and over 65s can work zero hour contract. In zero hour contract when worker sign the contract company mention that there is no guarantee for hours.  Also company mentioned  the category  they employed as a worker or as an employees company can provide 26 hours in a week to zero hour contract and not more than 48 hours per week. 
Benefits of zero hour work for employers and employees :
Benefits for employees:
Flexibility:
First of all, it is flexible for employees. if employee want to do  work he can  otherwise ignore it. 
Freedom to find extra work:
 if the person not  satisfy with getting enough hours from the company that person allowed to search somewhere else. 
A chance of permanent work:
If some employees working hard in tossed and the company want to give reward for this the company can offer full time work or permanent work.
Disadvantages for employees:
Zero hour contract also have disadvantages for employees.
No fixed income: 
life is full of risks and accidents, nobody can say in second minute what thing can take place. In zero hour contract there is no guarantee for fixed hours and emergency can knock the door any time. That time, if that person can’t find the work and needs to stay home that time, the person feel very helpless.
Damage social life:
 With the zero hour contract, sometime employer becoming more busy where as, sometime, needs to stay home without having work. That time, if person doesn’t have fixed income it makes the difficulty. Sometime, because of the zero hour person can’t get tenancy or a mortgage, because the income is not fix in it even particular person don’t know how much work have to do or how much money can earn in a week. Even some companies are not happy with the zero hour contract because they needs to pay benefits to the person who is not permanent. Some companies denied to pay for sick and holiday.  Sport direct denied  to zero hour contract . 
Advantage for employers in zero hour contract:
Manager can manage the work in an emergency for example, in tossed if the manager needs any help than he needs to call it because there are some people who for this part only. Also, the company needs to pay  only for what actually  work.
To cover someone with absences:
 If some people is sick or maternity leave that time, manager just need to call particular person who is in zero hour contract, so that work not delayed. 
Starting business with Limited fund :
When the employer start new business the main problem is having the fund, with zero hour contract employer no need to pay regularly, just need to pay for particular work how much employee have done.
Benefits and disadvantages of part time contract for employer and employee
DEFINITION: When the employee apply for job the employee must no for full time, part time, or anything else. Manager sign the contract it clearly mention for what type of work the employee eligible. A part time contract is which the employee got less hours in a week compare to full time work. In part time , employee can get less than 30 hours per week .[Locsin,2018]
Benefits for employee in part time contract:
Less stress, better flexibility:
With the part time contract employee can develop time management skills because the rota is fix for part time worker. so that , if the employee want to do anything else(like other work) in free time. That is why part time worker has low stress and flexibility.
Getting different experience:
When the employee joined for part time work they can do the other work to different company accept student. With this employee can get different experience from different jobs.
Chance to have more skill:
When employee doing different job to different place employee get the chance to meet different type of people, so that, better understand what type of people, how to better communicate with the people and can get different skills. 
Disadvantages for employee to getting part time worker:
Less working schedule:
Some time employee needs more money and for that  more hours are needed.
The main reason for this, part time working schedule consist of, if the company provide 20 to 22 hours a week than it should be like this:
8 hours per day for three days in a week
4 hours per day five days in a week
10 hours per day two day in a week
If the student work like this how pay for university fees. Part time worker no eligible to get more hours, if any emergency situation coming the worker might be face the trouble in such situation.
Unaware with the companies some system:
Normally, company use to share companies some personnel data with the full time workers only, the reason for this, full time worker spend more time in a company . 
Travelling cost
With the different job employee needs to change one place to another place and for that employee needs to change the transportation. It is chance to have more money for transportation.
Difficulty with the understanding:
When employee change the job to different place employee needs to understand their rules and regulations, their system, different staff, it is very difficult to cope up with this. 
Tiring:
Every time, employee needs to change one place to another place at the end employee become more tired and can’t give more concentration to the work.
Advantage of part time work for employer:  
Reduce extra cost:  
If the employer no need full time work than employer can higher the part time worker. By doing this, employer can reduce the cost for full time. 
Reduce work- loads for full time worker:
When tossed salad& healthy food have extra work that time with the help of part time workers full time worker no needs to do overtime. More students prefer part time because of the university schedule. 
Chance to have different skills:
For part time work company needs to employee more people so get the chance to take advantage from different skills that can helpful to increase the profit of the company.
Disadvantage for employer in part time contract:
More administrative expense:
When the company higher the employee it is companies prime responsibility to sign the contract. If company higher the employee for part time company needs more staff. That is why, the cost for paperwork increase. 
Difficulty with the different people:
In part time work, there are too many workers for the same thing. So, it is chance to some people start something with the end of different people. Some people have more idea about particular things where other person is unskilled for that and both are doing same work that time company might be in trouble.  So, company might be loss the profit.
Difficulty with the schedule:
The part time worker doing more than one job in one day , so it is possible that they can’t reach in a time and company  get busy during  some particular festival that time company face the difficulties.
Chances of becoming selfish:
Part time worker doing more job with the different companies, if any company offer the more salary or permanent work than employee can leave the job and join with that organization. 
What is term time working?
Term time work is what, an employee needs to work for some particular weeks only . In tossed, they provide this type of contract. It can be full time or part time. They also provide paid leave. When company need full year working employee they can prefer this type of employee . some references require for the term time working. Sometime in tossed company not provide the annual leave during the working weeks. This type of contract suits to the working parents because this contract provide the opportunity to the employee that they can cut the hours from their working and provide time off during the school holidays. Term time contract provide the total of 39 weeks per annum and the employee can’t work in school holidays.[ Knowles, 2019]
Advantages for employee:
Get time with the family:
 Term time contracts provide the opportunity to take off the school holidays, because employee with the family it is too hard to manage everything alone ,that time , this contract help. Tossed healthy &salad foods provide this type of contract. 
Disadvantages for employees:
Can’t request for sick pay or bank holidays:
Employee who working for term time, not eligible for getting the benefits like, sick pay, holiday pay. During term time, term time worker can’t get any holidays. During emergency they are in trouble the reason for this, the employee must complete the given working hours during term time. 
 procedure for sick absence:
When the term time employee sick during the term time the employee needs to do the normal provision , where ,if employee sick during the school holidays, the employee needs to follow the correct sickness reporting procedure and for them that period will be considered as sickness absence. 
  Annual payment:
With the term time contract, most of the company prefer to pay annually, in emergency time employee face struggle for money.
Advantages for employer during term time contract:
Employers have lots of benefits for term time working compare to employee. 
Reduce absence:
The main problem with any company is employee can sick call any time , in  busy time company is in big trouble . when the employee can’t handle by alone in this contract ,  at the end , it can offer them to taking time off or can say leave the job from this rolling schedule. So that, employee needs to be more active with their work in this contract.
Disadvantages for employer:
Cheating from employee:
If employee not get any holidays there is chance they can cheat the company  and the manager of the company with giving fake document . so more cheating can happen in this type of contracts.
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