Diversity in the Judiciary (Supreme Court)



The United Kingdom have three separate legal jurisdictions: England and Wales, Scotland and Northern Ireland, which each reflect their unique culture and history and they all share a single Supreme Court. The Supreme Court is the final court of appeal in the United Kingdom that deals with all civil cases, as well as for criminal cases originating in all three jurisdictions. It also hears cases of the greatest public or constitutional importance affecting the whole population.
Judiciary which as it’s explained In the Cambridge dictionary is  the part of the country's government that is responsible for its own  legal system, responsible for protecting the rights of all the citizen, is responsible for all the judges from all around the country’s courts of law.
 Diversity in the Judiciary matters for public legitimacy, is very important as it makes a difference to judicial decision making, is important as allow to its country citizen and residents to feel equal, to have equal opportunities but most of the time apparently in Judiciary, diversity is actually a little of importance as they focus more that the judges are experts in law and are up to date with everything and that they take the best decision in their cases.
The aim of the Judicial Diversity Initiative is to promote the equal participation of women and men from a diverse range of backgrounds, experiences and identities in the judiciary in England and Wales.
Diversity, according to Lady Brenda Hale, a loyal advocate for gender equality, also helps bring “different perspectives to the discussion”, particularly on a “collegiate” court. “We are all products of our background and our experiences, so the greater the diversity, the better,” Hale told The Guardian. Basically, she says that having diversity can be very productive and proactive, it can help the approach to be different or thought about it in a different way, diversity opens gates to new way of seeing and understanding things, as sometimes people that approach cases from similar backgrounds and experiences tend to approach cases in a similar way and it can lack of diversity in approach which can make the public, the residents and citizens to not be so trustful and hopeful in the law;
[bookmark: _Int_zSBPPHIB][bookmark: _Int_Qus2bdvV]Also, Lady Hale says “The way we can try and improve diversity in the higher echelons is being more open to transfers from other [courts]. And there have been appointments from the upper tier [tribunals] to the high court. So that is beginning to happen [though] it’s still quite slow.”  She suggests that more diversity is needed, that progress is needed in order for normal people, less privileged to advance from minority backgrounds to senior judicial positions.  
[bookmark: _Int_HmphqRyh]As authorised by the Constitutional Reform Act 2005,  the Supreme Court of the United Kingdom was formally established on 1 October 2009 and is a non-ministerial government department of the Government of the United Kingdom.  The Constitutional Reform Act limits the number of judges on the Court to 12, though it also allows for this rule to be amended, to further increase the number of judges, if a resolution is passed in both Houses of Parliament. As shown in the ‘Judicial Diversity and Inclusion Strategy 2021-2025' “The Supreme Court has twelve justices who are appointed under the Constitutional Reform Act 2005. The appointments process is overseen by an independent selection commission, convened by the Lord Chancellor. Membership of the commission is prescribed by law and includes senior judges and lay members.” 

As we can find in the statistics published on GOV.UK covering data from around ‘17,100 barristers, 154,200 solicitors and 8,800 Chartered Legal Executives, 33 selection exercises run by the JAC in 2020-21 (with 3,471 applications and 799 recommendations for legal and non-legal roles), 93 selection exercises run by the JAC between 2018 and 2021, and 3,314 court judges and 1,711 tribunal judges in post as at 1 April 2021’.
‘The main points in this section focus first on the make-up of the legal professions, followed by judicial selection exercises, and finally diversity of the current judiciary’.
 In 1 April 2021, 5% of judges were from Asian backgrounds, 1% were from Black backgrounds, 2% were from Mixed ethnic backgrounds and 1% were from Other ethnic minority backgrounds. The proportion of ethnic minorities is lower for senior court appointments (4% for High Court and above) compared to others. 

Women can be found more likely in the lower profession but not too much in the higher position, as the data says ‘Women constitute 39% of barristers, 52% of solicitors and 76% of Chartered Legal Executives. Among professionals with 15 or more years of legal experience, 33% of barristers, 44% of solicitors and 73% of Chartered Legal Executives were women.’

As at 1 April 2021, White men constituted the highest proportion of barristers (53%), followed by White women (32%), Black, Asian and minority ethnic men (8%) and Black, Asian and minority ethnic women (7%). White men and White women constituted the joint highest proportion of solicitors (41%), followed by Black, Asian and minority ethnic women (10%), then men (8%). White women constituted two thirds (67%) of Chartered Legal Executives. 
72% of court judges and 72% of tribunal judges were aged 50 and over, with 37% aged 60 and over in courts and 40% in tribunals. Across all legal selection exercises, those aged 50 and over accounted for 41% of applications and 39% of recommendations; 
34% of court judges and 50% of tribunal judges were women as at 1 April 2021. 39% of all judges (courts and tribunals combined) were women.

The Supreme Court has its own Rules and Practice Directions which replace the Civil, Criminal and Taxation Practice Directions and standing orders of the Appellate Committee of the House of Lords. These Rules are contained in a statutory instrument which was laid before Parliament on 1 July 2009. The Practice Directions issued by the President of The Supreme Court are available on this website.
The procedure for appointing a Justice of the Supreme Court of the United Kingdom is governed by the Constitutional Reform Act 2005, as amended by the Crime and Courts Act 2013.
When a vacancy arises among the Justices, the Lord Chancellor convenes an independent selection commission. The membership is set out in law and includes The President of The Supreme Court, another senior UK Judge (non-supreme), representatives of each of the judicial appointment's bodies of England and Wales, Scotland and Northern Ireland. At least one of these must be a non-lawyer. It is not required by law but selection commissions have always advertised vacancies widely and welcomed written applications. The commission consults a number of senior politicians and judges across the Uk and candidates are shortlisted against the job criteria, based on merit. After the interview a report is send to the Lord Chancellor for their consideration. There is another round of consultation with the senior judges and politicians. The Chancellor can accept, reject the recommendation or ask to be re considered; When the Lord Chancellor accepts a recommendation the name is then sent to the HM The Queen. After Formal approval the Prime Minister’s offices make the announcement.
 Lord Reed quotes: “The reasons for the lack of diversity have deep roots in our society as well as in the legal profession. There is no simple solution, and it will take time for the legacy of the past to disappear. Change is under way, but more needs to be done to increase the pace of change and to demonstrate our commitment to increasing diversity at every level of the legal profession and the judiciary. I am strongly committed to supporting this strategy. I want the best qualified and most talented people to become justices of this Court, regardless of their gender or ethnicity. That does not only mean making the processes for appointment to the Court as fair and accessible as possible. More importantly, in the longer term, it means encouraging schoolchildren from all backgrounds to be aware of the law, and of the possibility of a legal career, as the Court does through its work with schools. It means supporting the ambitions of students from all backgrounds and helping them to develop their skills, as the Court does through its work with universities. It means giving particular support to young people from under-represented groups who would like to enter the legal profession, as the Court is planning to do in accordance with this strategy. And it means supporting lawyers from under-represented groups in their ambitions to progress in the profession and to consider applying for judicial appointment, as the Court is also planning to do. I am equally committed to diversity within the administration of the Court itself. We have a diverse workforce. Equality and inclusiveness are fundamental to our success as an organisation. Our staff need to have confidence that everyone who works at the Court is equally valued and respected. 'As he quotes above, Lord Reed says that he wants to support diversity and encourages strongly this initiative trying to make the process less complicated, to encourage and support from a young age whoever is interested in law, no matter where they coming from background, ethnicity or religion, giving the possibility to a more accessible legal career learning process and offering partnerships and more opportunities, where people equal, feel more respected and valuated regardless their background;
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