Critical evaluation of a range of entrepreneurial traits, motivations and characteristics using appropriate academic models and theories, further supported by examples of proven and successful entrepreneurs.
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Introduction 
Entrepreneurship mainly refers to the ability of an individual to organise business work It also helps in creating a long-term vision for maintaining business growth (BYJUS, 2021). The entrepreneur is responsible for business development along with identifying the risk factors for maintaining long-term success. The entrepreneur focuses on identifying different traits which can help in enhancing the business growth, like creativity and innovation, risk-taking and resilience, adaptability and flexibility and passion and persistence. These skills help an entrepreneur to maintain innovation within the business growth, along with it also help in creating a diverse work culture; apart from that, these skills also help in increasing the opportunity of decreasing risk factors and enhancing the ability of business operations to mitigate the disruption and help in maintaining sustainable development. The entrepreneur not only focuses on maintaining business operations but also enhances focus on developing strong relationships with the employees. The process of building strong relationships with the employees can help in enhancing the scope of incorporating innovative business ideas, along with helping in gathering different perspectives for sustainable career growth. This essay also analyses Bandura's social cognitive theory for analysing the impact of skills on elevating entrepreneur growth.
Main body
Creativity and innovation help an entrepreneur elevate career development along with helping incorporate innovation in business development. Creativity and innovation help an organisation identify opportunities for creating different identities in the market, along with enhancing the ability to overcome barriers and adapt to changes (Rampa and Agogué, 2021). For developing a business growth, several obstacles come in elevating disruption, which can create a negative impact on the business growth along with decreasing competitive advantages in the market. If an entrepreneur enhances the ability to analyse the situation differently and overcome the issues by identifying innovative ways then it can reflect a positive impact on the work growth along with enhancing the confidence of an entrepreneur. The differentiation also can help the business to create unique values for the consumers which also helps the business to enhance consumer trust and loyalty towards the organisation (LinkedIn, 2024). As this skill helps in enhancing the confidence of an entrepreneur it can help in elevating the ability of risk-taking and also enhances the opportunity of learning from past experiences. The ability to evaluate experience helps an entrepreneur to identify the gap and opportunity for career development and helps in creating a strong business reputation in the market. For example, Elon Musk has the entrepreneurial trait of creativity and innovation, which helps organisations like Tesla to maintain development along with enhancing consumer trust and loyalty towards the organisation.
For developing a business, there are several risks an entrepreneur can face, which are financial risks, market risks, operational risks, legal risks and technological risks. The financial risk is mainly released to the budgeting funding and cash flow, which can disrupt the inventory for overcoming the barriers, the entrepreneur needs to focus on enhancing the risk management process, which can help in analysing the risks along with it helps to evaluate the situation for incorporating a strategy to maintain the work efficiency. For developing a business within a new market it can enhance risks because it requires a detailed research work about the market structure along with the consumer preference pattern. If the entrepreneur does not increase focus on analysing the market structure in detail, then it can enhance obstacles in the growth, so overcome this risks the entrepreneur needs to focus on analysing market trends and understand the risks and their negative impact on the business growth which can help in overcoming the barriers. The operational risk can increase negative impact on consumer behaviour as it disrupts the inventory (Schmidt and Raman, 2022). For an emerging business, it becomes an obstacle as decreasing consumer trust and loyalty towards the organisation. So, it can be said that focusing on risk management and resilience skills can help an entrepreneur incorporate a strategy to understand the risk, and it can help cultivate resilience and adaptability to navigate potential loss and manage the risks effectively. Technological disruption also can decrease opportunities for business development along with it refers to creating a negative impact on an entrepreneur's confidence. So, to maintain the development of an entrepreneur, it is important to enhance strength in risk-taking and resilience; otherwise, it can be an obstacle to professional development. For example, Steve Jobs has risk-taking and resilience skills, which help Apple to create a different identity in the market along also help in enhancing the organisation and maintaining consumers' trust and loyalty towards the market.
The Bandura social cognitive theory mainly focuses on providing values to entrepreneurship behaviour. Apart from this, it also helps to analyse the interaction between personal and environmental factors, which also enhances focus on the observing, limitations and self-efficiency of learning. Observation learning mainly focuses on observing the actions of an individual to gather experience, and it also helps to identify effective skills which can incorporate a positive impact on business growth. The limitations also focus on analysing the obstacles by enhancing the ability to incorporate innovative ideas. The self-efficiency mainly focuses on elevating an individual's ability to develop entrepreneurial qualities for identifying opportunities for business development. Apart from that, it also helps in elevating confidence in incorporating innovative ideas to maintain business development. This theory focuses on providing value to the entrepreneur in elevating growth. Observational learning helps an entrepreneur to observe others' actions and enhances the confidence of incorporating innovative strategies to maintain the work process development .it also helps in overcoming the barriers to business growth. Self-efficiency also helps in evaluating an entrepreneur's development and enhances the scope for the entrepreneur to maintain business growth and the scope of mitigating risk factors by incorporating innovative ideas; apart from that, the environmental factor also helps in developing the concern of an entrepreneur to encourage creativity by incorporating sustainable practices to maintain business growth.
Adaptability generally signifies planning as well as anticipating ahead to permit the emergence of contingencies. On the other hand, flexibility is more situational as well as immediate and is often with the requirement to accommodate others. Both flexibility and adaptability approaches are generally of immense value to employers as they permit a more agile form of operating while coping with the change. Flexibility is the main skill while studying full timing, as one is required to work and anticipate the deadlines of the assignment, social life as well as extracurricular activities (Careers, 2024). Furthermore, adaptability skills are used to be acquired by an individual in adapting to the changes that are occurring in an organisation. Adaptability and flexibility skills play an essential role in an individual. An individual uses both skills to deal with various challenges that exist in the workplace. For an entrepreneur, adaptability and flexibility attributes play an important role in understanding both the opportunities and threats that exist in the market. In the dynamic business environment, both flexibility and adaptability have become one of the main characteristics of the business's survival and success (Caleb, 2023). Entrepreneurs who can embrace the attribute of adaptability can significantly seize modern opportunities while remaining ahead of rival companies and sustaining development even in challenging times.
Furthermore, flexibility permits agile resource allocation, making decisions, fostering major-term success, resilience, and innovation. For example, Elon Musk has used his adaptability and flexibility by transitioning seamlessly between several industries, from launching PayPal to leading Neuralink, Space X, and Tesla. Furthermore, Mark Zuckerberg has used his adaptability                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 to create transition from creating a social networking website for the college students to international conglomerate encompassing Oculus VR, WhatsApp and Instagram.
Passion is the attribute that drives people while taking risks as well as pushing through challenging times. Passion is the attribute that encourages a person to keep moving while they are facing setbacks (Faster Capital, 2024). Innovation has been considered an important factor in organisational evolution as well as survival in a dynamic environment (Do, Yeh, and Madsen, 2016). Passion attributes inspire individuals to make innovative and modern ideas. Passion is the engine that powers a successful startup organisation. Passionate entrepreneurs are seeking to put effort in long hours as well as create sacrifices important to create the dream to be successful. Passionate entrepreneurs are generally great at developing teams and motivating others. Individuals are drawn towards enthusiasm and energy. Passionate entrepreneurs seek to be an important part and they specifically have firm belief in setting the organisational vision.
Furthermore, persistence is another attribute that is required to be used by the organisational entrepreneur to work strongly in a dynamic business environment. For example, Jeff Bezos, the founder of Amazon, has a strong passion for consumer-centric and business innovation, and that has been evident since the emergence of Amazon. Bezos is also well-known for the unwavering persistence of setbacks and issues. Another most famous entrepreneur is Sam Walton founder of Walmart. Sam Walton also has used his passion and persistence attribute by creating a mysterious, and unique culture at Walmart (Bergdahl, 2020). With the help of his charismatic leadership, he has convinced several employees and managers to develop his business to become one of the largest organisations in the world (Bergdahl, 2020). It is found that both the entrepreneurs Jeff Bezos and Sam Walton have made use of their passion and persistence in engaging thousands of employees to grow their businesses in both domestic and global markets.
McClelland's theory of the need for achievement is significantly linked with the theory of learning, as he believed that needs are acquired as well as learned by the categories of events individuals experience while living in the culture and environment (Sinha, 2014). There are three different categories of the particular theory, including the need for power, achievement, and affiliation. Based on achievement needs, a person strives to achieve excellence than a person who has low achievement needs. It is found that the founder of Tesla, Elon Musk, has successfully used its adaptability and flexibility in manufacturing the products that are required by the customers available in the market. Therefore, Elon Musk always strives for achievement to make Tesla one of the most unique electronic automobile manufacturing departments in the global and domestic market.
On the other hand, Mark Zuckerberg also is associated with the need for achievement as he uses his adaptability and flexibility to create a sustainable business in the market. Adaptability and flexibility have been used in developing a social platform that is now accessed by millions of people.
Furthermore, Sam Walton, founder of Walmart, also has used his power and passion to engage talented employees and managers in creating a competitive business in the retail market. Furthermore, the need for power is the second quadrant of the theory. People who require power tend to be in control of events and people. It can be stated that Mark Zuckerberg remains in control of people as he has to operate all the tasks according to the demands and preferences of Facebook users. Based on the need for affiliation it is found that the particular attribute defined the desire to maintain as well as establish warm relationships and friendly conversations with people. Sam Walton has maintained a friendly relationship with his team members using his nature of persistence and passion. 	                                                                                         
Conclusion
As per the above analysis, it can be summarised as adaptability, flexibility, passion, and persistence play an important role in gaining business success. Elon Musk and Mark Zuckerberg have used their adaptability and flexibility attributes to make changes in their business. The founder of Facebook, Mark Zuckerberg, will use flexibility to manufacture the services that are generally required by common people living around the world. Facebook is a social media platform that is used by large groups of people available on the Internet. On the other hand, Sam Walton, founder of Walmart, has used passion and persistence to achieve a solid foundation in the dynamic market. Sam Walton has faced criticisms and challenges, but due to his persistent nature, he has successfully overcome everything to become a successful individual in the business market. Jeff Bezos, founder and owner of Amazon, has used his passion and persistence to make a successful business in the competitive market. The entrepreneurs have made use of the attributes while manufacturing services and products for their customers.
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