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In pathway project 1, we were required to demonstrate problem solving skills in relation to our local and global context and due to this we were in need to focus on 3 core issues like the sustainable environment and globalization, Leadership and entrepreneurship, community participation. According to Vandemark and Leth (2017), we had to do different task under this and in this assignment we need to submit a reflective account based on the experience we gathered from pathway project 1. In this we also have to put our focus on any 3 skills from 4 skills to submit a reflective account:
· Time management
· Delegation
· Impersonal communication
· Networking
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[bookmark: _Toc501700957]Time Management
According to Bride (2011), “Time management” refers to the ability to do the required work efficiently and effectively within a specific time. In everyday life, everyone needs to manage his all work consciously so that he can complete the work within a particular day. We all get 24 hours to get our job done but only a few of us utilize the time frame properly and for this reason we may suffer in lack of time to do an important work. Every successful person or leader had to manage his time properly to deal with all his problems that he had to face whether personal or professional. What we can learn from them is to manage our time to be a benchmark for others. According to Scott (2012), the positive outcomes of time management are:
· Increased amount of production
· Golden opportunity to prove one’s worth
· Way to get less stress
· Opportunity to create good reputation
If we consider both sides of the coin, we may see, failure to manage time may harm one in different ways, such as:
· Way to lose reputation
· Low amount of production
· Losing faith for not doing the work timely
· Increase tension
As a problem solving skill, it should be given more priority.
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According to Weller (2009), a word “delegation” indicates that when one person hands over a work to his subordinate, the subordinate becomes responsible to bear the outcome of the specific work. The result of the work totally depends on the subordinate and so he becomes responsible to carry out the work or task properly and so he needs to focus on the work consciously (Moloney, 2009)
In a word, the person becomes accountable to his boss for that particular work. Delegation is a process of three consecutive tasks.
· Assignment of a particular job
· Development of responsibility
· Growth of accountability
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Impersonal communication means one type of communication which occurs between two or more persons to exchange information within an enterprise or an institution or any particular place or outside of the enterprise to meet the desired goals and plans of own institution (Vandemark, and Leth, 2017). Interpersonal communication is of different types. This communication gives answer to six inquiry and these are:
· How persons use verbal and non-verbal way when they communicate face to face
· How behavior and strategies are followed
· How massages are produced
· Deceptive communication
· Relation dialectics
· Social interaction
· According to Hargie (2017), through maintaining impersonal communication, one needs to keep concentration on some core issues.
· With whom he is going to communicate
· Is the person older to him or younger to him
· Reputation of that person etc.
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According to Ciampa (2010), information technology, networking is to communicate through different networks like cable, hub, bridge, different protocols etc. In real life, networking indicates the relationship between different individuals to meet specific demands. A way of achieving interest to communicate is known as “networking”. But according to RoAne (2011), networking is a process of sharing ones ideas, views, opinions, different information with others. It may be for different purposes like business purpose, personal purpose etc. It mainly happens through interest of both two parties among whom networking occurs to share information.
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“Reflective account” will be of considering the experiences we gathered from project 1 and by focusing on 3 core skills of our own choice. Such as:
· Time management
· Interpersonal communication
· Networking
Through considering these skills, a “Reflective Account” is given below:
		Reflective Account
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Answer:
[bookmark: _GoBack]According to Condon (2007), the core issues ensuring Sustainability of Environment & Globalization, Leadership & Entrepreneurship, Community participation are directly related to the problem solving skills. According to Williams and Reid (2011), if time management is ensured, sustainability of environment through globalization is also ensured. The leadership & entrepreneurship deals with networking. If the leader or entrepreneur wants to ensure fruitful communication, networking is a must for them. To ensure community participation both locally and globally, interpersonal networking helps a lot to communicate with different people (Too, 2017)
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Answer:
According to Jones (2008), “global citizens” play an influential role in globalization. They know how to use their time effectively and efficiently and they know how to retain sustainability of the environment. Time management & networking are really essential to ensure powerful leadership & entrepreneurship. According to Floyd (2014), a leader must have to ensure all of the three skills time management, networking and interpersonal communication to prove himself as a successful leader. An entrepreneur is a person who contributes to his country through taking initiative of doing something new to hold the reputation of his or her country both locally and globally and for this he needs to use his problem solving skills. Skills can be of different types but in this context, a leader or entrepreneur must have to possess three basic skills which are time management, interpersonal information and networking. We see every day we need to exchange a lot of information, sometimes is remains in the arena of his country but sometimes it goes beyond the reach of his own country and in this context interpersonal information is needed because it is the only effective way to get his interest from the opposite one. His way of influencing others can be a great advantage to extract lots of important information which is needed for his own interest. According to Forrest (2013), if we one to ensure community participation, we must pay heed to our time which will be acceptable for everyone and for this time management skill is really important. As we want to ensure community participation, we must have to consider our networking skill because the more effectively we will communicate with others, the more fruitful the communication will be. 
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Answer:
According to Michelli and McWilliams (2016), we all know about different problem solving skills but we would not aware of their application in global and local context. Most of us know about the word globalization but according to Beebe, Redmond and Salem-Wiseman (2012), we may not know how globalization and environment sustainability related to each other and to find its relation basic 4 skills are required. Global citizens’ concept is really an essential one both for community participation in different situation and for globalization. Three basic skills are really required for outstanding leadership quality and for successful entrepreneurship. According to Hargie (2017), anyone can be a leader or can be an entrepreneur but only a few can be successful ones through implementing their skills to prove his country’s worth globally. Finally, we can state that we can use our skills in relation to local and global context.
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Answer:
· To maintain environment sustainability and globalization, we can use our problem solving skills and we can uphold the reputation of our country.
· For successful leadership and suitable entrepreneurship, all of the skills are highly required.
· Community participation is highly acceptable in great initiatives for the betterment of local and global environment and in this context, networking is highly needed and for this IT knowledge and practical skills are equally essential.






[bookmark: _Toc501700966]Conclusion

According to Scott (2012), what we can conclude from the above scenario is that different problem solving skills are really important in relation to local and global context. We need to enhance our skills through implementing it on different situations and we can find its merits and demerits then. Whether it’s a global issue or a local one, what we need to ensure is that we have to concentrate on our skills and we need to apply exact skills on those will be needed. We should stop wasting our time sitting idle rather we should use the most valuable asset time effectively and efficiently for higher results like achieving reputation, creating own identity, upholding own nation’s status, increased amount of production, less stress and so on. In everyday life, we need to make best use of our skills for creating a reflective account on global and local context. 
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