                      Open Book Assesment
                        Name: Iulian Neagu
                         ID:2107401
Flexible working: Who benefits from flexible working; employers, employees, and or the government?

Flexible working is an ever-growing trend with over 4 million people in 2020 (in UK) having flexible jobs. One of the most important factor that influenced so many people to choose flexible working was the impact of Coronavirus pandemic. Many were forced to work from home and even now, after restrictions ease up, they continue to choose flexible working as it provides multiple benefits.
One of the biggest benefits for employees is that flexible working allows much more flexibility over their working hours and location. People with long commutes will no longer have to spend several hours travelling to work, they can use this time for other activities, spend time with family or friends. Also benefits parents and carers who can organize their time better, allowing them to pick-up and drop-off their kids at school or attend hospital appointments. All of this benefits that employees have can lead to higher job satisfaction, higher production rate, and this will have a positive impact to business benefitting the employer in the same time.
Another big benefit that flexible working offers to employers is lower level of absenteeism and presenteeism. Flexible working gives employees the option to efficiently balance their workload with disabilities they might have or any other health conditions.
Employers can also reduce various expenses when having multiple employees working from home. Less office space required, smaller energy bills, less equipment, and others. It can also benefit employees in term of money saving, one of them being the cost of commuting.
More benefits for business and employer that flexible work is offering will be the opportunity to extend the company business hours. In this way customers can reach and access the services provided by one company against another one just for the simple reason that their business operating time is more accessible to them. 
We can conclude that flexible working is a benefit for both, employees and employers. My personal opinion is that in the future more and people will choose this kind of jobs. Flexible working gives more freedom, the possibility to work and manage your personal problems in the same time.
People working from home are less stressed than the ones working in an office, therefore they offer more productivity and creativity. These are two of the most important factors required for a business to be profitable. As long as your employees are happy they will provide better results and the business will succeed over competition, especially over those businesses that are stuck in the past and not offering their employees the flexibility they need, and encouraging them to work in the best environment they can be, such as their own home.
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