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There are many ways to promote positive behavior within the classroom environment. This ranges from  
· Be consistent with the classroom rules. This is always important as if the learner does not know the rules of the classroom how they are meant to follow the rules.
· Get the learners full attention before starting the lesson, this is important as if the learner is not focused on learning how are they going to be focused on the lesson.
· The use of positive body language is important as if you are in a bad mood the learner will notice any negativity.
· Mutual respect. When delivering a lesson, it is important that you show the learners the same respect as you would like to be shown.
· Knowing your learner, this is particularly important as when you know your student you know trigger points who they work well with, also what work you can give the learner.
· Routine, this is important as many children within the environment which I work in are ADHD/ADD/ASD, so routine is especially important as the learner knows what they are doing throughout the day.

I work in a Pupil referral unit. We use many different techniques to promote positive behavior in the classroom.
We use a points system; this is where the learner earns points during each lesson. And the points they earn dictate what the learner can access ant social times.
10 points the learner can access all the activities available at social time.
9 points the leaner can access all activities but no chocolate spread on their toast.
8 points have no access to the pool table, but the learner still has access to all other activities. This is available all the way down to 5 points where the leaner is allowed; toast a social time and access to the playground all other privileges are out of bounds.
This works with our learners as the will see the learners getting their privileges, playing pool getting chocolate spread so they feel they are missing out, so the behavior changes gradually, iIt is always surprising that chocolate spread has such a big pull as the hardest of learners will try their best in most lessons as they want chocolate spread on their toast.
If the learner has a poor afternoon session this also effects what the learner can do when they return to school the next day, if the learner loses 5 or more points of the 20 on offer for their afternoon session, they are unable to access the pool room.

We also use a star system to promote positivity within the work ethic. Learners at the school that I work in get a small star for every piece of work they do during they lesson. The learner will also get extra stars for positivity and helpfulness to others. The Stars that the learners earn during the lessons then get awarded every morning in our assembly. For every 10 little stars the learner earns they get a head Teachers star which then goes up on a board in the classroom as a visual guide to see how many head teachers' stars they have earned during the term. These stars go towards and end of term trip which the amount of head teacher's stars needed to make the trip are discussed and decided upon on the very first day of term. All the Learners start on zero and each of the learners have the same opportunity to make the trip. Those learners who do not make the trip remain in school and continue with normal lessons.
We also use a percentage board that is based on their attendance and behavior in the school, the learner can get up 100% percent of their points throughout the day we then add all the points together and divide it by how many days they are in, the more points the learner drops in class, or the more time of school the learner has all has a negative effect on their percentage. The learners are all working towards a trip at the end of term that the school pays for themselves, also the learners who make this trip decide where they are going.
There is also a hero's board where the pupils receive a little chocolate hero if they achieve 95% of their points through the day, we find this a valuable tool to use as if a learner has not worn their school uniform the day before they instantly lose 10 points of their score, so the learner knows that they will not be on the board the next day so they will not get the points needed to be a hero, 
The final tool the department uses is access to the workshop or going up the kitchen we use these as many of the learners that enter the department, Behavior is so poor that the learner cannot be trusted in the environment with tools in the workshop or knives in the kitchen. Learners must build up trust throughout their initial couple of weeks to show staff members that then learner can listen to instruction for the chance to engage in these lessions, as the kitchen and workshop are in other parts of the school it is vital to all staff members that the learner is trustworthy.
As a school we use many ways to promote positive behavior but the most important one is positive reassurance as many of the lkearners have never received positive feedback in previous schools or their home life so as a school we try to find as many positive things to say about the learner as we can, this can range from say what an amazing piece of work to you look very smart today in your uniform, many of the learners struggle with this when they first arrive in our department as they feel negative about so many things so when we start being posive the react in many ways but the most common way is to swear at staff members and get angry as they do not know how to deal with positive assurances.

It is of vital importance that learners receives positive feedback in their school life as it goes a long way to help the learner in the future, Bucholz @ Sheffier said
“Classroom environment is one of the most important factors affecting student learning. ... A positive environment is one in which students feel a sense of belonging, trust others, and feel encouraged to tackle challenges, take risks, and ask questions” [footnoteRef:3832] (“The Importance of a Positive Classroom - ASCD”) [3832:  (Bucholz & Sheffler, 2009).10/3/2021
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