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Students are required to identify the short term and long term benefits for young people through their involvement in youth work.  Students should demonstrate how these outcomes are linked to contemporary policy.  The assignment should be underpinned by both policy and theory.

Youth work can provide a variety of short term and long term benefits to young people. Whilst initially providing obvious short term benefits including a safe place to be, social engagement and the provision of neutral youth workers to talk to, regarding issues that arise for many young people in the modern world. In working practice within youth work settings professional youth workers will be in a position to provide additional short term benefits to the individual, skills such as how to deal with money, relationships, team working and providing young people with space to know themselves and obtaining self-knowledge. Youth work can also act as a tool to provide longer term benefits and instil skills in the young.  The Youth Work National Occupational Standards (2012) states that the key purpose of youth  work is to: . . 
 enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential.	Comment by Gary Yates (1803568): Put in text citation and then put full reference in your reference list

Bronfenbrenner (1979) highlights that development is facilitated by progressively more complex patterns of activity, and trained youth workers should have the skills necessary to build strong working relationships with the individuals they support, in order to work towards this instilling of life-skills in young people, whilst maintaining professional boundaries (LSIS, 2012). Blacke & McCulloch-Graham (2019) highlight the importance of youth work in the Troubled Families Programme, 2015 and how involvement of these youth services can increase the effectiveness of the programme, engaging young hard to reach youths more effectively, raising aspirations and improving achievement for many.

Youth work is a tool for developing agency and resilience in individuals, providing opportunities for young people to gain skills, and can help to engage particularly hard to reach individuals and provide skills that can benefit the individual throughout their lives. Life skills are a great example of these longer term benefits and are now being considered as equally important to reaching potential as exam qualifications (Cullinane &Montecute, 2017; OECD, 2018). Life skills build confidence and enable young people to flourish in adult life, both in work settings but also in everyday life. These skills, confidence, bmotivation, and social skills are all transferable to work settings. They also include interpersonal skills that are often overlooked in formal education, and aid in social interactions and team-working scenarios essential to effective performance in work environments (Subramanaian, 2016). These skills can make the difference in people working to their full potential and should be considered as core components of the education system (Cullinane &Montecute, 2017). The OECD (2018) learning framework 2030 also points out the importance of helping every learner develop as a ‘whole person’ and with education often missing these important skills the authors suggest radical changes to learning curriculums, in order to futureproof education. 

There are four major areas of skills which are considered favourably by employers; skills of resilience, motivation, communication, and confidence skills, all have a major role to play in a work environment, but are also beneficial throughout an individual’s personal life. This skill set is vital as potential employers are keen to see that young people have acquired them and can show proficiency in the workplace. Therefore the importance of youth work in aiding young people to benefit from the development of long term skill sets is highly important.  According to Cullinane &Montacute (2017) these particular set of skills are looked on more favourably than qualifications, as they all contribute to the efficient functioning of a person within the work environment. Around three quarters of young people believe that life skills benefit young people in gaining employment, with around 88% of adolescents stating that they are more content with gaining invaluable life skills rather than getting better grades (Powers, 2015). The Welsh Government Youth Strategy for Wales (2019) states that 
Youth work brings significant benefits to young people. This alone provides a robust rationale for investing in its delivery. However, this is amplified when considering the benefits accumulated to Wales by supporting young people to lead fulfilling lives as valued members of society. 
                                                                                         (Welsh Government, 2019)
There are many benefits to lifelong learning such as learning practical skills, enabling young people to be more able to handle their finances and improve their communication skills which will ultimately enhance their employability in the future.Young people should be encouraged to become aware of how important it is to take care of themselves, these life lessons could also incorporate information on the benefits of a good diet and the taking of regular exercise. According to Powers (2015), young people are more likely to function better and perform more effectively if they have a regular sleep pattern.   This learning of non-cognitive skills can additionally assist in the area of well-being and mental health for the individual (Whitelaw et al, 2010), leading to better outcomes in school attainment, and career development. These self - care skills last longer than the initial educational setting where they are learnt and can benefit the individual throughout the rest of their work and personal life (Kautz et al, 2014). These skills and the subsequent benefits to the individual can also benefit employers, helping employees to attain skills which make them resilient and more effective when in high pressure work environments. In many cases these skills are now considered as indispensable for the individual and will play a part in being recruited in the first place, but also later for promotions within the company and career progression (Deepa & Seth, 2013; Subramanaian, 2016).

Fawne Hansen (2015) explains how people in modern society feel that they need to be busy doing something all the time and she highlights the fact that this is not a healthy way to live. Young people should be encouraged to engage socially and emotionally and reflect more during purposeful quiet times in their lives.  Powers (2015) also highlights the importance of workers having down time and effective means of relaxation. This could include hobbies and pastimes that give enjoyment and a chance to be away from other pressures of work and gain the benefits of switching off from these pressures.  Youth Workers should give young people advice and guidance on how to live healthily, physically, mentally and emotionally, in order they can attain useful long-term benefits from youth services.  For young people it is also essential that they become independent learners in order to engage with learning skills and participate in education to their full potential. This independent learning can prevent people from becoming known as people Not in Education or Employment or Training known as NEET (Brightknowledge.org,2019). 

Effective communication and collaboration skills are vital for young people, in order to learn to work together, and are a necessity in many circumstances throughout life. By working on these skills with youth workers young people can acquire listening skills and verbal and non-verbal communication skills (SkillsYouNeed, 2019).The ability to communicate is vital and affects us in all areas of our lives.  In the UK there is approximately a million children and young people who have issues with speech and language. Ofsted figures show that there is a clear record that the ‘poor spoken language has the potential to put young people at risk of poor literacy and so could spark off poor behaviour and poor social and emotional development (McCaffrey, 2015). It is one of the roles of the Youth Worker to help develop spoken language and good communication with young people who attend their settings, and the development of effective communication can last a lifetime and enhance many aspects of someone’s life.

A House of Commons briefing paper (Powell, 2018) indicates figures that show at the end of 2017, 16-18 year olds in Wales were around 9.5% NEET and 19-24 year olds in Wales were 16.2% NEET.  This report also shows NEET figures for other areas of the UK and compares them with international statistics, but also goes into some of the policy to reduce the number of NEET.  According to Powell, (2018) studies have been undertaken, and being NEET is shown to have a negative effect on mental and physical health. Not addressing NEET with some course of support can have a detrimental effect in later life affecting employment and career progression and in the most extreme cases could cause unemployment for the individual. However, there are policies in place to help young people to continue in their education and training, for instance, ‘The September Guarantee’ Powell (2018). This is a policy put in place which ensures that young people who leave school without any qualifications will be offered a place that will suit them in either education or training, this placement is provided regardless of what qualifications the young people leave education with, and aims to improve the outcomes for NEET individuals, and as a result reduce NEET statistics in the UK.

In 2015 the participation age where individuals are required to participate in either further education or training was raised from 16 to 18 from the age of 16 years old where the young person is required to stay in full time education or start an apprenticeship or traineeship Barriers to participation are common in young people most susceptible of NEET due to circumstance, who often find themselves not able to attend education up to the age of 18. Bursaries have been put in place for 16-19-year olds that experience these barriers to participation, allowing them to remain in education or training and improving their prospects (GOV.UK, 2019). The individual is able to gain a better quality of life. 

There are two types of bursary discussed in the government publication (GOV.UK, 2019) 16 to 19 Bursary Fund guide, and these are bursaries for defined vulnerable groups of up to £1,200 a year, going someway to help the most vulnerable groups to remain in education or training and not become disengaged with society. Other bursaries are discretionary, these are awarded by institutions to meet individual needs for example, help with costs including transport, meals and books and any equipment that may be required in order for the young people to have a better chance of succeeding in their endeavour to better their prospects in gaining employment in the future and present (GOV.UK, 2019).
The briefing report on NEET (Powell, 2018) mentions other policies that aim to tackle this problem of NEET individuals. The government has abolished employer National Insurance contributions for employees under the age of 21 (GOV.UK, 2014). This is an incentive for employers to hire younger people as they do not have to contribute, but also then puts many of these individuals into a work environment where they can be trained in these life skills ready for future employment and full engagement with society. The government has also made commitments to increase apprenticeships to 3 million by 2020, ensuring that apprentices gain transferable skills and improving the prospect of long-term employment (GOV.UK, 2015). With these policies in place it is hoped that NEET numbers can be reduced, hand in hand with this however is an improvement in the availability of youth work practice targeting the provision of life skills in disadvantaged groups, and a subsequent increase in their employability and options for the future as a result.

In conclusion, youth work provides young people with a safe environment and advice when required, with regular attendance the possibilities of youth work are increased and longer term benefits become a possibility, instilling skills that are a valued and necessary part of life.  These skills are beneficial in making individuals more rounded and are also essential to educational success and occupational performance. Ultimately they help an individual to become functioning members of society. If these skills are lacking there can be detrimental effects on educational attainment, difficulties with gaining employment and stagnation of career progression. With support in place through the youth service, skills can be enhanced giving the young person personalised assistance that will ultimately be beneficial for them in the future.
With a marked increase in wellbeing associated with skills, and the opportunities that these skills encourage, there is a clear link between wellbeing and life-skills. Youth workers are ideally placed to instil some of these skills in young people as they are involved weekly with the young service users. Youth work   tries to aid attainment and wellbeing in the short term, but also helps provide personal tools for self-regulation over the life. With these long term skills learnt, individuals are well prepared to become self-regulating, resilient, functioning members of society.  Youth work can be a tool to provide these skills and evidence shows that these longer term benefits make it clear that youth work can have a positive effect on young people’s lives.
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