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“Diversity and inclusion in the workplace should be embraced.”
The reason why I believe this is a good statement, is of course, because of the many benefits that diversity and inclusion come with in a business.
There are three main benefits of having diversity and inclusion when talking about businesses are:
· Talent: by getting better employees, the process of recruiting new ones will be a better one, since the employees that recruit new people are using professional practice in the process of choosing new employees. To attract talented employees also, there can be more ways, such as having flexible shifts where all the potential talented employees would feel comfortable with.
· Market competitiveness: having better, professional, and diverse workforce can help in the market competitiveness with other businesses. The right employees might involve in projects where new products or services are getting created, which will offer better opportunities for the company on the market. For this anyway, the company needs also employees which support this by being the ones who promote it to the staff and who are listening and taking importance to any idea that might come up from any employee of the company when it comes to new marketing ideas.
· Corporate reputation: diversity and inclusion in a business will make a business’s reputation in the industry to be a better one, however, to reach that state, a business must provide good services both to the employees and the customers, which after all, are the most important individuals to be satisfied in order to make a business be successful.
Those from above, are the benefits that a company might get from diversity and inclusion.
When talking about disadvantages, there is not too much to say about it, other than by having diversity and inclusion at work, the employing process might be slower, considering that the potential employees would have to meet some requirements in order to get a job in the specific workplace.
So, as a conclusion, I think that diversity and inclusion in a workplace is more about advantages than disadvantages. Diversity and inclusion are very important in order to get better staff and a better workplace.
Also, based of the case study given to me, and all the details provided to me in there, my opinion remains the same. I realize that there might be more disadvantages than the ones provided by me, but in my opinion, the other ones don’t matter that much compared to the one that I discussed about.


