



PROFESSIONAL CAREER DEVELOPMENT



[bookmark: _Toc88146939]2. EXECUTIVE SUMMARY 
The core purpose of the report here is about gaining the information of professional development career and undergoing the proper application of various learning models which in turn would further help an individual in the attainment of success. In addition to this, the report has well presented the information about the learning journey and personal development an individual could gain to attain success. 
The information in the report gained would help an individual in knowing about the learning styles to be implemented for making professional development as well as contributing to the attainment of success. From the findings being made in the report, it can be analysed that though various challenges are faced while undergoing the application of learning and development strategies but still, for attaining professional development keeping in mind the challenges to overcome is very essential. Along with this, the report has been able to identify and outline the understanding of the various employability skills needed to be developed by an individual to attain professional career development effectively. 
[bookmark: _Toc88146940]3. TERMS OF REFERENCES 
The report here has been requested by Melanie Squire to be completed to fulfil the certification of higher education skills for the workplace and so through the help of this report, the individual would be able to undergo proper application of professional career development plan which in turn would help in gaining success and relevant growth (Di Gregorio et al., 2019).  
[bookmark: _Toc88146941]4. PROCEDURE
The information here in the report is compiled through the help of various reflective journals, website sources as well as through gaining the information from various authors. To make sure that relevant information is collected, reliable sources are taken up for the collection of information.  
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Professional career development act as a very important aspect in the growth of an individual’s career wherein one can easily undergo continued education and plan out the success of their career accordingly. In addition to this, with taking ownership of the career development, an individual could easily be able to meet up their set goals effectively. 
According to Lejeune et al. (2021), it should be noted that the most important skills through which the development of employability skills of an individual could take place are getting along and working well with other people as well as being more reliable and dependable and learning out different skills effectively. In addition to this, with gaining proper understanding about the skills as well as the knowledge needed further contributing towards the overall success of the work effectively, an individual should ensure that they attain development in their personal and professional career development accordingly, 
Here, in the report, proper reflection and reviewing of the learning journey will take place of an individual further helping in personal development along with making identification about the elements required in the attainment of success (Mirza and Khurshid, 2020). In addition to this, the report here will be including an individual reflection based on the findings being made through the help of information gained in class. 
[bookmark: _Toc88146944]7. FINDINGS 
7.1 With focusing from week 1-5, I got to attain knowledge about how to be self-aware, application of various theories and philosophies such as Johari window, Myer Briggs personality test etc as well as gain knowledge about the different skills such as critical thinking and analytical skills which would further help an individual in gaining personal as well as professional development (Nisha and Rajasekaran, 2018). 
7.2 The core challenge that was faced by me while undergoing the application of various learning and development strategies is I was not having knowledge and understanding about them which all the more made it difficult for me to understand and gain knowledge accordingly (Tularam, 2018). In addition to this, I implemented Honey and Mumford learning style, the VARK model and the Myer Briggs personality test which enabled me in attaining professional development.  
7.3 To undergo the application of learning effectively and make my career development journey possible, I would make sure that the right application of the Conscious competence matrix is implemented by me wherein through which I would be able to ultimately acquire the right knowledge and skills further helping me in my overall professional development (Ornellas et al., 2019). In addition to this, Kolb’s learning cycle is also well implemented by me in my career development journey wherein through this, I would be able to attain proper learning based on the experiences gained and this would help me further in attaining increased knowledge about the situations existing in the market effectively. I would make sure that the right attainment of employability skills are been made by me as this would help me in gaining success in my career development. 
7.4 Following are my smart goals:
· To attain improvement in my decision-making and problem-solving skills within 2 months. 
· To develop an understanding of professional and employability skills needed to gain success within January 2022. 
· To attain proper knowledge and create self-awareness about the business environment within December 2021 end. 
· To improve in communication skills at the end of the year. 
7.5 Following is my SWOT analysis:
Strength: I have got effective communication and analytical skills that further help me in undergoing proper collection and analysis of the information. In addition to this, I am also able to solve the problems and form the right decisions effectively further helping me in making development in my professional skills effectively (Rimmer, 2018). 
Weakness: I am not interested in gaining new skills easily as well as I lack initiative skills and therefore not able to learn new skills. 
Opportunity: With making development in my skills and improving my weaknesses, I would be able to gain the opportunities existing within the business environment further helping me in gaining success and increased growth. 
Threat: The rapid change in technologies taking place have impacted my overall growth and personal development. Along with this, increasing professionals in the market also act as a threat to my overall growth and development in my career. 
In addition to this, I also gained knowledge about the implementation of the personal development plan, VARK analysis, and Honey and Mumford learning style which further helped me in making analysis about my skills and learning I implement to gain success. Also, by implementing employability skills effectively I am well able to fulfil the SMART goals formed by me effectively (Stander et al., 2019). 
7.6 The 2 learning styles that have been completed by me is the VARK model and the application of the Myer Briggs type indicator and through here through VARK model, I got to know that there are different types of learner and through the help of these learning styles I could be able to evaluate my strengths and know about the various opportunities that could be gained by me in my personal and professional career. In addition to this, the Myer Briggs personality test is another learning style well implemented by me wherein I was able to categorize my personality based on 4 personalities and these are introversion/extraversion, intuition/sensing, feeling/thinking and perceiving/judging. And with the help of this personality test, I was easily able to calculate my personality that would help me in undergoing future professional attainment of the goals (Suleman, 2018.). 
Yes, I agree with the learning styles implemented by me since these helped me in analyzing my own in a more effective manner wherein, I was able to make a critical evaluation of my status and know about the areas wherein I need to make further improvement to gain success. Apart from this, for applying this learning in my working, I would make sure that I attain command over different types of learning such as visually, auditory, reading/writing or kinesthetic as with improving in this style I would be able to best plan out my various strategies and promote further learning helping me in the attainment of success and growth. In addition to this, for the implementation of
Myer Briggs type indicator, I would ensure to undergo a personality test that would be able to identify my personality. Also, I would try to improve my personality as through this, I would be able to gain success and make professional development.  
7.7 There are different employability skills that I need to implement in my learning to gain success and growth and therefore to implement effective various SMART goals have also been formulated by me to gain effectively (Teng et al., 2019). As mentioned in SMART goals formed that I need to attain improvement in my decision-making and problem-solving skills and this could be improved by me by making sure to gain knowledge through the help of various books and gaining the information based on the data required with the help of seniors that have got knowledge about the same. Apart from this, I would also try to attain various seminars and workshops to improve my skills through the help of other subordinates existing. Apart from this, to make development in my communication skills, I would make sure to gain knowledge and understanding through other people. Along with this, I would make sure to interact more often with others as this would help me in gaining more confidence and expressing my thoughts more effectively. 
7.8 PERSONAL DEVELOPMENT PLAN 
	DEVELOPMENT OBJECTIVES
	SPECIFIC ACTIONS 
	BARRIERS AND HOW TO ELIMINATE
	SUPPORT REQUIRED
	HOW I WILL KNOW I HAVE TO ACHIEVE THE OBJECTIVE

	To attain effective communication skills 
	To interact more with others. 
	The skill level and perceived abilities and to improve, I will make sure to undergo more conversation with others. 
	Seminars, workshops
	The assessment here is to undergo proper communication and express thoughts effectively.

	To undergo proper formation of the decisions 
	To read books for great leaders and know the way they form decisions. 
	Prioritizing the formation of the right decision. 
	Books, seminars
	Attaining good feedback and making subordinates happy with the work. 

	To ensure problems are resolved effectively 
	To analyse the situation by listening and then accordingly form decisions. 
	Undergoing proper assessment of the work.
	Online sources, books, etc. 
	The assessment here is to meet the set targets and help eliminate the issues arising within the firm. 





[bookmark: _Toc88146945]8. CONCLUSION
With the information collected here in the report, it could be evaluated that for an individual could gain success in their personal and in professional development, it is very important to make analysis about the personal SWOT and as well as form SMART goals as this would help in knowing the exact aim to be attained according to which further steps could be implemented. In addition to this, I also got to know that different learning styles could be gained such as with the implementation of the VARK model and Myer Briggs personality test further helping in knowing personality as well as areas which can further be improved effectively. Apart from this, I learnt that improving in various employability skills is very important for an individual as this would help in further development of career effectively. 
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