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Introduction: This reflective essay uses Rolfe’s Reflective Cycle as a framework to examine reflect on the skills and knowledge through my participation in the Professional Career Development class. Throughout the course ,which i know it is not to much yet as being the thirt-week,i have been exposed to various 	models,theories and some practical strategies related to career planning and self reflection. On this essay i will discuss my learning experiences i confront ,their importance to my professional/personal growth and how i plan to apply the concepts learned in my career development. By applying the Rolfe’s Reflective Cycle , i will share my experiences using the three stages of reflection which i learned in the classroom:What? So what? Now what? I will reflect on how these lessons can be applied in the future to my own profesional context and personal growth.

During the Professional Career Development class,i had the opportunity to engage and to learn multiple theoretical models and practical strategies that are important to help with discovering what i want to do in the future, what are my skills/goals. I learned about GROW model(Whitmore J. 2009) , which is a coaching tool that helps every single person to asses their current situation ,identify goals, and to help to make these steps to achieve those goals.

One of the most intuitive aspects of the course for me was the importance on personal branding. As a class we disccussed about PERSONAL BRANDING(Jurgen S.  2013),which is a  business and brand coach,innovation  faciliator and keynote speaker. Jurgen S. is sharing his unique personal coaching method designed to develop creative thinking and innovation. By learning about PERSONAL BRANDING  during the class ,i have started to put more accent on my self as i can use what i learn to discover more my strenghts ,and by researching,i can also read and build my knowledge.

As part of the practical component of the course we have discussed and offered different exercises like :Mindset&Resilience,Johari Window,Swot Analysis. These toold were added and discussed to asses our strengths and weaknesses ,set career goals ,and develop strategies to address areas requiring improvement. This exercise promted me to reflect on my own experiences and ambitions,providing me with an understanding of how to approach and to achieve my professional aspirations .  We discussed about SWOT analysis(Cottrell S. 2015) ,were  introduced ,helping me discover my own strengths and areas for development in the context of my career goals.

The Profesional Career Development class has provided me with valuable tools that help me to discover me more ,and me to have a vision on approaching my personal professional development. The gold key for me was the concept of setting SMART GOALS(Sternbergh B. 2001). Before to join the University ,and to join the course,i often set vague ,unefinied goals such as ‘i am going to improve my communication skills ‘ without having a clear vision on how to do that. By our tutor teaching us about SMART goals ,i have done a research on it,and opening me my vision and offering me a clear understanding on that there is a long way on improving my self on everything . By learning all this new things,i will approach my goals differently now,by setting different goals ,which will have a minimum period of time,and of course ,me being the one which will need to achieve them . By doing this ,and using the SMART goals ,i will be able to achieve more my goals ,without just me setting them and not being able to finish them.

Additionally, the class focus attention on the importance of personal banding which has impact on professional success. Learning how to communicate my skills and strengths through online platforms such as LinkedIn, By accessing different QR codes and complete different surveys ,again discovering my strengths and weaknesses.

We learned about Johari Window(Welch J., 2023) which ,by my research i found an article , which is disccusing about discovering critical ‘’unknows’’  in a rapidly evolving context ,discussing also about leadership and strategy. This has 	promted me to focus more on improving my communication and emotional awareness in both personal and professional contexts. Apart of learning and disccusing in class,we have done multiple practical exercises to asses us and to discover us more or even to help us thinking where we are now,or what we are. Is crucial in both,professional and personal plan,to know how much what we learned can help us.

Moving forward ,i would like to put on practice what i gain and what i will gain through the year in Professional Career Development class in my personal growth.
I have already started the Smart goal-setting framework to set my career objectives. I will offer you an example ,my short-term goal is to achieve my driving license till the end of this semester, and i plan to do this by looking for an instructor ,which i founded already,as the previous one let me down.
By transforming my larger career goals into a smaller ones,i believe i can remain focus and engaged throughout all the entire time.
I will also continue to use GROW model as a tool for reflectiv on my progress.As i work towards Health and care,also i have been a senior in the past,i will regularly asses my Reality (feedback from my curent skill set),evaluate Option(other ways to gain information /experieces ,by doing multiple courses ,engaging in different activities,etc),and acting through Will phase. This evolution which i would like to work for it,is to 	help me as much as possible to remain on my feet,and never to give up or to get distracted from what i want to achieve .
By apllying what i learned on Modul 3,Swot Analysis ,i have managed to asses my personal strengths, opportunities, weaknesses and threaths. By doing that ,we gain information in our lesson ,also we did a practical exercise ,helping us to discover us more  again.

By reasearching about Holland’s  career theory ,i have learned that people are prefering jobs where cand be around with people which are like them . Automatly by wanting to be around people which are like me,will help me to grow,if the people they don’t want to grow in the same time,or wishing to grow in the future,then obviously i need to move on. Doing the career development skills,of course i would like to change my job in the future,i would like to develop my skills,by doing that,sometimes it is necessary to be around people,which they have a different and better vision on terms of wanting to do something in profesional careera.

Myers-Briggs Type Indicator(MBTI) is a popular tool used to asses an individual personality .
In this stage of reflection,it is important to describe the experience and context  in which  the MBTI is used. I took the MBTI to assess my personality preferences  as part of my univeristy course woork. As i missed the class,i have read the class notes on moodle,and i assed my self. On result of it,i reflected on how the characteristics associated me with being :EITP:Extraversion,Intuition,Thinking,Perceiving.
For example my preference for extraversion is always that i am always achieving to be a leadership at work place and i like to motivate others as much as possible.
The intuitive aspect of my type indicates that i prefer to focus on possibilities and big ideas,rather than just looking onto and idea and going down.After considering my type,i have noted that the Feeling preference suggests that i am a thinking person which is true as i like to make decisions when i am calm and even when i would like to achieve something.
Finally the judding preference indicates that i prefer flexibility and being spontaneous rather than prefering structure. A preference that guide me of starting the university ,as i like to pe spontaneous and always want to face new challenges.

The insights gained from the MBTI helped me better understanding my natural strengths and potential areas of development.An example,my EITP personality type aligns with a caeer in a job where i always can be a ledership and to support others.However,i can recocgnise potential challenges based on my personality type. As an EITP i think ,i will be in one point where i can neglect others,as even if i am leadership ,of course i want to support others,but i don’t want to neglect my self by giving to other 100% of support and attention,and to neglect my self.

In the final stage of reflection ,i will take in consideration to apply what i learned untill now in career development. Based on my understanding of my MBTI type,i will plan to seek out career opportunities that match  with my preferences and strengths. I am interested in jobs which allow me to apply my strengths and knowledges that i achieve on being a leadership. 
What i want to develop and to work more on ,is to manage the stress at work as it will lead to failure.

By using Rolfe’s Reflective Cycle to assess my experience with the Myers-Briggs Type indicator,help me to assess and to understand where i need to work out ,and also help me to discover again what are my strengths.
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