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[bookmark: _Toc503123373]Introduction
The topic of this assignment is the sustainability to achieve the global citizenship. How it possible that will be described in this assignment. To sustain in the global citizenship, there must be needed the personal skills set. These skills must be developed in the people of the organization. In this assignment, the reflection upon the collaborative working experience and the personal skills that must have to develop within the organizations and the people of the organizations will be described. This assignment will describe the awareness of leadership, community, sustainability, global citizenship and the range of employment skills in task 2. In the task 3, their knowledge and learning through use of the range information source and presenting their works at an appropriate level. At the last task, how they work together and the learning logs will be described in this assignment within the development process that will be recorded.
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This part will be described with the collaborative working experience and the personal skills that must have to develop within the organizations as well as the people of the organizations. 
Collaborative working experience is the experience of team working. Actually the team working is called the collaborative working where is a team and they works together. Collaborative working is very effective in any organization. In this case, The Lambert’s group work together and they are experienced with the team working and the collaborative working (MacNeill et al, 2017). Here Lambert’s works are the description of the business. In this way there are more 4 members and they having their individual works these are Abdul Aziz works with the marketing analysis and marketing plan, Mabuota luwau have to do the executive summary and the competitors of the organizations, J. Jacque Ngandu have to do the financial data part, Jercile Andre have to do the location and management. In this way the collaborative works are finished in the organization (MacNeill et al, 2017).
The collaborative work has some advantages and disadvantages these are described in this part. The main advantages are the reduction of costs, time and other things, quality of the works maintaining, and so on. But there are some disadvantages these are the confliction between the members of the group, and combination between them. So collaborative working is needed in the organization.
There are some personal skills set for the business project. These personal skills are described in this part within the organization. So these skills are described below:
Time Management Skill: Time management skill is urgent for any people of the organization. Because the people of the organization need to maintain the time to do any works. In the organization, every works are done on time. Otherwise the organizations faces lot of problems like lack of customers, employees and others. So every works must be finished with proper time and this skill has to the people of the organization (Trueman, et al., 2017). 
Interpersonal communication: The people of the organization have the interpersonal communication skill that helps to the people to communicate with every people of the organization. Interpersonal communication can create the good relationship between the employees and the customers and the managers of the organization. For interpersonal communication, the sales of the organizations and the links of the organization with high level can be very strong and smooth (Brown, et al., 2017).
Networking: Networking is very important skill for the people of the organization. There are many ways the people can create the network of the organization. The organization name can be spread in the world within the networking. A good network can give more information, support, and other things to the organization. The organization can be benefited with the good relationship (Milošević-Đorđević, 2017).  
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In this outcome, the awareness of leadership, community, sustainability, global citizenship and the range of employment skills will be described within the Lambert’s group. Actually the leadership and the entrepreneurship are the related term to this task.
Leadership means motivating, controlling, coordinating and operating the employees that are included in a leader. The leader leads the employees and operates above things. The community means the people, sect, denomination, society, brotherhood, class, populace and other things. So in the organization there are many classes, societies and sects that can be help to develop the personal skills. Now the sustainability means maintaining, preservation, undergoing and so on that can be applied in the organization as the suffering. Global citizenship is the term of globalization that can create the global village in the world. Now people can buy anything sitting in the home easily. So they can be citizen of the global village. There are many employment skills that can help to develop the organizational activities. In this assignment these are time management, delegation, interpersonal communication and the networking. In these skills there intelligence skill is included. Now these are described below broadly:
Awareness of leadership:  Leadership means motivating, controlling, coordinating and operating the employees that are included in a leader. The leader leads the employees and operates above things. The types of leadership can be applied in the organization. Like, democratic, autocratic, transformational, transactional and so on are the leadership style that are applied in the organization. 
Awareness of community: The community means the people, sect, denomination, society, brotherhood, class, populace and other things. So in the organization there are many classes, societies and sects that can be help to develop the personal skills. So there are many communities in the organizations like service, promotion and so on (Sakawi, et al., 2017). 
Awareness of Sustainability: the sustainability means maintaining, preservation, undergoing and so on that can be applied in the organization as the suffering. The organization has to sustain many things that are very complex and hard for the organization. 
Awareness of Global citizenship: Global citizenship is the term of globalization that can create the global village in the world. Now people can buy anything sitting in the home easily. So they can be citizen of the global village. Actually for globalization the organizations of any countries are spread in the world. The world can know the organization’s name for globalization (Holden, et al., 2017). 
Range of employment skills: There are many employment skills that can help to develop the organizational activities. In this assignment these are time management, delegation, interpersonal communication and the networking. These are described below: 
· Maintain time: Time management skill is urgent for any people of the organization. Because the people of the organization need to maintain the time to do any works (Trueman, et al., 2017).
· Maintain Interpersonal communication: The people of the organization have the interpersonal communication skill that helps to the people to communicate with every people of the organization.
· Create Network: Networking is very important skill for the people of the organization. There are many ways the people can create the network of the organization. The organization name can be spread in the world within the networking Milošević-Đorđević, 2017).
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In this part, organizing the knowledge and learning through use of a range of information sources and presenting the work at the appropriate level will be described within Lambert group. 
There are many learning issues and knowledge that can be found from various information sources. The range of information sources are described below:
Educational Institutions: There are many educational institutions in the world that can give the researching information to the group. The group can collect the information from these institutions by submitting the letter of transmission. These institutions are research the information and the collect the information from the research so this information is trustable and reliable. Here the information is the learning and knowledge of them (DeVito, 2015).
Books and websites: There are many books where the business information can be found. Here they learnt and gathered knowledge from various books. There are many giant organizations where the information is available in their website. They create their website and they give the information to the group within the website joining against dollar payment. 
Organizations and companies related to their learning and knowledge: There are many organizations and companies where the information is available to research. So this group can get the information easily and they can research within these organizations and the companies. Actually these types of organizations practically create the information and this information is collected by the groups (DeVito, 2015).
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The learning logs mean the records of the development process like how the group work together, who works fast and how many times are used in the research that will be showed. In this case the learning log of Lambert group is described below:
· Lambert works with others members together by following the collaborative working or team working.
· Here Lambert describes the business, Abdul Aziz works with the marketing analysis and marketing plan, Mabuota luwau does the executive summary and the competitors of the organizations, J. Jacque Ngandu does the financial data part, Jercile Andre does the location and management.
· There are no wrong to do this work. They work together easily.
· The all works are finished in well process for team working or collaborative working.
· Lambert met with the other members enough.
· Lambert used Skype in communication and used also Gmail and social media to communicate with them.
· Others online communication process worked well.
· There had no technical problems in online communication.
· Two members refused online communication because they had no Laptop and Mobile.
· They used others Laptop and Mobile to communicate with us.
· One member had not pulled their weight.
· Lambert discussed with them as a group for overcoming it.
· Lambert resolved this problem satisfactorily.
· The group leader divided the works between them in equally.
· It was shared out fairly between them.
· Lambert knows the personal skills that have to develop for development of the organization.
· Lambert enjoyed this learning process to do.
· He liked this process to do.
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In the last, it can be said that the personal skills are very effective for the development of the organization. If the people of the organization want to develop the organization they must develop their personal skills. These skills are time management, delegation, interpersonal skills and creating the network. The awareness of the leadership, community, sustainability, global citizenship should be demonstrated by the organization. The employment skills must be developed by the people and the skills must be applied in the organization. 
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