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[bookmark: _Toc238123822]1.1 Introduction
This report focuses on the role of a Registered Midwife in the UK health and social care setting. The report draws on own observation experience whilst working as a Domestic Assistant in a delivery unit centre in a hospital. The report identifies three essential skills required to effectively perform the role of Midwife in the UK, these are clinical thinking and decision-making, women-centred communication, and emergency obstetric and neonatal response. For the identified skills, three evidence-based strategies are described and evaluated. The report highlights how these skills and strategies align with the Nursing and Midwifery Council (NMC) Standards for Proficiency for Midwives (2019) and current professional guidance. 
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[bookmark: _Toc238123824]2.1 Description of Registered Midwife in Health and Social Care 

A Registered Midwife in the UK offers care and support to women including their families during pregnancy, labour, and after birth (NHS, 2026). Registered Midwives play key roles during pregnancy and after birth, their role during pregnancy involves proving excellent prenatal care, including health assessments, routine screenings, and educational support to both expectant mothers and fathers. Their role during labour and delivery included skilled attendants, offering continuous support and caring for women throughout the delivery process (El-Ardat et al., 2025). Therefore, the role of a Midwife is important because they play a key role in ensuring safe pregnancy, delivery process and after birth care ensuring mothers and babies receive right support and care. 

The main duty of a Registered Midwife includes providing antenatal care, identifying complex needs, monitoring women health, supporting women during delivery, teaching new and expectant mothers how to feed and care for their babies (NHS, 2026). 

There are range of skills required to effectively and safely perform the role of a Registered Midwife such as communication, teamwork, promoting safety, decision-making, promoting professionalism (Rajan-Brown and Mitchell, 2020). However, three of these skills were explored in more detail. 
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Clinical assessment and decision-making are the core of safe midwifery practice. The NMC (2019) requires midwives to use evidence-based approaches to assess, diagnose, and respond to the needs of women and newborns, recognising complications promptly and acting on clinical decisions. This skill is essential because midwives are often the first and only professional present during birth; their ability to distinguish between normal physiological processes and pathological deviations directly impacts maternal and neonatal outcomes (Zondag et al., 2022). This is mostly seen in the role of midwives as during a postnatal home visit, a community midwife assesses a new mother for signs of postpartum haemorrhage. Therefore, it is essential for midwives to poses this skill to assess, diagnose, and response to women and newborns. 

Woman-centred communication allows for the establishment of trusting, respectful relationships that empower women to participate actively in their care. The NMC (2019) requires midwives to apply appropriate interpersonal skills to support women and families, while research identifies advanced communication as a core attribute of woman-centred care (Davis et al., 2021). This mostly seen during labour, as midwife support women with a history of birth trauma employ active listening, empathetic language, and non-verbal cues to create psychological safety. Hence, it is vital that midwives employ women-centre communication to support women during their care. 

Emergency obstetric and neonatal response is a non-negotiable skill for midwives. The NMC (2019) requires midwives to manage emergency situations using evidence-based best practice, whilst HEE (2026) identifies emergency response as a core capability within advanced clinical practice. This is mostly seen in their role because midwife usually implement the HELPERR protocol, coordinate with emergency services, and maintain calm communication with the woman and her partner during obstetric and neonatal emergencies. Therefore, must be able to respond to emergency situations effectively to provide safe care for women and newborns. 

On the other hand, midwives do not possess any of the required skills may lead to unsafe practice. The NMC (2026) provides that midwives lacking the require skills could put people receiving care at risk. For example, during an observation a midwife may fails to escalate the deteriorated condition of a women health to the right personnel risk putting the woman and the baby at risk. Therefore, it is essential that midwives possess the required competency to ensure safe practices. 
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A strategy that can support in improving clinical assessment and decision-making skill is reflective practice. Maintaining a reflective journal using Gibbs' Reflective Cycle after challenging cases encourages midwives to analyse their decision-making processes, identify knowledge gaps, and consider alternative approaches. This is seen in the research conducted by Zondag et al. (2022), as they found that midwives with strong reflective skills provide more personalised, appropriate care. Therefore, midwives should maintain a reflective practice to support in analysing their decision-making processes. 

One strategy that can be implemented to improve the skill of Women-centred communication is practice-related feedback. The NMC (2019) provides that a midwives may collect up to five feedback from different sources to access their communication skills and should include how to use the feedback to improve their practice. The practice-related feedback should then be used to respond to women communication needs. This seen in the role of midwifery as midwives must declare that they have met the feedback requirement during their revalidation process. Therefore, it is essential that midwives collect practice-related feedback about their communication to help tailor communication to women’s needs. 

A strategy that can be implemented to improve emergency obstetric and neonatal are courses such as Advanced Life Support (ALS) or Advanced Resuscitation of the Newborn Infant (ARNI) course (Resuscitation Council UK, 2026). Attending accredited annual emergency skills courses ensures midwives maintain up-to-date knowledge of evidence-based protocols. These courses combine theoretical review with hands-on simulation, building muscle memory for rarely used but critical skills (ICM, 2026). This evident in the role of midwives as individuals who had carried out these courses are seen to respond better to emergencies situation in obstetric and neonatal. Therefore, it highly important that midwives undertake these courses to better enhance their competency in dealing with emergency obstetric and neonatal situation and provide safe and effective care for women and newborn. 



[bookmark: _Toc238123828]4 Conclusion
In conclusion, Registered Midwife plays a vital role at the intersection of clinical expertise and compassionate care. This report has identified clinical assessment and decision-making, woman-centred communication, and emergency obstetric and neonatal response as three essential skills that underpin safe and effective practice. Each skill is supported by evidence-based development strategies such as reflective practice, patient feedback analysis, accredited emergency courses. As someone who has observed midwifery from the delivery unit, it is understandable that these skills are not merely competencies on paper; however, they are the difference between a traumatic birth experience and an empowered one, between a missed warning sign and a life saved. Developing these skills through structured, continuous professional development is essential for an individual aspiring to enter this demanding yet rewarding profession.
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