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[bookmark: _Toc224870158]Task 1: Compare Job Adverts 
The analysis of two healthcare job adverts helped define the most important skills and knowledge necessary to manage the position of a Nursing Associate in the healthcare sector in the United Kingdom. The first advertisement will be connected with the post of Staff Nursing Associate at Active Care Group in Birmingham that specializes in providing care to adult and child patients with complex health issues. The second advertisement is of a position of Nursing Associate in one of the NHS community healthcare team, where the main role is to support registered nurses to deliver safe, effective and person-centred care to communities.
The two job adverts emphasise functions that capture the professional expectations of the nursing associates in the healthcare organisations. The Active Care Group commercial focuses on the safety and wellbeing of patients, creation of personalised care plans, proper administration of medication and upholding patient dignity and privacy levels. In the same vein, the NHS job advertisement is oriented towards keeping track of patients, helping with clinical processes, contributing to rehabilitation processes and proper patient records. Such roles prove that nursing associates are crucial members of multidisciplinary medical teams and provide high-quality care to patients.
Through a comparison between the two adverts, there are various overlapping skills and knowledge areas that one should possess to work in this profession. These are communication, teamwork, patient-centred, clinical competence and organisational skills. Especially, the focus is placed on communication and teamwork since nursing associates have to work with nurses and doctors and other healthcare professionals on a regular basis as well as with families and patients directly. The significance of patient safety and following professional standards of healthcare is also being noted in both adverts.
Communication skills are one of the common competencies. Communication skills also help medical practitioners to obtain the proper details about a patient, communicate in a manner that is comprehensible and provide reports on clinical observations effectively to other healthcare practitioners (McCorry and Mason, 2020). Effective communication is also helpful to gain trust of patients and make the teamwork more productive and able to provide improved healthcare outcomes.
In general, the discussion shows that effective nursing associates must possess high levels of clinical knowledge and interpersonal skills to provide safe, effective and compassionate healthcare services.
[bookmark: _Toc224757056][bookmark: _Toc224870159]Task 2: Self-Assessment and Evidence of Readiness
Reflective self-assessment is a crucial process that enables the individual in assessing his/her capabilities, areas that can be improved and readiness to take up a job in the future (Van Loon, 2019). In the context of employability development, reflection assists the ongoing learning and professional development as it helps one realize their strengths and weaknesses. SWOT analysis is one of the most popular models of reflective self-assessment that involves the analysis of strengths, weaknesses, opportunities and threats regarding the personal and professional growth (Gurel and Tat, 2017). Using this framework gives a systematic approach in evaluating employability skills and where one can improve on to have a future career in the healthcare industry.
Strengths
Effective communication is one of the greatest personal strength. Communication is a key competency in the healthcare environment since practitioners need to communicate with patients, families and multi-disciplinary teams on a regular basis (Sheehan et al., 2021). Communication skills have been nurtured through the past experiences of dealing with people who have varied cultural and linguistic backgrounds. These experiences have boosted the strength to provide clear explanation of information, active listening and responses with empathy. Communication skills in healthcare settings are necessary to establish trust with patients and make sure that the significant information about care plans and treatment is interpreted properly (Huang, 2025).
Adaptability is also another key strength. Healthcare settings are usually unstable and demand that the professionals address the emerging conditions promptly. The opportunity to work and have to deal with various people has solidified the skills to be flexible and professional under difficult circumstances (Zank et al., 2019). Flexibility enables the health practitioners to adapt to new policies, technologies and patient demands. This skill is especially important since healthcare systems are ever-changing and professionals must upgrade their skills and knowledge periodically.
Another strength that facilitates employability in healthcare is teamwork. The delivery of healthcare requires the cooperation of nurses, doctors, therapists and support staff (Kaini, 2017). Cooperation and collaboration with other team members have been enhanced through experiences of working with individuals in academic-related matters and real life situations. The ability to share ideas, assist and collaborate with others to achieve common objectives makes the healthcare teams effective and offer coordinated care to patients (Sarangi, 2017).
Weaknesses
Even with these strengths, several areas need to be developed further. Limitations to practical experience in specialised healthcare procedures is one of the weaknesses (Kristensen et al., 2017). Although school education has enabled the development of theoretical knowledge on healthcare principles, it is important to have more practical experiences to be able to put the knowledge into practice without fear in the clinical setup. Experience is a key element of competence development and a guarantee that medical workers are able to fulfill their functions safely and efficiently (Alarjani et al., 2021).
The other aspect that needs to be improved is time management in stressful environments. Healthcare workers have to deal with multiple tasks simultaneously such as patient monitoring, documentation and emergency responses (Kim et al., 2023). Enhancement of prioritisation and organisational abilities will assist in ensuring that job is done efficiently and high quality of patient care is provided.
Another aspect of weakness is associated with trust in professional decision. Some medical workers at an early career stage rely much on supervision in making clinical judgments (Souvatzi et al., 2024). The safe practice will require supervision, but the future of independent professional practice will be the development of more confidence through training and supervised practice.
Opportunities
Professional development can be supported by a variety of opportunities and can be promoted to increase employability. Professional healthcare training programmes and skills development workshops are one of the opportunities (Coates and Clerke, 2020). Such programmes enable participants to acquire clinical expertise, clinical communication skills and awareness of healthcare laws.
The other opportunity is the alumni can use clinical placements or volunteer jobs in healthcare organisations. These experiences will give them good exposure to actual healthcare settings and enable them to witness professional practices (Strkljevic et al., 2024). Volunteering can also show commitment to the profession and enhance employability in seeking healthcare positions.
Skills development is also possible because of technological advances in the healthcare field. Electronic patient records and telemedicine are becoming more widespread as well as digital healthcare systems (Singh et al., 2022). Digital literacy will thus enable medical workers to stay valuable and flexible in the contemporary healthcare setting.
Threats
Career progression may also be affected by external issues. The high competition in the healthcare job market is one of the threats that might arise (Garattini and Padula, 2019). In the healthcare field, there are a lot of people who want to work, which is why the employers in this sector tend to seek people who possess powerful talents, appropriate experience and professional loyalty.
The other difficulty is the emotional workload of healthcare provisions. There are people who are usually supported in order to alleviate pain or distress by healthcare professionals (Naggar et al., 2025). The emotional pressures can affect the well-being and the work performance unless the individual employs effective coping mechanisms and resilience.
Readiness for Employability Evidence
Employment preparedness can be manifested by both school education and work experiences and personal growth (Farahmand et al., 2022). Scholarly research has given the necessary information that is connected with patient safety, ethical practice and professional communication. This theoretical knowledge contributes towards the provision of effective and safe healthcare services.
Transferable skills like problem-solving, communication, and teamwork have been enhanced by the experiences interacting with people of different backgrounds. These competencies are good in the medical field where they need interpersonal skills and cultural sensitivity.
Employability readiness has also been achieved through participation in workshops and collaboration learning (Leadbeatter et al., 2023). These activities enable people to communicate professionally and work in a team and build confidence in their skills. Professional skills will be reinforced through continuous reflection and participation in learning opportunities that will help people work in the healthcare sector in the future.
[bookmark: _Toc224757057][bookmark: _Toc224870160]Task 3: Employment Goals and Personal Development Plan
Self-Assessment
Some strengths identified during the SWOT analysis in Task 2 include communication skills, teamwork and adaptability that one can use to work in the healthcare setting. Nevertheless, it also revealed the areas of need of development. Those are acquiring a more practical experience in the clinical area, better management of time, pressure, and gaining more confidence in making professional decisions. It is necessary to address these areas in order to improve the employability and prepare well to become a professional in healthcare.
Career Goals
Short-Term Goals (6–12 months)
The main short-term objective is to gain practical experience in a healthcare setting, including serving as a healthcare assistant or performing voluntary work in a hospital or other facility in the community care setting. This will enable the acquisition of clinical skills and enhance the knowledge of patient care processes and confidence in dealing with patients and other medical practitioners.
Long-Term Goals (2–5 years)
The vision is to graduate as a qualified nursing professional in the UK healthcare system. To meet this objective, additional professional qualifications will be the way to go, acquisition of clinical competence, and making constant contributions to the knowledge and skills of health care.
Development Objectives
	Development Area
	Objective
	Action Steps
	Resources/Support Needed
	Target Date

	Clinical experience
	Secure working experience with patients
	Apply to work as a healthcare assistant and take volunteer placements in care homes or hospitals (Fee et al., 2020)
	University career services and healthcare organisations support.
	Within 6–12 months

	Time management
	Enhance priority setting skills in time-constrained settings
	Use time scheduling, attend time-management courses and train on prioritisation skills.
	University workshops and mentor guidance
	Within 6 months

	Professional confidence
	Gain confidence in clinical decision-making
	Participate in training, observe senior healthcare clinicians and seek feedback (Alanazi et al., 2017).
	Mentors, professional training programmes and supervisors.
	Within 12 months
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