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I acknowledge the use of ChatGPT (https://chat.openai.com) on 14 February 2026 to support the research and structuring of my reflective essay.
I used the prompts:
• “Help me structure a reflective essay using Gibbs Reflective Cycle based on my career journey.”
• “Support me in linking career development models to my personal professional experience.”
• “Help me refine academic language and integrate Harvard in-text references.”
I confirm that I have not presented any AI-generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before and after the use of AI tools which I may be asked to provide in evidence.




REFLECTIVE ANALYSIS OF MY CAREER JOURNEY AND FUTURE PROFESSIONAL DEVELOPMENT
Introduction
This reflective essay explores my career journey to date and examines how learning from the Professional Career Development module has informed my future direction. Career development is an evolving process shaped by experience, reflection, and informed decision-making.
This essay is structured using Gibbs’ Reflective Cycle (1988), which enables me to move beyond description and critically evaluate my experiences, apply theoretical models explored in class, and identify a purposeful direction for my future professional development.
Description
My career journey has been shaped by progression, disruption, and reconstruction. I initially trained in Computer Network Engineering in El Salvador, completing certifications in Cisco networking and IT systems. My early professional roles included customer service, sales, and graphic design, before entering San Salvador City Council as a Technical Assistant in IT.
Through performance and institutional trust, I progressed into administrative coordination roles within the revitalisation of the Historic Centre. Over time, I specialised in photography and visual documentation of governmental infrastructure projects. This progression led to recruitment into the Ministry of Public Works and Transport, where I worked closely with the Social Management Unit Director documenting national road development projects and engaging with communities across the country.
However, due to safety concerns and prioritising my daughter’s wellbeing, I migrated to the United Kingdom in 2022. This resulted in a significant interruption in my career while regularising my immigration status. Upon entering the UK workforce, I began again in hospitality roles, including barista and mobile catering work. This transition represented a major turning point in my professional identity.
Feelings
When I arrived in the UK, I felt professionally lost. I did not understand how qualifications were recognised or how recruitment systems functioned. I also struggled with English pronunciation and confidence. Speaking in professional situations caused anxiety, and I often avoided contributing due to fear of making mistakes.
At the same time, I felt deeply motivated by my role as a father. Providing safety, stability, and opportunity for my daughter became my primary focus. Although I felt that I was starting again at 31, I was determined not to waste the opportunity to rebuild my future.
Starting university helped restore confidence. Academia allowed me to reflect on my journey more critically rather than emotionally. Instead of seeing myself as behind, I began to see myself as rebuilding with experience.
Evaluation
One of the strongest aspects of my journey has been adaptability. I have transitioned across industries, countries, and languages. Skills developed in early customer-facing roles supported later leadership responsibilities in government projects. Looking back, I underestimated the transferability of these competencies.
However, I recognise that many of my career decisions were reactive rather than strategically planned. During class, completing a SWOT analysis helped me identify this pattern. I recognised strengths such as leadership exposure, communication skills, and creative ability. At the same time, I identified weaknesses including self-doubt and limited long-term planning.
Completing the Holland Career Interest assessment further increased my self-awareness. My primary interest area was identified within the “Creating” category, associated with artistic expression and visual communication (Holland, 1997). This result strongly resonated with my consistent involvement in photography, design, and visual documentation throughout my career. It helped me understand that my movement away from purely technical roles was not instability, but alignment with my vocational personality.
Additionally, my MBTI profile identified me as ENFJ (Protagonist), a personality type associated with empathy, leadership, and motivating others (Myers et al., 1998). This aligned with my experience coordinating infrastructure projects and working closely with communities. These classroom activities helped transform emotional uncertainty into structured self-awareness.
Analysis
Using Gibbs’ model has allowed me to critically interpret my experiences rather than simply describe them (Gibbs, 1988). Before this module, I viewed my migration as professional regression. Through reflection and application of career models, I now interpret it as career reconstruction.
The SWOT exercise revealed that my narrative of “starting from zero” ignored significant transferable competencies developed in governmental leadership roles. Coordinating projects, documenting infrastructure development, and managing institutional communication required organisation, accountability, and execution. These qualities align with structured team-role theory and demonstrate practical leadership capability.
Holland’s theory suggests that career satisfaction increases when there is alignment between personality and work environment (Holland, 1997). My frustration in purely technical roles can now be understood as misalignment rather than lack of ability. Similarly, identifying as ENFJ helped me recognise that I am naturally motivated by collaboration, impact, and guiding others (Myers et al., 1998).
This reflective process demonstrates how career development is not linear but adaptive. Migration did not remove my professional identity; it required me to reinterpret and reposition it within a new context. Engaging with structured reflection has allowed me to move from emotional reaction to informed career planning.
Conclusion
Reflecting on my career journey using Gibbs’ Reflective Cycle has significantly increased my self-awareness and confidence (Gibbs, 1988). I now recognise consistent patterns across my career: creativity, leadership, coordination, and community engagement.
Rather than seeing myself as “too old” to begin again, I now understand that experience strengthens professional maturity. The module has shifted my thinking from reactive employment to intentional development. My journey is not fragmented — it is cumulative and evolving.
Action Plan
Moving forward, I will apply this insight strategically.
In the short term, I will focus on strengthening my academic English and successfully completing my current qualification.
In the medium term, I intend to progress into a Business or Leadership degree, building upon my experience in government coordination and project execution.
In the long term, I aim to integrate leadership development with creative entrepreneurship, expanding my photography practice while pursuing structured management opportunities.
I will continue engaging in reflective practice and periodically revisiting career development models to ensure alignment between my skills, interests, and professional direction.







	Goal
	Specific
	Measurable
	Achievable
	Relevant
	Time-bound

	Review professional strengths and development needs
	Revisit and update my personal SWOT analysis
	Updated SWOT document completed
	Yes – tool already used in class
	Strengthens self-awareness and strategic career planning
	Every 3 months

	Align future career path with personality profile
	Use MBTI (ENFJ) and Holland results to evaluate suitable roles
	Identify at least 3 potential roles aligned with leadership and creative strengths
	Yes – requires research and reflection
	Improves long-term career satisfaction and alignment
	Within 6 weeks

	Clarify long-term academic direction
	Research Business and Leadership degree progression routes
	Shortlist 2–3 degree pathways
	Yes – university guidance available
	Supports structured progression beyond current qualification
	Before end of academic year

	Improve professional communication confidence
	Seek structured feedback from tutors and workplace supervisors
	Minimum of 2 formal feedback discussions
	Yes – accessible through university and work
	Builds confidence and supports leadership development
	Within next 3 months

	Support continuous professional growth
	Maintain a reflective journal applying Gibbs’ model
	Weekly reflective entries completed
	Yes – manageable time commitment
	Encourages ongoing self-development and critical thinking
	Weekly for next 6 months
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