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[bookmark: _GoBack]Throughout this essay the author will critically reflect on their experience of working as part of a team utilising Driscoll’s reflective model. Within the model it uses a What, So What, Now What method. Within these main questions they have sub headed questions that the author will answer sub consciously throughout the essay, giving the reader a clear picture of what was experienced. The author will reflect on their own experience but also how it affected others who were involved in the project. As John Driscoll (2006, p.72) states ‘The creative act of clinical supervision is about how we ask questions of others and ourselves’. The author and the other team members had to design and plan a community based project for young people, throughout the project youth workers had limited resources and the project took place in an unfamiliar community.  

WHAT?
This essay is an opportunity for the author to reflect on their experience of working as part of a team to complete a particular task. Within the group task they worked together to create a community project for young people. The community project they chose was a beach clean, this was a local resource of the area and required low level of resources throughout. They had regular meetings to decide where the activity would take place and chose on an area they were unfamiliar with, the area they chose had a beach and many young people who were disengaged from education and had high levels of anti-social behaviour compared to other villages and towns.  They decided on conducting a community profile as it would give all that was involved a better understanding of the town and help them understand the requirements and underlying needs of the town. According to Hawtin et al (1994: 5), a community profile is..
‘A comprehensive description of the needs of a population that is defined, or defines itself, as a community, and the resources that exist within that community, carried out with the active involvement of the community itself, for the purpose of developing an action plan or other means of improving the quality of life in the community’.
When conducting the community profile, as Hawtin describes this is exactly the information we wanted/required. Within the community profile they were also able to conduct qualitative research with local businesses, schools and get to know the ‘hot spots’ of the community. As the author and their colleague both work in a school setting in their daily jobs, we chose on a cohort of young people between the ages of 11-16. They thought working with young people between these ages would suit them better as they did this on a day to day basis. There was some disagreement with this as the author had suggested working with an older cohort of young people who were NEET (Not in Education, Employment or Training), but after having a discussion and looking at the community closer we chose 11-16 year olds. Other members of the team who were involved in the delivery of this project shared all the responsibility of the task. Both parties were involved in all aspects together ensuring no information or data was lost and giving it the best possible result. After collecting all the data required through our research and community profile, they were then able to identify our cohort of young people who would engage with the project. They would target these young people through visiting the local schools and youth clubs. They would then conduct the project and plan more activities for the future. We would also evaluate the project through different forms of data collection such as filming and worksheets. Once all the work was complete they created a presentation slide to show how they would conduct and deliver their project. 

SO WHAT?
Throughout this process the author felt confident and comfortable, this was due to the author being confident in their work and the relationship they possess with their team member. As they have previously worked together on many similar activities, they were able to disagree and challenge each other healthily. The author also plays many sports, therefore working as part of a team was natural to him and we both took charge at being leaders in what they thought were our strengths. Learning about the author strengths and weaknesses in a professional setting was enlightening as one was able to identify what one was good at and what needed to be improved. Driscoll (2006, p.112) states that ‘strengths, achievements and successes are rarely brought into view’, therefore being able to discuss these gives us a better platform to understand each other. The author also believes that working with someone closely and developing a positive relationship can have great advantages as workload can be shared, different perspectives can be made and the efficiency of work completion is greater. Driscoll states (2006, p.223) that a relationship should be established based on mutual trust. They were able to challenge each other when they disagreed with a point and that could sometimes be frustrating but also refreshing, and they were able to work out their differences when it came to a particular point. It was nice to see that they could be professional together but also have fun to ensure their work was done to the best of its ability. As they were able to have fun with the process of working together, they found that the work completed with young people would also be enjoyable. The positive aspects that now emerge for the author from the event of working together with someone as part of a team is understanding the importance of joint work. As previously mentioned it can improve the efficiency of the work but also the quality of work. Working together can also make it more fun and one is able to understand what their good at and what needs to be improved to best support the young people. Another positive aspect that has emerged is developing a relationship with someone from a professional point of view and being able to agree and disagree on things that affected our work. Driscoll (2006, p.196) shares that a ‘distinct advantage of working together to develop clinical supervision at grass roots in the department is that the resistance often caused by imposing change’. We were open to change and were happy to listen to each other’s opinions. Another positive outcome for the author is knowing what to do if a similar situation/task was to arise again. Having the knowledge and understanding of what needs to be done be this alone or working as a part of another team. The authors feelings throughout were those of wanting to learn and get to know how best to work together, the author also found that the other member felt this way, this made the task easier and more enjoyable. The author was also very comfortable with the work that needed to be done and therefore was feeling confident. Sometimes the author would become frustrated with the lack of understanding or resource available but these were barriers that were easy to overcome. 

NOW WHAT?
If the author was to leave this task and not take anything from it, one would lose a great amount of time and effort in understanding how one works with other people. Therefore it would have a great impact on the author professionally if one decided to do nothing with the information gathered throughout. If the author was to decide to do nothing with what was gathered this would be very professionally naïve and a mistake in the future as one would become dependent in their ways and become very difficult to work with in the future. The implications for the author and others in clinical practice based on what the author has described and analysed are massive. To be able to take the authors work to the next level or to better their chances in getting a higher job role, working as a valued member of the team is vital. Having the ability to work as a part of a team effectively can open many avenues both on a professional point of view but also a personal one. Having completed the task the author would reflect on their own practice and evaluate how this experience has affected their work. Doing so, gives the author a better understanding of their work and what needs to be done in the future to better themselves as professionals. As John Driscoll (2006, p.33) states ‘If one’s first exposure to reflection and reflective practice are to be of benefit and to inspire confidence in it as a positive method of learning, then one needs to be not only supported through the exposures but also challenged’. This statement given is vitally important to the development of an individual. The author will also engage in more group organised work to further develop their understanding of group work. The author also believes having regular supervision with their line manager discussing their practice can help them put the reflections gathered into action. Having said this, when working with a member of staff you are comfortable with, an evaluation session of how not only the project went but how we worked together would be beneficial to better understand each other for future work. By doing so, enables the staff to enjoy their work, improve professionally and ensure that their work is the best of their ability as it affects the young people who are engaging voluntarily. The author believes that the main learning points from reflecting on one’s practice this way is being able to fully understand the reflection. Having the main questions and then exploring this more through the different questions they possess and answering those to fully get what is required to critically reflect. Another learning point from reflecting this way is being able to understand how one perceives them self when working with other people. Being able to do this allows the author to understand what they believe to be their strengths, another learning point is being able to understand your team members better. Being able to not only gain knowledge on yourself but others is a great tool to have as you are able to understand each other better and therefore work better and more efficiently together. 
Throughout this essay the author has critically reflected on how one experienced the group task. By utilising John Driscoll’s method of What, So What and Now What has been very useful in drawing the required information and enabled the author to fully critique ones work. The author has discussed many points throughout about how the importance of having a good professional relationship can help support the development of all parties involved. One has also discussed the importance of understanding your strengths and weaknesses to ultimately better one’s practice with young people. A discussion was also made on the importance of challenging each other when working together, this does not mean disagree and argue but to challenge and listen to each other’s opinions in relation to the work needed to be completed. The Driscoll method has been very useful throughout and drew out many questions the author may not have considered beforehand. Having the ability to critique ones work is vitally important not only for one’s self but for the service and other team members as you improve professionally, but ultimately the work completed with young people is done to the best of your ability in search of the best results possible for them. 
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