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The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description
	Requirements

	70% <
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	
	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts
	

	< 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.
	



This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 
	
	Please tick the appropriate box. 

	[bookmark: _Hlk164868834]Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	x
	
	
	

	
	Comments:
Cassie has demonstrated a growing awareness and understanding of the values and purposes outlined in the youth work strategy for Wales. They consistently uphold the principles of voluntary participation, empowerment, equality, and respect. They are beginning to recognise how these principles apply in practical settings and have shown they can reflect on their role and impact. Cassie has also made good progress in aligning their practice with the values of youth work — supporting young people’s rights, encouraging participation, and contributing to a supportive environment.

	Facilitate the personal, social and educational development of young people
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	x
	
	
	

	
	Comments:
Cassie consistently supports the personal and social growth of the young people they work with. During their LGBTQ+ session, they encouraged young people to explore identity, reflect on their use of language, and think critically about how their behaviour impacts others. Cassie nurtured emotional awareness and empathy, helping the group understand the importance of inclusion and respect. They have also built strong, trusting relationships with the group, which allows young people to feel safe and valued in their presence.



	Promote inclusion, equality and young people’s interests and wellbeing
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	x
	
	
	

	
	Comments:
Cassie is deeply committed to inclusion and wellbeing. They respond to the needs of individuals with care and attentiveness. For example, when a young person appeared overwhelmed due to sensory sensitivities, Cassie calmly adapted the session by offering a quiet space and an alternative activity (colouring). Their gentle, supportive manner helped the young person feel safe, and remarkably, they were able to engage in communication for the first time during the visit.
Cassie also observes and notes potential health and safety concerns in sessions and appropriately questions behaviour when needed, ensuring that group dynamics remain safe, fair, and respectful



	Work with young people and others
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	x
	
	
	

	
	Comments:
Cassie has built positive working relationships with staff, volunteers, and the young people attending the provision. They are becoming more confident in their role within the team and understand how to contribute effectively while respecting boundaries and responsibilities. Cassie asks appropriate questions and seeks guidance when needed, showing a willingness to learn and grow. They are beginning to collaborate more comfortably and are learning how to use their voice within a professional team setting.


	How has the student developed during the placement?

	Cassie has made significant progress during their time with us. Their confidence has grown noticeably, and they are becoming more comfortable navigating different youth work environments. They are becoming increasingly familiar with the organisation’s policies, procedures, and code of conduct and are starting to apply this knowledge in practice. Cassie is also more proactive in engaging with young people and has shown greater initiative when supporting activities.


	What are your suggestions for further development?  What would be your recommendations for the Student’s development during the Level 5 placement?

	Cassie would benefit from continuing to build their confidence in leading activities and contributing ideas to session planning. Encouraging them to step slightly outside of their comfort zone while still feeling supported will help with this. Developing stronger communication skills, particularly in a professional context with other team members, will also enhance their growth. Ongoing reflection and feedback will be essential to helping Cassie recognise their strengths and realise just how capable they are.


	What is your feedback on observing the student’s practice?

	Cassie’s practice has been warm, thoughtful, and youth-centered. While they are still developing their confidence, they are attentive to the needs of young people and interact in a calm, friendly, and respectful manner. Cassie listens well, offers encouragement, and provides support with sensitivity. They follow instructions well and can be trusted to uphold professional values. With continued experience and reassurance, Cassie is on track to becoming a confident and impactful youth worker.


	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly).

	Yes, Pass
( < 41 % )
	Provisional Grade: 67%

	No, Fail
( > 40% )
	

	Final Comments:
It has been a pleasure observing Cassie’s growth and practice. They have become much more comfortable in the setting and are transitioning well within the team and young people.
Cassie has shown real potential throughout their placement. They are a kind, reflective, and thoughtful practitioner who brings warmth and authenticity to their interactions with young people. Their growth in confidence and understanding of youth work principles has been a joy to witness. With continued support and opportunities to challenge themselves, I have no doubt that Cassie will continue to thrive and make a meaningful impact in the field. It has been a pleasure to support their journey so far.




	Signed Learning Mentor 
	

	Date
	26/06/2025
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