


Find 4-6 different online articles that discuss employability and summarise them in the form of an appropriately structured academic report. Include a section where you briefly analyse your own employability skills.
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1. INTRODUCTION

After finishing my teenager year and entering more in to the adulthood I’ve learned that I’m a lot fascinated in the real estate business and when I’ll begin to apply for jobs and attend interviews it is pretty much obvious that the company will need some qualities or skills in some particular sector from me. Employability skills is the skills or quality that an employer search in an employee in order to hired them for their company or an organization. To find the perfect employee for the specific task they need to go in a variety of skills or quality list that the employee has to offer so that the employer can give the perfect job or hire them (Scott, Connell, Thomson & Willison, 2019). 
By having the chance to study in this university of wales trinity saint David I'll gain and explore the difference skills that an employer search and practice them in order to get a good job or to get a promotion in the job I'm currently working. As I want to be a real estate agent in the future, I figured out that I need some specific skills which are listed below:

· COMMUNICATION
· NEGOTIATION
· ORGANIZATION
· RESEARCHING



2. COMMUNICATION SKILLS

[bookmark: _Hlk48691383]2.1 Why communications skills are important in the real estate business:
In the real estate industry communication skills is a key factor which is required at all times, it is one of the most important skill that the company need as most part of the industry is done with communication. Like explaining the buying process to a home buyer, negotiating an offer to a seller, marketing through social media and many more (Real Estate Express, 2016).

2.2 Communication is a very vast field:
It is not done just by verbal communication, our posture is a communication as well in the process of negotiating with a customer, we need to remember we are constantly communicating in a way even if we are not talking. In order to be a good real estate agent we need to have the trust and confidence of the customer by telling them our stories and experiences in this area to let them know that we’ve “been there, done that” so they can understand we have the perfect experience and knowledge to guide them in this process of buying, selling and promoting (Real Estate Express, 2016).

2.3 Effective verbal communication:
[bookmark: _Hlk49016622]In order to have an effective communication we need to listen carefully so we can understand their question and ask them what are they trying to achieve through our company and what are the problem they are facing with their demand, so we can give them the perfect solution as this is our job. Effective communication can be achieve by giving as much attention as possible to our customers without getting distracted when we are having a face to face conversation as in today’s technology based society it is very hard to step away from our phones. When we are doing verbal communication it needs to be short, specific, simple and straight forward in a way that our customers understand and trust us without any hesitation (Real Estate Express, 2016).

3. NEGOTIATION SKILLS

3.1 The importance of negotiation:
Another main position that I would need to be a better planner is to have good knowledge in the negotiating abilities because it is an important task in real estate, it requires time, persistence and a lot of negotiation to negotiate an agreement with a client because we have to follow certain conditions and seek the last permission of the client. The agreement should be carried out with someone else via a face-to-face chat rather than an on-the-phone discussion or by email, because the agreement may be often manipulated by the way it is recorded or interpreted by a participant. Clearly stated, the act of communicating to others we can claim as negotiation (Singh, 2020).

3.2 The patience and a fresh mindset:
When the talks take place, we can’t lose our sight of the ultimate target. Counter offers or tangents will quickly confuse us, but we need to note that we are here for a house. We need to stay at our conference job and, where possible, cite our notes to insure all each of the points is addressed. Some of the toughest thoughts as a real estate agent is that when making real estate transactions and realise we forgot something regarding the deal (Singh, 2020)

3.3 The details about negotiation:
[bookmark: _Hlk49016595]Time is one of the most critical aspects in negotiating as people are active in a given date when people have no enthusiasm or inability, it also impacts the negotiating 's progress. The location for talks plays a significant role in shaping the participants and their actions. Some of the main problems of deals are not just to give the full sum to fix the dilemma, but to settle it in such a fashion that the two sides accept the contract (Singh, 2020).

4. ORGANIZATION SKILLS


[bookmark: _Hlk48690900][bookmark: _Hlk48691055]4.1 Why companies search for organization skills:
In the recruiting of executives, management is one of the main attributes they pursue in workers. Organizational competencies are some of the main and transferable skills that workers should create. This provides an opportunity to plan, focus and achieve one 's objectives, which will potentially save the organisation time and resources. Structural and order-keeping capabilities, pollution management, and fast detection of risks relative to others that could be delayed, transferred to another person, or eliminated, provide organisation (Doyle, 2019).

4.2 Benefit of good organization skills:
Maintaining good management skills may reduce the risk of creating weak workplace behaviours such as procrastination, noise, miscommunication and inefficiency. Managers are searching for workers who can not only maintain their jobs and office coordinated, but also others who can easily adapt to the specific context of a corporation (Doyle, 2019).

4.3 Planning before organizing:
A target is only a dream without a timetable. Planning involves a project estimating the money and the length of the project, organising and blocking the time needed. If required, an individual may need to change the schedule depending on availability of resources and time limits (Doyle, 2019).

4.4 A good and organized leader is a promising team manager:
A leader has a specific position within a well-structured team and roles are then delegated. The creation of a new team management system is a professional achievement, but it often offers an effective delegate and supports them, meets the instructions and interacts directly with the right people. Highly coordinated persons recognise and manage the dynamics of their organisations. Not just a clever desk but even offices, streets, and full buildings are set out in physical order, and the feature goes well beyond maintaining a tidy appearance (Doyle, 2019).



4.5 Clean and tidy:
[bookmark: _Hlk49017329]A room that is badly organised contributes to physical pain, energy spent, missed and often missing people. The research in space is so much on how well they perform. Everyone has to build these spaces and everyone else needs to maintain order (Doyle, 2019).


5. RESEARCHING SKILLS

5.1 Researching even after the problem being solved:
A essential aspect of the toolkit is research abilities. Employers expect candidates who try solutions who queries regularly, and are not only interested, but are willing to study them. Many employers seek professional researchers in all kinds of roles. For example, an administrative assistant can perform research on the preferences of consumers to ensure that the organisation delivers adequate services. A staff accountant may be required to study old cases for having attorneys make a good argument. A mechanical engineer would investigate how people use machines to design equipment for safe everyday use (Kea, 2020).

5.2 Analysing and researching is a good combination:
Research across industries is very useful and often connects us with answers to specific tasks or large-scale projects. We will have keen analysis skills in order to allow the most successful use of the knowledge we collect through study. We also gathered 4 tips for better general analysis, enhance the abilities to deliver measurable outcomes, create strategies and surpass the targets of the business (Kea, 2020).


1. Define the inquiry:
We need to take a brief sentence that sums up what we are searching for. This will improve our topic research. How should we want to address this question? What are we going to do with the research? The conclusion of the work is determined by these issues (Kea, 2020).

2. Planning:
We should now identify the means, as we have identified the ends of the research we conduct. Make a project plan. Incorporate a schedule, possible sources, and results. Create the timeline for each item to be visually represented. Make notice of possible outlets to provide an overview of the knowledge we may use about individuals, locations or newspapers. Include deliverables in the system as well. Deliverables are the items we will deliver in increments until the deadline to the boss (Kea, 2020).

3. Link the sources:
The more work we undertake, the better we become acquainted with the available tools. Internet searches are also a successful place to start the analysis. We should find a few forms to structure our question and see what outcomes are right for us. We must also become acquainted with authoritative directories, electronic repositories or libraries that contribute to our profession. We ought to look at tangible support from museums, archives or other organisations for any study (Kea, 2020).

4. Checking of ability and description:
[bookmark: _Hlk49023268][bookmark: _Hlk49018303]A trustworthy speech source. This ensures we will depend on the expertise we discover if accurately tested, examined and verified. It is especially relevant for the knowledge we find on the internet. Priority will be given to sites with.gov or.edu domain names. We will ensure that the experience and knowledge are taken into account of our sources (Kea, 2020).

6. CONCLUSION


There are a broad variety of skills that can attract employers. Each of us with our skills and knowledge can apply to a lot of different type of organisations, it is important to learn to better understand and utilise these type of skills, as a lot of people tend to have a lot of employability skills without them even realising of it. The flexibility of mind is one of the most valuable qualities an employee can offer to an organisation and the employer to be selected by them. There is not an end to employability skills and knowledge but as I want to be a real estate agent, by mainly following these 4 employability skills I’ll have my experience expand in a lot of sectors which will help me in my future approach to be a good real estate agent not only that but I can use these skills in a lot of different type of organization as well in case I change my mind in the future.
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