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Introduction

In this report, we will look at my career path from birth to the moment and the skills I need to improve to become better in my career. A person's strengths are important, it is also important to know what our weaknesses are in order to work on them. Vocational training also plays an important role in career development and we will see that this is the case in this report. Success as a goal and concept and whether it can stimulate a person, develop himself and enrich his knowledge. Several learning models and their specificities will also be considered. In order for people to be successful, they must not stop improving themselves and their knowledge. Everyone should have a plan for their lives and actions about their careers or how to act to develop as an individual. The report will look at my short-term professional development plans and the long-term ones that I plan.



Career development
Development is a process of constant change in a positive direction. In the organizational context, it is most often associated with career, which is leading humans to career development. Career development is a process that has evolved throughout one's life. It covers the professions, types of work and activities, as well as leisure activities that everyone chooses. The personal decisions made in this process are influenced by the family environment, family and school education, religious orientation and other social factors that influence a person's psyche and actions. There are two types of career development, horizontal and vertical. In horizontal development, the focus is on deepening expertise. In vertical development, the aim is to acquire competences from a wider range of areas. Human development can be achieved in many ways: through mentoring, self-study, advanced training, and more. Vocational training is a purposeful, systematic acquisition of knowledge, skills and competencies that support the release of employees. There is also a teaching to life that is increasingly becoming a necessity for humans because of humanity advances with technology. This type of training to maintain constant human development helps people to meet the challenge of emerging technologies and emerging sciences (Missouri State, 2019).



Success and career

Success is a difficult goal to define because everyone defines it with a different concept. However, it is generally defined in three respects: achievement of a goal, achievement of a certain social status or the opposite of failure. In the context of training and job development, we should tie success to the achievement of a predetermined, measurable and timely goal whose performance we define as success. Success makes us confident and satisfied with what we do, it also gives us the confidence to deal with the rapidly changing world around us. To succeed, prople must go through training and development. Development as a process is a constant acquisition of new knowledge, skills and competences, ie learning. Without learning there is no way for a person to develop, learning itself is a realization of development. From what has been said till now, the more people learn, the more they develop in their careers.

If our career is successful then many opportunities open up for us and our way of life could become better. There are different strategies for improving career development. We must first identify what the goal we want to achieve is. Every person has to figure out for himself whether what he has embarked on or considering embarking on as a profession will satisfy himself and, in the future, he should like and enjoy this profession so that he will not be bored all his life and be unhappy doing this work. Here comes a moment to point out that my opinion is that after graduating in school, one has to take a short break to realize what he or she wants from life before going to university. Once we know the purpose, we have to find a way to find our straighten. The thing that presents or sells a person is a resume as it should be done specifically for the place and the  position want to occupy. This resume does not work for us on the next application because it is unlikely that they have the same job requirements. This is a big mistake that most people are making, the same CV refers to every job that can be applied for and there is no answer because no matter how good and competent they are in the field, they have not written it and the employer does not to know it. The next step is self-clarification, in which you learn about your strengths and weaknesses. If one knows each other well, he or she can emerge from any situation, and based on knowledge of oneself, it is much easier to determine if a profession will suit us. Self-knowledge is a great plus that every human being must cherish. When one knows each other well, one can take responsibility for one's height and the decisions one makes. That is how we have become one step more successful and we can develop. Another important thing is to never be stagnant, one has to raise their standards and values. As we improve and have only good recommendations, do not let anyone else rob the respect for you. Defend your name and your successes. Combined work plays an important role, not the separation of self-employment. So we will help someone who is not competent in our order and they will help us back (Career Cast, 2019).



SWOT analysis 

The university helped me to understand better my weaknesses and strengths by doing a SWOT analysis in class. Before that I never thought of my weaknesses, and this was really helpful for me to understand better myself and where I need improvement. I will attach picture of my analysis to proof knowledge of myself. I do have strengths like time management, I am always on time which is good when it comes to work. I do catch up things quick, and I am really good at team working which is good skill to have, at all the places people have to work it team’s times to times. As my weaknesses I can say that I am a lot self-critical which sometimes is not needed. I do have the knowledge of English but I think that if I improve it, it will be better for myself. Sometimes when it comes to work I am postponing tasks because there is always coming something more important. And last if I become more confident I will be much more respected of my colleagues. Those I will improve at work during working process. If I improve those weaknesses, I will have better opportunities at the workplace and better payed job.
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Kolb’s experiential learning cycle

The theory, written by psychologist David Kolb, describes different styles of learning in 1984. According to the discoverer, learning is an abstract concept that is applied differently in different situations. Kolb argues that individual learning styles are shaped by the genetics, life, and environment of the individual, according to this theory there are four styles: concrete experience, reflective observation of new experience, abstract conceptualization, and active experimentation.



Diverse style

The first of the styles has the features of an innovative and imaginative approach to doing things, it specifies situations and is based on observation rather than action. This style addresses people's feelings. The people of this style are sensitive and love to observe and reflect on all points of view before acting. Individuals have a high imagination and are very emotional, creative in nature and prefer to work in groups.

Assimilating style
The assimilating style addresses a concise and logical approach. In this style people prefer a logical explanation that is in a clear and logical format rather than a practical possibility. Individuals of this type form logically given information and are interested in concepts and summaries. This style addresses abstract conceptualization and reflective observation.

Converging style 
The people who are in the third style considered similar use tendencies to find practical solutions to their problems. This group includes people who prefer technical tasks. The individuals here are cold, they do not like to be disturbed and are drawn to problem-solving and decision-making, they do not like to deal with social problems. This type of learning is with characteristics of the training abstract concept and active experimentation.

Accommodating style 
The last of Kolb's styles is based on intuition and everything but logic, and is a practical style that works on the principle of touching and feeling. People of this style view the analysis of others and take the most practical and experimental approach. These people love challenges and experiences while making plans. Such people solve their problems intuitively and take risks. The training is characterized by specific experience and active experimentation (Symply Psyhology, 2017).

The psychologist Kolb's theory is very interesting and looks at every possible type of person and the way they learn, perceive and do things in their daily lives at work or at school. According to the different styles described above, I define myself as a mix of diverse styles and accommodating styles, and I cannot judge which style is more developed at myself. There is a case where I approach imagination and innovation to do things and do not act before I have watched somebody how will be doing the process. I am quite sensitive with a lot of imagination and i do love creative activities. When it comes to decision making, I logically consider the question and look for all possible options and ways, but in the end I act according to my intuition. I always consult the analysis of other people on a particular issue, think carefully about what they have said and make the most practical decision. In the execution of a project, I like to be in difficult and challenged situation because it stimulates my analytical thinking and develops my intuition for action. I like to experiment and find new and easy ways to accomplish tasks, which I think is a great advantage in learning or in the work process.



Gibbs Reflective cycle 

“It is not sufficient simply to have an experience in order to learn. Without reflecting upon this experience it may quickly be forgotten, or its learning potential lost. It is from the feelings and thoughts emerging from this reflection that generalizations or concepts can be generated and it is generalizations that allow new situations to be tackled effectively” (Gibbs, 1988).

Graham Gibbs' Reflective Cycle was written in 1988, giving the structure of learning through experience or, in other words, learning while doing it. The model is based on past moments that were experienced alone or a situation in which the individual participated, they teach us new things according to whether the experienced emotions have created a pleasant or not pleasant feeling in us. This model is divided into six stages: A description of the experience, which is a story of what happened. The second part is about the feelings and thoughts that the experience has left in us. The third part is about how an individual would evaluate their experience with what happened. Gibbs, in the fourth place, puts an analysis and comprehension of what has happened or an awareness of the situation we are in. The fifth part is the conclusion of what happened and what we would change if we went through the same situation again, which we would have done differently. And at sixth place is the drawing up of an action plan for this situation.

This model is very useful in my opinion and I often find myself using it in certain situations regarding my experiences. I think it is a very practical model that would help people not make the same mistakes again. With this model, people could easily judge what mistake they had made, and in such a situation they would have already considered a plan of action in order not to have the same end result.



Honey and Mumford cycle

The Honey and Mumford cycle was developed by Peter Honey and Alan Mumford in 1986. They review Kolb's style and find that he has low managerial credentials and develop their own cycle. They do not ask people directly how they study, but they looked at people's behavior. The reason they proceed is that Honey and Mumford believe that people do not think about how the learning process actually happens, but in order to do so effectively, people need to be familiar with their own learning style. When one is familiar with his learning style, this person has the privilege of making smart decisions, creating potentially better opportunities for realization, expanding his reach, and creating diversity.
The first group of people to stand out from the study of Honey and Mumford are the pragmatists. These are people with the ability to deliver the training they have had in their current work or activity environment. These people take the time to think about how to apply what has been learned in problem solving and discussion they are making.
The second group of people are the reflectors. They remain in the background and just watch what their colleagues are doing. They are restrained and carefully reflecting on what is happening around them. This group of people love to discuss and get to know one another (A. Mumford, 1995).

In another study by Peter Honey, he looks at different styles of e-learning. Speculation is being discussed that these open-minded people want to get involved in the experience, but it is very difficult for them to motivate themselves and find time to do so. The other group of people, the thinkers and the waiters, defined themselves in this study as more motivated and active, again looking for time to analyze the scientist, but during that time they acted (The e-learning network, 2020).

Personally, I think there is a lot of logic going on from the learning cycle told by Honey and Mumford because people really do not care about how they learn, but it is important to remember the learning material. At the same time, if we are not aware of how our brain remembers, we cannot manage to remember it efficiently and easily for ourselves. I personally fall from the first group, I like to apply what I learned and think about how the knowledge I have can be used in a given situation. At the same time, sometimes I find it extremely difficult to motivate myself in any case.



Johari Window model

This model was created in 1955 by Joseph Luftin and Harry Ingham, who gave the model its name by collecting their first names. This model is designed to facilitate the understanding of our communication with others. When people behave in a way that is embarrassing, it is good to know how to respond, and it is this pattern that helps us do that. People are not always aware of their own behavior and even if they are, they do not admit it easily. This model has four divisions:



Open space: Known to you-known to others
The first is the open space section. This is behavior that is known to us and recognized by others. Here the problem with communication is clear and communicated about it. However, if embarrassing behavior occurs, people need to be patient and cautious when talking about it.

Blind spot: Unknown to you-known to others
The second is the blind spot section. People in this group are very difficult to manage and can easily make others talk about it. Blind spot can manifest in many ways: pulling hair, frequently touching the nose, smelling or constant use of the same word. Some people may not be aware that they have such a problem. If the feedback is not delivered in the right way, then this person can easily fall out of the group.

Hidden area: Known to you-unknown to others
The third section is the hidden area, here people can keep information about themselves and not tell it to others. Over time, this person can begin to share this information with other colleagues and it becomes an open space.

Unknown area: Unknown to you-unknown to others
And in fourth place is the unknown area, not known to us or others. This area is not under discussion because neither party is aware of it (Tools hero, 2013-2020).

This model is very good to gain feedback of your behavior, when you do want to say something is should not be addressed directly to the other because we can hurt his/her feelings. We should say the feedback from our own experience to make it easy to criticize others. To gain confident is other we should not discuss all the information given to us publically, like this people are showing respect to others. Gaining a mutual trust and respect one to the other are important not only at work, but in life and this model could help us to understand better the situation where we are.


Personal development plan (PDP)

Personal development planning or PDP is a way to clarify your goals. This plan supports the idea that a person learns and develops throughout his or her whole life, the PDP plan helps people to plan how to develop their careers. The structured framework of PDP can be used to: identify your skills, develop the skills you need, develop a plan for what you want to develop in the short and long term. In my long-term perspective, we will look at my intentions for five years regarding my education, and how I plan to develop to achieve the job I want. In the short term, I plan to consider learning a new language in six months, or at least the initial phrases and expressions.

















 	
	
Long term Personal Development plan




	COVERING THE PERIOD FROM:
	01 October 2019
	TO:
	01 October 2025



Planned outcome
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion


	To became a nurse, I will have to finish my current education of Higher education level four. The next step is to reapply for level five and six at the same university where I am studding now. After I graduate I will have to do master which I am not sure yet at which university will be.

	To be successful, I will be accurate with all the dates. I will always attend the classes and be careful. I will definitely take time at home to understand the material better, because the lectures alone are not enough. I will write all course assignments sooner rather than at the last moment so that if something is not clear to me I can respond in time.

	The support I need is that of my teachers, to pay enough attention to me and to devote time to each student in the process. My family will also support me during this period because I will have to take time to study and work less. My employer is also currently supporting me since I went part-time, I do not have so many commitments that I can actively attend lectures and write my coursework.

	My criterion for success will be that every year of my training is taken successfully, which in turn means that every course work has a positive note and not low results.

	After every one year of my education, I will make up my mind whether I am moving according to plan.



At the end of this period I would like to become a legal nurse assistant with all the levels, certificates and diplomas that I will need. 
	
Short term Personal Development plan




	COVERING THE PERIOD FROM:
	01 April 2020
	TO:
	01 April 2021



Planned outcome
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion


	For now, I speak and understand six languages, some of them I do speak very good, others not so well. My next goal is to learn Russian.

	For starters, I will find a teacher to teach me lessons. Another easy way to get into a language is by listening to and watching movies on it, with a translation from below to understand the meaning of the words.

	I will need many textbooks and teaching aids. I will also need the support of my relatives as they speak perfect Russian. Previously it was compulsory in our schools, and it is very close to my mother tongue - Bulgarian.

	My criterion for success will be when someone speaks to me in Russian to understand and can answer grammatically correctly so that he can understand me perfectly.

	The final date will be April 1st, when I will test myself while I will be on a trip to Russia.



At the end of this process, I hope to learn Russian, so much so that I can handle it when I talk to people, because we all know that it's almost impossible to learn one language perfectly in one year.


Employability registration and ethics 

When a person has an urgent need for finances, because he or she have to support a child or family, this person does not think adequate when it comes to a job, but just looks for a place to be hired to increase his income. In such a situation, many mistakes are made, such as not paying attention to the contract given to him, perhaps out of desperation that they do not hire him or simply out of negligence and ignorance of their rights. The employment law has many rights related to employees and many responsibilities to the employers. The things we should pay attention to are the working hours, it should not exceed 48 hours and if it is not with your consent to exceed, but under duress this person can sue his employer. If you want to change your contract, it is impossible without the knowledge and consent of your employer and otherwise without yours. Paying attention to your payed holiday by law it should be 28 days, some companies include a bank holiday and others do not. Also people should keep attention on the hourly payment, there is places that give you some extra hourly rate but there is not paid holiday. If you sign zero hours contract you should expect everything any moment because your employer is having the right not to give you hours if there is no need for you, and you can be fired without notice period. If you want to quit your job, there is notice period which should be given otherwise there is chance not to have your money earned till the period. Your employer is responsible for your health and safety during the work process. There are many other rights that it is good to know and seek so that we do not get into expensive disputes and claims of the employment court (Citizen advice, 2020).


Conclusion

At the end of the report, I want to summarize some important points that we talked about earlier. The first is that all people need to learn in order to be successful, always aware of the important things and not be exposed to the work environment. England is one of the few places where if something is not clear to you can always ask and it will be explained to you, there is no shame if you do not know something nobody was born knowing everything, but it is shameful when a person do not have the desire to learn. It is very important to know each side of our character, to know our strengths and weaknesses. In order to be able to develop and build a successful career, we must first get to know ourselves as individuals, to know which part of our character we need to improve. Communication plays a key role when it comes to teamwork and even in a person's daily life. When we communicate, we must have the ability to judge what kind of person is in front of us so that we can communicate effectively. In terms of goals, people often set goals, but do not fill them with time. This is where the Professional Career Development Plan comes to the rescue, through which we can become more consistent and achieve our goals. Last but not least, our rights both at work and outside of life are extremely important. If we know our rights, others will not put us in bad situations, and they will even respect us more than before, our work will be much more appreciate. I hope this repost was a break and thank you very much for your time.
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