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The post-Millennial Generation is also recognized as generation Z (1997-2013), replacing the labor market, employer must be prepared to welcome Gen Z throughout the employee circle. The pervasive cultural values and practices have changed overtime there for employers should be alert and design the work frame for Gen Z to get the best performance from them. Gen Z has grown up with technology and led a more modernized lifestyle than previous Generation,’ Gen Z is the new wave of talent compared to any other Generation’, information based on (Parker.Igielnik,2020). However, Gen z is also known for misuse of valuable time and talent. Organizations should work as a team with Gen z to get a massive outcome to increase the sales. Hilton Garden Inn began in the late 1980’s under the name of CrestHill by Hilton, according to (Hilton,2023). Hilton is an American multinational hospitality company funded by Conrad Hilton in May 1919, that anagen and franchises a hotel and resort worldwide. Hilton Has 18 brands across different market.’ Histon garden award winning brand successfully increasing their sales in the hospitality industry ‘, state on (Hospitality Net, 2023). The Hilton Garden inn is an example of how to engage with employees to have a successful business. HR role has big models to keep the hotel brand reputation, as generation has changing new generation on board Gen z. There for HR of the hotel play significant role, how to engage with Gen Z throughout the employee lifecycle, as the same time keeps the hotel reputation same and aim to increase the sales more.                 
[bookmark: _Int_qpKaWBwi] Human resources department function can play an impressive role to magnify human capital of an organization.HR manager can drive employee engagement by giving useful information and benefits in their job advertisement to get attention for position. Selecting a right employee for business is a challenge for HR, especially there are new generation on board new talent on employee sector.HR must design work frame for new creativity.HR has responsibilities to keep in mind what the new generation want from their employer to connect with employee circle. Hilton garden inn provides so many facilities for their staff on their job description which can be eye catchable for generation Z. Hilton Garden inn   advertise their jobs with all the benefits, shopping discount with their partners at benefits Hub, free use of gym, eligibility to FLOW e learning and Hilton worldwide university etc.’’ Hilton Garden Inn Heathrow airport claim all their staff are paid at least the London living cost, which is independently calculated to reflect the excessive cost of living in the capital’’, information based on (Hilton Garden Inn Heathrow Airport,2023). Hilton Garden Inn is engaging with the new job seeker Generation Z by providing a free gym for employees and other facilities on their job description.  Generation Z likes shopping, traveling, Gym, learn new things Hilton Garden inn providing all these facilities to get interest in their job role. ’’Hilton garden Inn provides 3-D virtual training where they must choose how to respond to various guests’’, state on (Hospitality Technology,2023). There are so many benefits of this virtual training which allow employees and employers both to understand what they are doing good and what needs to be improved for better service as well as employees can build up confidence before they start on the floor. This progress is also helpful for HR to understand their employee communication and knowledge of understand about customer services.HR must ensure employees are trained, confidant, be aware of the rules and regulations, all the services, health, and safety etc. Employees life cycle is most important for organizational success because the progression of staff inevitable as the changing of the seasons, according to (Personio,2023) ‘For Organization success the employee life cycle is like bread and butter’. The employee's life cycle model with the company is identified as an especially important stage that the employee goes through. There are six definite stages in the play, which are Attraction, recruitment, onboarding, development, retention, and separation. Employee job interest for the company does not happen suddenly. It does not even start when they apply for the job. It is all about the brand's reputation. Employee influence by the organization structures, system, rules, stories, and symbols. Employees also look at the salary, job title and job fits. Hilton garden Inn advertise their job rules to get the best attention from Generation Z by describing excellent benefit for a manager position, Information based on (Caterer.com,2023)’’Benefit of employee rewarded with training and development, fantastic discount, opportunity for employee to join one of the Uk’s Top 6 best places to work in hospitality .HR takes care of employee's requitement process and organizes training to make employee ready for their position. This journey is particularly important for prospective employees because how well trained they will consume will influence their perception in the workplace. HR needs to advertise jobs considering Gen Z , as new generation active on social media. A clear job description with all the employee benefits needs to be highlighted, according to (Freedman,2023)’Gen Z most likely wants, better Salery, promotion, and attentive bosses’. Advertising brand facilities, promotion, and reputation is a wonderful way to reach Gen Z. Job advertising's main goal is attracting potential candidates. Advertising is the only way to get people to know about the job. Poor job advertising can lose the targets of Geeting best employee for the organization. There for HR must plan how widely advertise the job rules, what information will be in the description, who is in target etc., information based on (Barretto,2020)’Finding the suitable employee for the job can now take little effort and even less time because job description, brief already answers all the questions of the candidate’. Recruiting within the employee team Is important. Employee at the organization might looking for promotion. An affective advertisement Within the organization who see or hear about it may interested in new position and be more confident to take the challenge to do better performances. Job advertising also makes customer awareness about the brand and increases the sales by letting people know about the company, State on (Newall ‘2022)’Job advertising build customer loyalty, effective advertise also make customer aware of the products and sales and when they need the same service, consumer will recall the brand name’.HR effort for job advertise is most important to get the right employee as well as more sales. After the recruitment HR also has responsibilities to welcome employees by giving comfort, safe and homely. A warm welcome will help new recruits feel like they have the potential to impress the organization. Onboarding prosses are all about how new employees blend into the workplace culture and become part of the team. HR will make decisions, how the new employee should be trained and what is best for them. Gen z onboarding process HR should design and make them attractive to the job help them to blend with other colleagues. Gen z is the young employees who may take their job seriously. HR will organize all the training and facilities for the employee to get the best outcome from Gen z for the organization. Retention is the key to employee life cycle. It is the fourth stage of the employee life cycle, and it is all about keeping the employee happy at the workplace.HR should focus to build up positive relationship. Recognition and rewards program keeps employes happy and active at work. HR needs to take responsibility from day one for their workers. Regularly seek employee feedback let them feel free to talk.HR also should have good understanding of their employees and what will motivate to them. Promoting open lines for communication for all teams, will help to build up relationships with each other and will help to build relationships, State on (Nikoloska,2023)’HR need to make sure build a nurturing and supportive culture to promote employee satisfaction and engagement’ .Employee development during this stage HR will make sure employees been provided with all the training and skills. In this stage employees will be on process to develop skills so that they get batter in their rules.HR should show employees clear carer direction so, they will fix their mind hare and focus on the rules.HR can organize development for the employee comparing what employee interested to learn also keeping regular communication. The manager can also work with the employees to provide the best services and where they need to be improved. Encourage the employee to be active in developing their carer, according to (SpriggHR,2020)’ organization should provide all the facilities for employee to learn and develop as well as encourage to do so, also encourage the team to take responsible for their own development’. The final stage is separation, also known as the offboarding stage. Employees leave their position or job for several reasons. Whatever the reason for leaving, it is important when they leave the job, employee leave passive feedback for the workplace. A negative employee experience is bad for the company. HR should ask for an honest review from resigned employees to understand how to improve more to keep employee happy, ’’Employee can leave their position, but it is important to manage it correctly to protect the employer brand, HR professionals service out there, can be a real lifeline’’, according to (Out three,2023).Employees should be comfortable at the workplace and feel free to talk. Employees should be provided with all the facilities advertised in their job description. Employees should be encouraged to talk to HR even a simple issue if they want. Organize a staff meeting every week to listen to employees what was wrong and what should be done in future. Employee decisions and ideas should give value also praise and reward for their performance. Staff training should be provided in the time and encourage employees to share their opinions about the service and what needs to be changed or added to their training. Making sure staff are safe in the workplace according to health and safety legislation at the training. Employee also have right to know about their employee contract if that changed, information based on(Breese and Staufenberg,2022)’Employee have rights to know from hours and wages to holiday and dismissal’. Gen Z is more focused on their salary then work. Employer finding hard to encourage Gen z to be serious at work, state on(Perspectives,2023)’’Gen Z is different than any other millennials, this generation has new point of view on careers and have attitudes to define success in life and in the workforces''. Employees have responsibilities to plan how to make employees ready and be serious at work for brand sales. As this group is more focus on social media less serious about their job. However there also positive attitude about Gen Z doing great ,  according to ( Fernandez, Landis and Lee,2023)’’Gen z is already shaping and influencing society and the workplace in numerous ways’’.HR  need be take extra care about Gen z when it is come to health and safety. Employee's should follow all the health and safety rules at work as Gen z are most like to take extra day off .There for it should be carried on properly by sick note, according to(British safety council,2023)’The health and safety at work act 1974 describes everybody responsible for health and safety at work’.HR needs to explain to employees how important health and safety at work place. Generation Z also consider big brand to become a part of it, especially when they see brand positive reviewed on social Midea, information based on (Glassdoor,2023) ‘’Hilton Garden Inn employee satisfaction rate the overall compensation and benefits package3.5/5’’.The Hilton Garden Inn provides excellent facilities to keep their employees happy and provides excellent benefits for them, also a good salary, job benefits, development skills, good brand. Hilton gardens use social media, share their activities especial celebration with their staff, to make them feel more especial at work, state on (Wang,2023)’’Employer must prove they mean what they do for continue encourage generation Z and make them feel they are benefiting and holding a responsible position’’ Gen Z employees can be easily attractive to the brand and will make them think how important this job rule for them. Gen Z also wants a good workplace environment where they can work as friendly and not been pointed out by others that they are young employees. Gen z grew up with technology there for they can be advanced compared to previous generation because they have facilities to know about their previous generation. Gen Z are the great minded, who finds their job from their own interest and learns things from their own interest.HR should encourage and welcome them at the workplace where they will be free to express themselves and work for organization throw-out their life cycle. When an employee is happy at work, they will increase their interest at work, information based on (Tahan,2023)’By 2025 Gen Z employees will take working population of 27%, it is a new challenge for organization to find a way foe Gen z to improve their experience and stay loyal to their employers'. Considering new Laboure Gen z is a new challenge for organization. Employers should provide excellent facilities for their employees and rewards and appreciate their workers celebrating special day for employees to make them feel important. Employees' life cycle should be interesting and enjoyable so, employees will feel their importance and they will not think about leaving the organization rather than will think about how to develop skills and apply for promotions.HR should make connection to the new employee to make them feel their position is particularly important for the organization.
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