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	DRAFT RESEARCH TITLE QUESTION: An Examination of Perceived and Actual Corruption within Modern Policing in the United Kingdom.

INTRODUCTION:
This research proposes to explore the extent to which corruption exists within policing and whether police practices are perceived by the public as fair. The topic is worthy of consideration because if there is police officers’ own experience or perception of corruption within the force in modern day policing, this is an issue that requires further depth and possible management prior to affecting future policing. Additionally, public trust is central to effective policing, and allegations of misconduct can undermine legitimacy and community cooperation. Existing research suggests that corruption, while not universal, remains a recurring concern. Punch’s (2009) work on “police deviance” highlights the structural and cultural factors that can facilitate corrupt practices. Similarly, Newburn (1999) identifies issues such as abuse of authority, failure of accountability mechanisms and organisational defensiveness as contributing to public perceptions of corruption. Recent oversight reports, including those by His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services (HMICFRS, 2022), indicate persistent problems relating to professional standards, vetting and misconduct procedures, suggesting the issue remains contemporary and relevant to conduct effective research on for the purpose of this dissertation. 
By investigating both public attitudes and police officers’ own experiences, the proposed study aims to establish whether corruption is a systemic issue or largely a matter of perception shaped by isolated incidents across the United Kingdom. Understanding these dynamics is essential for improving transparency, strengthening accountability and restoring trust in policing for both the public sector and practicing police officers. 







	SUMMARY OF RESEARCH OBJECTIVES: 
The aim of the research is to evaluate whether corruption is present within modern policing and to determine whether policing practices are perceived as fair by both officers and the public. To achieve this aim, the research will be guided by four key objectives:
1. To analyse existing academic and policy research
Aiming to cover police corruption and identify its forms, causes and prevalence through existing academic and policy research in the United Kingdom. 
2. To explore statistical data and oversight reports 
Aiming to cover data relating to complaints, misconduct and disciplinary outcomes within UK policing, identifying research already available surrounding the chosen topic of research. 
3. To collect and examine primary data
Will attempt to collect primary data through using questionnaires from both serving police officers and members of the public to compare their perspectives on fairness, integrity and corruption in the police force. 
4. To evaluate themes emerging from anonymous interviews 
Will attempt to interview police officers who are willing to participate in an anonymous interview to gain deeper insight into organisational culture and barriers to ethical policing.



	LITERATURE REVIEW:

Research on police corruption in the UK demonstrates that it is a complex and multifaceted issue influenced by organisational culture, accountability structures and public expectations. Punch (2009) distinguishes between individual, group and organisational deviance, emphasising that corruption often develops within cultural “grey zones.” Newburn (1999) further argues that while outright corruption is less common in the UK than in some jurisdictions, abuses of authority and professional misconduct remain significant concerns. Studies of complaints processes (Porter & Prenzler, 2012) highlight problems with transparency and the under-reporting of wrongdoing, while HMICFRS (2022) has recently identified ongoing failures in vetting, supervision and the handling of misconduct.
Within Wales and the wider UK, police forces have published strategic plans outlining commitments to integrity and ethical policing; however, these documents often lack empirical evidence demonstrating effectiveness. A gap in the literature exists regarding direct comparative analysis of officer and public perceptions of corruption within everyday policing. Most research focuses either on structural/systemic issues or on high-profile cases, rather than routine interactions. The proposed study addresses this gap by gathering primary data from both groups, providing a more comprehensive understanding of trust, legitimacy and the perceived fairness of policing.



	SUMMARY OF RESEARCH –SURVEY METHOD: 

The research survey method will provide a balanced and in-depth understanding of corruption perceptions. The primary method of research will be structured questionnaires distributed to two groups: serving police officers and members of the public. Questionnaires are selected because they allow for anonymous participation, which is important when discussing sensitive issues such as corruption. 
The questionnaire for police officers will explore experiences of misconduct, perceptions of organisational culture and awareness of internal reporting mechanisms. The public questionnaire will focus on trust, confidence in policing, and perceptions of fairness and integrity. 
In addition, the study will attempt to conduct a small number of anonymous interviews with police officers with consent. Although access may be challenging due to confidentiality concerns and cultural reluctance to discuss misconduct, interviews can provide more detailed insights into lived experiences and organisational pressures. Overall, these approaches are well-suited to addressing the sensitive and complex nature of police corruption, enabling the ability to collect and summarise useful and up to date findings. 



	SUMMARY OF SAMPLING FRAMEWORK: 
The research will include two sample groups. The first sample group will consist of serving police officers from UK forces, as they have first-hand experience of organisational culture, internal procedures and potential exposure to misconduct. Their insights are essential for understanding whether corruption is isolated, systemic or perceived differently within the profession itself.
The second sample group will be members of the general public, recruited through community networks and online distribution, with the option to participate on their own accord. This group is necessary because public trust and perception of corruption play a key role in assessing policing legitimacy. 
This sampling framework is appropriate because it captures the two most relevant groups, providing a balanced and comprehensive perspective on the research question. Secondly, comparing officer and public responses allows the research to evaluate differences between internal and external views of integrity and the possibility of corruption within policing. 



	ETHICAL ISSUES:
The research will involve sensitive topics, requiring careful ethical consideration. Ensuring confidentiality and anonymity is essential, particularly for police officers who may fear professional repercussions when participating. Participation must be voluntary, with informed consent obtained from all respondents. Care will be taken to avoid collecting identifiable information. Data will be stored securely in accordance with institutional ethics guidelines and GDPR. Interview participants may experience discomfort discussing corruption; therefore, they will be reminded of their right to withdraw at any time, with the right to withdraw the use of their interview/questionnaire data post completion and at any point prior to submission of the dissertation. The researcher also acknowledges the ethical responsibility to handle sensitive information appropriately and avoid causing harm to individuals or institutions and all information will be confidential and anonymous. 


	TIME SCALE:
The research will follow a structured time frame. This schedule ensures adequate time for each stage and is in line with submission dates.
Weeks 1–4 will be dedicated to refining the research question and completing an in-depth literature review. 
Weeks 4–7 will focus on the methodology - designing and piloting questionnaires and interview schedules. 
Data collection will occur during Weeks 8–22, followed by data organisation and analysis. A longer timeframe has been given to ensure adequate time to collect data. 
By weeks 23-26, the data will be collected, and the findings and conclusion would be presented. 
Weeks 26-29 will be allocated to writing the finished dissertation, with revisions and proofreading completed in Weeks 29-30. 
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