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Task 2
[bookmark: _9jxgofmgydfh][bookmark: _Toc141180503]Introduction
Reflection refers to the important practice that can describe the learning and creates change that can relate to future learning experiences. The experiences help to improve skills and abilities, for that reason students can make use of and grow from learning experiences. Therefore, the reflection can improve future performances among the students. For this reason, the Model of Reflection helps the students and individuals understand their learning strategies (Kakhramonovich, 2022). 




[bookmark: _18zghq5ekd2q][bookmark: _Toc141180504]Gibbs Reflective Model
The process of reflection allows us to relate to the knowledge that is based on the previous understanding and concerns on the different terms (Edinburgh, 2022). Therefore, individuals use different strategies to complete new tasks. The Gibbs's reflection model is a 6 stage process through which an individual can reflect on a past experience and discover any areas of improvement that can be implemented as a future plan.
[image: Gibbs Reflective cycle | Crowe Associates]
Figure: Gibbs Reflective Cycle
(Source: Edinburgh, 2022)
Description
We had to conduct a considerable study in which our group members and I had to analyse the Organisational operational process of Unilever. We had to present the organisational profile and also to analyse the competitors in order to evaluate the performances of Unilever in the business environment. Unilever is one of the largest consumer goods companies in the UK and the world. The company has been operating since 1930 and we have a study about the operational structures that flow through Unilever and how they managed to make it such a profitable business. During the analysis, we have looked into  the different products and services within Unilever and their superior performance due to doing business the right way. 
Feeling
I feel like this was a considerable study, and relied on a lot of group work. The team consisted of five members and the task of assessment was divided among the members to complete within the given timeframe which I feel was the right and fair approach to deliver this project. I felt empowered and eager to research academic journals and other website sources in order to gather relevant and also correct information about the subject. At the same time, I feel that this responsibility put me under pressure but it did provide a big motivational stimulus to do well for myself and the group.
Evaluation
As a member of the team, I had to develop interaction with the other team members on the research topic which helped me develop my communication skills as I wasn’t proficient at this beforehand. Even though there were a lot of differences within the group the debate process that we’ve gone through together helped me in taking feedback on board and expressing my point of view the right way so the rest of the team members can understand what I’m thinking off. 
Analysis
This task process helps to identify drawbacks that I have to improve on during the academic learning process. I had to identify opportunity areas that can create further progress in my academic as well as my professional field. I have identified a few weaknesses in my presentation skills during a mock presentation that we’ve organised as a group. I have found that I get quite nervous when I speak in front of people and that I rely too much on the prompter to get my ideas across. Moreover, I felt like my body language was not engaging enough and that I had gone over the time limit imposed also. 
Another opportunity that I have found during this whole process is that I need to adapt and improve on my Negotiation Skills as I felt it was challenging to get my point across sometimes to the team. This happened because it was hard for me to balance my own ideas against the others, finding myself not willing to change my point of view on a certain topic even though I was given evidence to why a different approach might be better.
The last Skill that I really think I could improve on is Time Management. I have found myself looking at academic journals and web sources that were either too old and not relevant anymore, I struggled at times organizing my day to day schedule and found myself in a stressful situation where I had to put everything together in a much shorter amount of that then I intended. This happened because I didn’t organise my tasks in a more efficient way to accommodate my current job and other personal responsibilities.
Conclusion
The tasks help to focus on the different talks to gain the personal goals that help to achieve effective personal goals. I will take the training to improve my abilities. This reflection process helps to learn about the experiences and apply the knowledge to new experiences. These experiences develop in-depth learning so that I can get the opportunity to gain better success in the further professional field.   

Taking everything into consideration now I feel that I have learned a have learned a lot about team-work and myself and in the future, I will know how to approach a similar situation in a much better and efficient way. I have a much better understanding of the Gibb’s Reflective Cycle and I can see how I could implement this in my life and how important it is to think about one’s own feelings, evaluate and analyse how things are going and being able to put all the learning in an action plan and constantly evaluate and repeat until you get the result you want.
Action plan

	Skills that I have to improve
	Activities in order to achieve objectives
	Time-frame

	Presentation skills
	· Practice in front of family or mirror to improve Body Language and Nervousness
· Mock presentation on a timer
· Organize the presentation into key topics to give me guidance
· Watch ted-talks to observe body language and intonation
	2 to 3 months

	Negotiating Skills
	· Ask for feedback 
· Analyse the room by looking at specific body language (the way someone looks at me; their posture; the way they talk)
· Role-play With family and Friends
· Give people time to get their ideas across 
	6 to 12 months

	Time management skills
	· Learn how to apply the 4 D’s technique on a daily basis (Do, Delay, Delegate, Drop)
· Use daily organiser or timetable
· Give myself a buffer when creating any dead-line

	1 to 3 months
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Conclusion
The study concludes that it is based on the Reflective model of Gibbs that is based on experiences. The study describes the different stages which help to identify the strength and weaknesses throughout the working process. 
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