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The following assignment will carry out a ‘SWOT’ analysis reflecting on a recent interview I attended for a vacancy for a palliative care nurse.  It will then provide suggestions for effective ways to enhance my future skills. It will consider approaches to improve on the weaknesses and threats I identified using research throughout to support this. 


	Strengths 
	Weaknesses

	Good communication skills
Good organisation skills
Experience 
Time management   




	
Lack confidence within self


	Opportunities
	Threats

	
Having the opportunity to undertake my level 4.
 
Interview 






	Anxiety
Interview experience





I was thrilled to be offered the opportunity to attend an interview for a palliative care nurse. Having years of experience working in the health care sector and currently undertaking a level 4 in nursing studies and health has provided me with the knowledge and expertise to apply for this position.  
Prior the interview I felt confident, ensuring i was smartly dressed for the interview and looked professional; according to Mathis (2020) how you appear at an interview will determine the important initial impression. Gilron and Gutchess (2012) point out that ‘first impressions have a profound effect on our daily lives’. This will help an employer decide whether to avoid or approach this individual as an employee as first impressions are important and will say a lot about how the person deals with their daily lives.
In the interview I had answered all questions to the best of my knowledge, this was down to preparation.  Rahman (2019) states that you can never be too prepared for an interview and suggests that planning and preparation is key as it could be a challenging experience. My experience within my current job role may have come in my favor, According to Kieftet et al., (2014) given that nurses spend considerable time with patients, they have a significant impact on their experience. To enhance the patient’s experience, nurses need to be aware of the factors that influence the nursing workplace. 
I had very good time management and arrived in good time prior to my interview. According to Aeon (2021) time management has a moderate relationship to ‘work performance, academic performance and wellness.’  Having good time management will show employers you can be a highly organised individual. In contrast to this having poor time management will show a possibility of ‘poor workflow, wasted time, loss of control, poor quality of work and poor reputation’ (Dr Hasbollah 2023).
I felt as if I had good communication skills throughout the interview verbal and non-verbal, Wright and Multan (1995) states that having demonstrated good communication skills in an interview will increase your chance of being a successful candidate. I feel that my ability to communicate effectively has developed through many years of working in the National Health Service as part of a multi-disciplinary team. 
A weakness I identified was I lacked self -confidence approaching the interview. Dimopoulos (2020) suggests that when an interviewee displays a lack of self confidence this can affect the choices made when deciding who to employ. However, Mind (2022) points out that my self-confidence will improve with practice and praise. I felt as I didn’t have enough interview experience as it has been many years since i had my last interview according to DeJonckheere and Vaughn (2019), while some of us will of course be more confident to perform interviews, but all aspects of interviews can be learned and ‘practice and feedback will improve interview outcomes’ in the future. Therefore, I shall take any feedback received as a positive as I will learn and develop from this. 

One of the threats I identified within myself was that I became increasingly anxious when approaching and during the interview. According to Schneider, Powell and Bonaccio (2019) feeling anxious is perfectly normal when having an interview as it is the fear of the unknown. As I already suffer from anxiety, on reflection I should have considered how attending an interview could have increased the levels of anxiety that I feel and possibly explored other methods of dealing with this. Bandelow, Michaelis and Wedekind (2017) gives examples on how to cope with anxiety; Cognitive Behavioural Therapy (CBT) is a talking therapy that can be a highly effective in dealing with anxiety and will help individuals explore different ways of thinking and coping with a situation (Nakao, Shirotuki and Sugaya, 2021). 
Drawing on feedback I received from this interview, it was highlighted that my ‘nerves got the better of me’ which I completely agree with; however, it was also noted that overall, it was a good interview and suggested that ‘I would make a lovely nurse’. Tallo (2016) points out that constructive criticism that highlights both negative and positive aspects is fundamental to development, therefore, I shall take any feedback received as a positive as I will learn and improve my skills from this.
To conclude this assignment has included a SWOT analysis outlining the strengths, weaknesses, threats and opportunities I identified from reflecting on my recent interview. Having the opportunity to think about what went well and what did not go well during the interview process has provided me with the knowledge to improve on these areas in the future. I agree with the constructive criticism I received from my tutor that I was very nervous, and this is something that I can work on and improve, Furthermore, in agreement with Mind (2022) the comment suggesting that I would make a lovely nurse was truly heartwarming and has really given me the confidence boost that I need.  
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